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DOC
FCA

OTPACJIEBOE COr/IALUEHME
NOAMNMUCAHO

SECTORAL AGREEMENT SIGNED

Mpo¢cotosbl

n paboTonartenu noanvcanu
®enepanbHoe oTpacnesoe
cornateHue rno MoOpcKomy
TpaHcnopTy Ha 2021-

2024 rr., ycTaHaBnumBeatwouee
MWHWMasbHble CTaHAAPTbl
yCnoBui Tpyaa A5 MOPSIKOB,
pa6oTalolmx Ha cyaax

noAa poCCUNCKUM ¢priaroMm.
Moanuncb Nnoa AOKYMEHTOM
OT UMeHU paboTHMKOB
nocTaBunu npeacenaTenu:
Poccuitckoro npodcotosa
MopsikoB (PICM) FOpwui
CyxopykKos, NMpodcotosa
paboTHMKOB BOAHOIO
TpaHcriopTa P® (MPBT)
Oner flkoBeHKo,
O6LwepoccUNCKoro
npogcoio3a paboTHNKOB
HedpTAHOM, ra30BOM
oTpacnen NpoMbIWIEHHOCTH
ncTpouTenbCcTBa

(HFCr) Anekcanap
Kopuarun n Poccuiickoro
npogcoio3a paboTHNKOB
aTOMHOM 3HEpPreTUKK

1 NPOMBILWNEHHOCTH
(PMIPA3M) Uropb Pomuues,
oT O6LepoccUncKoro
oTpacneBoro o6beanHeHUs
pa6oTonartenen
«Poccuinckan nanata
CynoxoAcTBa» - MPe3naAeHT
Anekcen KnsiBuH.

Kak pacckasan nepsbiit
3amecTuTeNb Npeacesatens
Poccuiickoro npodcotosa
MopAKoB Uropb KoBanbuyk,
MPUHATLIN SOKYMEHT
[OMO/IHEH, NO CPAaBHEHWIO
C pegakumen, aencreo-
BaBLUEN B TEYEHWE NOCAeAHUX
Tpex neT. B yactHocTK,

B OTPAC/NEBOM COI/IALLIEHUN
MOMHOCTbIO OTPaXKeHbl HOBblE
TpeboBaHMA KoHBEHLMM

0 TpyAe B MOPCKOM CyA0-

XOACTBE, BCTYNMBLLMWE B CUNY
26 nekabpa 2020 roga.
MonpaBKu rapaHTUpyLOT
COXpaHeHue gencTena
TPYAOBbIX JOTOBOPOB
MONaBLUWX B NJIEH MOPAKOB,
[aXKe ecnu B 3TOT Nnepuog,
UCTEK CPOK UX AENCTBUS.

370 03HaYaeT, YTo 3apa-
60THas nnata u gpyrue
BbINAATbI, NpPUYUTaIOLLMECA
Mo KOHTPaKTY, byayT ocyluecT-
BNATbCA B TEYEHME BCEro
nepuoaa HaxoxaeHus

B NMPATCKOM MAeHy — BN/I0Tb
[0 0CBObOXKAEHUA M pena-
Tprauun. BaxkHo, 4TO MOpPAKK
[OMKHbI BbITb PenaTpumpo-
BaHbl NOC/1Ie 0CBOOOXKAEHUA
3a cyeT pabotogatens,
HEe3aBMCUMO OT TOTO, CKOJIbKO
BPEMEHM NPOLU/IO C MOMEHTA
3axBarta.

— OTpacneBoe corna-
LeHWe yCTaHaBANBAET NLLb
MUHVMMaNbHble CTaH4APTbI
YCI0BUI TPYyAA ANA YEHOB
3KMNaKewn, paboTaroLmx
Ha cyaax noa, poccuii-

CKUM dnarom, — oTMeyaeT

M. KoBanbuyk. — Cyaosna-
[AeNbLbl MOTYT ONMPaTbLCA

Ha HUX NPU OTCYTCTBUM
KONINEKTUBHOTO LLOrOBOPa,
0[HaKO B TO e Bpems npea-
JIOUTb CBOMM PabOTHUKaM
ropasgo bosee npuenieka-
Te/IbHble YCNOBUA 3aHATOCTHU.

Ba)KHO oTMeTUTb, YTO
B XOZ€ KO/INIEKTUBHbIX Nepe-
rOBOPOB MO NOAFOTOBKE
NPOEKTa AOKYMEHTA COLLMU-
aNbHble MAaPTHepPbl HE CMOMIN
NPUIATM K COrNACKIO NO HEKO-

Trade unions and
employers signed

the Federal Sectoral
Agreement on Maritime
Transport for 2021-

2024, which sets
minimum standards

for working conditions
for seafarers on board
ships under Russian

flag. The document

was signed on behalf of
the employees by the
chairmen of the Seafarers
Union of Russia (SUR) Yuri
Sukhorukov, the Russian
Water Transport
Workers' Union (RWTW)
Oleg Yakovenko, the
Russian Oil, Gas and
Construction Workers'
Union (ROGWU) Alexander
Korchagin and the Nuclear
Energy and Industry
Workers' Union of Russia
(NEIWUR), and Industry
(RPRAEP) Igor Fomichev,
from the All-Russian
industrial association

of employers "Russian
Chamber of Shipping” -
President Alexei Klyavin.

As the first deputy
chairman of the Seafarers’
Union of Russia
Igor Kovalchuk said,
the accepted document was
supplemented in comparison
with the edition that
was in force for the last
three years. In particular,
the sectoral agreement
now fully reflects the new
requirements declared
by the Maritime Labor
Convention, which entered

into force on 26 December
2020. The amendments
ensure that the employment
contracts of seafarers

in the captivity will remain
in effect, even if they have
expired during this period.
This means that salary and
other payments due under
the contract will be carried
out during the entire period
of being in pirate captivity up
to release and repatriation.
It is important that seafarers
must be repatriated after
release at the employer's
expense, regardless of how
long it has been since
capture.

“The Sectoral Agreement
establishes only minimum
standards of working
conditions for crew
members working on board
ships under the Russian
flag,” notes I. Kovalchuk.
“Ship owners can rely
on them in the absence
of a collective agreement,
but at the same time offer
their employees much more
attractive employment
conditions.”

It is important
to note that in the course
of collective negotiations
on the preparation
of the draft document,
the social partners
could not come to an
agreement on some



TOPbIM BOMPOCaM — UX CBE/IN
B [poTOKOA pasHoriacui.
Cpesy npoyero cynosna-
JAenbLpl OTKa3anCb OT Npes-
JIOXKeHus Npodcoo308
0 BbIN/IaTe KOMMNEHcaLyn
usieHaM 3KMNAXKeN B cnyyae
BbIHY»KAEHHOTO YBeNNYEHNS
NPOACKUTENBHOCTU PabOTbI
Ha cyaHe, To ecTb Honee
180 aHew. Takaa cuTyaums,
Hanpumep, MOXKET BO3HMK-
HYTb U3-33 BBEAEHHbIX
OrpaHUYEHU B CBA3U
Cc HebnaronpuATHOM anuae-
MMONOTNYECKOM CUTYa-
umeit. Takxe pabotogatenu
OTKa3a/IMCb BHECTU B OTPaC-
NIeBOE COMNALLEHNE MYHKT,
4TODObI MOPAKM MO BO3MOXK-
HOCTU n3beranu Bbinon-
HeHuA paboTbl Mo norpyske
W pasrpysKe CyfiHa, OCTaBuB ee
npodeccMoHanam — goKepam.
Jpyroe pasHornacue,
Mo KOTOPOMY, K C/OBY,
CTOPOHbI HE MOIN Aoro-
BopuTbca n B 2017 roay, —
npeanoxeHne npodcotosHom
CTOPOHbI JOMONHUTb COTNIa-
WweHue pasgenom ob ycno-
BUAX PaboTbl IKMMNAXKEN
CYL,0B B palOHax BOEHHbIX
W NMUPATCKMX AENCTBUI
WU 3MUAEMNONOTUYECKUX
onacHocteW. Tak, cpegm
HECKONbKWUX MHULMATUB,
B HEM FOBOPUTCA O Bbin/iaTe

[BOMHOTO AO/IKHOCTHOTO
OK/1afa BCEM Y/leHaM
3KMMaKa BO BPEMSA HaXO0X-

[JEHWA CyaHa B YKa3aHHbIX
30Hax.

— HecmoTps Ha TO,
4TO He BCe Halwwu npea-
NOMEHUA BbIIN NPUHATSI,
0AHOBPEMEHHO C noAmnuca-
HWEeM COornaleHnsa coum-
aNbHble NapTHepbI co3aanu
NOCTOAHHO AEWCTBYHOLLYIO
0Tpac/NeBY0 KOMUCCHIO,
COCTOALLYO U3 PaBHOMO
npeacTaBuTeNnsbCTBa NpodCo-
t030B U CYAOBNaAENbLEB, —
otmeTun W. Kosanbuyk. —
Hapeemcs, 4To B pamKax
aToW paboTbl yaacTcs paspe-
LUINTb BOMNpPOCHI U3 [IpoTokona
Pa3HOracuKit, a TakKe gpyrue
BO3HMKatoLWue npobaemsl,
KacatoLmecs ycnosuit Tpyaa
MOPAKOB.

depepanbHoOe oTpac-
JleBOe CcoralleHne
Mo MOPCKOMY TPaHCMOPTY
Ha 2021-2024 rr. npowno
npoueaypy perucrpauum
B PenepanbHoi cayxbe
no Tpyay 1 3aHAaTocTu PO.
B ysegomneHumu o peru-
CTPaLUM OTMEYEHO, YTO MpU
aKcnepTu3e He 6blNo BbIAB-
NIEHO YCNI0BUM, YXYALLAMOLLLMX
NosoKeHne paboTHUKOB.

JOKyMeHT BCTynuAa B cuny
7 anpens 2021 roga.

issues and they were

brought into the Protocol

of Disagreements. Among

other things, shipowners

rejected the offer

made by Unions to pay

compensation to crew

members in the event

of a forced increase

in the duration of work

on board the ship, that

is, more than 180 days. Such

a situation, for example, may

arise due to the imposed

restrictions due to an

unfavorable epidemiological

situation. Also, employers

refused to add a clause

to the sectoral agreement

so that seafarers, if

possible, avoid carrying

out work on loading and

unloading the ship, leaving it

to professionals — dockers.
Another disagreement,

on which by the way

the sides could not agree

in 2017 is the proposal

of the Union side

to supplement

the agreement with a section

on the working conditions

for ship crews in areas

of military and piracy

or epidemiological dangers.

So, among several initiatives,

it refers to the payment

of double official salaries

to all crew members while
the vessel is in the indicated
zones.

“Despite the fact that
not all our proposals were
accepted, simultaneously
with the signing
of the agreement,
the social partners
created a permanent
sectoral commission
consisting of equal number
of representatives from sides
of Unions and shipowners,”
noted I. Kovalchuk.

“We hope that within

the framework of this work
we will be able to resolve
issues from the Protocol

of Disagreements, as well as
the other emerging problems
related to the working
conditions of seafarers.

Federal Sectoral
Agreement on sea transport
for 2021-2024 passed
the registration procedure
with the Federal Service
for Labor and Employment
of the Russian Federation.
In the registration
notice, it was noted that
the examination had not
revealed conditions that
worsen the situation
of employees.

The document entered
into force on 7 April 2021.
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NMPUBNEYEHUE MOJIOAEXXMA
B MPO®COIO03 - BAXKHAA SAAAHA

—
o

ATTRACTING YOUNG PEOPLE TO THE TRADE UNION IS AN IMPORTANT TASK

14-15 anpens B MOCKBE B OUHOM peXXuMme rpouuen
CoseT PINCM. B xone 3acenaHuns y4acTHUKKU - nuaepsbl
TeppuTopUanbHbIX U NepBUYHbIX opraHu3auuni PIICM -
rno uToram npolweawmnx B permoHax oTYeTHO-BbIGOPHbIX
KOH$epeHuMn yTBepannv npeacenatenem nepBUUYHbIX
opraHu3aLui, pacCMOTpPENIn BONPOC MNOArOTOBKM

K ouepeaHoMy IX cbe3ay PMCM.

TaK, U3-3a orpaHu4eHuii
B YC/IOBUAX NaHAEMUM KOPO-
HaBuMpyca popmart ero npose-
[leHUA NOKa OCTaeTCA NoA,
BOMPOCOM. YcTaB npodcotosa
He NPeaycMaTPUBAET 3304HYIO
dopmy, 1a 1 NO 3aKOHY
0 HEKOMMEPYECKHMX Opra-
HU3aLWAX, B YAC/IO KOTOPbIX
BXOZAT U NPOGCOt03HbIE
06beaVHeHNs, HeNb3sA NPOBO-
[V1Tb BbIOOPbI KOMNErNAbHBIX
opraHoB (opraHoB ynpas-

JleHun) B Nogo6bHOM pesKUme.
OpHaKo B NPOLWAOM roay
M3-3a C/I0¥KHOW aNMAEeMMNON0-
rMYyeckon obCTaHOBKM B CBA3M
¢ npuHaTMem depepansHoro
3aKoHa N2 166-P3 o1 8 utoHA
2020 ropa «O BHeceHUU n3me-
HEHWIA B OTZeNIbHblE 3aKO-
HopaTenbHble akTbl Poccuit-
cKkoit Gesiepaunm B Lenax
MPUHATUA HEOTNIOXKHBIX MEP,
HanpaBneHHbIX Ha obecne-
YyeHMe yCTONYMBOrO PasBUTMA

MopcKoi npodcotosnbiii BecTHUK N23 (134) 2021

maritime unions herald

The Council of the Seafarers Union of Russia held

the meeting in presentia in Moscow on 14-15, April. During
the meeting, the participants, leaders of the territorial and
primary organizations of the SUR, approved the chairmen
of the primary organizations following election conferences
held in the regions, and considered the issue of preparing
for the next IX congress of the SUR.

But due to the restrictions
in the context
of the coronavirus pandemic,
the format of the forum
is still in question. The charter
of the trade union does
not provide the remote
participation, and according
to the law on non-profit
organizations, which include
trade unions, it is impossible
to hold elections of collegial
bodies (management

bodies) in such a mode.
However, last year, due

to the difficult epidemiological
situation the Federal Law

No. 166-FZ of June 8, 2020
«0On Amendments to Certain
Legislative Acts of the Russian
Federation in order to take
urgent measures aimed

at ensuring sustainable
economic development and
preventing the consequences
of the spread of a new



3KOHOMWKM U NpeaoT-
BPALLEHMA NOCNeaCTBUI
pacnpocTpaHeHMa HOBOM
KOPOHaBUPYCHOM MHOEKLMMY
[0MYCKaNochb, YTO peLeHns
BbICLUEro opraHa ynpasaeHus
HEKOMMePYECKOM opraHu-
3aLMeit MoryT NPUHUMATLCA
nyTem NpoBeAeHUsA 3a04HOro
roN0CoBaHMsA HE3aBUCUMO
OT Ha/IM4WSA B YCTaBE HEKOM-
MepPYECKOi opraHm3aLmm
NopAAKa 3a04HOrO ro10Co-
BaHuA. Ho felicteume aToro
3aKOHa He pacnpocTpaHseTca
Ha TeKyLwmi1 rog n byaet im
OHO MPOZ/IEHO, NOKa HEU3-
BECTHO.

YneHbl Coseta PIMICM
onpeaenmnanch ¢ Aaton
M MECTOM NpoBeaeHus
cbesga: nepsas Aekasa
HoA6ps, CaHkT-MNeTepbypr.
OpnHaKo OKOHYaTeslbHoe
pelweHune byaeT NPUHATO
Ha CeHTABPbCKOM 3acefaHnn
CoserTa.

MOOAEMHbIA COBET
Mpeancepatens NMNO
mopskoB r. Cesactonona
PMNCM Aptem boes pacckaszan
o0 MonogexHom CoseTte
PNCM (MC), KoopamnHaTopom
KOTOPOro OH ABNAETCA,
W HaMOMHWA, YTO pelLeHne
0 co3gaHun MC 6bino
NPUHATO Ha NPOdCO3HOM
MonoaexHom dopyme,
npoxoauslem 25-26 HoabpsA
2019 roga B Metepbypre.
B Hem yyacTBOBaNn
30 monoabix generatos
U3 NepPBUYHbIX U TEPPUTOPU-
aNbHbIX opraHmsaumii PMCM,
a TaK»Ke npeacTaBuTenn
Poccuitckoro npodceotosa
Aokepos, KoHoeaepaumm
Tpyaa Poccum, XopsaTckoro
npodcoto3a MOPAKOB, Npes-
CTaBUTENN MONOAENKHbIX
KomuTeToB EBponeiickoit

\\- =
[

bepepaummn TpaHCNOPTHUKOB
n MexayHapogHoi deae-
paLyn TPAHCNOPTHMKOB.

B MC Bownu npeacrasum-

Tenn PMCM un3 Cesepo-3anag-

Horo ®O (r. CaHkT-lNeTepbypr,
r. KanuHuHrpag), LUeHTpans-
Horo @O (r. Mocksa),
[anbHeBocTouyHoro @O

(r. HaxogzKa, r. BnaguBocTOK),
HOxkHoro O (r. Hoso-
POCCHICK) B KONMYecTBe

10 yenosek. B 3apaun MC
BXOAWT OpraHunsaumsa pabotbl
C KypCcaHTaMu MOPCKMX
NPodUNbHBIX y4eBHbIX
3aBeeHMIn Ha permMoHasIbHOM
YPOBHE 1A NPUBAEYEHUA UX
B NPOdCOI03 B KA4ECTBE aKTU-
BUCTOB, CO3/iaHMe pe3epBa

U3 MOI0ABIX MOPAKOB.

Kak otmeTtun npeacena-
Tenb PNCM tOpwii Cyxopykos,
paboTa no npuBaeYeHnto
MOI0AEXM B NPOdCoto3 —
CTpaTerMyeckn OYeHb
BaXXHaA 3a4a4a, C peLleHnem
KOTOPOW MeANNTb HENb3A.

KAK USMEHUNACb
PABOTA MPO®COLO3A

Bo BTOpOI1 AEHL paboThl
YYaCTHUKM PaccMOTpeNu
nAaH MepPoNpPUATUIA
Ha TeKyLWwui roa, obcyannu,

UneHnbl

CoseTta PI1ICM
onpeaenuanch

C JaToi U MecToM
npoBejeHNs Cbe3ja:
nepsas gekaja
HoA6psA, CaHKT-

Metepbypr. OaHako
OKOHuaTesIbHoe

pelieHue

6yseT NnpuHATO

Ha ceHTAbpbCKOM
3acegaHum CoBerTa.

coronavirus infection» was
adopted, so it was allowed that
the decisions of the supreme
governing body of a non-profit
organization may be taken
by absent voting, regardless
of whether the charter
of the non-profit organization
contains the procedure for
absent voting. But this law
does not apply to the current
year and it is not yet known
whether it will be extended.
The members
of the Council of the SUR
decided that the Congress
will be held in the first
decade of November
in St. Petersburg. However,
the final decision will be
made at the September
meeting of the Council.

THE YOUTH COUNCIL

Artem Boey, the Chairman
of the SUR primary
trade union organization
of seafarers of Sevastopol,
spoke about the Youth Council
of the SUR, of which he
is the coordinator. He recalled
that the decision to create
the Youth Council was made
at the trade union youth
forum held on November
25-26, 2019 in St. Petersburg.
It was attended by 30 young
delegates from the primary
and territorial organizations
of the SUR, as well as
representatives of the Dockers
Union of Russia, the Russian
Labor Confederation,
the Croatian Seafarers' Union,
representatives of the youth
committees of the ETF and
the ITF.

The Youth Council
is included representatives
of the SUR from the North-
Western Federal District
(St. Petersburg, Kaliningrad),
the Central Federal
District (Moscow), the Far
Eastern Federal District
(Nakhodka, Vladivostok),
and the Southern Federal
District (Novorossiysk)
in the number of 10 people.
The tasks of the YC include
organizing work with cadets
of maritime specialized
educational institutions
at the regional level to attract
them to the trade union as
activists, creating a reserve
of young seafarers.

As the Chairman
of the Seafarers Union
of Russia, Yuri Sukhorukov
noted, the work on attracting
young people to the trade
union is a strategically very
important task, the solution
of which cannot be delayed. |||}
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KaK u3ameHunacb pabora
npodcoto3a B yC10BMA HOBOM
KOPOHaBUPYCHOW MHbEKLUK.

Kak pacckasan 3amectu-
Tenb npeacepatena PINCM
Baavm MBaHoB, B npoLwiom
rofly npodcoto3 MHOro 3aHu-
MasicA BOMPOCaMM OKa3aHwA
CPOYHOM MeANLMHCKOM
nomouyu. Tak, Hanpumep,
8 anpene 2020 roga no4yTn
nocse YeTbIpex CyTOK 6opbobl
C Bnactamu UHZoHesnm
45-NeTHWIN POCCUIACKMIA
MOPSAK C CUMNTOMaMu
nepeHeceHHOro MHCybTa
HaKOHeL, NoNYYn MeanLnH-
CKYO MOMOLLLb, B KOTOPO#1
€My HeCKoNbKo pa3 bbino
OTKa3aHo Nog, Npes/iorom
OrpaHUYEHNI, BBEAEHHbIX
B cTpaHe. HecmoTpa Ha To,
yTo Ha BopTy T/x WL Palekh
(dnar Manbtsl, IMO 9674397),
rae oH pabotan, nHdeKumm
Covid-19 He 6bln0, B Hapy-
LeHWe paTUPULMPOBAHHBIX
CTPaHOM MEXAYHAPOLHbIX
KOHBEHUMI — O Tpyze
B MOPCKOM CYZI0XOACTBE
(MLC-2006) 1 KoHBeHLuK
Mo OXpaHe YeNoBEYECKOM
YKU3HM Ha mope (SOLAS),
WHAOHE3WNIACKME BNaCcTK
He AaBa/IM pa3peLLeHmn
Ha CPOYHYIO 3BaKyaLmio
Mopsaka. Poccuiickuii npodec-
CMOHa/bHbBIN COKO3 MOPAKOB
33/eCTBOBAN BCEX, KTO MOT
OKa3aTb NOMOLLb B Npeojo-
NEHWUN aAMUHUCTPATUBHBIX
6apbepos, B UTOre MOpsiKa
3BaKyMpoBanu.

9TO TONbKO OAMH,
NoXanyi, camblii FPOMKUIA
CNyyait B yepee obpalleHuin
B npodcotos. M3-3a naHaemmm
MOPSAKM OKa3asnCb U30NU-
POBaHHbIMM Ha CBOMX CyAax
He TO/IbKO OT BCEro Mmnpa,
HO M NPaKTUYECKU INLLN-
JICb CBOWX COLMAbHO-

The members

of the Council of the SUR
decided that the Congress
will be held in the first
decade of November

in St. Petersburg.
However, the final
decision will be made

at the September meeting
of the Council.

TPYZAO0BbLIX NPaB Ha NepByto
MEAMLMHCKYHO MOMOLLLb,
CBOEBPEMEHHYIO pena-
Tpuaumio, cxofa Ha beper

BO BPEMS CTOSHKM cyAHa

B NOPTY. BO3HWKAM U cyLue-
CTBYIOT [0 CWX MOP OTPOMHblE
C/IOKHOCTU CO CMEHAMM
3KMnaxkein B 6oNbLWMHCTBE
nopToB. B poccuiicknx Havane
MaHAEMMU, KaK 1 Mo BCemy
MUpY, 6b1M BBEAEHbI KapaH-
TUHHbIE MEPbl, U MOPAKaM

B CBOE CTpaHe NpMXoau-
NOCb HAXOAWTLCA B TEYEHUM
14-pHeit B usonaumm Ha 6opTy
3allesLwero B NopT CyAHa.
[lnA MHOCTPAHHbIX MOPAKOB
CMeHa B POCCUICKMX NOpTax
6b113 ¥ BOBCE HEBO3MOXKHA.
Bbnarogapsa ycunmam PMICM

B Hallel cTpaHe cuTy-

aumsA CMNbHO M3MEHWUNACh

B JIYYLLIYIO CTOPOHY M CMeHa
3KMMaXKen npu cobnogeHnn
onpeaeneHHbIX TpeboBaHW,
BK/04AA MHOCTPAHHbIX
MOPAKOB, CTasia BO3MOMHa.
TpyaHOCTM CO CMeHamM CKasa-
JINCb Ha MOPAKAX, 3aCTPABLUMX
Ha gonroe Bpems 6e3 paboTbl
Ha bepery, MHOTYM U3 HUX
PIMCM okasbiBan Ha mecTtax
MaTepPUasIbHYO MOMOLLb.

NAHAEMMUA
OKA3ANACDb HA PYKY
CYAOBNAAENBUAM

M3 nocnegHmx HoBo-
CTeli: BTOPOM pa3 0TCPOYeHO
nposegeHne MexayHa-
POLHOrO NEPEroBOPHOro
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HOW THE WORK
OF THE UNION HAS
CHANGED

On the second day
of work, the participants
reviewed the action plan for
the current year, discussed
how the work of the union
has changed in the context
of a new coronavirus
infection.

According to Vadim
Ivanov, Deputy Chairman
of the SUR, last year
the union was engaged
in a lot of issues of providing
urgent medical care.
For example, in April
2020, after almost four
days of fighting with
the Indonesian authorities,
a 45-year-old Russian
seafarer with symptoms
of a stroke finally received
medical care, which he was
denied several times under
the pretext of restrictions
imposed in the country.
Despite the fact that there
was no Covid-19 infection
on board the m/v WL Palekh
(flag of Malta, IMO 9674397),
where he worked, in violation
of the international
conventions ratified by
the country ( (MLC-2006
and (SOLAS), the Indonesian
authorities did not give
permission for the urgent
evacuation of the seafarer.
The Russian Seafarers Union
involved everyone who
could help in overcoming
administrative barriers and,
as a result, the seafarer was
evacuated. This is only one,
perhaps the most high-profile
case in a series of appeals
to the union. Because
of the pandemic, seafarers
were isolated on their ships
not only from the whole

world, but also almost lost
their social and labor rights
to first aid, repatriation, and
shore leaves. There were
and still are huge difficulties
with crew changes in most
ports. At the very beginning
of the pandemic, quarantine
measures were introduced
in the Russian port, as well
as around the world, and
seafarers in their country had
to stay for 14 days in isolation
on board the vessel called
any port. For foreign
seafarers, the shift in Russian
ports was completely
impossible. Thanks

to the efforts of the SUR,

the situation in our country
has changed greatly for

the better and the change

of crews, subject to certain
requirements, including
foreign crewmembers, has
become possible. Difficulties
with shifts affected

the seafarers who were stuck
for a long time without work
on the shore, many of them
were provided with financial
assistance by the SUR.

THE PANDEMIC PLAYS
INTO THE HANDS
OF SHIPOWNERS

As for the latest news
the International Negotiating
Forum (IBF) has been
postponed for the second
time. As Vadim Ivanov
explained to the participants
of the Council, this
happened by the decision
of the Joint Negotiating
Group (JNG), the party
representing the interests
of shipowners. Unions and
employers (the IBF's social
partners) were due to meet
in 2020 to agree on a 2021-
2022 increase in seafarers'



dopyma (IBF). Kak nosicHun
yyactHukam Coseta Bagnum
MBaHOB, NPOM30LWA0 3TO

no peweHunto O6beguHeHHON
neperoBOpPHOM rpynmbl

(JNG) — cTopoHbI, npeacTas-
NAKOLEN MHTepech! CyA0B-
nagenoues. Mpodcotosbl

n paboTozaTenu — couu-
anbHble napTHepsbl IBF —
[OM¥KHbI 6bIIN BCTPETUTHCA

8 2020 roay Ana cornaco-
BaHWA NOBbILLEHNSA YPOBHA
3apaboTHOW NaTbl MOPAKOB
Ha 2021-2022 roabl. N3Ha-
4anbHO NeperoBopbl NAaHU-
poBanumcb Ha mapt 2020
roga, Ho Ha4yano NaHaemun
Covid-19 npuseno K cornaco-
BaHHOMY PELLEHUIO OTNOXKUTb
BCTPEYy A0 MIoAA NPOLUIOTo
roga. OgHako 3a mecay,

[0 Hayana dopyma npea-
ctasutenv O6begnMHeHHOM
neperoBopHoOM rpynnbl 06pa-
TUAKUCH C Npocbbol K npodco-
t03aM NepeHecTn meponpu-
ATve Ha 2021 rog — pabo-
TOAATENWN HE CMOTIU INYHO
BCTpeTUTbCA M3-3a Covid-19
W NPaBUTENbCTBEHHbIX
3anpeToB HA NOE3KM.

Co cBoelt cTopoHbl MOT

He XxoTena OTK/NaAblBaTb
Ba)KHble Neperosopbl,
O[LHaKO BCe e nofaepana
OTCPOUKY B HaZexae, uTo
BCTPEYa COCTOMTCA B anpene
2021 roga. Tenepb oXKuaa-
€TCA, YTO NeperoBopbl
NPOMAYT OYHO UK B PEXUME
OHNaWH He no3aHee ceHTABPA
2021 roga.

Cpenm [OCTUNKEHWIA
PMCM oTtmeueHo nognu-
caHue CornaweHus
0 COTPYAHWYECTBE MEXAY
ObLwepoccuitckum npodec-
CMOHANbHbIM COLO30M
paboTHWKOB HedTAHOM,
ra3oBoi OTpac/ieit NPOMbILL-
NEHHOCTU U CTPOUTENBCTBA,

Poccuitckum npodeccmno-

Ha/IbHbIM COO30M MOPAKOB
n Poccuitcknm npodeccu-
OHa/IbHbIM CO30M paboT-
HWKOB aTOMHOM 3HEPreTUKM
1 NPOMbILWNEHHOCTU.

B pamkax CornaweHua
CTOPOHbI AOrOBOPUIUCH
NPOBOAWTb COBMECTHYHO
3aLLMTYy MHTEPECOoB M NpaB
YNeHOB OTpacneBbIX NPodCo-
t030B U y4eT 06LWumX UHTe-
pecoB Npu B3anmogencTemm
¢ degepanbHbIMKM OpraHamum
BnacTu. O4HOW U3 rNaBHbIX
3afay npeacraBuTenen Tpex
[APYKeCTBEHHbIX Npodco-
0308, HECOMHEHHO, CTaHeT
cofieicTBME peanunsauum
CrpaTteruun pa3sutna ApKTu-
YyecKoW 30Hbl Poccuinckoit
®epepauuu u rocyaap-
CTBEHHOW NpOrpammbl
«CoumanbHO-3KOHOMUYECKOe
pa3BuTME APKTUYECKOW 30HbI
Poccuitckoit depepaunm».

Takxe nognuncaHo OTpac-
neBoe cornalwexmne Ha 2021-
2024 ropbl.

Cnepytoulee 3acefaHune
Coserta PIMCM 3annaHupo-
BaHO HA CEHTAGPb W Npuypo-
YeHO K NOAroTOBKe K NpeacTo-
Awemy IX coesgy PICM.

wages. The talks were
originally scheduled for
March 2020, but the onset
of the Covid-19 pandemic
led to an agreed decision
to postpone the meeting
until July last year.
However, a month before
the forum, representatives
of the Joint Negotiating
Group asked the unions
to postpone the event
to 2021 as employers
were unable to meet
in person due to Covid-19
and government travel
bans. For its part, the ITF
did not want to postpone
important negotiations,
but still supported
the postponement
in the hope that the meeting
would take place in April
2021. The negotiations are
now expected to take place
in person or online no later
than September 2021.
Among the achievements
of the SUR, the signing
of a Cooperation Agreement
between the All-Russian
Trade Union of Workers
in the Oil and Gas Industries
and Construction,

the Seafarers Union of Russia
and the Russian Trade Union
of Workers in Nuclear Energy
and Industry was noted.
Within the framework

of the Agreement,

the parties agreed to jointly
protect the interests and
rights of members of branch
unions and to take into
account common interests
when interacting with federal
authorities. One of the main
tasks of the three

friendly unions will
undoubtedly be to promote
the implementation

of the Strategy for

the Development

of the Arctic Zone

of the Russian Federation
and the state program Socio-
economic Development

of the Arctic Zone

of the Russian Federation.
An Industry Agreement

for 2021-2024 was also
signed. The next meeting

of the Council of the SUR

is scheduled for September
and it will be devoted

to the preparation for

the upcoming IX Congress

of the SUR.
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ECTb BTOPOM A OroBOP!

SECOND COLLECTIVE AGREEMENT WAS SIGNED

MHcnekuma MOT
8 KanuHuHrpage nognucana
KONINEKTUBHbIV AOTOBOP
B NO/b3Yy Ka/IMHUHIPAL-
CKMX MOPAKOB. 3TO BTOPOIA
[0roBop 3a YeTbipe mecAua:
nepBbll C NpeacTaBUTENb-
CTBOM KMMPCKOM KOMNAaHUK
Acheon Akti Navigation
8 KanuHuHrpage 6bin
3aK/Il04EH Ha rog, 2 Hosbps
2020-ro no cygHy BELUGA
REEFER (MMO 9015204,
¢dnar baramckux ocTpoBoB).
OH rapaHTMpyeT HaZeXHYo
3aLMTY 22 POCCUICKUM
MopsAKam. BTopoii gorosop
TaK¥Ke 3aK/I04eH Ha rog,
W [eNCTBYET B OTHOLIEHUM
15 yneHoB 3KMNaxa — Bce

KONNIEKTUBHDbIN A OrOBOP - 3TO

MNepBuyHas obLue-
CTBEHHasA NpodCcoto3Has opra-
HM3aLmA B «ATNaHTUYECKOM
OTAeNeHnn MHCTUTYTa oKea-
Honorum um. M. M. Wupwosa
Poccuitckoit Akagemum
Hayk» PMCM noanucana
KO/INIEKTUBHbIN JOTOBOP
Ha WeCTb Hay4HO-Uccneso-
BaTeNbCKUX cyaoBs (HUC),
paboTatoLmx nog, poccui-
CKMM bnarom v NpunmucaHHbIX
K nopTy KanuHuHrpaa:
«Akagemuk Mctucnas
Kengpiw» (IMO 7811018),
«Akagemuk Cepreit Baunos»
(IMO 8507729), «Akafemmnk
Wodde» (IMO 8507731),
«AKagemunk Hukonaw
Crpaxos» (IMO 8211174),
«Akagemuk bopwc MNetpos»
(IMO 8211150), «Mpodeccop
LLItokman» (IMO 7703027).

OHU KaNMHUHIPaaLbl — pabo-
Tatowmx Ha T/x ESL AMERICA
(MMO 9347035, dnar Kunpa).
— Mo ycnosuam, Tpua-
LaTb cemb paboumnx mect
Ha 6OpPTYy NOKPLITbI COrNa-
WeHnem o 3apnare, rae
CTaBKa pAA0BOro maTpoca —
He meHee 1806 ponnapos
CLUA, — roBOpUT MHCNEKTOP
M®T B nopTy KannHuHrpag,
Bagnm MamoHTosB. — lpoumne
ycnoswmA: OT pasmepa
KOMMeHcaLun B cnyyae
W 00 YCNOBUW NPUMEHEHUSA
«MnpPaTCKOIN OroBOPKNY,
Korga 3apnaTa Bbiniayu-
BAEeTCA M B C/ly4ae 3axsBaTa
W NNIEHEHWA, TaKKe COOTBeT-
cTBYtOT ycnosuam MOT.

— [orosop nognucan
Haw npodopr AnekcaHap
BeB3toK, 1 cobcTBEHHO
[OKYMEHT NpoLwén peru-
ctpaumto B OTaene peru-
CTpaumm focyaapcTBeHHOro
Ka3&HHOro yupexaeHus
KanuHuHrpaackow obnactu
«LLeHTp 3aHATOCTM HaceneHun
KanuHuHrpagcko obnactmn»
(TKY KO «U3H KO»), -
pacckasan npeacenatenb
KanuHuHrpaackow perno-
HanbHOM opraHusauum PINICM
Bagnm MamoHTOB. — Kopoue,
KaK rOBOPUTCA B KUHO, «3TO
enesHas cnpaska. PakTuye-
CKas CrpaBKa».

HoBbIlt JOKYMEHT
Aewncreyet ¢ 2021
no 2023 roabl, Nog ero
3alLMTON HaxoaAaTCA
228 poCCUIACKMX MOPAKOB.
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The ITF inspection
in Kaliningrad has signed
a collective agreement in favor
of the Kaliningrad’s seafarers.
This is the second agreement
in four months with
the Cyprus company Acheon
Akti Navigation. The first
was signed on November
2, 2020 on the ship Beluga
Reefer (IMO 9015204, flag
of the Bahamas). It guarantees
reliable protection to 22
Russian seafarers. The second
agreement is valid for 15
crewmembers, residents

of Kaliningrad, working

on board the m/v Esl America

(IMO 9347035, flag of Cyprus).
«According to the terms,

37 jobs on board are

covered by an agreement,

where the rate of an AB

is at least $ 1806. Other

conditions, from the amount

of death compensation

to the conditions for

the application of the «Pirate

Clause», when the salary

is paid and in the case

of capture, also meet

the requirements of the ITF.

«<KEJIESHAA CNMPABKA»

COLLECTIVE BARGAINING
IS FOR THE SEAFARERS BENEFIT

SUR primary union
organization of the Atlantic
branch of the Institute
of Oceanology named after
P. P. Shirshov of the Russian
Academy of Sciences signed
a collective agreement
on six research vessels
(NIS), working under
the Russian flag and
registered in the port
of Kaliningrad. They
are Akademik Mstislav
Keldysh (IMO 7811018),
Akademik Sergey Vavilov
(IMO 8507729), Akademik
loffe (IMO 8507731),
Akademik Nikolay Strakhov
(IMO 8211174), Akademik

Boris Petrov (IMO 8211150)
and Professor Shtokman
(IMO7703027). «This
agreement was signed by
our union representative
Alexander Bevzyuk,

and the document

itself was registered

in the Registration
Department

of the State Institution

of the Kaliningrad region, —
said Vadim Mamontov,
Chairman of the Kaliningrad
territorial organization

of the SUR. The new
document is valid from
2021 to 2023, and covers
228 Russian seafarers.



ONMEPATUBHAA UP-TO-DATE
MHOOPMALLUA INFORMATION

ANA MOPAKOB B YC/ZIOBUAX NAHAEMUMN FOR SEAFARERS AMIDST
COVID-19 COVID-19

HAZTMMUE HA CYAHE KONNEKTUBHOTO AAIOTOBOPA, IS THERE A COLLECTIVE
Korza Ha 6opTy npoBoaMnack nocaeaHas MHcnekuma MexayHapoaHon dpeaepaumn AGREEMENT ON THE VESSEL?
TPAHCMOPTHUKOB, KOOPAMHATLI OAMMKANLLIEro K MECTy CTOSHKM cyaHa nHcnekTopa MOT: When a vessel was last inspected
www.itfseafarers.org by the International

Transport Workers' Federation?
Contact details of the ITF inspector
nearest to the place of anchorage:
www.itfseafarers.org

REAL TIME MOVEMENT,
current locations and further routes
of vessels: www.marinetraffic.com

INTERNATIONAL FREE DATABASE
of vessels covering the entire
world fleet; includes owner, operator, insurer,

UWH®OPMALKNA O ABUXKEHWUN CYAOB B PEAJIbHOM BPEMEHMU,
MX TEKYLLLEE MECTOHAXOXKAEHMWE, AaNbHENLIMIA MaPLLPYT CeLOBaHUA:
www.marinetraffic.com

MEXAYHAPOAOHAA BECN/IATHAA BA3A AAHHDbIX,
OXBaTbIBalOLLAA BECb MUPOBOW GOT — O CyAHe, BNafenblie, onepaTope, CTPaXoBLLUYKE,
MECTOMO/IONKEHWUM CyHa MO MeCALLaM, MPOBEPKaX U UX pe3ynbTaTax: WWW.equasis.org

BA3A ABANDONMENT OF SEAFARERS DATABASE
MesKayHapoAHOM opraHu3aLmMm Tpyaa — BCA MHGOPMALLMA O CYYasnX OCTaBAeHUA
CYZL0B M 3KMnaxen: www.ilo.org

rorPAvYAA NUHUA NOAAEPHKKU MOPAKOB SEAFARERHELP, location by month, inspections and their results:
KyZa MOXHO 06paTUTbCa € NtobbiMKu Nnpobaemamu. OTeevatoT WWW.equasis.org

Ha aHIUMINCKOM, PyCCKOM, GUANMMNUHCKOM, KUTAUCKOM, TYPELIKOM 1 apab-
CKOM fi3blKax 24 yaca B CyTKM 365 aHelt B roay (ten.: +44 20 7323 2737,
help@seafarerhelp.org): www.seafarerhelp.org

M3MEHEHMWA NPABU1 U TPEBOBAHUM B CBA3U C NAHAEMMUEN,
nosy4yaemble MexayHapogHoW nanaTon cyaoxoacrsa 3 138 ctpaH
MMpa, pa3peLleHa NN 3anpeLLleHa penaTpuauma, AOKYMeHTbl AnA
opraHuM3aummn npoueaypbl potaumm gatorca B pasgene COVID-19
Country/Port Implications: www.iss-shipping.com

rAE B EBPONE MOXHO CMEHUTbLCA,

HeobxoamMmocTb Tecta Ha COVID-19, unpKyasapHbie NUcbMa
MOPCKUX aAMUHUCTPaunii — EBponerickas accoumaumsa cymo-
BNaAEeNbLEB: WWW.emsa.europa.eu

ILO'S ABANDONMENT OF SEAFARERS DATABASE
with all the data about abandonments of vessels
and crews: www.ilo.org

SEAFARERHELP'S SUPPORT HOTLINE

to contact with any problems. They answer in English,
Russian, Filipino, Chinese, Turkish and Arabic languages
round-the-clock and round-the-year (tel.: +44 20 7323 2737,
help@seafarerhelp.org): www.seafarerhelp.org

PANDEMIC-RELATED CHANGES IN RULES

AND REQUIREMENTS

as received by the International Chamber

of Shipping from 138 countries, whether repatriation is allowed

MHTEPAKTUBHASA KAPTA O TECTUPOBAHUAX or prohibited, what documents are needed for the rotation
HA KOPOHABUPYC B MOPTAX NO BCEMY MWPY, procedure, all are given in the COVID-19 section Country/Port
[aHHble 0 N1abopaTopuAX: [Ae U KaKo HeobXoAMM aHanu3 Implications: www.iss-shipping.com

(meTomom MMLP, skcnpecc-TecT unm 0ba) npeaocTaBaseT
komnanua Wilhelmsen, pasaen COVID-19: Crew Testing
Map: www.wilhelmsen.com

OBLUME YCNOBUA BbE3A B PA3HbIE
CTPAHbI ANA TPAXOAH PO

Ha caitTe ®esepanbHOro areHTCTBA MO TYPU3MY:
www.tourism.gov.ru

roPA4YAA IMHUA BESONACHOCTHU
MEXAYHAPOAHOIO MOPCKOIO
BlOPO,

KPYrnoCyTO4HO NPUHUMAET
coobueHmns 06 yrpose 6esonacHocTy,
NoA03PUTENIbHON AaKTUBHOCTH
WAW NPECTynIeHnAX —

Ten.: +603 2031 0014,

dakc: +603 2078 5769,
WhatsApp nau Telegram:
+601126593057,
imbsecurity@icc-ccs.org

WHERE SEAFARERS MAY CHANGE IN EUROPE,
the need to make a COVID-19 test, circular letters from maritime
administrations — European Shipowners Association: www.emsa.europa.eu

AN INTERACTIVE MAP OF CORONAVIRUS TESTING IN PORTS AROUND
THE WORLD,

info about labs — where and which analyses are needed (PCR, express

test or both), all provided by Wilhelmsen, COVID-19 section: Crew Testing Map:
www.wilhelmsen.com

GENERAL CONDITIONS OF ENTRY TO VARIOUS COUNTRIES
FOR CITIZENS OF THE RUSSIAN FEDERATION

on the website of the Federal Agency

for Tourism: www.tourism.gov.ru

INTERNATIONAL MARITIME BUREAU'S SECURITY HOTLINE
for 24/7 reports about security threats,
suspicious activities or crimes;

tel.: +603 2031 0014, fax: +603 2078 5769,
WhatsApp or Telegram: +601126593057,
imbsecurity@icc-ccs.org
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RAISING WAGES AS THE HARDEST PART OF THE UNION WORK

23 anpens 2021 rona B MypmaHcke
cocTosinach ouepenHasi OTYETHO-

Bbl6OpHas Npo¢Ccolo3Haa KoHepeHLmsa

TMO «MypMaHCKWUI TpanoBbIn GNoT».

24 peneraTa, NnpeacTaBisaBWINE NHTEPECHI

867 uneHoB nNpo¢coto3a, N0 AOCTOUHCTBY
oueHunu paboTy opraHnsauunu, eaAMHoOrn1acHo
Nnpu3HaB ee yaOBNeTBOPUTENbHOW, U 06CYyaANNU
nnaHbl Ha 6yayulee. NMpencenatenem

TMO «MypMaHCKUI TpanoBbin GOT» Ha nepuona
no 2025 rona 66111 n36paH Nasen MNapuwes.

On 23 April 2021, the regular conference
onreports and elections arranged

by the territorial union of Murmansk Trawl

Fleet took place in Murmansk. Twenty

four delegates representing the interests

of 867 Union members highly estimated the
work fulfilled by the organization, unanimously
acknowledging it as satisfactory and discussed
plans for the future. Pavel Parshev was elected
as a chairman of the territorial union of Murmansk
Trawl Fleet for the period up to 2025.

B3AMMONOHUMAHMUE B paboTe npodcotosa. MNepe-
ECTb roBOpbl N0 MHAEKCAUUMK

WITH MUTUAL
UNDERSTANDING

Negotiations on the indexation
of wages were often dragged

Kak 6bino oTmeyeHo
B X04e KoHdepeHuun,
3a nocnegHue Natb net
BONPOCHI NOBbILEHNUSA
YypOBHA 3apaboTHOW NAaTbl
yneHoB npodcorsa cTanu
CaMbIMM CNOXKHbIMM

3apnnaTtbl HepeaAKo 3aTAru-
BA/INCb, OAHAKO B L,e/I0M
npeasioxkeHns npodcotos-
HOro KoMUTETa He oCTa-
Banucb 6e3 BHMMaHuA
paboTtogatenei, u TNO
«MT®» yaanocb fobutbea
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As it was noted during
the conference, over
the past five years, the issues
of increasing the level of wages
for the Union members have
become the most difficult
in the work of the Union.

out, however, in general,

the attention of the employers
was drawn to the proposals
made by the Union Committee
and the territorial union

of Murmansk Trawl! Fleet
managed to maintain



COXpaHEeHWA 1 NOBbIWEHUA
YPOBHA 61arococToAHMA
paboTHMKOB.

— Mbi cmornum coxpa-
HWUTb AENCTBYIOLLME NbIOThl,
rapaHTMM 1 KOMNEHCAL MK
Ana paboTHMKoB GoTOB,
KoTOpble npeaycmaTpu-
BA/IMCb KONAOrOBOPaMM,
3aKkatoyeHHbIMK B 2015-
2016 rr., — otmeTtun Nasen
Mapuwes. — 3a NpoLeawnit
nepuoz NposIoHIMpPoBanu
porosopbl ¢ AO «Taypyc»,
AO «Crpeneuy,

AO «3puaan». C aTumu xe
KOMMNaHUAMMK B Nepuos,
AencTBMA KONJoroBopoB

Ha 2017-2020 rr. nognucanu
6onee 15 poncornaweHuni
No CreLuoLeHKe, BBEAEHNIO
HOBBbIX JO/IKHOCTEN

B LUTAaTHOE pacnucaHue,
penaTpuaumm, BO3MELLEHNIO
MOpanbHOro Bpesa.

Y70 KacaeTca AencTBy-
FOLLMX KONTEKTUBHbIX
porosopos Ha 2020-

2023 rr., T0 ana paboTHMKOB
AO «Taypyc», AO «CTtpeneny,
AO «3puaaH cHoBa yaanocb
COXPaHUTb NIbIOTbI, KOMMNEH-
caluuun U rapaHTum, npeayc-
MOTPEHHbIE B NpeablayLLmX
pefaKumAX LOKYMEHTOB.
370 dUHaHCUpPOBaAHME
€XeroHbIX MegoCMOTPOB,
cneunanbHON KOHBEH-
LUMOHHOM NOATOTOBKM,
NoBbIWeHMA KBaANdU-
KaLuu, a TaKkKe pacxonos
no obopMNEHUNIO JOKY-
MEHTOB A1 paboTHUKOB
(Bn3a, nacnopT mopska,
Y/IM, mopexoaHas KHUKKa).

MCKNKOYUTb HAPYLLUEHUE
NPAB

Bonpocbl neHCMOHHOTro
obecneyeHnn ToXxe BOHYIOT
yneHos npodcotosa. Kak
o06bacHun Maeen Napues,

npoueaypa npuHATUAA
MeHcMOHHBbIM PoHAOM PO
pewweHna 06 MHAeKcaumm
MeHCUN MOXKET 3aTAHYTbCA
Ha 3-4 mecAua, 13-3a 3TOro
HepaboTatoLme neHcuno-
Hepbl TEPAIOT YacTb NONO-
KEHHOW MHAEKCMPOBAHHOM
CYMMbI MEHCUMN.

— CnopobHol
npob61emoit CTONKHYANCH
UNEeHbI 3KMNAKEW NPOMbIC-
NOBbIX CYA0B, 3aHATbIE
B MOpE N0 CPOYHBIM
TPYAOBbIM LOrOBOPAM, —
pacckasan I. MNapwes. —
YckopeHue nopagka
MHAEKCAL MU NEeHCUM
pewwunao 6bl npobiembl
HecBOEBPEMEHHbIX Haumc-
NeHwi. 3Ta naena BuTaet
B BO3AyXe, O4HaKO NoKa YTo
[OCTOBEPHO He U3BECTHO,
Bbl/IbETCA OHa B 3aKOHO-
npoekT nau Het. Co cBoei
CTOPOHBI Mbl 06paTUAUCh
B MuHTpya PO c npocbboit
PacCMOTPETb 3TY UHULMA-
TUBY C LLe/Ibl0 UCKtOYEHUA
HapyLleHMA NpaB poccui-
CKMX NMEHCMOHEepPOB.

and increase the level
of employees' welfare.

“We were able to keep
the existing benefits,
guarantees and compensations
for fleet workers provided
by the collective agreements
concluded in the period
of 2015-2016,” noted Pavel
Parshev. "Over the past period,
contracts with Taurus JSC,
Strelets JSC, Eridan JSC have
been extended. With the same
companies during the period
of collective agreements
validity for 2017-2020 more
than 15 additional agreements
on special assessment,
the introduction of new
positions in the staff list,
repatriation, compensation for
moral damage were signed.

As for the current
collective agreements for
the period of 2020-2023,
for the employees of Taurus
JSC, Strelets JSC, Eridan JSC,
it was again possible to keep
the benefits, compensations
and guarantees provided
in the previous versions

of the documents. This

is the financing of annual
medical examinations,

special conventional training,
advanced training, as well as
the costs for drawing papers
for employees (such as visa,
seaman's passport, seaman's
identity card, seaman's record
book).

EXCLUDING VIOLATION
OF RIGHTS

Members of the Union are
also concerned about pension
issues. As Pavel Parshev
explained, the procedure
for the Pension Fund
of the Russian Federation
to make a decision
on the indexation of pensions
can take 3-4 months, and
because of this, non-working
pensioners lose part
of the prescribed indexed
pension amount.

"Members of the crews
of fishing vessels employed
at sea under fixed-term
employment contracts faced
the similar problem," said
P. Parshev. "Acceleration
of the procedure for indexing
pensions would solve
the problem of late payments.
This idea is in the air, but it
is not yet known for certain,
whether it will result in a bill
or not. For our part, we
addressed the Ministry
of Labor of the Russian
Federation with a request
to consider this initiative
in order to exclude violations
of the rights of Russian
pensioners.

THE CRISIS AFFECTED
EVERYONE

One cannot fail to mention
the crisis caused by

the coronavirus pandemic. It, |||}
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MPODDPOHT

PROFESSIONAL FRONT

KPU3UC 3ATPOHY/N BCEX

Henb3Aa He ckaszatb
1 0 KpU3nce, BbI3BAaHHOM
naHAemuen KopoHaBumpyca.
OH, B TOM uncne, oTpasmaca
Ha yieHax TNO «MTD»,
Tak, B pa3rap naHgemun
Ha 1,5 mecaua oTaoXunacb
CMEeHa Y1eHOB 3KMNaXen
cypos M-0006 «3axap
CopokuH» AO «Taypyc»

1 M-0009 «Bacunuin
Nososckuinty AO «Ctpenewy,
KOTOpblE BEIM NPOMbICEN

B MasputaHum.

— B oboux cnyyanx
OKa3a/MCb NPEeBbIWEHbI
AO0MNyCTUMbIe CPOKM Henpe-
pbIBHOTrO NpebbiBaHMA
3KUNaxewn B mope, —
noayepkHyn M. Napuwes. —
MHorouncneHHble obpa-
LWeHna npopKoma, paboto-
JaTenen v npeacenatens
®epepaummn npodcoto3os
paboTHMKOB MOPCKOrO
TpaHcnopTta Kpua Cyxopy-
KOBa BO3bIMeNW AeNCTBHUE:
ana 207 MOpAKOB 1 UX
CMEHLLMKOB OPraHn3oBan
nepenet nNo mapwpyTy
MypmaHck-Hayauby-
MypMmaHck.

OpHaKo Ha aTOM
3/I0K/II04EHNA MOPAKOB
He 3aKoH4YMAuch. Mo Bo3Bpa-
LLEHMIO HA POAMHY UX KAana
14-pHeBHada nsonauma.

B npodcotose KapaHTUH
COY/IN HE3AKOHHBIM yaepKa-
HUEM, HO apryMeHTbl O TOM,
4To 310 TpeboBaHue BeaeT

K HapyLeHWIO pexnuma
TPYZa v 0TAbIXa, NPOCTan-
BaHMIO CyAHA M HAPYLLUEHUIO
npas paboTHWKOB, BAACTAMM
He NPUHUMANUCD.

— K cyactblo, ceituac
3HAYUTENbHAA YaCTb
OrpaHUYeHuUi, B TOM
yncne HaxoxaeHve

g

Pavel Parshev

Ha ABYXHeAEeNbHOM
KapaHTMHe no npubbiTuio
n3-3a pybexa, cHATa,

a f,o6poBO/IbHAA BaKLM-
HaLuMA OT KOpoHaBupyca
3HaunTenbHo obnerumnna
paboTHMKaMm, yxoaawmnm

B peiic, nepeaBuKeHune
yepes rpaHuLy, — nogyep-
KHyn Masen Mapwes. —
OpHako npobnembl npu
BO3BpaLLEHWUW YNEHOB
3KMNaXKen MOPCKUX Cya0B

B Poccuio ele cyLlecTsyoT:
KOHKPETHO 3TO KacaeTcs
TpeboBaHuA 0 caave
MLP-TecToB B TE4YEHUE TPEX
AHeln no npubbITUM pocchaH
M3-3a rpaHuLbl.

B oTHOWeEHNN MOPAKOB
ero B npodcotose cyuTatoT
n36bITouHbIM. Mo3Tomy TMNO
«MT®» HanpaBuT rnasam
Mpasutenbctea PP n Pocno-
TpebHaa3opa Poccun obpa-
WweHne, B KOTOPOM roBo-
puTCA 0 HeobxoaumocTu
pa3paboTaTb YNPOLLEHHbIN
nopAAOK, peryanpyowmin
CMEHY Y/IeHOB 3KUNaXxen
MOPCKMX CYA0B Npv BO3Bpa-
LWEHMWN NO CYLOBOMN PONU
n3-3a pybexa. B kauectse
anbTepHaTMBbl NPodCoto3
BMAMT 3KCNpecc-AnarHo-
CTUKY C OTNPaBKOI pe3y/ib-
TaToB B OpraHbl PocnoTpeb-
Hag3opa uau nposeaeHna
TECTUPOBAHMA 3a cYeT
cyposnagensua.
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«EANHCTBO PABOTHUKOB NPUBEAET
KHAONEXKALWEMY UCNONHEHUIO

[OrOBOPOB»

«THE UNITY OF EMPLOYEES LEADING
TO THE PROPER EXECUTION

among other things, affected
the members of the territorial
union of Murmansk Trawl
Fleet. So, at the height
of the pandemic, the change
of crew members on board
the vessels M-0006 Zakhar
Sorokin, Taurus JSC, and
M-0009 Vasily Lozovsky,
Strelets JSC, which were fishing
in Mauritania, was postponed
for 1.5 months.

"In both cases,
the permissible periods
of continuous stay of the crews
at sea were exceeded,"
emphasized P. Parshev.
"Numerous appeals by
the Union Committee,
employers and the chairman
of the Maritime Transport
Workers' Federation Yuri
Sukhorukov had an effect:
for 207 seamen and their
shiftmen, a flight was
organized on the route
Murmansk-Naudibu-
Murmansk.

However,
the misadventures
of the seamen did not end
there. Upon returning to their
homeland, they had 14 days
of isolation. The Union
considered quarantine
illegal, but the authorities
did not accept arguments
that this requirement means
a violation of the work &
rest regime, the idleness

OF CONTRACTS»

of the vessel and the violation
of employees' rights.

"Fortunately,
now a significant part
of the restrictions, including
being in a two-week
quarantine upon arrival from
abroad, has been lifted, and
voluntary vaccination against
coronavirus has made it much
easier for employees leaving
for sailing to move across
the border," Pavel Parshev
emphasized. "However,
there are still problems with
the return of crew members
to Russia: in particular, this
concerns the requirement
to pass PCR tests within
three days after the arrival
of Russians from abroad.

In relation to seafarers,
the Union considers that
excessive. Therefore,
the territorial union
of Murmansk Traw! Fleet will
send an appeal to the heads
of the Government
of the Russian Federation
and Rospotrebnadzor
of Russia, which says
about the need to develop
a simplified procedure
regulating the change of crew
members working on board
sea-going ships based
on a crew list when they
are returning from abroad.
As an alternative, the Union
considers express diagnostics



ONPABAATb OXKUAAHUA

Nomnmo noaseneHun
WTOrOB 33 OTYETHbIN
nepuog, paboTHUKM 3acny-
Wanu v yTBEPAUIN aKT
PEBU3NOHHOM KOMUCCUM
Mo Pacxof0BaHUIO CPEACTB
npodcotosa, nposesnu
BbI6OPbI HOBOTO COCTaBA
npodcoto3HOro KommTeTa
TNO «MT®D» 1 peBU3NOHHOM
KOMMCCUK.

OfHO 13 NPUHATBIX
Ha KOHpepeHLLMMN NOCTaHOoB-
NeHWI Kacanocb BOMPOCOB
onnaTbl TpyAa paboTHUKOB
AO «Crpeneuy, AO «Taypycy,
AO «3puaaH», Kak YneHos
NJaBCOCTaBOB, TaK U paboT-
HMKOB 6eperoBbIx Noapas-
nenenuii notos: npodcoto3
y»e obpatunaca K pyKoBoacTBy
K «®3CT» ¢ npeanoxeHem
NOBbICUTb YPOBEHb ONNATHI
TpyAa ¢ 1 maa 2021 roga
nyTeM YBE/IMYEHNA NAEB
W LONKHOCTHbIX OKNaA0B
paboTHWKoB. OAHaKO NoKa
peLleHmre No 3ToMy Bonpocy
He NPUHATO.

Mpeacenatens
TNO «MypmaHcKuit
Tpanosbit GnoT» Nasen
MapLes 3aBepun 41eHoB
npodcoto3a: 4Tobbl onpas-
[AaTb OXMAaHMA PabOTHWKOB,
OH BCe CBOM CW/Ibl HAaNPaBUT
Ha OTCTauBaHWe U 3aLWunTy

MX 3aKOHHbIX UHTEPECOB.

Masen MapLes cuntaert,

YTO OCHOBHOW UHCTPYMEHT
LOCTUNKEHMSA Lenem —
npoBeAeHWe NeperoBopos
Mo NOANWUCAHWUIO KONNEKTUB-
HOro Aorosopa.

— EanHcTBO paboTHMKOB
¥ BbICTPOEHHOE CoLManbHOe
napTHepCTBO NO3BONAT
yperyampoBsatb 60NbLUINH-
cTBO Npobaem v npuseayT
K Hag/exKallLemy UCNONHEHWIO
[lOroBOPOB, — YBEPEH OH.

CU/IbHbIY NPO®COI03

— depepauma npodco-
t030B PabOTHMKOB MOPCKOTO
TPAHCNOPTa, KyZa BXOAUT
TNO «MT®», oueHnBaeT
NpodCoto3 KaK CNAOUYEHHYIO
n 6oeBylo opraHusaumtio,
YBEPEHHO YAEePKUBAIOLLYIO
no3nuum Ha NPodCo3HOM
¢dpoHTe, — fobaBun nNpea-
cepatens Coseta ®MPMT
Wropsb MNasnos. — Bo mHorom
3710 3acnyra lNasna Mapwesa:
emy yAanochb YKpenutb
opraHusaumio, obuswmch
yBeNNYEHMA YPOBHA 3apa-
60THOW NNaTbl U COXPaHeHUA
COLMaNbHbIX FAPaHTUI
uneHos npodcotosa. Henb3a
He oTMeTUTb, Yto TMNO
«MypMaHCKI1it TPanoBbIii
bnoT» — ofiHa U3 HEMHOTUX
COXPaHUBLUMNXCA U pPeanbHo
[AeNCTBYIOLLMX OpraHu3aLmin
B pbl60N10BHOM OTpac/K.

with sending the results
to the Rospotrebnadzor
or testing at the expense
of the shipowner.

MEETING EXPECTATIONS
Except for summing up
the results for the reporting
period, the employees listened
to and approved the act made
by the audit commission
on spending the Union funds,
held elections for a new Union
committee of the territorial
union of Murmansk Trawl Fleet
and the audit commission.
One of the resolutions
adopted at the conference
related to the issues
of remuneration for employees
working for Taurus JSC, Strelets
JSC, Eridan JSC, both members
of the crew and employees
of coastal units of the fleets:
The Union has already
addressed the management
of FEST Group of Companies
with a proposal to increase
the level of wages from 1 May
2021 by increasing shares and
official salaries of employees.
However, a decision on this
issue has not yet been made.
Pavel Parshev, chairman
of the territorial union
of Murmansk Trawl Fleet,
assured the Union members:
to meet the expectations
of employees, he will direct

all his efforts to uphold and
protect their legitimate
interests. Pavel Parshev
believes that the main tool for
achieving goals is negotiating
the signing of a collective
agreement.

"The unity of employees
and the arranged social
partnership will allow resolving
the majority of the problems
and leading to the proper
execution of contracts," he
is sure.

STRONG UNION

"The Maritime Transport
Workers' Federation, which
includes the territorial
union of Murmansk Trawl
Fleet", estimates the Union
as a united and combat
organization confidently
holding its positions
on the trade union front,"
added the MYWF Council
chairman Igor Pavlov. "This
is largely the merit of Pavel
Parshev: he was able
to strengthen the organization
achieving higher wages
and maintaining social
guarantees for the Union
members. It should be noted
that the territorial union
of Murmansk Trawl Fleet is one
of a few survived and actually
operating organizations
in the fishing industry.”




NAPTHEPCTBO
PARTNERSHIP

KOMIMNAHWUA

SAUHTEPECOBAHA

B KBAJIMOULLUPOBAHHDbLIX

B «Tonas ActpaxaHb»
3aBepuIN: KOMMaHWA
3auHTepecoBaHa B yaep-
KaHUM KBaIMOULMPOBAHHBIX
KaapoB. «HUKAKMX NnaHoB
no 3ameHe nepcoHana
Y Hac HeT, — NoAYepKHyna
OUHAHCOBbLIV MEHEAXKEP
000 «Tonas AcTpaxaHb»
3nuHa [lynneHko. — Mopsaku
NpoLu cnewumanbHoe
obyyeHwue, 3HAIOT Haw GIoT.

COMPANY INTERESTED
IN QUALIFIED PERSONNEL
; ]

EctecTBeHHO, Mbl 1 BNpeab
NPUAOXKMUM BCE YCUNUA,
4T0bbI Y HMX BblNa paboTa
nocsie OKOHYaHMA TEKYLLEro
npoeKTay.

OfHaKo MMEeHHO
byayLuee Noka npeacras-
NAeTcA BeCbMa TYMaHHbIM.
Mo cnosam 3. [lynneHko,

B HACTOALLEE BPpEMA Npes-
NMPUHUMAIOTCA NONbITKN
3agencTBoBaTb cyaa MCV
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Topaz Astrakhan company
assured: the company
is interested in retaining
qualified personnel. “We
have no plans to replace
personnel,” said Elina
Dulienko, financial manager
of Topaz Astrakhan LLC.
"The sailors have undergone
special training, they know
our fleet." Obviously, we
will continue to do our

B Hauane anpensa

B ACTpaxaHu npoLwu
rneperosopbl
npeactaButTenen KOMNaHUn
«Tona3s» n Poccurckoro
npo¢co3a MOPAKOB.
NenTMOTUBOM BCTpeumn
cTano npoaneHue
konaorosopa PIMCM

ansa nota. cocTase

17 MHOroLLeneBbIX CyaOB.
Bbina Takxe 3aTpoHyTa TeMa
nanbHeuwero couuanbHoOro
B3aMMOOENCTBUSA
paboTonatensau
npo¢colo3a: U3BeCTHO, UTO
npoekKT «TeHrusllespOnny»,
B KOTOPOM 3a1€MCTBOBaHbI
cyna «Tonasa», HaxoaAuTcA
Ha cTaauu 3aBepLlUeHuns,
Nno3ToMy cenyac oco6eHHO
OCTPO CTOMUT BOMpPOC

0 COXpaHeHuu pabounx MecT.

At the beginning of April

in the city of Astrakhan,
negotiations were held
betweenrepresentatives
of the Topaz company

and the Seafarers’ Union
of Russia. The leading

idea of the meeting was
the extension of the SUR
collective agreement for
the fleet of 17 multipurpose
vessels. The topic of the
further social interaction
between the employer
and the Union was also
touched upon: it is known
that the TengizChevrOil
project, in which Topaz
ships are involved, is at the
completion stage, so now
the issue of preserving jobs
is especially acute.

best to ensure that they

have work after the end

of the current project. "
However, the future

is still very vague. According

to E. Dulienko, attempts are

currently being made to use

MCYV vessels for shipments

in the Baltic Sea and the Black

Sea. “In these regions, there

is a lot of competition among

the vessels of the river-sea



Ha nepeBo3Kax no bantuke
u B YepHom mope. «B 3Tux
pernoHax 60/bluan KOHKy-
peHLMA cpeau CyAoB Knacca
«peKa-mope», 1 OC/NOX-
HAOT CUTYaLMIO NOAUTH-
yecKue v IKOHOMMUYECKMe
CaHKLMM», — MPOAO/IKAET
NPeacTaBuUTEIb KOMMAHUM.

OUWANOTr C MOPAKAMU
Bonpoc o coxpaHeHumn
paboTbl 06CyKaanu 1 B Kyny-

apax ¢ npeacenatenem
npodroma «Tonas AcTpaxaHb»
PNCM [OeHucom boHaapeHKo.
MopsK oTmeTnA: oTCyTCTBME
NOHATHOW NepPCreKTUBbI
MOMET NOATONKHYTb /itofen

K MOWCKY HOBbIX paboumx
MeCT.

— Ham 3BOHAT uneHsl
3Kunaxeu cyaos «Tonasa»,
CMpaLLMBALOT, YTO Aanblue,
6yaeT My HUX 3aBTpa
paboTa, — pacckasan oH
B becese € NepBbIM 3aMecTu-
Tenem npeacepartens PNCM
Nropem Kosanbyykom. —
EcTecTBEHHO, Ntogei nyraet
HEen3BecTHOCTb, Bellb
cTabunbHOCTL Beeraa bbina
OZLHUM 13 [NaBHbIX Npenmy-
wecTs paboTbl B «Tonase».

B pamkax neperosopos
6bl1a TaKKe opraHn3oBaHa
BCTPeYa npeacTasutenei
npodcoto3a ¢ AencTByto-
Wymu paboTHMKamu dnoTa
«Tona3 ActpaxaHb». U cHoBa
3BYYan TOT e HaboneBWwmi
Bonpoc: Yto byaet ganbLie?

CrapLmii mexaHuk «Tonas
Ypan» Hukonait degopos
paboTaeT B KOMNaHMK
NPaKTUYECKM C Camoro
3anycKa npoekTa «TeHrus-
LespOitn». «M 3apnnara,

1 yao6HbIN rpaduK paboTbl
2/1 3pecb ana mexs
npuBeKaTesIbHbl, — FOBOPUT
ctapmex. — [loatomy xouetca
NOHUMATb, YTO ¥K/ET NIaBCO-
CTaB KoMnaHum — okono 300
YyenoBeK».

K cnosy, Hukonai y3Han
06 PMCM 3agonro ao obpa-
30BaHuMA B ACTpaxaHu
npodCcoto3HOM OpraHn3aLuu.
[na Toro, utobbl BCTYNUTD
B NpodCoto3, Aaxe noexan
B PocToB. Kak oka3anocs,

He 3pA: YIeHCKan KapTouka
CKOpO Npuroamnace.

—B 2010 roay fa pabotan
TPETbUM MEXAaHMKOM
B KomnaHun «CesNHTpaHCy,
Ha cyxorpyse «CeHaTop-1», —

Uropb KoBanbuyk,
lOpwuit CyxopykoB

lgor Kovalchuk,
Yuri Sukhorukov

class, and the situation

is complicated by political
and economic sanctions,”
the company representative
continues.

DIALOGUE WITH SAILORS
The issue of keeping
the job was also discussed
non-officially with
the chairman of the SUR
Committee on the basis
of Topaz Astrakhan Denis
Bondarenko. The seaman
noted that the lack of a clear
perspective could push
people to look for new jobs.
“Members of the crews
of the Topaz vessels are
calling us, asking what
happens next, whether they
will have work tomorrow,”
he said in an interview
with Igor Kovalchuk, First
Deputy Chairman of the SUR.
"Certainly, people are afraid
of the unknown, because
stability has always been
one of the main advantages
of working at Topaz.
Within the framework
of the negotiations, a meeting
between representatives
of the Union and the current

«3APNNATA
OCTAETCA

ANA bONbLWANH-
CTBA MOPAKOB
MABHbIM MO-
TUBUPYIOLLUM
OAKTOPOMD”»

workers of the Topaz
Astrakhan fleet was arranged.
And again the same sore
point: what will happen next?
Nikolay Fedorov,
Chief Engineer on board
Topaz Ural, has been
working for the company
almost from the very start
of the TengizChevrOQil
project. “I satisfied with both
the salary and the convenient
2/1 work schedule,” says
the Chief Engineer. “Therefore,
I would like to understand
what awaits the company’s
seafarers — about 300 people.”
By the way, Nikolay heard
about the SUR long before
the Union in Astrakhan was
established. In order to join
the trade union, he even went
to Rostov. As it turned out,
not in vain: the membership
card was of use very soon.
"In 2010, | worked
as the third engineer for
the SevinTrans company,
on board the Senator-1 dry
cargo ship," Nikolay recalls.
"During that sailing, we took
equipment in Slovenia and
headed to Turkmenistan.
When the unpaid wages »
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MAPTHEPCTBO

PARTNERSHIP

BCMOMMUHaeT Hukonaw. —

B TOT pevic mbl B3AAU

8 CnhoseHun obopyanosaHue
1 BbIWAW Ha TypKMeEHUI0.
Koraa 3ap0nKeHHoCTb

no 3apnsiaTte nepesannaa

3a 4 mecaua, mbl 0b6paTuamnch
8 PMCM 1 npu nx nogaeprkke
8 PocToBe 06baBUAM

akumio npotecra. fOpucr

13 Npodcoto3a MOPAKOB
CBA3A/ICA CHaYana C CyA0B-
NafilenbLem — HUKaKon
peakuuu. Torga oH obpa-
TUJICA HANPAMYIO K Fpy30-
nony4yatento B TypkmeHuu,

W 3TO pgano pesynbrat. MNog
TaKMM MOLLHbIM AaBAe-
Huem paboTtogaTtenb 6bin
BbIHY}K/eH NoracuTb 3a40N-
YKEHHOCTb XOTA 6bl YaCTUYHO,
Ham BbInnaTnam okono 80%
OT BCeN CyMMbl A0/ra.

BOPbBA 3A KALPbDI

Ha neperosopax KOCHY-
JINCb TaKKe BOMPOCOB
CTPaxoBaHWA MOPAKOB
OT HECYACTHbIX C/1y4aes,
MMHUMANbHOIO COCTaBa
3KMMNaXKeW, KayecTBa NUTaHMUA
Ha CyAax v YpoBHA onaaThl
TpyZa pALOBOro cocTaBa.

MNpencepatens PNICM
HOpwuit CyXopyKoB HanmoOMHWA,
4TO 3apnJsiaTa OCTaeTcA ans
60/1bLIMHCTBA MOPAKOB
rNagHbIM MOTUBUPYHOLLUM
dakTopom: UTobbI He pacTe-
pATb CBOW KagpoBblit
NOTEHLMAN, CYLOBAALENbLbI
[OMKHbI 06ecneunTb
3KMMNaXKaM JOCTONHYIO
onnary.

«HUXKHIOO rpaHmLy
6a30B0OM CTaBKM onnaTbl
TPyZAa maTpoca nepsoro
K/lacca ycTaHaBAMBaeT napw-
TETHas MOPCKas Komuceusa
MOT, ceityac oHa cocTas-
naet $641, — oTmeTvn raBsa
PNCM. — Haw npo¢cotos

aKTUBHO y4acTBYeT B 3TOW
paboTe, U Mbl BHUMATE/IBHO
oTcnexmsaem cobnogeHne
[@aHHOTO YCNOBWA Ha CyAaX,
rae paboTatoT poccuickue

MmopsAKu. ELle pa3 noguepkHy:

3TO MUHMMANbHbIW CTaHAAPT.
Hanpumep, Ha banTuke
NpUHATbLI Bonee BbiCOKKE
HOpPMbI MO onnaTte Tpyaa,

W eCNu Bbl NAaHMpyeTe
paboTaTtb Tam, HeobxoaUmo
6bITb KOHKYypeHTOCNoCob-
HbIMM C y4E€TOM CTaHAAPTOB,
NPUHATbIX B KOHKPETHOM
pervoHe».

COTPYAHUYECTBO
NPOAONKUTCA

Mocne BM3nTa Npeacena-
Tena PMNCM HOpusa CyxopyKkosa
1 ero 3amectutena Mropa
KoBasibyyKa pyKoBOACTBO
KomnaHuu «Tonas AcTpaxaHb»
COrNacua0Ch Ha NpoaieHne
KONIEKTUBHOIO A0r0BOPa
ana 17 mHorouenesbIX CyA0B,
3aHATbIX B NpoeKTe «TeHrms-
LLespOiiny.

06 nTorax neperosopos
pacckasan npeacearenb
nepBnYHOMN NPOPCOLO3HOM
opraHusauum «Tonas AcTpa-
xaHb» KOTO PNCM [AeHunc
boHaapeHko. «CornaleHne
6yaeT AeicTBOBaTb A0 OKOH-
YaHMA AencTBytoLLero
NPOEKTa, NOKa eLle Heus-
BECTHO, CKOJIbKO BpEMEHH
notpebyetcs, 4Tobbl 3aBep-
WWTb BCce PaboTbl, — OTMETUA
MopsK. — M3-3a aToro ceiyac
O4YeHb OCTPO CTOMT BOMPOC
0 coxpaHeHun pabounx
MecT».

B «Tona3s ActpaxaHb»
3aBepAOT: KOMMNAHWA 3aUH-
TepecoBaHa B yAepKaHUN
KBaNMPUUMPOBAHHBIX KafpoB.
«HWKakunx nnaHoB No 3ameHe
NepcoHana y Hac HeT», —
noa4epKunBaloT B «Tonasey.
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exceeded 4 months, we turned
to the SUR and with their
support announced a protest
action in Rostov. A lawyer
from the Seafarers' Union
contacted the ship owner first,
but there was no reaction.
Then he addressed

directly to the consignee

in Turkmenistan, and this gave
a result. Under such powerful
pressure, the employer was
forced to pay off the debt

at least in part, we were paid
about 80% of the total amount
of the debt.

STRUGGLE FOR
PERSONNEL

The negotiations also
touched upon the issues
of insurance of seamen against
accidents, the minimum
number of crew members,
the quality of food on board
and the level of wages for
the ordinary seamen.

monitor compliance with this
condition on board the ships
where the Russian seafarers
work. I'd like to emphasize
again: this is the minimum
standard. For example,

at the Baltic Sea the higher
wage standards are accepted,
and if you are planning

to work there, you need

to be competitive, taking into
account the standards adopted
in a particular region."

COOPERATION TO BE
CONTINUED

After the visit of Yuri
Sukhorukov, SUR Chairman,
and Igor Kovalchuk, his
deputy, Topaz Astrakhan
management agreed to extend
the collective agreement
for 17 multipurpose vessels
involved in the TengizChevrOQil
project.

Denis Bondarenko,
chairman of the Union
organization on the basis
of Topaz Astrakhan,

SUR Southern Territorial

«WAGES REMAIN THE MAIN MOTIVATING

FACTOR FOR THE MOST SEAFARERS»

Yuri Sukhorukov, SUR
Chairman, recalled that wages
remain the main motivating
factor for the most seafarers
and, in order not to lose
their personnel potential,
shipowners should provide
their crews with decent
wages.

“The lower limit
of the basic wage rate for
the first-class sailor is set by
the ILO's parity maritime
commission, now it is $ 641,”
said the SUR head. "Our trade
union is actively involved
in this work, and we closely

Organization, told us about
the results of the negotiations.
“The agreement will be
in effect until the end
of the current project, it
is not yet known how long
it will take to complete all
the work,” said the seaman.
"Because of this, the issue
of keeping jobs is now very
acute."

Topaz Astrakhan assures:
the company is interested
in retaining qualified
personnel. “We have no plans
to replace personnel,” Topaz
emphasizes.



«MPEABUAETb KPUSUC U BbITb
rotoebiM K HEMY - UHBECTUPOBATD
B AAEKBATHbLIE CUCTEMDbI
YKPENNEHMUA OXPAHDbI TPYAA »

"ANTICIPATE, PREPARE AND RESPOND TO CRISIS = INVEST NOW
IN RESILIENT OCCUPATIONAL SAFETY AND HEALTH SYSTEMS™

TakoBa TeMa BceMMpHOro AHA oxXpaHbl

Tpyaa B 2021 roay, oTMeyvaBLlUEerocs

28 anpens.lNo aaHHbIM MeXayHapoaHou
opraHuM3auum Tpyaa, Kaxayl CeKyHay B Mupe
NMpoM3BOACTBEHHbIE TPaBMbl MONyYaloT

Tpu uenoBseka - 126 MnH exxeroaHo. Kaxxable
TPW MUHYTbl 0OAMH pabounn nornbaer,

TO eCTb 3TO - 175 ThiCAY CMepTeN B roa.

B pesynbTaTe TpaBMUpOBaHUS Ha paboueM
MecTe MUPOBOM BanoBbiA MPOAYKT TepsieT
nopsiaka 4% exxeroaHo. Ha oanH cMepTenbHbIN
cnyJan Ha NPOn3BOACTBE NPUXOANTCA

10-30 MHLLMAEHTOB TAXKE/I0M CTEMNEHMU

WAN UHBaNUAHOCTb; Ha 100-300 «nNpoCThIX»
cnyyvaeB - 1000-3000 MUKpOTpPaBM.
CynoxoacTBO BXOAUT B MEPBYIO AECATKY
oTpacnen c HebnaronpuATHbIMU
rnokasaTensiMu TpaBMUPOBAHUS.

This is the theme of the World Day for Safety
and Health at Work in 2021 observed
on 28 April in all countries. At the same time,
it is also the Workers Memorial Day established
to recognize workers who died from exposures
to hazards at work.According to the World Labor
Organization, occupational accidents
are the third mortality driver after the heart
deceases and cancers. According to ILO, three persons
gWevery second inthe world, that is, 126 million
every year. Aworker dies every three minutes,™
that s, 175,000 deaths iominjuries reduce
the global gross product by about 4% annually. Statistically,
one occupational death comes along with10-30 serious
incidents or disabilities, and 100-300 “ordinary"”
injuries with 1000-3000 micro-injuries.
Shippin vorab
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OFESSION

K AABJIEHUIO U OTKPOBEHHOM
ANCKPUMUWHALMA AOKEPAM

HE NMPUBbLIKATD

DOCKERS ARE NO STRANGERS TO PRESSURE AND OUTRIGHT

DISCRIMINATION

HoBbit npeacenatens Poccuinckoro npodcoto3a A0KePOB
MakcuM KonsiavHues, n3bpaHHbIv B arnpene Ha BHeoue-
peaHoM cbe3ae P, HaMepeH HauaTb Ananor ¢ pabotoaa-
Tenamu u MNMpasuTtenbcteoM PO ¢ Hyns. Bo-nepBbix, n3-3a
rnaHaeM1n KOPoOHaBUPYCa U CMEHE KOMaH HECKOJbKUX
MuHucTepcTs PO B 2020 roay pa6oTa, npoaenaHHas npo$pco-
I030M MO BOMpOCY 3arnpeTa 3aeMHOro Tpyaa B nopTax Ha 3a-
KOHOAaTeNbHOM YPOBHE, OKa3anach cBeleHa Ha HeT n ee
HY>XHO HauMHaTb 3aHOBO. Bo-BTOpbIX, paboToAaTeNn NpaKTn-
UECKM BO BCEX NMOpTax CTPaHbl C 0CO6bIM 3HTY3na3MOM BeayT
HacTynneHue Ha npasa paboumnx, B KauecTBe NoKa3aTe bHbIX
Mep OKa3blBas AaBrneHne Ha nnaepos NpodopraHn3aLmnn

M aKTUBUCTOB Npo¢dcCoto3a.

MopcKoi npodcotosHbiii BecTHUK N23 (134) 2021

maritime unions herald

Maxim Kolyadintsev, the new chairman of the Russian
Dockers’ Union elected in April at an extraordinary congress
of the Russian Dockers’ Union, intends to start a dialog with
employers and the Government of the Russian Federation
from scratch. First, due to the coronavirus pandemic and
the change of teams in several Russian ministries in 2020,
the union’s efforts toward the legal ban on the agency work
in ports have been actually canceled out and need to be
started anew. Second, employers in nearly all ports of the
country are particularly enthusiastic in attacking workers’
rights, putting pressure on trade union leaders and activists
as a showcase.



CerogHsa Poccuitckuin
npo¢coto3 foKepoB
npeacTaBieH NepBUYHbIMU
OpraHu3auuaMmn B nopTax
ApxaHrenbck, CaHKT-
MeTepbypr, CeacTonosnb,

deopocus, HoBopoccuitck,
Tyance, Eick, BnagnBocTok,
Haxogka, BaHnHo, MaragaH.
B 6avalLmx nnaHax
Makcuma KonagmHuesa —
JINYHO BCTPETUTLCA

c angepamum 1 uneHamm PNz,
a TaK¥Ke C PyKOBOACTBOM
CTUBMAOPHBIX KOMMaHMM

Ha MecTax, HanaguTb

C HAMM AMaNor B pamKax
COLMaNbLHOrO NapTHepCTBa

W peLInTb HaKonuBLInecs

3a nocnegHve HeCKobKo et
npobaembl. O4eBUAHO, YTO
paboTa NpeACTOUT OrpOMHast:
nepea, npodCcoro30M CTOAT
MmaclTabHble 3a4a4m.

MPECCUHI HA MECTAX

[elicTBUTENBHO,
nocneaHne HeCKObKO neT
BbIa/IMCb AN1A [OKEPOB
0c0beHHO cnoxHbIMK. PaboTo-
[aTenu He OCTaBAAIOT NOMbITOK
1 OKa3blBalOT AaB/EHME
Ha aKTMBHbIX NPOGCOHO3HbIX
nmaepos muneHos PMA.

Tak, B CaHKT-leTepbypre
Ha 1-m 1 2-m paiioHax nopTa
npodopraH13aLma OKepos
V)K€ NPAKTUYECKM YHUYTO-
XeHa, xoTa ewe 8 2015 roay
paboune eanHbIM GPOHTOM
BbIXOAMAM Ha UTANIbAHCKYIO
3a6acTOBKY NPOTUB ype3aHun
COLMaNbHbIX rapaHTUiA
B KO/IJIEKTUBHOM [10rOBOpE.

Mog, yoapom HaxoauTcs
1 npodkom OAO «MopcKoit
nopt Tyance»: ¢ NPeccUHrom
NOCTOAHHO CTa/JIKUBAETCA ee
nvaep dayaps Kypasnes.

Ero perynapHo oTcTpaHAoT
oT paboTbl 33 pasnnyHble
MeJIKMe HapyLUeHua,
cBA3aHHble ¢ Tpebosa-
HMAMM MO OXpaHe Tpyaa.
3aTem Mo Kpyry: oTnpas-
NAKOT Ha NPOBEPKY 3HAHWUW,
KOTOPYIO OH, OMbITHbIN JOKep-
MEXaHM3aTop, NOYEMY-TO
NpOBa/IMBAET, He AOMYyCKaoT
K paboTe B nopTy, 1 Yenosek
octaetca 6e3 3apnaarbl.

Kpome Toro, 8 Tyance nioxo
C TeXHMKOM. «Ee cocTosaHne
XY*Ke HeKyZa: Bce cTapoe
1 ybuTtoe, — 406aBNAET OH. —
OpfHax bl AOLLNO [0 TOTO, YTO
PN.A 3akynan dapbl gnsa aBTono-
IPY34MKOB, Beflb HOYbIO HE/b3A
pabotatb 6e3 ocseLeHus». Mpu
3TOM paboTogatens pacxoabl
He KOMNEHCMPOBas.

Heuto nopobHoe npouc-
XOZMT B ApXaHresibcKe.
MNpepcenatens nepBUYHOM
Npo¢Co3HOM OpraHM3aLmm
OAO «ApxaHrenbCKmii MOPCKOM
TOprosbii nopT» PN AMmuTpuii

Today the Russian Dockers'
Union has a number of cells
in the ports of Arkhangelsk,
St. Petersburg, Sevastopol,
Feodosia, Novorossiysk, Tuapse,
Yeisk, Vladivostok, Nakhodka,
Vanino, Magadan. Maksim
Kolyadintsev's immediate
plans are to personally meet
the leaders and members
of the Russian Dockers' Union
and the management of local
stevedoring companies,
to establish a social partnership
dialog with them, and to solve
the problems that accumulated
over the past few years.
Obviously, there is a huge
amount of work ahead:
the union is faced with large-
scale tasks.

LOCAL PRESSURE

Indeed, the past few
years have been particularly
challenging for dockers.

The employers keep trying
to put pressure on the active
leaders and members

of the union.

In particular, the trade
union of dockers in the 1st and
2nd areas of the St. Petersburg
port has been practically
destroyed now, although as
recently as in 2015 the workers
united in an Italian strike
against the cuts of the social
guarantees in the collective
agreement.

The trade union committee
of the Tuapse Sea Port
is also under attack: their
leader Eduard Zhuravlev
faces pressure all the times.
He is regularly suspended
from work for various
minor violations associated
with occupational safety
requirements. There is a long
march then: he is made
undergo a quiz, which he—

although an experienced
docker and machine operator—
fails for "unclear" reason,
then suspended from work
in the port, and finally left
without the money.

Besides, the Tuapse
port is poorly equipped with
machinery. "Its condition is as
bad as it gets, everything is old
and dead," he adds. Once it
happened that the Russian
Dockers' Union had to buy
headlights for forklifts, because
one can't work at night without
lighting." The employer never
compensated the expenses.

Something similar
happens in Arkhangelsk.
Dmitry Karansky, the chairman
of the Russian Dockers' Union
cell at Arkhangelsk Commercial
Sea Port, also found himself
under the targeted pressure.
It started from negotiations
where the employer intended
to amend the existing
collective agreement
in such a way as to worsen
the situation of employees.
Sure, the dockers opposed
the reducing of compensations
provided by law for those
working in the Far North
in terms of pay for annual
additional leave and expenses
for travel and baggage
transportation to and
from the place of leave for
the employees, their family
members and dependents.
Today D. Karansky is actually
a persona non grata
in the port: he was fired
several times over the recent
years, but reinstated by court;
and in order to finally get rid
of the objectionable trade
union leader, the employer
transferred him to a terminal
lacking ships to come and,

therefore, cargo. Over the past |||}
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MPODDPOHT

PROFESSIONAL FRONT

KapaHCKuii Toxe CTONKHyACA

C NPULENbHLIM AaBNEHUEM.
Hauanocb Bce ¢ neperosopos
Mo BHECEHMIO B AEUCTBYIOLLMN
KONNEKTUBHbIN JOrOBOP
M3MEHEHWI, YXYLLIAOLLMX
nonoeHve paboTHMKoB.. EcTe-
CTBEHHO, OKEPbI BbICTYNWUAN
MPOTUB CHUKEHUA pasmepa
KOMMEHcaLui, npeaycmo-
TPeHHbIX 3aKOHOM A/1A uL,
paboTatoLmx B paiioHax
KpaitHero CeBepa, B YacTu
ON/IaTbl EKETOAHOI0 AONO/HM-
Te/IbHOO OTNYCKa, PacxoAo0B
Ha npoesa 1 NpoBo3 baraka

K MecTy OTnycKa 1 06paTHO
AnA paboTHUKa, YIEHOB ero
ceMby, nxamBeHues. CerogHa
[. KapaHCKui — paKTUYeCKn
NepcoHa HOH rpaTa B NopTy:
3a NOC/NeAHME ToAbl ero
HECKO/IbKO Pa3 YBONbHANN,

HO BOCCTaHaBAMBA/N MO cyay,
a yTo6bl OKOHYaTe/bHO M3ba-
BUTbLCA OT HEYTOAHOIO AnAepa
npodroma, pabotogatens
nepeBes ero Ha TepM1Han
nopTa, KyZa He 3axo4AT cyaa
W, COOTBETCTBEHHO, HET IPY30B.
3a nocnesHue YeTbipe roaa
YUCNEeHHOCTb nepsuykm P,
B ApXaHresbCKe COKpaTMNach
BABOE.

[JasneHwue Ha npodcotos
Makcum KonsamHues npexze
BCErO CBA3bIBAET C TEM, YTO
[LOKepbl, KaK HU NapasoK-
canbHo, TpebytoT cobnoaatb
[eMCTBYIOLLME 3aKOHDI:

— Bo3bmuTe netepbypr-
ckyto AO «HEBA-META//T»:
PYKOBOACTBO OTKa3blBaETCA
3aKpenuTb B KOJIJOrOBOPE
YETKUI NOPAAOK MHAEKCALMK
TapuoHbIX CTaBOK M OKNAA0B,
XOTA cAenaTb 3T0 Npeanu-
cbiBaeT Tpy4oBOM KOAeKe
P®, n TaKoe ke peleHne
BbIHEC TPYLO0BOM apbUTpaK.
B OAO «Mopckoii nopt
CaHKT-MNeTepbypr» ntoaei
B BbIXOAHbIE AHW BbIBOAAT
yepes fovepHee Kagposoe
areHTCTBO MO A40roBopy
OKa3aHWA YCAYT, YTo KaTero-
pUYECKM 3anpeLLeHo 3aKOHO-
ZatenbcTBoMm. lenaetca 3to
[NA TOro, YTobbl He NAaTUTbL
paboTHMKam ABOVHYIO onnaty
WK He NPeaoCTaBAATb
BbIXOAHOW fieHb 33 CMeHY
B cyb60TY UM BOCKPECEHbE.
Nioboe aBuKeHne npodcotosa
ANA aAMUHUCTPALUKN —
ZeHbrn. TonbKo no 3Toi
NPUYMHE HAC YHUYTOMKAIOT:
otcyTcTeue Pr/ — ceoe-
obpasHas onTMmM3auma

- pacxopos Ana pabotoaatenei.

T . ——

four years, the number

of the Russian Dockers' Union
cell in Arkhangelsk reduced by
half.

Maxim Kolyadintsev is sure
that the pressure on the union
is paradoxically caused by
the dockers' demand to comply
with the existing laws:

"For example, look
at NEVA-METAL, a St.
Petersburg company:
their management fails
to establish a clear procedure
for indexing the wage rates
and salaries in the collective
agreement, although this
is prescribed by the Russian
Labor Code and was judged
by the labor arbitration.

In the St. Petersburg Sea

Port, the workers are made

working on weekends through

a subsidiary recruiting agency
under a service agreement,

which is strictly prohibited

by law. This is done in order
not to pay the double wage

or provide a replacement day

off for working on Saturday

or Sunday. Any actions

of the union mean expenses

for the management. This

is the only reason why we are
being destroyed: no Russian
Dockers' Union is a kind of cost
ptimization for employers."

He also notes that
the Russian Dockers' Union cells
often report their problems
to various state supervision
agencies and complain
of employers pointing at direct
violations of the existing law,
but often receive nothing more
than just formal replies.
"Unfortunately, the State
Labor Inspection and
the Prosecutor's Office fail
to respond sometimes,"
says M. Kolyadintsev. There
is almost no support from
the authorities."

AGENCY WORK
ISACOMMON PROBLEM

Another trouble
in the Russian ports is agency
work, that is, involvement
of persons who are ignorant
of the docker profession.

"A person without special
training or, say, with a criminal
record will never be hired by
a stevedoring company as
a regular employee under
the employment contract;
but when involved thréugh ;
recruiting agencies under
a service agreement, such
people may openly enter
the tertritory of any Russian port
(whieh has the border security
zone status) and participate




OH TakK: e obpalaet
BHUMaHWe, YTO HEpPeaKo
opraHusaumu PN obpata-
IOTCA CO CBOMMM Npobiemamm
B rOCYAapCTBEHHbIE KOHTPO-
NMpPYLOLLME OpraHbl, Hanpas-
NIAIIOT XKanobbl Ha AeicTBMA
paboToaaTenei, ykasbisas
Ha NpAMbIE HapyLLEeHWs
[eVCTBYIOLLErO 3aK0Ha,

HO 3a4acTyto OTTYAa NPUXOAAT
bopMasibHble OTMUCKM.

— K coxanenuto, TUT
¥ NPOKypaTypa He Bceraa
pearupytoT, — rosoput M. Kona-
AnHUEB. — Co CTOPOHbI BacTU
NOAAEPKKMN NPAKTUYECKU HET.

3AEMHbIV TPY[, - OBLLAA
MPOBJIEMA

[pyroit 614 B poccUMCKmX
NopTax — 3aeMHbIi TpyA, TO eCTb
npuBaeYeHune K pabote ntogen,
HecBeayLLMX B npodeccum
[lOKepa-mMexaHu3aTopa.

— B wrart ctvBnaopHoii
KOMMaHWM No TPYA0BOMY
[l0roBopy Yenoseka bes cneuy-
aNbHOM NOATOTOBKM UM,
Hanpumep, ¢ CyauMOCTbIO,
HUKOr4a He BO3bMYT, HO Yepe3
KaZpoBble areHTCTBa Mo A0ro-
BOPY NOAPAAA 3TU NIt0aU
CMOKOMHO NPOXOAAT Ha Teppu-
TOpUIo Nt0H6Oro PoccUincKoro
nopTa, KOTopas cuMTaeTcA
MorpaH3oHOM, U NpUBNEKa-
toTCA K paboTe Ha OnacHbIx
NPOW3BOACTBEHHDBIX OObEKTaX.
Mbl HE MOXeEM CyanTb
HUM 06 X KBaIMDUKALMK,

HM O 3HaHUAX TpeboBaHW
oxpaHbl Tpyaa. CeroaHs
npobaembl C 33EMHbIM TPYLOM
CYLLECTBYIOT BO BCEX MOPTAX,
3a UCKNIOYEHWEM, HABEPHOE,
HoBopoccuiicka, — noscHAeT
Makcum KonaamHues.

PelueHue 3Toro Bonpoca
npeacenatens PrA snaut
B NMOIHOM 3anpeTe npuse-
yeHus K paboTe foKepa-mexa-

HW3aTopa NtoAEN U3 KaLpPOBbIX
areHTCTB, 3aKpenuB ero
Ha 3aKOHOZATeIbHOM YPOBHE.

— Ewwe npu npexHem npea-
cepatene Bacuamm KosapeHko
P nonyunn noanepxry
MwuHucTepcTBa TpaHcnopTa PO,
[JOKYMEHTbI ynun B MuHTpyg,
P®, rae paboTta «BcTanay, —
06bAcHAeT Makcum Kons-
OVHUeB. — Tenepb, yunTbIBas,
4TO KOMaHAA TPAHCNOPTHOTO
BEAOMCTBA, KOTOPas Hac
noaZepKana, NoNHOCTbIO
nomeHaAnacb, bygem aty Temy
peaHummpoBatb. Mbl TBEpA0
YBEPEHbI: 33EMHbIN TPYL —
He TO/IbKO Halla rosI0BHan
60/1b, HO U Cepbe3Han
npobnema ans rocyfapcTsa,
BeAb 3TO — yXOZ, OT Ha/I0roB,
cepble 3apnaaTbl, NOAPbIB
6e30nacHOCTK, NPMYEM Kak
Ha ypOBHe npocTtoro pabouero,
TaK U CTpaHbl.

Ba)XHO OTMETUTb, UTO,
no mHeHuto Makcmuma
KonaguHuesa, atn ase
npobaembl — NPECCUHT
Ha yneHos PN/ v 3aemHbIN
TPYZ — TECHO CBA3aHbI.

— PaboTopatensm oveHb
He HPAaBMUTCA, YTO Mbl NOAHM-
Maem TeEMY 3aeMHOr0 TpyAa, —
06bACHAET oH. — Hanpumep,
BO MHOTUX CTUBUAOPHbIX
KOMMAHWAX Nto4eit 3acTaB-
NAKOT 3a4MLLATH BArOHbI
13-Nnog yrna npu Knacce spes-
HOCTM 2, TO ecTb KaK byaTo
OHM CUAAT B YIOTHOM oduce
3a KOMMNbIOTEPOM, @ He AplwaT
nblnbto. HU3KMI Knacc no3so-
NAET KOMMaHWUM BbINiaun-
BaTb PabOOTHUKY MEHbLLUYIO
3apnnaty, MWaTb NPesycmo-
TPEHHbIX 3aKOHOAATENbCTBOM
rapaHTU M KOMMNEHCaL it
3a paboTy BO BPeaHbIX yC0-
BUWAX W [leNnaTb COOTBETCTBY-
IOLLMEe MU3EPHbIE OTYMCIEHMA
B PesepanbHyto HanoOroBYyHO

FOR INFORMATION

Maxim Kolyadintsev
was born in Leningrad
in 1975. He joined
the port in 1991 as
an auxiliary worker.
From 1993 to 1995 he
served in the army
and participated

in the first Chechen
war; has been
awarded. In 1996 he
returned to the port
as a docker — machine
operator where rose
from class 4 docker
to class 1 docker

and a mixed crew
foreman. In 2007,

he was elected

the chairman

of the Russian
Dockers' Union cell
at NEVA-METAL.

In 2016, he resigned
from the port for
health reasons but
continued as a social
activist. In 2020,

and was elected
acting chairman

and since 1 May
2021 he is the full-
fledged chairman

of the Russian
Dockers' Union.

in work at dangerous
industrial facilities. We
know nothing about their
skills or occupational safety
knowledge. Today, the problem
of agency work exists in all
ports, with the possible
exception of Novorossiysk,"
explains Maxim Kolyadintsev.
The chairman
of the Russian Dockers' Union
sees the solution to the issue
in a complete legal ban
on involvement of persons
through recruiting agencies
in the work of dockers —
machine operators.
"Under the rule
of the former chairman
Vasily Kozarenko, the Russian

Dockers' Union received
support from the Russian
Ministry of Transport;

then the documents went

to the Ministry of Labor where
the process was suspended,”
explains Maxim Kolyadintsev.
"And now, having the team

of the Ministry of Transport,
which had supported us,
completely changed, we have
to raise the matter anew. We
firmly believe that agency
work is not only our headache,
but also a serious problem for
the state, because it means
tax evasion, under-the-table
salaries and undermining

the security—at the level

of both an ordinary worker and
the country."

It is important to note
that, according to Maxim
Kolyadintsev, the pressure
on the union members and
agency work are two closely
related matters.

"Employers really do
not want us to spotlight
the agency work matter", he
explains. "For example, many
stevedoring companies force
their employees to clean coal
railcars with assigned work
hazard class 2, that is, as if
they were sitting in a cozy
office at a computer and not
breathing dust. A lower hazard
class allows the company
to pay a lower salary, to remove
the legally provided guarantees
and compensations for working
in harmful conditions, and
to make the correspondingly
inferior contributions
to the Federal Tax Service and
the Social Security Fund. Some
companies do not care at all
about occupational safety
and think people as a simple
resource: a person may be
replaced as quick and simple as |||}
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MPODDPOHT

PROFESSIONAL FRONT

cnyx6y n ®oHp coumanbHoro
CTpaxoBaHwusA. EcTb opraHu-
3aumu, rae Ha oxpaHy Tpyaa
CMOTPAT CKBO3b Nasblipl,
Ha Ntofiel — KaK Ha pecypcbl:
NOMEHATb YeN0BEKA BCE
PaBHO, YTO KyMUTb HOBYIO
METNY B3aMeH cTapow. Koraa
PN/ ykasbiBaeT Ha 370, KakK
3aKOHOMEPHOCTb, HaYMHaeTcA
JaBneHve.

K cnosy, Tema BpeaHOCTH
TPpyAa 0COBHAKOM CTOUT
B paboueilt nosectke PMA,.
Bo MHOrOMm 3aemHbIl TpyA,
B MOPTax CTaN BO3MOXKEH
13-3a TOrO, YTO Ha MecTax
Cepbe3HO 3aHMKaloTCA
pe3ynbTaTbl CneuuanbHon
OLLEHKM YCNOBUI TpyAa
[.OKepoB-MexaHW3aTopoB.
Mo cnosam Makcuma Kons-
AVHLEBA, KNacc BPeLHOCTH
3.3 no pesynbratam COYT
3anpeLL,aeT 3aeMHbIV TPYA,

BOAA KAMEHb TOYUT

MpuvckopbHO oTMeYaTb,
HO, N0 NPU3HaHUIO Npeacesa-
Tens PMJ, opraHvsauui, rae
[le710Bble OTHOLIEHUA MeXay
paboTozaTtenem u LOKepamm
HaNAXKeHbI, — eANHULbI:

B CaHKT-MeTepbypre 310 —

AO «HEBA-META//1» n AO
«MKT», Ha JanbHem BocToke —
npodopraHusaumm Bnaguso-
CTOKa 1 Haxoaku.

— 370 He 3HaYMT, YTO TaM
BCE XOPOLIO, — NOAYEPKUBAET
M. KonaguHues. — Ho BoT
8 MaragaHe, ApxaHrenbcke,
Eicke, Tyance, B Mopckom
TOproBom nopty CaHKT-
MNeTepbypr, Peogocun
n CeBacTonone — Bce KpaiHe
MN/I0X0: 34€eCb K AaBAEHUIO
¥ OTKPOBEHHOW ANCKPUMU-
HaLMKW JOKepam He NpuBbi-
KaTb. Heobxoammo ybesmutb
paboTozatenei, pyKoBoACTBO
CTUBUIOPHBIX KOMMAHWUM, 4TO

CMPABKA

Makcnm KonsguHueB
poaunca B JleHnHrpage

B 1975 roay. B nopt
npuwen B 1991 rogy
noAcobHbIM paboumm.

C 1993 no 1995 rr. cay>kmn
B apMumK, y4actBoBan

B nepBoli YeueHckoi
BOVHE, MMeeT Harpagbl.
B 1996 roay BepHyscs

B MOPT JOKEPOM-MeXa-
HU3aTopOM, npoLuen
nyTb OT AoKepa 4 Knacca
ao 1knacca n bpuragupa
KOMIMIEKCHOW 6puragbl.
B 2007 roay 6bin

n3bpaH npegcepatenem
nepBuYHON npodco-
LO3HO OpraHu3auuu
PMNA «<HEBA-META/1».
B 2016 roay yBoanncs

M3 nopTa Mo COCTOSAHUIO
3,0pOBbS, NPOAOC/IKNB
aKTUBHO 3aHUMaTbCA
obLecTBEHHOM AeaTesb-

HocTbto. B 2020 roay
BbI6paH u. 0. npea-
cepatens PMA, c 1 mas
2021 roaa — npegcepa-
Tenem PI1A.

¢ P MOXHO ¥ HYXXHO BecTu
Avanor, npodcotos — He Bpar,
a B YeM-TO AaxKe MOMOLLHUK
ANA aAMUHUCTPALMUI CTUBM-
[LOPHbIX KOMMNaHWiA. Beap
PYKOBOAWTENMN 334aCTyiO
BUAAT Npobnemy ToNbKO
C OZIHOM CTOPOHbI, a C Hallen
NMOMOLLBIO €€ MOXHO PaccMo-
TPETb C Pa3HbIX PaKypCcoB.
Mpeaceaatens PMNA
Makcum KonaguHues
ybexaeH: nobyto npobnemy
MOXHO PeLInTb, HO AN1A 3TOrO
KaK MUHUMYM HY}KeH auanor
1 3aMHTEPECOBAHHOCTb BCEX
CTOPOH: «[la, KOMY-TO, MOXeT,
npuaeTca yctynutb. MHoraa
[LaXe nyJlle 3T0 cAenath,
4TobbI OCTaThCA B 06OMME
1 NPOAO/MIKNUTL PAaboTy B UHTe-
pecax paboTHMKOB U YNEHOB
npodcotozay.
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the old broom with a new one.
When the Russian Dockers'
Union points at the regular
occurrence of that,
the pressure begins."

By the way, the harmful
work has a very special
place in the Russian Dockers'
Union agenda. The agency
work practice in ports has
become possible to a large
extent because the outcomes
of the Special Assessment
of the Working Conditions
of Dockers — Machine
Operators are widely
underrated. According
to Maxim Kolyaditsev, the work
hazard class 3.3 as determined
by the special assessment
prohibits agency work.

LITTLE EFFORTS MAKE
A LONG WAY

It is regrettable to note
that, according to the chairman
of the Russian Dockers' Union,
there are only few companies
where proper relations have
been established between
the employer and the dockers:
these are NEVA-METAL and PKT
in St. Petersburg and union cells
of Vladivostok and Nakhodka
in the Far East.

Makcum KonsanHLEB

Maksim Kolyadintsew

"This does not mean that

they have everything fine,"

says M. Kolyadintsev. "But

in Magadan, Arkhangelsk, Yeisk,

Tuapse, in the St. Petersburg

Sea Trade Port, in Feodosia

and Sevastopol the situation

is extremely bad: dockers

are no strangers to pressure

and outright discrimination

there. We have to convince

employers, the management

of stevedoring companies, that

the Russian Dockers' Union may

be and should be dialoged, that

the trade union is not an enemy

but in some ways even an

assistant for the management

of stevedoring companies.

After all, managers often see

a problem from only one side,

and we can help them to take

a look from different angles."
The chairman of the Russian

Dockers' Union Maxim

Kolyadintsev is sure that any

problem can be solved, but

this requires at least a dialog

and the interest of all parties:

"Sure, someone may have

to give in. Sometimes it is better

to do that in order to stay

in the team and keep working

in the interests of workers and

union members."



nomMollb PNCM
SUR" HELP

UJ1IEH 3KMIMNMAXA BOURBON
NMOBJIATOAAPUJ PINCM 3A NOAAEPXKY

SEAFARER FROM THE M/V THE BOURBON THANKED THE SUR FOR THEIR SUPPORT

B o¢pnc JanbHEeBOCTOUHOW permoHanbHON opraHusa- The office of the Far Eastern territorial organization
uunm Poccumnckoro npo¢pcoio3a MOPSKOB Npuen BTOPOn of the Seafarers Union of Russia was visited by
MOMOLWLHMK KanuTaHa u uneH PIMCM PycnaH AkyToBuY the second mate, member of the SUR, Ruslan Yakutovich
c npo6neMHoro cyaHa Bourbon. Mopsik Beipa3un npogco- from the problematic ship Bourbon. The seafarer ex-
103y 6naronapHoOCTb 32 MOMOLLb KOMaHAe, Ha AONTUA CPOK pressed his gratitude to the union for helping the crew,
OCTaB/IeHHOM cynoBaaensueM B MaHune B TAXebIX yC- who were left in Manila for along time in difficult
NoBUSAX U C 3a00/HKEHHOCTAMMU No 3apnnaTe. o ero cno- conditions and with salary arrears. According to him,
BaM, B HacTosllLee BpeMs BCe MOpPSAKKN Aobpanuck A0 AOMa at present all the crewmembers were repatriated with
CO BCEMMU MOJTIOXEHHbIMU UM 32 paboTy AeHbraMu. the salary paid in full.

— YneH akunaka ocobo BMELLATeNbCTBA rocyAap- “The crewmember of Vostochny and saw
OTMETU/I, YTO, Byayum CTBEHHOIO NOPTOBOIO particularly noted that, a disappointing picture: unpaid
Ha MHOCTPaHHOM cyZHe BAann  KoHTpons (PSC) npobnembl being on a foreign ship salaries and scarce supplies
ot Poccun, KomaHaa umena 6blIM peLLeHbl, 0AHaKO away from Russia, the crew of fresh water. Besides,
BO3MOMHOCTb ObITb Ha CBA3M 3/1OKNIOYEHMA HA 3TOM had the opportunity to be the insurance certificates
¢ PMCM, 6narogaps 4yemy Bceé  He 3aKOHYMJIUCh. in touch with the SUR, thanks  on the financial guarantees
BPEMS HaXOXAeHMA Ha bopTy Tak, yKe B utone to which they felt supported of the shipowner have been
ollyllana noaaepKy, — NpOLUIOro roga NopToBbIiA all the time on board. expired. Almost the next day
pacckasan npeacegatens KOHTpONb Haxoaku In addition, the situation was  after inspection of the PSC,
[BPO PNCM Hukonait no npocbbe sKkunaxa widely highlighted in mass the problems were solved,
CyxaHoB. — K Tomy ke, N POACTBEHHMKOB MOPSAKOB media, so the seafarers did but the misadventures did not
MHOrMe cpeacTBa MaccoBoi 3aiepKan CyiHO: y Cya0B- not feel forgotten”, — said end there. In July last year,
MHbOPMaLLMK paccKkasanu nagenbua, rpeyeckom the chairman of the FETO the PSC of Nakhodka detained
06LLEeCTBEHHOCTMN O CNOXKMB- Komnaxum Clover Marine SUR Nikolay Sukhanov. the vessel upon the request
LUeCA CUTyaLmK, U3-3a Yero Investment Inc., nepep, Note that the bulk carrier  of the crew. The shipowner,
MOPAKM He YyBCTBOBaNM ceba  UNeHamMM 3KMMaxKa, cocTo- Bourbon (IMO 9588407, flag the Greek company Clover
3abbITbIMK. ALLEro U3 yKpPauHUes, of Liberia) has previously Marine Investment Inc.,

OTmeTnm, YTo baskep 6bin1 gonr B 116 Thicay attracted the attention owed the crewmembers,
Bourbon (MMO 9588407, dnar  gonnapos CLUA ny Hux of the union several times. consisting of Ukrainians,
NInbepun) npexae HECKONbKO  He bblNo AEUCTBYOWMX So, back in February of last 116 thousand US dollars and
pa3 npuBaeKan BHUMaHUe KOHTPAKTOB. K Tomy e, year, the inspectors of the FETO  they had no valid contracts.
npodcotosa. Tak, ewe YeTBepbIM MOpsAKaM SUR visited the ship in the port  In addition, 4 crewmembers |||}

B despasie NpoLLnoro roaa
mHcnekTopsl BPO PMCM
noceTWAN CyAHO B MOPTY
BocCTOYHbIN 1 yBUAENN Tam
HeyTeLINTEeNbHYIO KapTUHY:
HeBbINMa4YeHHble 3apnaaThbl,
CKYZHble 3anacbl NpPecHoMn
BOZIbl, @ TAKXKe CTPaxoBble
CBUAETENLCTBA O GUHAHCOBbIX
rapaHTUAX CyfoBnafenbLa,
CPOKM KOTOPbIX NOAXOAAT

K KOHLY. [paKTnyeckmn

Ha clefytoLWmnii AeHb noce

T
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nomMmouib PNCmM

SUR" HELP

HY)XHa Bblna MeaMLMHCKas
NMOMOLLb, ¥ OHM MPOCUAN
0 penatpuaumun. bonee
MecaLa CYAHO NPOCTOA/I0
B NOPTY, 04HAKO bnaro-
[apA aKTUBHOMY y4acTuIO
nepBnYHO NPOdCOO3HOM
opraHv3aLmm MopaKos
r. BnagmsocTtoka PIMNCM,
WHCNEKLMN TOCYyapCTBEH-
HOro NOPTOBOIO KOHTPOAA
B Haxoake, dpaxToBatens
u3 LWsenuapuu, akMnax
nosy4Yun JOAT No 3annaTe,
BO3POCLLMI K TOMY BpEMEHM
00 176 Tbicay Aonnapos
CLUA, 1 BEpHYNCA Ha POAMHY.
Mocne storo 3 aBrycra
CYAHO OTNPaBMAOCH
Ha ®UAMNNUHBI C HOBOW
npuweswein Ha CMeHy
PYCCKO-YKpPanHCKoW
KomaHgaol u3 15 yenosek.
MopsKK NpaKTUYECKK cpasy
CTO/IKHYAWCB C Npobne-
MaMM: CYAHO HaXxoAMNOChb
B aBapUMHOM COCTOSHUM,
1 no nyT B MaHWAy 3KUNaXy
NPUXOAMNOCH OTKAYMBaTb
BOAY, YTO6bI He NONTK
KO AHY. 16 aBrycta oHo
4yyaom npubbiao B NOpT,
OLLHaKo 34echb K begam
KOoMaHZbl npubaBuamnco
npobaembl Co CHabKeHVeM.
CynHo obectoumnnocs,
NPOAYKTbI HaYa M NOPTUTLCS,
BOZa NOAOLING K KOHLY
W Hayana pactv 3aJ0/KeH-
HOCTb Mo 3apnnate. Mocne
obpalleHnsa MHcnekTopa
MexayHaponHou degne-
paLmu TPaHCNOPTHUKOB
8 HoBopoccuiicke K mecT-
HOMY NpPeLCTaBUTENtO
M®T, ToT cBA3anca c rocy-
[apCTBEHHbIM NMOPTOBLIM
KOHTPO/IEM U TEN/IOXOA,
3a4epKanu, O4HaKO IKUMAXKY
3TO NOMOrNo Mmano. B geno
BMeLLanca Knyb B3aMmHoro
cTpaxoBaHua The Swedish

Club, yacTMuHO B3ABLLKIA

Ha cebs 06sa3aHHOCTH
paboToaatens — 3aKkynky
NpoBM3nK, AoCTaBKy 60 TOHH
NpecHoOW BoAbl, OpraHu-
3aLMi0 MeanLMHCKOro obcny-
KMBAHMA YIEeHOB 3KMNaxa.
OAHaKo OCHOBHOe Tpebo-
BaHWEe MOPSKOB — MOracuUTb
3a0/1KEeHHOCTb N0 3apnaaTte
M OTNPABUTb UX JOMOWA

K CEMbAM — HUKTO He yA0B-
neTBopsAN.

B KoHLe HosbpA
MPOLLAOrO FoAa HECKO/IbKO
471eHOB 3KMMaxa Bourbon
BEPHY/IUCb AOMOI BO MHOTOM
6n1arofapa NOMOLUY MHCMEK-
Topa M®T 8 Manwune,
npesABapuUTENIbHO NOYYMB
pacyeT no 3apnsaaTe oT pabo-
ToflaTens B pasmepe bonee
20 TbicAY gonnapos CLUA:
CYAHO MOKMHY/IM YETBEPO
POCCHAH U1 ABOE YKPAUHLEB.
[Lpyrue, ogHaKo, BKAOYas
KanuTaHa, CTapnoma, BTOpPOro
NOMOLLHMKa, CTapMexa, —
ocTanucb Ha 6opTy. TonbKo
B KOHLe deBpana 2021 roaa
OHM OTMNPABUINCD Ha POAVHY,
nony4Ms JOAMM NO 3apnsaTe.
«BosblLan YacTb MOPSKOB
pozom u3 Haxopkw, a Tenepb
Ha 6opTy HaxoauTca duamn-
MUHCKMI 3KMNAXK, — paccKkasan
Hukonait CyxaHoB. — Bropoit
MOMOLLHMK TaK}Ke pacckasan,
yTo Bnarogaps rPaMoTHbIM
[AeNCTBMAM KanuTaHa MOPAKK
UMenu JOCTaTOYHOE KoNu-
YeCTBO BOZbI M NPOLYKTOB
BO BpEMA OXMAAHUA
penaTtpuaLmu, KoTopyto
ocyLlecTBMAa CTpaxoBsas
KOMMNaHUA».,

OTMETMM, YTO COMMAcHO
JaHHbIm Equasis, Tenepb
CYAHO CMEHMO Ha3BaHMe
Ha Baroness, a ero cyaoBna-
JenblLeM YNCAUTCA FpevecKkan
komnaHua SR Navigation SA.
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Bnaropapsa aktneBHomy
yyacTuto nepBUYHOM
npo¢Ccoro3HON opraHu-
3aLum MopsKoB I. Bnagu-
BocTtoka PICM, nHcnekuun

rocyAapCTBEHHOrO NopTo-
BOro koHTpons B Haxopke,
¢dpaxToBatens u3 LLisen-
Lapuu, 3KMnaxXk noay4mn
[OAT MO 3anare.

Thanks to the active
participation

of the Vladivostok’s primary
trade union organization
the crew received

the outstanding wage.

needed medical assistance
and asked for repatriation. For
more than a month, the ship
remained in port, but thanks
to the active participation
of the Vladivostok’s primary
trade union organization
the crew received
the outstanding wage, which
by that time had increased
to 176 thousand US dollars,
and was repatriated.

After that, on August
3, the ship arrived
to the Philippines with a new
Russian-Ukrainian crew
of 15 people. The seafarers
almost immediately
encountered problems:
the ship was in a state
of disrepair, and on the way
to Manila, the crew had
to pump out water to avoid

going to the bottom. On August

16, the vessel miraculously
arrived at the port, but here
the problems with the supply
were added to the troubles

of the team. The ship was
de-energized, the food began
to deteriorate, the water
came to an end and the salary
arrears began to grow. After
the appeal of the ITF inspector
from Novorossiysk to the local
representative of the ITF

in Philippine, the state port
control was contacted, the ship
was detained, but this did not
help the crew much. Following
the MLC requirements

the Swedish Club intervened
and partially took over

the duties of the employer-
provisions was purchased and
the water in amount 60 tons
of fresh water was delivered.
Besides, the medical care

for the crewmembers was
arranged. However, the main
demand of the seafarers —

to pay off the salary arrears
and repatriation was not met
by anyone.

At the end of November
last year, several
crewmembers were finally
repatriated, largely thanks
to the help of an ITF inspector
in Manila. After receiving
a salary payment from an
employer of more than
$ 20,000 four Russians and
two Ukrainians left the vessel.
Others, however, including
the captain, the Ch. Mate,
the second mate and the 2nd
Eng, remained on board.
Only at the end of February
2021, they went home,
having received salary debts.
“Now there is a Filipino
crew on board. The second
mate also said that thanks
to the competent actions
of the captain, the crew
had a sufficient amount
of water and food which was
carried out by the insurance
company, while waiting for
the repatriation,” — said
Nikolai Sukhanov.

It should be noted that
according to Equasis, the ship
has now changed its name
to Baroness, and its ship
owner is the Greek company
SR Navigation SA.



SHIFT

21 anpens npowsio nepeoe 3acenaHne Mononex-
Horo CoBeTa Poccuickoro npo¢pcoro3a MOpSIKoB
(MC PIMCM). Mo cyTu, aTa BCTpeua 03HaMeHoBana Ha-
yasno paboTbl B paMKax MOMIOAEXHOWN NonuTuku PINCM.
Ha Helt 06¢cy>xaanucb nnaHbl, NpMBreYeHne K ux pea-
NTM3aLLIUKN KypPCaHTOB Y MO/TOAbIX MOPSIKOB B BO3pacTe
no 35 neT v opraHM3aLMOHHbIE MOMEHTHI.

On 21 April, the first meeting of the Youth Council
of the Seafarers’ Union of Russia (SUR YC) took place. In fact,
this meeting marked the beginning of work associated with
the SUR youth policy. They discussed plans, attracting cadets
and young seamen under the age of 35 to their implementation,
and organizational issues.

MOJIOAEXXHbIN COBET
PMCM XXAET HOBBIE JIULLA

SUR YOUTH COUNCIL WAITING FOR NEW FACES

CMEHA

HanomHwum, pelueHne

0 co3gaHum Coseta bbino
NpWHATO 26 Hos6pA 2019 roga
C LeNblo NpuBAeYeHNs
mMonoapIx ntoaein 8 PNCM
KaK B KayecTse pabOoTHMKOB,
TaK M aKTUBMCTOB, a TaKXke
co3zaHusA NPOdCOIO3HbIX AYeeK
B MOPCKMX y4ebHbIX 3aBefieHUs.
OaHo 13 nepBbix Meponpw-
ATUIA pewnamn nposecty 21 mas
B8 FMY um. ®. ®. Yiwakosa,
B PamMKax ipMapKu BaKaHCUM
[ANA KypCcaHToB. 3TO U3BECTHOE
meponpuaATue B Hosopoc-
CMIACKe: NoTeHLUMaNbHble
paboTogaTtenn pacckasblBatoT
0 cBoem $n10Te, KomyecTse
pabounx MecT 1 oTBeYatoT
Ha BOMNpOCbl. Y4acTHWMKK Mono-
AexkHoro CoBeTa NpuLLm
K e4MHOMY MHEHMIO: 3TO —
OT/IMYHAA CTapTOBasA NIOWAAKa
414 npeseHTauun PIICM.
Kpome Toro, paccma-
TPMBasICA BOMPOC O NpoBe-
[EHMN KOHKypCa cpeam
KYPCaAHTOB U MOIOAbIX
MOPAKOB B COTPYZHMYECTBE
C MOPCKMMM y4ebHbIMK 3aBe-
neHuamu. Pabouyee Ha3BaHuWe
npoekta — «lpodeccua

rna3amMu Moa040ro MopAKay,
Of1HaKo 0bCyXAeHME, B TOM
yucne ycnoBuii ero npose-
[EeHUA, NPOSoNKaeTCA.

Mpeacenatens nepBUYHoO
npo¢Co3HON OpraHM3aLmm
mopsKos r. Cesactonons
PMNCM, koopanHatop MC
PNCM Aptem boes oTmeTu,
yTo ceityac B CoseTe ecTb
npeacTaBUTENM OpPraHM3aLLnii
npo¢cotosa u3 Mocksbl, CaHKT-
MeTepbypra, HoBopoccuitcka,
BnagusocTtoka n Haxogxw.

— MonogexHbiit CoeTt
06beANHU SHEPTUYHBIX
1 LeneycTpemeHHbIX Y1eHOB
npodcoto3a, roToBbIX CMENo
MbIC/IUTb U YBEPEHHO AENCTBO-
BaTb, — 4,06aBWA OH. — MosTomy
Mbl MPUIALLIAEM K y4acTUIO
AKTUBHbIX YneHos PINICM —
KYPCAHTOB ¥ MONOAbIX MOPAKOB
00 35 net: Bce permoHbl
[JOMKHbI BK/KOUUTLCA B 3TY
CTpaTernyeckmn BaHyto pabory.

Y10 KacaeTca OYHOM
BCTpeun, To Npodcoto3Han
MONIOAEXKb NAaHUPYET
npoBecTH ee B ceHTAbpe
2021 ropa nepeg, CoseTom
PNCM.

Let’s recall that the decision
to create the Council was made
on 26 November 2019 with an
aim of attracting young people
to the SUR both to work and
actively participate, as well
as creating Union groups
on the basis of maritime
educational establishments.

One of the first events was
decided to be held on 21 May
at the State Maritime
University named after
admiral F. F. Ushakov within
the framework of the Job Fair
for cadets. This is a famous
event in Novorossiysk:
potential employers tell cadets
about their fleet, number
of jobs and answer questions.
The members of the Youth
Council came to a common
opinion: this is an excellent
platform for the SUR
presentation.

Apart from that, the issue
of holding a competition
among cadets and young
seamen in cooperation
with maritime educational
establishments was
considered. The working title

of the project is "Profession
seen by a young seaman",
however, the discussion
including the discussion
of the conditions for its
implementation, continues.
The chairman
of the primary seafarers’ union
cell in the city of Sevastopol
(SUR), coordinator of the SUR
YC Artyom Boev noted that
now the Council has SUR
representatives from Moscow,
St. Petersburg, Novorossiysk,
Vladivostok and Nakhodka.
“The Youth Council has
brought together energetic
and motivated Union
members who are ready
to think boldly and act with
confidence,” he added.
“Therefore, we invite SUR
active members — cadets and
young seamen up to 35 years
to participate: all regions
must get involved in this
strategically important work.”
As for the face-to-
face meeting, the Union
youth planning to hold it
in September 2021 before
the SUR Council meeting.
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WAL SUT.TU

POCCUMCKNMA
nPO®COIO3
MOPSAKOB

TPEBOBAHWUA K KAAETY NO YPOBHIO
BNIAAEHUA AHTJIMACKUM A3bIKOM
MO CYTU TAKME XKE, KAK U K KAINMUTAHY

THE ENGLISH LANGUAGE REQUIREMENTS FOR A CADET ESSENTIALLY
THE SAME AS FOR A MASTER

B MY umMm. aaMm. ©.0. YiwakoBa npouina exeroaHas In the State Maritime University named after
flpMapKa BaKkaHCUW, rae cTaplweKypCHUKN admiral F.F. Ushakov, the annual Job Fair was
MO3HAaKOMUIIUCH C CYAOXOAHbIMU U KPYNHIOBbIMU held, where senior students got acquainted with
KOMMaHuUAMMK, NnpeacTaBNeHHbIMU shipping and crewing companies represented

B HoBopoccuicke, n noobuannck B cBO60AHOM in Novorossiysk and talked freely with potential
dopMe c noTeHuUManbHbIMKM paboToaaTeNAMMU. employers. For the first time, the Seafarers
Brnepsble B N0A0O6HOM MepornpuUATUU MPUHAN Union of Russia took part in such an event.

yJyacTme POCCUNCKUIN NPOPCOI03 MOPAKOB.
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EcTectBeHHO, B nepByto
ouepeap pebaT nHtepeco- @1
Ba/I YC/I0BUA TPYA0YCTPOM-
CTBa, NePCreKTUBbI Pa3BUTHA
$noTa 1 BO3MOXKHOCTb
KapbePHOTo NPOABUKEHNA.

Cpeau Hux ecTb Te,

KTO y»Ke npoLuen npak-

TUKY B NPEACTaBNEHHbIX

Ha ApMapke KOMNaHWsAX, Beab
LeneBas ayauTopua meponpu-
ATUA — NATUKYPCHUKK. OaHaKo
NepBOKYPCHUKM TOXKe 3a/a-
Ba/IM TPAAMLMOHHbIW BONPOC
O NPaKTUKAHTCKUX MecTax

N «NPOXOAHOM» CPeaHEM
6anne y pasHbix pabotoaa-
Tenen.

PykosoauTens npea-
crasutenbcTsa BGl B Hoso-
poccuiicke Bragumump
®DeoKTUCTOB paccKasan,

YTO NpU NpUEeme Ha Npak-
TUKY B KOMMNaHUW B NEPBYIO
oyepesib paccmMaTpuBaloT
pebAT co cpesHUM bannom
Bbiwe 4. B CoBkomdnote
TpeboBaHUA K cpefHemy
6anny CTaHOBATCA BCE XKecTye:
npv oTbope NPaKTUKaHTOB

B NpMOpUTETE KYPCaHTbI

co cpefHUm 6annom 4.75.

B HepaBHO OTKpbIBLIEMCA
NpeaCTaBUTENbCTBE KOMMAHUN
«MHOK TM» oTmeyatoT, 4To
Ha GNOT NONaZatoT KypPCaHTbI
C pe3synbratamu Bbiwe 4.5.

B cBoto ouepeab pyko-
BOAMTENIb HOBOPOCCHI-
ckoro oduca Columbia
Shipmanagement Cepreit
[MaHIOWKKH Npu3san
He CTaBWTb NMOTOHIO 33 «NATep-
KaMM B 3a4eTKe» CamoLienblo.
«BarkHee, 4TObbI BbI YXKe
ceiyac NoHAMM, 3a4emM Bam
aTa yyeba, xoTuTE 1N Bbl Yepes
10 net cTaTb KanUTaHaMm», —
06paTHACA OH K ayAMTOPUN.

ExxerogHo po 30-Tv npes-
OVNJIOMHMKOB MOTYT NMONacTb
Ha cyga komnaHum Columbia.

«4/Mbl KJTOYEBbIE PABOTHUKW»
“| / WE ARE KEY WORKERS”

(hOTOKOHKYypC MonogexHoro coBeTta PMICM cpefu KypcaHTOB M MOPSIKOB B Bo3pacTte A0 35 f1eT BKAKYUTENBHO

photo competition of the youth council of the RPSM among cadets and seamen under the age of 35 inclusive

v/ ChenaiTe CHUMOK CBOeM Byayuient
npotheccuu TakK, KaK Bbl ee BUAUTE

v~ Pasmectute thoTorpaduio B coLceTax
C XawTeroM #npodcoo3MopsKoB

v Mpuwnute doTo

Ha nouTy youth@sur.ru

v/ TlonyuunTe rnagHbIM NPU3 - COBPEMEHHBIN
CMapTOoH OT TOMOBOrO NMPOVU3BOAUTENS

v/ ABTopbI ewe 15 CHUMKOB ByayT
OTMEYEHbI BHELUHUMU aKKyMynsiTopaMu

KoHKypc cTapTyeT 25 UOHS U MpOgANTCS
L0 24 oKTA6ps

Mony4nTb «NYTEBKY B XKMU3Hb»
MOTYT Te, Y KOro CpeaHui
6ann Bbllwe 4, xopolune
TeopUTUYECKME 3HAHMA
W NpekpacHoe BajeHune
QHIIMACKMM A3bIKOM.
Moxorkune TpeboBaHMA
K KaJeTam 1 y KoMnaHum
Bernhard Schulte
Shipmanagement — ogHoro
U3 KPYNHEWLLUX BNaJeNbLEeB
ra3oBoro ¢pn0Ta B Mupe.
PykoBoauTenb otaeneHms
BSM B HoBopocculiicke
PomaH BoosuH nogyepkHyn:
ANA Toro, ytobbl Nony-
yaTb B HyAyLLEM XOPOLLYIO
3apnnaTy, Hy»KHO UMETb
OT/INYHbIE Npodeccuo-
Ha/bHble 3HAHWA U BNaJeTb
QHIIMACKMM Ha OYeHb
BbICOKOM YpOBHe. «Ha Halwmx
cyfax paboTatoT NOHOCTbIO
CMELLAHHbIe IKUMAXKMK, —
rosopuT P. BAOBWH. — Bbl
MOKeTe 0Ka3aTbCA OAHUM
PyccKUm Ha bopTy B aKMNaxe,
KOTOPbIN COCTOUT M3 rpaxkaaH
PymbiHnm, Xopsatum,

v/ Take a picture of their future profession
as you see it

v/ Post the photo in social networks

with the hashtag #seafarersunion
(#npodcotoaMopsKoB)

v/ Sent to youth@sur.ru

v/ Receive an excellent prize - a modern
smartphone by a top manufacturer

v/ 15 more photographers will be awarded

with external batteries

The competition starts on 25 June and will

last for 24 October

Naturally, first of all,
the guys were interested
in the conditions
of employment, the prospects
for the fleet development and
the career possibility.

Among them there are
those who have already
experience practical
training in the companies
represented at the Fair,
because the target audience
of this event is fifth-year
students. However, freshmen
also asked the traditional
question about practical
training and the "passing"
average score demanded by
different employers.

The head of BGI's
representative office
in Novorossiysk Vladimir
Feoktistov said that when
applying for a practical
training, the company, first
of all, considers cadets
with an average score
above 4. At Sovcomflot,
the requirements for

the average score are
becoming more stringent:
while selecting, cadets with
an average score of 4.75 are
in priority. In the recently
opened representative office
of INOK TM, they note that
cadets with results above 4.5
enter the fleet.

In turn, the head
of the Novorossiysk
office of Columbia
Shipmanagement Sergey
Panyushkin urged not
to make the pursuit of "A's
in the record book" an end
in itself. “It is more important
that you now understand
why you need this study,
whether you want to become
master in 10 years,” he
addressed the audience.

Up to 30 pre-graduates
can board Columbia ships
every year. Those who have an
average score above 4, good
theoretical knowledge and
excellent command of English
can get a "start in life".
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1t HaflpMapke KypcaHTaMm npeactaBunm Poccuinckmim npodpcoro3 MOpsiKoB.

1 The Seafarers’ Union of Russia was introduced to the cadets at the Fair.

Monbluu, boarapuum, Typumm,
®dunamnnuH, UHAOHE3UN,
BeHecyanbl, Ucnanum nnum
lfepmaHuu. Tyt Bonei-
HeBONeN NpmxoauTca
06LaTbCA NO-aHIMIICKM,
nosTomy TpeboBaHUA K KageTy
MO YPOBHIO BNAAEHMA aHMNI-
CKMM A3bIKOM MO CYTU Takue
e, KaK U K KanuTaHy».

YTO OAET YIEHCTBO
B PNCM

Ha Apmapke KypcaHTam
npeactasuan Poccuiickuin
npodcotos mopakos. MHorue
0 HeM C/1bILWanw, KTO-TO
yKe BCcTynuA B pagbl PICM
1 TENepb MOXKET, HanpMmep,
6ecnnatHo nocewaTb
NpodCoto3HbIM CNopPT3an.
[epBOKYPCHMKM ¥Ke }KUBO
WHTEPECOBANNCD, YTO AaCT
WM YNIEHCTBO B OpraHu3aumm
B byayLeM 1 Kak npodcotos
NMOMOraeT Npu BO3HUK-
HOBEHMW KOHPANKTHbBIX
CUTYauuit c paboTtogatenem.
Ha Bce Bonpockl nogpobHo
oTBeyanu opuct UpunHa
AnaHoBMY 1 KOOPANHATOP
monoaexHoro coseta PIICM
ApTtem boes.

Tam e bbl10 06bABNEHO
0 NPOBEAEHUM MOOAEKHBIM
coseTtom PIMCM nepsoro ¢poto-
KOHKYpCa cpeau KypcaHToB
¥ MOPAKOB B BO3pacTe
00 35 net BKAouMTENBHO. OH
Ha3sbiaeTca «f/Mbl K/toueBble
PabOTHUKMY» U OPUEHTH-
POBaH Ha NpuBeYEHNE
BHUMaHWA 06LLLECTBEHHOCTU
K BaXKHelLLel ponm MOPAKOB
B HOPMaIbHOM (YHKLIMOHMPO-
BaHMM MMPOBOM SKOHOMMKM.
KypcaHTam, Haxogawmmen
B peiice, npeanaraeTca caenatb
CHUMOK CBOeW byayLuen
npodeccum Tak, KaK OHu ee
BUAAT. K yuyactuio npurnawa-
IOTCA U Te, KTO Y3Ke npoLuen
npakTuky. Potorpaduio
HY*KHO Pa3MeCTUTb B COLICETAX
C XaLwTerom #npodcotoamo-
PAKOB M NPUCAATb Ha NOYTY
youth@sur.ru. MNobegutens
NOJYYUT OTANYHDBIN NPU3 —
COBpPeMEHHbIN cMapTdoH
OT TOMOBOTO NPOW3BOAUTENA.
AsTOpbI eLLe 15 cHumkos ByayT
OTMEYEHbI BHELLIHUMM aKKYMY-
natopamu. KoHKypc cTapTyeT
25 nioHs, B MexayHapoaHblIi
[eHb MmopsKa, 1 NpoauTcA
POBHO YeTbIpe mecALa.
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Bernhard Schulte
Shipmanagement, one
of the largest owners
of the LNG fleet in the world,
has similar requirements
for cadets. The head of BSM
branch in Novorossiysk
Roman Vdovin emphasized:
in order to receive a good
salary in the future, you
need to have excellent
professional knowledge and
speak English at a very high
level. “Our ships have fully
mixed crews,” says R. Vdovin.
“You can be one Russian
on board in a crew consisting
of citizens of Romania,
Croatia, Poland, Bulgaria,
Turkey, Philippines, Indonesia,
Venezuela, Spain or Germany.
Here, willy-nilly, you have
to communicate in English,
so the requirements for
a cadet in terms of proficiency
in English are essentially
the same as for a master. "

WHAT BENEFIT SUR
MEMBERSHIP GIVES
The Seafarers’ Union
of Russia was introduced
to the cadets at the Fair.

Lots of them have heard

of this organization, some

have already joined the SUR

and now can, for example,

use the Union gym for free.

Freshmen, however, were

keenly interested in what will

give them the membership

in the organization

in the future and how

the Union will help in the case

of conflicts with the employer.

All questions were answered

in detail by the lawyer

Irina Apanovich and

the coordinator of the SUR

youth council Artyom Boev.
It was also announced

there that the youth council

of the RPSM will hold the first

photo competition among

cadets and seamen under

the age of 35 inclusive. It

is called “I / We are Key

Workers” and is aimed

at raising public awareness

of the critical role of seafarers

in the normal functioning

of the global economy.

Cadets at the sailing are

invited to take a picture

of their future profession

as they see it. Those who

have already completed

the practical training are

also invited to participate.

The photo should be posted

in social networks with

the hashtag #seafarersunion

(#npodcotoamopskoB)

and sent to youth@sur.ru.

The winner will receive an

excellent prize —a modern

smartphone by a top

manufacturer. 15 more

photographers will be

awarded with external

batteries. The competition

starts on 25 June -

the International Day

of the Seafarer and will last

exactly four months.



B IOXHYl0 TeppuUTOpUanbHyto
opraHusaumtio (KOTO)

PMNCM obpaTtunca KypcaHT

4 Kypca cynosoauTenbCKoro
dakynbTeta FMY

M. aaM. ®. ®. Ywakosa EBreHum
LlaxoB. Bo BpeMs npoxoxaeHus
nnaBrnpaKTUKKN OH HarnaaHo
y6eaunncsa B npenMyliecTeax
UneHcTBa B npogcotose.
SdPeKkTuBHaA NOMOLLb,
OKa3aHHaf coTpyaHUKaMu
MexayHaponHon penepaumnmn
TpaHcrnopTHUKOB (ITF)
Konneram EBreHus,
NOATO/IKHYNa €ro K peleHunto
BCTYnuTb B PMNCM, uneHckyto
opraHusaumio ITF.

Evgeny Shakhov, the 4th-year
cadet of the navigational
faculty of the State Maritime
University named after admiral
F.F. Ushakov, addressed

the South Territorial
Organization of the Seafarers’
Union of Russia. During

his sea practical training,

he was clearly convinced

of the advantages

of membership in the Union.
The effective assistance
provided by the staff

of the International Transport
Workers' Federation (ITF)

to Evgeny’s colleagues urged
him to decide to join the SUR,

a member organization
of the ITF.

Bo Bpema nNoucKoB npak-
TUKaHTCKOro mecta EsreHui
npoLuen cTporuin otéop
B KPYNHYyI0 KomnaHuio Thome
Group — 13 OrPOMHOro
KO/ZIMYEeCTBa NPETEHAEHTOB
pabotomatens otobpan Bcero
LecTepbixX KAAETOB C Cya0-
BOAMTENbCKOrO PpaKynbTeTa
M TPOUX ByayLmx cyao-
MeXaHWKoB. «Ha nepsom
aTane Hac nposepsaAx
OH/1aliH Ha YPOBEHb UHTEeN-
NEKTYaNbHOro pas3BuTUA
1 NCUXONI0TUYECKYHO FOTOB-
HOCTb K paboTe Ha cyaHe,
cobecegoBaHue BENOCb
MO-aHIMMCKK, TO CTb TYT

Ke TeCTMPOBANN N YPOBEHb
3HaHMI MHOCTPAHHOTO A3bIKa,
a NOTOM, KOHEYHO, Bbln
elle TecTbl», — NoAenunca
EBreHuit.

Tak EBreHuit nonan
B CMELLaHHbI 3KMNax
TaHkepa Thome, rae pabo-
TasM MOPSIKM U3 CTPaH
6biswero CHI, a Takke UHaMK
n duannnuH. U umeHHo
nocnesHWe NOATONKHY/IN ero
BCTYMMUTb B NpOdCoto3.

— duamnnuHubl pabo-
Tanu Ha BopTy oKono roaa,
1 HUKaKOI onpesaeneHHoCTH
no Ux cMeHe He bbl1o, — BCMo-
MWHAET HOBOPOCCUICKIUM

CMEHA

SUCCESSORS

«fl YSHAJ1 O NPO®COIO3E

HA NMPAKTMUKE»

“I FOUND OUT ABOUT THE UNION DURING

THE PRACTICAL TRAINING"

While searching an
appropriate practical

training, Evgeny passed

a strict selection to a big
company Thome Group; from
a huge number of applicants,
the employer selected

only six cadets studying

at the navigational faculty
and three future marine
engineers. “At the first

stage, the level of our
intellectual development
and psychological readiness
to work on board the ship
were tested online,

the interview was held

in English, that is, the level

of knowledge of a foreign
language was tested
at the same time, and then,
of course, there were some
more tests, ” said Eugeny.

So Evgeny got into
the mixed crew of the Thome
tanker, where seamen from
the countries of the former
CIS, as well as India and
the Philippines, were
working. And it was the latter
who pushed him to join
the union.

“The Filipinos worked
on board for about a year,
and there was no certainty
about their change, ” recalls |||}
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SUCCESSORS

KypcaHT. — Koraa oHu y3Hanu,
4YTO HA COCeHEM CYLHEe 3ToW
e KoMnaHumn 61arononyyYHo
NOMEHANN MOPAKOB, TO
obpatunuce B ITF. B utore nx
HaKOHeLU-TO cMeHnAn. MeHsa
JINYHO HEe KOCHYNOCb BbIHY-
JAeHHoe npog/ieHne paboTbl,
A NpobblA Ha cyaHe noso-
YKEHHbIE LWEeCTb MeCALLEB.

Ho, rnaga Ha duannnuHues,
A 33lyMmanca o Tom, YTo

B OyAyLLEM U Y MEHA MOTYT
BO3HWKHYTb KaKkune-To
CMOPHbIE CUTYaLMU B peliCe,
M KTO MHE B TaKOM C/ly4ae
NOMOXKeT?

EBreHunin BepHynca
B8 HoBopoCCHIACK M Havyan
CaMOCTOATE/IbHO UCKaTb
nHbopmaLmio o npeacTa-
sutenbcrse ITF B Poccun.

B coumanbHbIX ceTax
npountan o6 PMICM u ero
paboTe, M TaK Bblwen

Ha tOTO.

TexHUYECKM MHCNeKTop
Tpyaa opraHusaummn Uropb
Xonsagka pacckazan KypcaHTy
0 NPenMyLLLeCTBaX Y1eH-
ctBa B PMCM: 6ecnnaTHbIx
IOPUANYECKMX KOHCYNbTaLMAX
nepea, pencom, matepu-
aNIbHOM NOMOLLM B TPYAHbIX
YKU3HEHHBIX CUTYaLMAX,
3aHATMAX B NPOGCOIO3HOM
cnopt3ane. KoHeyHo, 0 Tom,
YTO MOpAK — YseH npodcotosa

MOXKET BCerga paccuuTbiBaTb
Ha NPaKTUYECKYIO NOMOLLb
B 11060 CNOPHOW CUTY-
auun. Kpome Toro, KypcaHT
nouHTepecosancs pabotoii
ITF 1 BO3MOXKHOCTbIO YNeHa
npodcotosa obpalLatbes
K MHCMeKTopam deaepauum
B MOPTax PasHbIX CTPaH
MMpPa 33 MOMOLLBIO B C/ly4ae
BO3HUKHOBEHMSA NPobem.
Monogomy Yenoseky
TaKKe pacckasanu o HeJaBHO
CO34,aHHOM MONOAEKHOM
KomuTeTe B npodcotose.
HanomHum, Ha npoleaLem
B Havane anpens 3acegaHum
Coseta PNCM 6b110 NPUHATO
NPUHUMNUANbHOE peLleHue
0 GOPMUPOBAHUM CTPYKTYPbI,
KoTopas byaeT 3aHMMaTbCA
NPUBAEYEHNEM MOJIOAEKM
B npo¢coto3. Ha nepsoHa-
4asIbHOM 3Tarne B Hee BOLWU
npeacTaBUTENN OpraHM3aumii
PMCM u3 Mocksbl, CaHKT-
Metepbypra, HoBopoccuiicka,
BnagueocToka n Haxoaku.
MepBoe 04HOE 3acefaHue
monogerHoro coseta PIMCM

3aMn1aHMPOBAHO Ha CEHTADPD.

Bcem TeppuTOpManbHbImM

W NepBUYHbIM OpraHu3aLmuam
npodcoto3a npessioKeHo
JenernposaTb Ha Meponpu-
ATUE CBOMX NpeacTaBUTeNel
B BO3pacTe g0 35 net BKAtoO-
YNTENBHO.

the cadet from the city
of Novorossiysk. “When
they found out that this
company had successfully
changed seamen on board
a neighboring vessel,
they addressed the ITF.
As a result, they were
finally replaced. | was not
personally affected by
the forced extension of work,
| stayed on board the ship for
the prescribed six months,
but looking at the Filipinos,
| thought that in the future
I might also have some
controversial situations
at sailing, and who will help
me in this case?

Evgeny returned
to Novorossiysk and began
to search for information
about the ITF representative
office in Russia. He read
about the SUR and their
work in social networks,
and so he found out about
the South Territorial
Organization.

The technical labor
inspector working for
the organization, Igor
Kholyavka, told the cadet
about the advantages
of membership in the SUR:
free legal consulting
before the sailing, financial
assistance in difficult

life situations, access
to the Union’s gym. And,
of course, a seaman-
member of the Union can
always count on practical
help in any controversial
situation. In addition,
the student inquired about
the work of the ITF and if it
was possible for the Union
member to contact
federation inspectors for
help in case of problems
in ports around the world.
The young man was
also told about the newly
formed Youth Committee
on the basis of the Union.
Let us remind that
at the meeting of the SUR
Council held in early April,
they made a decision
was made to create an
organization to engage
young people into the Union.
At the initial stage, it
included representatives
of the SUR organizations
from Moscow, St. Petersburg,
Novorossiysk, Vladivostok
and Nakhodka. The first face-
to-face meeting of the SUR
Youth Council is scheduled
for September. All territorial
and primary cell of the Union
were invited to delegate
their representatives under
the age of 35 to this event.
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KO/1AOrOBOP CBOAMUT
PUCKM K MMHUMYMY

COLLECTIVE AGREEMENT MINIMIZES RISKS

B koHue MapTa 2021 rona npeactasutenu anbHe-
BOCTOUYHOWN permoHanbHon opraHusaumm Poccumnckoro
npo¢coto3a MopsiKoB noceTunu T/x Hansung (pnar Toro,
MMO 8513390), Ha KOTOPOM BbISIBUMU HECKOJbKO FPy6bIX
HapyweHuin. Tak, CTpaxoBble CBUAETENbCTBA, BblAaHHbIE
cornacHo KoHBeHLMM O Tpyae B MOPCKOM CYyLOXOACTBE,
OKa3anucb npocpoueHbl. bBaszoBas cTaBka MaTpoca 1 knac-
ca cocTaBnsana $600 BMeCTo ycTaHOBNEHHOrO ¢ 1HBaps
2021 rona Mopckon napuTeTHOM KoMuccuen MexayHa-
poAHOM OpraHu3aumWen Tpyaa MUHUMYyMa B $641. B koH-
TpakTax MopsikoB u [leknapauumn, yacTb Il KTMC, cTtosinu
pasHble noanucu cyaosnanesnbua: He pasbopunsbie n 6e3
pacwudpoBku. [1na skunaxa Hansung - 15-T1 poccu-

fIH - 3TO 03Hayano, UTo OTBETCTBEHHOCTb paboToaaTens
He 3acTpaxoBaHa, U B C/lyYyae BO3HMKHOBEHMUSA Npo6neM
KOHLbI 6yaeT He HanTU. ATO - TUMUUHbBIVA NPUMeEp CYAHa,
pa6oTatowero noa yao6HbIM praroM n 6€3 KoNneKTUBHOrro
norosopa MOT - 1OKyMeHTa, CTaBLIEro rapaHToM cob/to-
LEHUsA NpaB M UHTEPECOB MOPSIKOB.

At the end of March 2021, representatives of the Far
Easternregional branch of the Seafarers’ Union of Russia
visited the m/v Hansung (flag of Togo, IMO 8513390) and
revealed there several serious violations. Thus, insurance
certificates issued under the Maritime Labor Convention
were overdue. The AB benchmark rate was $ 600,

instead of the minimum $ 641 set by the Maritime Parity
Commission arranged on the basis of the International
Labor Organization on1January 2021. The signatures

of the shipowner were different in the seafarers’
contracts and the Declaration, part Il of the MLC, 2006:
illegible and without decoding. For the crew of Hansung,
namely 15 Russians, this meant that the employer’s
responsibility was not insured, and if any issues arose,
one can’t make head or tail of it. This is a typical example
of avessel operating under a flag of convenience and
without an ITF collective agreement, i.e. a document that
has become a kind of a guarantor for the seafarers’ rights
and interests. "l’
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IOBUJIEN

ANNIVERSARY

B sTom roay cTtaHpapT-
HOMY KONJIEKTUBHOMY
porosopy M®T ucnonHaetca
50 net. 3a 310 Bpems oH
npetepnen HeKoTopble nsme-
HEeHWA, HO He NoTepsA CBoeW
aKTyasIbHOCTK, BeAb Ha ¢noTe
noza yaobHbIm $arom ao cux
nop ecTb MecTo HapyLue-
HWAM M HecnpaseaanBoCTU.
Mepsble cornaweHuna ana
CYLL0B, 3apErMCTPUPOBAHHbIX
B AeLLeBbIX PErncTpax,
nossuanco ewe B 1952
rogay, Ho umeHHo B 1971
rogy 6bina ogobpeHa naen
€MHOTo UNn yHubunumnpo-
BAHHOTO KONIEKTUBHOIO
porosopa M®T. UmeHHO
3TOT AOKYMEHT yCTa-

HOBW1 KOMMAEKC HOPM,

C KOTOPbIM COOTHOCATCA

BCe Apyrue npuemsiembie
M®T pgorosopbl — corna-
WweHus ob obleit ctonmocTn
3KMNaXa M HaUMOHaAbHble
cornaweHua. CnycTa nonseka
C HEKOTOPbIMM MpaBKamu
CTaHAAPTHbIW KONJOrOBOP
M®T ocTaeTtcs B cune

N CerofHA.

BALTK .mx OF ACTION

umou OF nussm
HNAL ORGANISATIO

BIKIPAYHA

MUcTopua noasneHuma
Kongorosopa MPT
B MOPCKOM CEKTOpE Hepas-
PbIBHO CBA3aHa C Ha4Ya/I0M
KamnaHuu dpeaepamm
NpoTMB yA06HbIX dnaros —
CUCTEMbBI YX04a M3-Nog,
IOPUCAMKLMMN HALLMOHANbHBIX
rocyapcTs M OTCYTCTBMA
CBA3N MEXAY UCTUHHBIM
CYO0BNAAENbLEM U CTPAHOM
dnara, Npu KOTOPOI TPYAHO
HaWTW KOHeYHoro beHedu-
umapa.

Mocne BTopoit Mm1poBoi
BOMHbI KONMYECTBO AeLLeBbIX
¢dnaros 6bIcTPO yBENNYU-
Banocb. CynoBnasenbLbl
Mo PasHbIM NPUYNHAM,

HO C OZHOW LieNbto — U3B/IEYD
npubbinb — AaBanu cBoemy
$noTy PUKTMBHOE rpakaaH-
cTBO. Jpyrumu cnosamm,
cyaa, pabortatowme nog
¢dnaramu MaHambl Man
Nnbepuu, He umenu
peanbHo CBA3N C 3TUMM
cTpaHamu. B kKoHue 40-x
rof10B TOHHAX MaHAMCKOro
¢bnoTa, Hanpumep, paspocca
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This year marks the 50th
anniversary of the ITF
standard collective
agreement. During this time,
there were some changes but
it has not lost its relevance
because in the fleet under
the flag of convenience there
is still a place for violations
and injustice. The first ships'
agreements registered
in low-cost registers appeared
as early as 1952, but it
was in 1971 that the idea
of a unified ITF collective
agreement was approved.
This document established
a set of norms relative for all
other agreements acceptable
for the ITF — agreements
on the total cost of the crew
and national agreements. Half
a century later, with some
amendments, the standard
ITF collective agreement
remains in effect today.

BACKGROUND

The history of the ITF
collective agreement
in the maritime sector

st T E i a1

is inextricably linked with
the start of the federation's
campaign against flags

of convenience — a system
of escaping the jurisdiction
of nation states and the lack
of communication between
the true shipowner and

the flag country where

it is difficult to find

the ultimate beneficiary.

After World War I,
the number of cheap
flags rapidly increased
. Shipowners gave their
fleet fictitious citizenship
for various reasons, but
with one goal — to make
a profit. In other words,
ships flying the flags
of Panama or Liberia had
no real connection with
these countries. At the end
of the 40s, the tonnage
of the Panamanian fleet,
for example, grew to more
than three million: American
shipowners chose it to cut
costs, European ones
to avoid high taxes.

The interest of employers
in cheap registers was also
due to the fact that the flag
states did not enforce even
minimum social standards,
so seafarers of different
nationalities were hired
to serve on board the ship,
sometimes the cheapest
labor that could be found.
Re-flagging became a real
threat to the crews, as
a flag of convenience meant
a minimum of formalities,
paltry wages and dangerous
working conditions.

This led to the ITF
launching a campaign against
flags of convenience in 1948.
Its goal was to promote fair
practices in the commercial
fleet and, above all, provide
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[0 6onee Yyem 3 MAH: amepu-
KaHCKMe CyA0BMagenbLbl
BblOMpanu ero, YTobbl COKpa-
TWUTb pacxofbl, EBPONencKme —
4TO6bI M36EMKaTb BHICOKMX
Hanoros.

MHTepec pabotogatenei
K OeLleBbIM pernctpam bbin
CBA3aH M C TEM, YTO rocyaap-
cTBa ¢nara He obecneunsanu
cobnogeHne MUHUMANbHbIX
COLMAsIbHBIX CTaHAAPTOB,
NO3TOMY Ha CYAHO HaHU-
MaJICb MOPAKM PasHbIX
HaLMOHaNbHOCTEN, MOPOWA,
camas fewwesan paboyas
CWNa, KOTOPYIO TONIBKO MOXKHO
66110 HanTw. MNepednaru-
poBaHMWe CTano HacToALLen
Yrpo30i ANA 3KUMNaXKen, Tak
KaK ya06HbIl dnar o3Havyan
MUHUMYM GOpPManbHOCTEN,
MM3€epHbIi1 YPOBEHb OMNAaThbl
W OnacHble yC0BMA TpyAa.

370 NPUBENO K TOMY, YTO
8 1948 rogy M®T 3anyctuna
KamnaHuo NpoT1B yA06HbIX
¢naros. Ee uenbto ctano
NpoABuKeHWe cnpaBes-
JIMBOW NPaKTUKM Ha TOPrOBOM
¢dnoTe v B nepsyto oyepesp —
obecneyeHne MOpAKOB BHe
3aBUCMMOCTM OT HALMOHAb-
HOCTM XOPOLUMM YCNOBUAMM
TPYAa W CouManbHbIMK
rapaHTUAMM, NPONUCAHHBIMU
B npuemnemom gna MOT
cornaweHnn. KamnaHwmsa
Hayana HabupaTb 060pOTbI —
B pesynbTaTe NeperoBopos
C CyZ0BNaZAENbLAMM YiKe
8 1952 roay c cornalieHmamm
M®T paboTanm 50 cynos nog,
yO06HbIMKU dnaramu.

OpHaKo B creqytolem
aecatnunetnm desepaums
cocpeaoToumnna ycuama
Ha paboTe ¢ NpaBuUTENIbCTBEH-
HbIMM U MEXAYHAPOAHbIMM
opraHamn. OfHaKo, Kak
npu3HaaM nosxe, ato ocobo
HU K YeMy He npuBeno.

K KOHLUY WwectnaecaTbix
TOHHAX p0Ta, 3aperu-
CTPMPOBAHHbIN B AELIEBbIX
peructpax, Bblpoc o bonee
yem 28 maH, B 1970 rogy —
41,1 mnH. HeyansutensHo,
yto B 1971 rogy Haumo-
Ha/IbHble NPOodCoto3bl,
sxogmswme B8 MOT, pelunnuy,
YTO KaMMNAHWUIO NPOTUB
YB06HbIX $pnaros cTout
peaHMMUpoBaTh U caenatb
6onee CKOOPANHUPOBAHHOMN.
Torza 0AHUM U3 UCTOPUYECKMX
peLeHnit ctano ogobpeHue
€4MHOro UAN YHUdULUMpO-
BaHHOIO KO/INEKTUBHOIO
porosopa MOT. Ero naen
3aK/1104aN1acb B TOM, 4TO
pa3mep 3apnaaTbl MOPAKOB
KaNbKy/IMPOBA/ICA U3 pacyeTa
CPaBHUTENbHbIX CPEAHNX
CTaBOK 3apnnartbl, AeincTay-
tOLLEeM B OCHOBHBbIX CTPaHax
6eHedMLMapHbIX BNae/bLes
cynos nog, yaobHbim pnarom.

NEPBbIM B POCCUM

B Poccuu nepsbIit Kongo-
rosop nognucanu 8 1990 roay.
Ero 3aKkntoumam KomnaHus
Baltmed Shipping Co.
1 npodKoM NnaaBcocTasa
Bantuiickoro Mopckoro
MapoxoAcTsa. 3TO BbI3BaO
HACTOALLMM WOK: B TO BpeMA
nofo6Hble NeperoBopsl
BE/IUCb HA YPOBHE 3aMecTu-
Teneil Ha4aIbHUKOB MO 3KOHO-
MMKE U1 bbITY, @ He NpodKoMma.

— KoHeuHo, nepsoe
cornalleHme oOTIMYaNochb
OT HbIHELWHWX, — BCMOMWHAET
npeacenatens bantuin-
CKOW TeppPUTOPMaIbHOM
opraHusaumm Poccuiickoro
npodcoto3a MOpAKOB Anek-
caHap bogHa. — OaHako YyTb
NO3e Mbl NOATOTOBWIIN
[pYyroi BapuaHT Kongo-
roBopa, B KOTOPOM yunu
onnaTy AONONHUTENbHbBIX
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Ona MOT cyaa noa
yAO6HbIMY daramm
MMeroT ocobblii cTaTyc,
OT/INYHbIN OT CYyAOB MOy,
HaLMOHaNbHbIM daarom.
Monutuka depepaumu
yCTaHaB/IMBaerT,

UTO K HUM JOJIXKHbI
NPUMEHATLCA ropasgo
6onee BbicOKME
MMWHMMaJbHble
CTaHAapPThI.
Konporosop wnpoko

M YeTKo onpeaenser
npasa 1 06A3aHHOCTU
Kak paboTHMKa, Tak

n pabotogartens,
nogpo6bHo onucbiBaeT
ycnosua Tpyaa. K taknum
BOMpPOCaM OTHOCATCA —
onpegeneHve
NPOAO/IKNTENIbBHOCTU

1 pa3mep onsatbl
€>KerogHoro
AOMOIHUTENIbHOTO
oTnycka Ans paboTHuka
C HEHOPMMWPOBaHHbIM
pabounm aHem,
KOHKpPETHbIe

yC/0BM1A onaathbl

3a CBEPXYpPOUHYIO
paborty, a Takxe

B BbIXOAHbl€e

1 Hepabouune fHU

W MHOroe gpyroe.

For the ITF, ships under
flags of convenience
have a special status

other than national flag

ships. The ITF policy sets
much higher minimum
standards applied

to them.

The collective agreement
broadly and clearly
defines the rights and
obligations of both

the employee and

the employer, and
describes in detail

the working conditions.
Such issues include

the duration and amount
of payment for additional
annual leave for an
employee with irregular
working hours, specific
terms of payment for
overtime work, as well
as on weekends and
non-working days, and
much more.

- ey e
o [T

seafarers, regardless

of nationality, with good
working conditions and
social guarantees prescribed
in an agreement acceptable
to the ITF. The campaign
began to gather pace and

as a result of negotiations
with shipowners, in 1952
already 50 ships under flags
of convenience were operating
with ITF agreements.

However, over the next
decade, the federation
focused on working
with government and
international bodies. But,
as it was later admitted, this
did not lead to much.

By the end of the sixties,
the tonnage of the fleet
registered in cheap registers
had grown to more than
28 million, in 1970 —
to 41.1 million. It is not
surprising that in 1971,
the national unions affiliated
with the ITF decided that
the campaign against flags
of convenience should
be revived and more
coordinated. Then one
of the historic decisions was
the approval of a unified
ITF collective agreement.
The idea was that seafarers'
wages were calculated
based on the comparative
average wage rates accepted
in the main countries
of beneficial owners of ships
under flag of convenience.

FIRST IN RUSSIA

In Russia, the first
collective agreement was
signed in 1990. It was
concluded by the Baltmed
Shipping Co company and
the trade union committee
of the Baltic Shipping
Company. This was a real

>
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paboT, HauncaeHne BantoTbl
BO BPeMsA CTOAHKM CyAHa

B POCCUIACKOM NOPTY U MHOTOE
apyroe. C 3TUM JOKYMEHTOM

MOpAKM NpopaboTanu oKono
roga.

B Hayane 90-x BMI pasBa-
JIMAN, NIOAAM He NAATUAK
3apniaTbl, U MHOTUE U3 HUX
npuLwAn B npodcotos.

— Cutyauun 6bina
TAXKENAA, — NPOAONKAET
A. bogHsa. — U Toraa mbl ctanm
3aK/1H04aTb C CYAOXOAHBIMU
KOMMNaHMAMM KO/L0roBOPSI
M®T ana cynos noa yao6HbIm
dnarom. Mbi fobuamce,
4TObbI MATPOC NEPBOro Kaacca
nonyyan $480. 310 6bin
1991 rog, a y»Ke yepes wecTb
mecaues — B 1992 roay —
NPOLL/O NepBoe NoBbIWeHne
3apnaart. B Poccum Takmx
[EHEr HUKTO He nosy4an.

OCOBbIi CTATYC
KonnekTuBHbIN LOroBop

MO®T 6bin paspaboTtaH

He To/IbKO A1 obecneyeHus

XOPOLLEro A0X0AA YNEHOB

3KMMAXKen BHe 3aBUCUMOCTU
OT HaLMOHaNbHOCTK, HO U AnA
CAEPKMBAHMA cyLoBNa-
Aenbles.

MocKkonbKy 60NbWMHCTBO
MOPAKOB, 3aHATbIX Ha CyZax
noz, yaobHoimu dnaramu,

He ABNAKTCA YEHAMM
npo¢coto308, 3a4acTyto
NOBAWUATb Ha TO, YTO NPOMC-
XOAMT Ha 6OPTY, HEBO3MOKHO.
lpakTMKa NoKasblBaeT, 4To
MHOTME YNEHbI SKUMAKEMN,
NPenMyLLECTBEHHO U3 CTPaH
TPETLErO MUPA, HaHATbIE

Ha CcyaHOo nog, yao6HbIM
¢dnarom u 6e3 Kongorosopa,
MONYYALOT LWOKMpYOLLE
HM3Kyt0 3apaboTHYIO NAaTy,
YKMBYT B O4YEHb MIOXMX YCNO-
BUAX Ha BopTy M paboTatoT
CBepXypoyHo 6e3 AoNKHOTo
oTapixa. [Nopoi oHM KpaitHe
pesiKo Noy4atoT yBOAbHEHWE
Ha beper, He MOTyT PacCcYmnTbI-
BaTb Ha aflEKBATHYIO Meay-
LIMHCKYIO MOMOLLLb M 4acTo
BbIHY}XAeHbl NpeHebperaTb
TEXHUYECKUM 0bCNYHKU-
BaHWEM CYZ0B, @ 3HAUMUT,
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shock: at that time, such
negotiations were conducted
at the level of deputy chiefs
for economics and social life,
and not of the trade union
committee.

“Of course, the first
agreement was different
from the current ones,”
recalls Alexander Bodnya,
chairman of the Baltic
Territorial Organization
of the Seafarers' Union
of Russia. "However, a little
later we prepared another
version of the collective
agreement taking into
account the payment for
additional work, the currency
calculation while the ship
is moored in a Russian port,
and much more. The seamen
worked under this document
for about a year".

In the early 90s,
the Baltic Shipping Company
was destroyed, people
were not paid wages, and
many of them appealed
to the trade union.

“The situation was
difficult,” continues
Alexander Bodnya. "And then
we began to make the ITF
collective agreements with
shipping companies for ships
under flag of convenience.
We gained our ends: the AB
sailor began getting $ 480.

It was 1991, and six months
later, in 1992, the wages were
increased for the first time.

In Russia, no one received
that kind of money.

SPECIAL STATUS

The ITF collective
agreement was designed not
only to provide good income
for crew members regardless
of nationality, but also
to deter shipowners.

Since most seafarers
on ships under flags
of convenience are not
members of the trade
union, it is often impossible
to influence the situation
on board. In practice, many
crew members, mostly from
Third World countries, hired
on board ships under flags
of convenience without
a collective agreement,
receive shockingly low
wages, live in very poor
conditions on board, and
work overtime without
proper rest. Sometimes
they rarely receive shore
leave, cannot expect
adequate medical care and
are often forced to neglect
the maintenance of ships,
and therefore their own
safety. In some of the worst
cases, seafarers get
imprisoned, unable to even
earn money to repatriate
if the company demands
to pay for discharge
themselves.
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1 cobcTBeHHOM 6e3onacHo-
CTbl0. B HEKOTOPbIX M3 CambIX
XYALWWX C/ly4aeB MOPAKN
OKa3bIBAlOTCA 3aK/OYEH-
HbIMM, HECMIOCOBHbIMM fae
3apaboTatb cebe Ha pena-
TPMALMIO, €CIN KOMMAHWA
TpebyeT NAaTUTH 33 CNUCaHue
U3 NINYHOTO KapmaHa.
JocTaTo4HO BCNOMHUTL
becyenoseyHoe obpatleHue
C POCCUIMCKMMU MOPAKaMHU
Ha cypax SS Veles u SS Ross.
3Ta ucTtopma Hayanacb
8 2011 roay, korga I Knokos
1 B. Bobpos 3apeructpupo-
Ba/M Ha Tepputopun bputaH-
CKuX BupruHckux octposos
KomnaHuto Damelo Group,
Inc. n npnobpenn npaso
NCNoab30BaTb CyAHO SS Ross

nog yaobHbim dnarom Tysany.

3atem BO BnagMBOCTOKE OHU
Habpanv akunax. B pelice

Y MOPAKOB U3bANN JOKY-
MEHTbI, HUKOMY He M03BO-
NIANN NOKMAATb CyaHO. OHK
KWW B YXKACHbIX YCNOBUAX:

TemnepaTypa B KatoTax
HOYbIO NOAHMMANACh
[10 COpOKa rpaflycos, NoaAm
He XBaTafo efibl ¥ BOAbI.
O BbInnaTe 3apnaaTbl peyn
He w0 — ntoboe HeLoBONb-
CTBO ECTKO NpeceKanoch.
MepBbIM NPU HEBLIACHEHHBIX
obcToATeNbCTBAX HA CyaHe
norn6 mexanuk K. Younos.
Ewe oauH YyneH akunnaxa,
B. KpaeBoi1, ckoHuascs
OT NO/Ny4YEeHHOM B peice
TPaBMbl: eMy OTKa3anu
B NMONYYEHUN MeANOMOLLY.
MopsKu Tpyaunuch B Taknx
YCNOBUAX MOYTH IO, — C UIOHA
2011 no anpenb 2012 roaa.
Ha gpyrom cyaHe — SS Veles
(dnar Tysany) — poccusHe
CYLLECTBOBA/IM B TEX e
pabckux ycnosusax, Yto
1 akunax SS Ross. [o cmx
Nop BUHOBHbIE HE NOHEC/U
OTBETCTBEHHOCTU.

Bot gpyroi npumep.
B pekabpe 2019 roga npea-
cTaBuTeNM [JanbHEBOCTOUHOM
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Suffice it to recall
the inhuman treatment
of Russian sailors on board
the SS Veles and SS Ross.
This story began in 2011,
when G. Klokov and
V. Bobrov registered
the Damelo Group, Inc.
in the British Virgin Islands
and acquired the right
to operate the SS Ross
under the Tuvalu
flag of convenience.
Then they recruited
a crew in Vladivostok.
On the voyage, the seamen
documents were seized,
and no one was allowed
to leave the ship. They
lived in terrible conditions:
the temperature
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in the cabins at night rose
to forty degrees, people did
not have enough food and
water. Paying wages was out
of question — any discontent
was firmly suppressed.

The mechanic K. Udilov was
the first to die on board

the ship under unclear
circumstances. Another
crew member, V. Kraevoy,
died from an injury received
during the voyage: medical
assistance was not rendered
to him. The seamen worked
in such conditions for almost
a year — from June 2011

to April 2012. On another
ship, SS Veles (Tuvalu

flag), the Russians lived

in the same slave conditions |||}

! MpeacTtaBuTenu lanbHEBOCTOUHOM
pernoHanbHon opraHusaumm PIMICM Ha 6opTy

Lily Breeze.

1 Representatives of the Far Eastern regional
branch of the Seafarers’ Union of Russia
on the Lily Breeze.
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perMoHanbHoOW opraHusaLmm
PNCM nobsbisanu Ha 6opTy
Lily Breeze (MMO 9149017,
¢dnar NaHamsl), NpuHaa-
nexatlem komnaHuu Allied
Marine Services LLC n3 OA3.

— ba3oBas cTaBka
maTpoca 1 Knacca Ha MOMEHT
MHCNEKLMN COCTaBNAa BCEro
$220: NAaTUTb TaKyto YHU3N-
TenbHyto cymmy pabotoga-
TeNto U3 PasBUTOM CTPaHbI,
n3BeCTHOM Hebockpebamu,
POCKOLUHbIMM OTENAMM,
3anagHbIMK CTaHAAPTaMM
obcnyKunBaHus, 6esonacHo-
CTbtO U BbICOKMM YPOBHEM
YKW3HU, NO3BOJIU/ AELLEBbIN
¢nar, — pacckasbiBaeT npeace-
Aatenb 1IBPO PNCM Hukonait
CyxaHos.

Ona M®T cyna nog,
yO06HbIMKW Gpnaramu nmeroT
0CODbbI CTaTyC, OT/IMYHbIIA
OT CYZ10B NOZ, HALMOHANbHbIM
dnarom. MonuTuka dege-
paLyMu yCTaHaB/IMBAET, YTO
K HAM JO/IKHBI NPUMEHATLCA
ropasgo 6onee BbICOKMe
MWHUMa/bHblE CTaHAAPTbI —
TO/IbKO B 3TOM c/iyqae MOT
NpW3HAET YCNOBUA TPyLa
MOPAKOB Ha CyZiHe nog,
yao6HbIM dnarom npuemne-
MbIMM.

Kongorosop LWMpoKo
W YeTKo onpesenseT Npasa
1 06A3aHHOCTU KaK paboT-
HWKa, TaK 1 paboTozaTens,
nofpobHo onucbiBaeT
ycnosua Tpyaa. K Takum
BOMPOCaM OTHOCATCA — onpe-
[leneHve NPoaoIKUTE b-
HOCTM W pa3mep onnatbl
€)XerogHoro AonoHNUTE b-
HOro OTnycKa g/ pabot-
HMKa C HEHOPMWPOBAHHbIM
pabounm gHeM, KOHKPETHble
YCNOBMA ONNATbl 32 CBEPX-
YPOUHyto paboTy, a Takke
B BbIXOZHbIe U Hepaboune
[AHW U MHOTOe Apyroe.

Kpome TOro, Kongorosop
MMeeT yTBepKaeHHyto MOT
WKany 3apaboTHoi naaTbl.
CornacHo cTaHAapTHOMY
COrNalleHuto, B HacTosLLee
Bpems 6a3oBasn CTaBKa
matpoca 1 knacca coctasnaert
$1 563, KomneHcaLms npu
noTepe TPyLOCNOCOBHOCTU —
$156 816 ana pasoOBbIX
MOPAKOB. YTO KacaeTca cTpa-
XOBKMU, TO B C/lyyae rnbenu
paboTHWUKa npeanonaraet
BbINNATY B pasmepe $96 906,
TaK¥Ke npeaycmaTtpusaet
KOMMEHCALMIO KaXKaomy
pebeHKy MopsiKa B BO3pacTe
00 21 roga, HO MakCMMyMm ana
yeTBepbIX AeTe, Ha Cymmy
B $19 382.

BakHO, 4TO CTaH-
AapTHoe cornawerne MOT
3HaYMTENbHO NPEeBOCXOAUT
no CTaBKam Apyrue foro-
BOPbI M 3aK/0YAETCA TONBbKO
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as the crew of the SS Ross.
So far, the responsible have
not been held accountable.

Here's another example.
In December 2019,
representatives of the Far
Eastern regional branch
of the Seafarers' Union
of Russia visited the Lily
Breeze (IMO 9149017,
Panama flag), owned by
Allied Marine Services LLC
from the UAE.

"The AB benchmark rate
at the time of the inspection
was only $ 220: an employer
from a developed country
known for skyscrapers,
luxury hotels, Western
standards of service, safety
and a high standard of living,
could pay such a humiliating
amount thanks to a cheap
flag," says Nikolai Sukhanov,
chairman of the Far

Eastern regional branch
of the Seafarers' Union
of Russia.

For the ITF, ships under
flags of convenience have
a special status other than
national flag ships. The ITF
policy sets much higher
minimum standards applied
to them — only in this
case the ITF recognizes
the working conditions
of seafarers on ships under
flags of convenience as
acceptable.

The collective agreement
broadly and clearly defines
the rights and obligations
of both the employee and
the employer, and describes
in detail the working
conditions. Such issues
include the duration and
amount of payment for
additional annual leave for



B C/lyYae NpoBeaeHunA
60 KOTOB M aKLMIA NpoTecTa
NpoTUB CyA0B Noa yA06HbIM
¢dnarom, paboTatowmx 6es
cornawexma MOT. Takmx
porosopos okoso 30 BO Bcem
mupe. B ocHoBHOM a/1a cya0B

noga yaobHbimu dnaramm
NoZANMCbIBALOTCA COma-
LweHus 06 obLei CTonmocTu
3KMMaXKa, Nog, HauMoHa N b-
HbIMMW — HAaLMOHA/IbHbIE

KON 40T0BOPbI.

HA KAXOOE CYOAHO

Ha cerogHAWHMM AeHb
MacLuTabbl UCNONb30BAHUA
YA06HbIX $naros B mmpe
[OCTUINW PEKOPAHOTO YPOBHS.
Tak, MexpyHapogHas dege-
paLmA TPAHCNOPTHWKOB Bblge-
nset 35 yaobHbIx dpnaros. Mx
HecyT 60/bLLe NONOBUHbI BCEX
CY£0B MMPOBOIO TOProBOrO
dnora.

= B 1+ ] == 10 T A e i

K cnosy, koHuy 2020 roga
Nunbepua ctana Hanbonee
6bICTpOpacTyLLMM rocy-
Aapcteom dnara. CornacHo
AaHHbim Clarkson, Ha cepe-
AvHy gekabpsa Jinbepua
oborHana Bce apyrue
JelleBble perucTpbl, NoKasas
pocT Ha 8,06% u1 13,8 mAH
TOHH C Ha4ana NpoLwnoro
roga. Ho nepseHcTBO cpeam
BeAyLLMX AeCATU rOCYAapcTB
dnara yoepxunsaet MNaHama,
TOHHaX ¢noTa nog ee
¢dnarom coctasnaet 235 M/H
TOHH npoTue 188 mAH
y Inbepun. Ha KoHel,
okTA6pAa 2020 roaa nog,
¢dnarom MaHambl xoanno
9 596 cynos. TpeTbe mecTo
3aHUmatoT MapLwannosbl
ocTposa. U ¢not nog ypo6-
HbiMu dnaramm npoaoaKaet
pacTu.

OueHb 4acTo MOPAKH,
paboTatowwme Ha cygax, 3ape-
TUCTPUPOBAHHbIX B AeLleBblX
perucrpax, He UMetoT Npas
W rapaHTWUi, 3aT0 — NOJHO
obasaHHocTeNn. EgnH-
CTBEHHOE, 4TO NO3BONAET
CBECTU PUCKM K MUHUMYMY, —
Ha/iM4me KOANEKTUBHOIO
porosopa. NMoatomy MOT
W ee YneHckme npodcoto3bl
BMAAT CBOEW rNaBHOM
LLeNIblo — 3aK/to4eHne
Kongorosopos. B PTICM
YBEPEHbI: HA KaXXAOM CyaHe
[OMKHO ObITb CNpaBeaMBoe
COrnaleHne — TONbKO C HUM
MOPAKN MOTYT CNOKOWHO
YWTW B PEWC, 3Has, YTO
B Nto60ol HenpeaBUAEHHON
CUTyaLMn UX MHTEpPECHI
U MHTEPECHI YNEHOB CEMbU
6yayT yunTbIBaTHCA B NEPBYHO
oyepesp.

Mo matepuanam
«[lewesble pnarn —
KamnaHwma ITF», ¢poTo-
neronucb «Bpema PIMICM»

P e il

an employee with irregular
working hours, specific terms
of payment for overtime
work, as well as on weekends
and non-working days, and
much more.

In addition, the collective
agreement has a wage
scale approved by the ITF.
According to the standard
agreement, the current
base rate for an AB sailor
is §$ 1,563, and disability
compensation is $ 156,816
for ordinary sailors. As for
insurance, in case of an
employee's death, a payment
of $ 96,906 is supposed,
and it also provides for
a compensation for each
child of a seafarer under
the age of 21, but for
a maximum of four children,
in the amount of $ 19,382.

It is important to note
that the ITF standard
agreement significantly
surpasses other agreements
in terms of rates and is only
concluded in the event
of boycotts and protests
against ships under flags
of convenience operating
without an ITF agreement.
There are about 30 such
agreements all over
the world. Basically, for ships
under flags of convenience,
agreements on the total
cost of the crew are signed,
and national collective
agreements are signed for
ships under national flag.

FOR EACH SHIP

Today, the use of flags
of convenience in the world
has reached a record level.
Thus, the International
Transport Workers'
Federation identifies 35 flags
of convenience. They are

B an=— Hia

carried by more than half
of all ships in the world
commercial fleet.

By the way, by the end
of 2020, Liberia became
the fastest growing flag
state. Liberia overtook all
other low-cost registers by
mid-December, according
to Clarkson, with an increase
of 8.06% and 13.8 million
tonnes from the beginning
of last year. But the first place
among the top ten flag states
is held by Panama, the tonnage
of the fleet under its flag
is 235 million tons against 188
million for Liberia. At the end
of October 2020, 9,596 ships
were sailing under the Panama
flag. The third place
is occupied by the Marshall
Islands. And the fleet of flags
of convenience continues
to grow.

Very often seafarers
working on ships registered
in cheap registers do not
have rights and guarantees,
but a lot of responsibilities.
The only thing that can
minimize risks is the existence
of a collective agreement.
Therefore, the ITF and its
member trade unions see
collective agreements as their
main goal. The Seafarers'
Union of Russia is positive:
each ship must have a fair
agreement — only under this
condition can seafarers safely
go on a voyage, knowing
that in any unforeseen
situation their interests
and the interests of family
members will be taken into
account first of all.

Based on materials
from "Cheap Flags As ITF
Campaign", photo chronicle

"Time of Seafarers' Union

of Russia"
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HeonbITHOCTL M HEYBEPEHHOCTb B CBOUX
cunax - BeUYHble CryTHUKU BbIMYCKHUKOB
yuebHbIX 3aBeAeHUIN NpU MOUCKe NepBoro
pabouero mecTta. OHM MOryT AONONHUTENBHO
yCyrybnaTbC OTHOWEHNEM B IKMUNaXe,
Koraa B NepBOM peince B IOMKHOCTH
MOJSI0A0M CreLnannucT He HaxoamT
MOHMMaHUA 1 NoAAEPXKKN. BTOpON MOMOLLHUK
ApTeM 3eplLNKOB yBEpPEH: OFPOMHYIO POJib

B aganTauuu MOJTIOAEXU UrpaeT JIMYHOCTh
KanuTaHa. CaM ApTeM - MOTOMCTBEHHbIN
MOPSIK, OIHAKO ero NyThb Ha GNIOT HeNMb3A
Ha3BaTb MPOCTbIM U NPEeACKa3yeMbIM.

Inexperience and lack of confidence

in their abilities are the constant
companions of graduates while they are
searching for their first job. They can

be further aggravated by the attitude

in the crew, when during the first sailing

in the position, the young specialist does
not find understanding and support.
Second mate Artem Zershchikov is sure:
the personality of the captain plays a huge
role in the process of adaptation for young
people. Artem himself is a hereditary
seaman, but his path to the fleet cannot be
called simple and predictable.

«MHE, KAK MOJ1IOAOMY CNELWMANNUCTY,
BblJIA OUEHb BAXXHA NOAAEPXXKA»>»

"AS FOR A YOUNG SPECIALIST, SUPPORT WAS VERY IMPORTANT FOR ME"

KPYTOW BUPAX

—Y meHsA B cembe Bce
MYKUYMHbBI — MOPAKK: Aef,
oTeL, 06a AAAM, OAHAKO cam
A MOYEMY-TO MeuTan paboTaTb
CTOMATO/IOFOM M O MOPE Aaxe
He AyMan, — paccKasblBaeT
o cebe Aptem. — A nowwen
YYUTbCA U3 NPAKTUYECKOTO
WHTepeca: nocne 9 knacca
peLwmna NocTynaTh B KONNENK.
Cran BblbupaTb. Ho uTO6bI
CTaTb BPAYOM, HYXXHO UATU
B BY3, a A He xoTen cuaetb
Ha Llee y poauTenei elle Aga
roga. Mpu sTom y MeHs 6blan

xopoLuue 6annbl g1s NocTy-
naeHun Ha broeT. BoT Tak
A OKa3a/cA Ha CyA0BOAMTENb-
ckom dakyneteTe B PocTtose.
MepBbIl peiic KageTom
ApTem 3anoMHMA: UcnbITan
YYBCTBO CPOAHM LLOKY.
«M3onauun, belleHblit Temn
paboTbl, oTCcyTCTBME CBOGOA-
HOro BpeMeHu — MHe bb110
MeHbLwe 20 net, n A coep-
LIEHHO He Obla rOTOB K TAKOMY
PUTMY, — BCIOMMWHAET NepBayto
NPaKTUKY MOIOZOW CreLm-
anucr. — Peic Haw npogunca
3 mecAaua, A 1 BTAHYTLCA-TO
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STEEP TURN

“In my family, all men are
seafarers: grandfather, father,
both uncles, but for some
reason | myself dreamed
of working as a dentist and
did not even think about
the sea,” says Artem about
himself. “And | went to study
because of practical interest:
after the 9th grade | decided
to go to college. | began
to choose. But to become
a doctor, you need to go
to a university, and | didn't
want to live off my parents

for the following two years.
At the same time, | had
good marks for admission
to the budget education.
That's how | ended up
at the navigational faculty
in the city of Rostov.

Artem remembered
his first sailing as a cadet:
he experienced a feeling
akin to shock. “Isolation,
a furious pace of work, lack
of free time - | was less
than 20 years old, and | was
absolutely not ready for
such a rhythm,” the young



TONIKOM He ycnen. MoHu-
MaHMe NPULLO KO MHE y3Ke
BO BpPemA BTOPOro peiica,
Korga A nowen pabotaTb
MaTpOCcoM. MHe Hy}KHo 6b110
HabpaTb LieH3, 1 A ocTaBacA
Ha 6opTy 8 mecaues. Bot
Torga npwBbIK. Ho 6bin 1 oamnH
Cepbe3sHbIi MUHYC: MHe KaK
MO/040MY crieumanmcty bbina
OYeHb BaXKHa NOAAEPKKa,

a B 9KMnaxe cobpanucb
pasHble oan. Hekotopble
CYMTANN, YTO K PAAOBbLIM
MOXXHO OTHOCUTbCA HECKONIbKO
npeHebpexutenbHo. MHe
KaXeTca, ncuxonoruye-

CKaA roTOBHOCTb YeNloBeKa
3aHMMaTb PYKOBOAALLME
KOMaHAHble AOMKHOCTH
[O/MKHa UMETb peluatoLiee
3Ha4yeHuWe Npu ero HasHa-
YyeHun. [loTomy YTO MHOTME

K 3TOMY NPOCTO He roTOBbl.
Mmesn Kakune-To feTckme
KOMMNJIEKCbI, OHU JOPbIBAIOTCA
[0 BN1AaCTU U HAYMHAIOT BECTU
cebAa HeyBaXMUTENbHO MO OTHO-
LUEHUIO K TeM, KTO HUKe

no AOMKHOCTUY.

Mocne Bbinycka Aptemy
NpULLIOCH NpepBaTh efBa
HaYaBLLYIOCA Kapbepy — OH
ywen 8 apmuio. M nepepsbis
caenan csoe Aeno.

CYACT/IMBbINA CNYYAN

— Mocne apmumn
A nowen yyntbea s FMY
um. agm. ¢. @, Ywakosa,
napannenbHo Uckan
paboty, — npogonkaeT Aptem
3epwukos. — LLno Bpems,
W TYT A y3Han, yto B HoBo-
poccuicKe oTKpbiaca dunman
KomnaHun « MHOK TM».
Mpuexan, nobecesosan
C pykosoguTenem. Y meHs
6blM geincTeyoWMe paboune
[OKYMEHTbI, HO M3-33 OTCYT-
CTBMA onbliTa 6pann cHoBa
MaTPOCOM.

ApTem 6bin pag v 3ToM
BO3MOXHOCTU. BmecTe
C HOBOPOCCUIMCKMM NOBapOM,
POCTOBCKMM MaTPOCOM
¥ ABYMA neTepbyprckumm
YsIeHaMM 3KMMAXKa ero noca-
[AWAW Ha HOBbIW cyxorpy3 Pola
Maria, TO/IbKO YTO NPUHATbIN
C NOCTPOWMKM Ha 3aBoae
8 HukHem Hosropoge. CyaHo
3arpysunoco B TonbAaTTH,
0TTyAa OTNpaBunaoCh B JaHuto,
noTom B BennkobputaHuio,
a 3atem no Bosre B baky.

— Ha Pola Maria s nonyumn
BaKHbI OMbIT PaboThI
¢ opuumanbHoM Bepcuen
3NEeKTPOHHOM KapTorpadum, —
rosopuT ApTem. — Bce obopy-
[0BaHVe HOBOE, ¥ B MaLLWHe,
M Ha MOCTMKe BCE aBTOMaTU3U-
pOBaHO MO NnocaesHeMy C/0BY
TeXHWKW. Bmecte co ctap-
MOMOM Mbl CTOAIN MOPCKME
W peyHble BaxTbl, A CTapanca
BO BCE BHWKaTb, NOMOraTb.

specialist recalls the first
practical training. “Our sailing
lasted 3 months, and | didn't
have time to get really
involved. Understanding
came to me during

the second sailing, when

| worked as a sailor. | needed
to get a qualification and

| stayed on board for

8 months. That's when | got
used to it. But there was

one serious drawback: as for
a young specialist, support
was very important for me,
but the crew was a group

of different people. Some
felt that the ordinary seamen
could be treated dismissively.
It seems to me that for

a person to be appointed

for a commanding position,
his psychological readiness
to take a post should be
considered. Because lots

of them are merely not ready
for this. Having some kind

of children's inhibitions, they

Zershchikov. “As time went
on, | found out that a branch
of the INOK TM company
had opened in Novorossiysk.
| came their and talked with
the manager. | had valid
documents, but due to lack
of experience, they again
could take me only as a sailor.

Artem was glad of this
opportunity as well. Together
with a Novorossiysk chef,
a sailor from Rostov and
two St. Petersburg crew
members, he was put
on a new dry cargo ship Pola
Maria just accepted after
construction in the shipyard
in Nizhny Novgorod.
The vessel was loaded
in Togliatti, from there went
to Denmark, then to Great
Britain, and then along
the Volga to Baku.

“At Pola Maria, | got
an important experience
of working with the official
version of electronic

«B MOPE MHOTIOE NMPOUCXOAUT NO BOJIE CTYHAA. A4 HE MOT
NOABECTU NIOAEN, U PA3 YXKE COI/IACUNCA, TO NEPECEN
HA CYAHO APYIOM KOMMAHUN»

34ech e Aptem ysuaen
COBCEM Jpyroe oTHOLEeHWe
Konner. Metepbyprckmin
KanuTtaH Bacunnii posgos
[an MaTpocy NOHAT:
MO/I0A0MY CreupuanmcTy
He CTPALLHO Yero-To He 3HaTb,
BaXKHO CMpaLUMBaTh U YUUTbCA.
«MeHs 310 NPUATHO YAMBWNO:
K KanuTaHy MOXHO NoAoNTH
¥ 334aTb KaKoii-To Bonpoc! —
BcriomuHaet ApTtem. — Mo
npeAapIayLLMiA ONbIT FOBOPUA
0 TOM, YTO Ha ¢p10Te Takne
OTHOLLEHMA MEXAY PYKOBO-
AuTenem n NoAYMHEHHbIMU —
peaKocTby.

seize upon power and begin
to behave disrespectfully
towards those who are lower
in rank."

After graduation, Artem
had to interrupt his barely
begun career because he
went into the army. And
the break did its part.

LUCKY CASE

“After the army, | went
to study at the State
Maritime University named
after admiral F. F. Ushakov,
looking for a job at the same
time,” continues Artem

cartography,” says Artem.
“All the equipment was new,
both in the machinery and
on the bridge, everything
was automated according
to the latest technology.
Together with the first mate,
we stood on watches in rivers
at seas, | tried to carefully
consider everything and
to help as much as possible.
Here Artem saw
a completely different
attitude of his colleagues.
Petersburg captain Vasily
Drozdov made him
understand: a young
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Ha Pola Maria noBesno
MOPSIKY 1 B NPOABUMKEHUN:
emMy NPesIoKnaN 3ame-
HWUTb BTOPOrO MOMOLLHMKA,
KOTOPOMY MO CEMEeMHbIM
06CTOATENLCTBAM HYXKHO
6b110 CNKCaTbCA PaHbLUe.
«Ho y meHs BO3HWKNA
AWNemMMa: 3aKaH4YMBaCa MO
NepBUYHbIN AMNIOM Onepa-
Topa MCCE, 1 Hy}XHO 6bl10
CXOAMTb B JO/MKHOCTM, YTO6I
nony4YuTb 3 Mecaua cTaxa, —
obbacHaeT Aptem. — A 34ecb
CHayana npeanoxuu
nopaboTaTb Ha 3aMeHe BCero
mecau,. MoKa mbl 0bcyKaanm
BO3MOXXHOCTU NPOA/IEHUS,
MHe NoCTynuno npeano-
YKeHwue oT bbiBLLEero pabo-
TOAaTeNA: LUeNblil KOHTPAKT
BTOPbIM NMOMOLLHUKOMY.

ApTem npu3sHaeTca: Bce
PEeLWmnIN KakKne-To MUHYTbI.
KaK TonbKo OH fan cornacue
npeaplayliemy paboto-
JaTento, B TOT }Ke MOMEHT
NOCTYMNW/IO0 NPEeA/IoKEHNE
0CTaTbCA Ha TPU Mecaua
Ha Pola Maria. «KoHeuHo,

A 6bl C yLOBONLCTBUEM
octanca B «MHOK», Ha HoBom
CYAHE C INLEH3MPOBAHHBIM
obopyfoBaHMeM, — NTPOAO-
»KaeT oH. — Ho B mope mHoroe
NPOUCXOAUT MO BOJE CAyYas.
MpocTo A He Mor noagecTu
Jitofen, v pas yxe cormna-
cunca, To nepecen B Poctose
Ha CYZHO ApYro KoMNaHUm».

YEPHOE MOPE
Mpoaonkun paboty
3epwukoB Ha 30-neTHem
Tennoxone «COpMOBCKUIY.
Ha Bonpoc, He cTpallHO
N1 6bINO 33 CBOO ¥KU3Hb —
Ha BOJIHEe Tparesmi, npomc-
XOAALLMX CO CTapbIMM
napoxogamu B YepHom
mope, ApTem npu3HaeTca:
TaKMe MbIC/IM 3aCTaBAAIT

JAepaTb cebs B TOHyce
W C 4BOMHbBIM BHUMaHWEM
cneauTb 3a 6€30MacHOCTbIO.
«Koraa HaunHan pabo-
TaTb, MOMHIO, HE MPOBEPUN
TO/IKOM MNOMKapHble PyKaBa, —
pacckasbiBaeT oH. — MaTpoc
Ha4an X KPacuTb U 3ameTun
TPELLMHY, pa3repmeTn3aLmio.
XopoLuo, YTo He NPOoM30LLI0
HWKaKoM aBapuiiHOM
CUTYaLMK, HO C Tex Nop
A KaXKAblii pa3 nposepsto Bce
BBEPEHHOE MHe 0bopyLo-
BaHWe, NOTOMY 4TO HEBHUMa-
TeNbHOCTb K Be3onacHocTM
MOMKET NO3¥KeE CEPbE3HO
AYKHYTbCAY.

Ha «CopmoBckom»
ApTem BEPHY/ICA K TOMY,
OT Yero Tak xoTen noboicTpee
YWTK. BbllwecTosLmME YNeHDbI
9KMMaxa cpasy fanv emy
MOHATb: CBOU Npobiembl
Tbl ByAeLb pewwaTb cam.
«3T0 6bI NEPBLIN peiic
B AO/IXKHOCTM, AENCTBU-
TENbHO C/I0MHbIN, HO HUKTO
He nomoran, He caywan,
He noackasbiBan, — BCno-
MUHaeT MopsAK. — [NoTom
A MOHAN: CNPALWMBaTL
He MMEET CMbIC/1a, peLuan
CBOM 3aTPYAHEHMS CaMOoCToA-
TeNbHO, NONArafch Ha 3HaHUA
¥ NpeaplayLWwmii onbIT.
C HoCTanbrmeln BCMoOMMHaN
KanuTaHa Pola Maria».

KAPbEPHAA MOAENb ANA
MONOAEXMU

Celtyac Aptem caaet
ceccuto 1 cHoBa cobupaetca
B peitc. OH paccyxaaet
0 TOM, KaK Tpy4HO nony-
UnTb TpebYeMbIN B KPYMHbIX
KOMMaHuAx onbIT: «lapa-
[LOKC COCTOUT B TOM, YTO
BbINYCKHMKOB 6€3 onbITa
6epyT TONIbKO Ha Tenso-
xoabl a-ns «COpMOBCKUINY,
a noTom B 60/1bLWIMX KOMNa-
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specialist | should not be
afraid of being unaware

of anything, it is important
to ask and learn. “l was
pleased: you can approach
the master and ask

a question!” recalls Artem.
“My previous experience
was that in the fleet, such
a relationship between
the commanding officer and
subordinates is very rare.”

On board Pola Maria,
the seaman was also lucky
in promotion: he was offered
to replace the second mate,
who, for family reasons,
had to leave the ship earlier.
“But I had a dilemma:
the validity of my first
degree as a GMDSS operator
was almost over and | had
to leave having this post
in order to get 3 months
in records,” explains
Artem. “And here, at first,
they offered to replace
the second mate for only
a month. While we were
discussing the possibility
of prolongation, I've received
an offer from the former
employer: a whole contract
as the second mate."

Artem admits: everything
was decided in a few
minutes. As soon as he
agreed to the offer given
by the previous employer,
at the same moment
he got an offer to stay
on board Pola Maria for
three months. “Of course,
| would love to stay at INOK,
on board a new vessel with
the licensed equipment,” he
continues. “But at sea, a lot
happens by chance. | just
could not let the people
down, and since | had already
agreed, in Rostov | changed
a ship."

BLACK SEA

Zershchikov continued
to work on the 30-year-old
motor ship Sormovsky.
When asked if it was scary
for his life - in the wake
of the tragedies occurring
with old steamers
in the Black Sea, Artem
admits: such thoughts
force you to keep yourself
in a good shape and do
all safety precautions
with double attention.
“When | started working,
I remember | didn't really
check the fire hoses,” he
says. “ The sailor began
to paint them and noticed
a crack, depressurization.
It is good that there was
no emergency, but since
then | have checked all
the equipment entrusted
to me every time, because



«AT SEA, A LOT HAPPENS BY CHANCE. | COULD NOT LET
THE PEOPLE DOWN, AND SINCE | HAD ALREADY AGREED,
| CHANGED A SHIP»

HUAX rOBOPAT: A4/1A HAC
3TO He OMbIT, nanTe-Ka
CHayana matpocom. Ho HeT
rapaHTuu, 41O Ha Haskepax,
KOHTEeMHepoBO3ax unu
TaHKepax A He 3aCUXKYCb

B MaTpocax. B npogsukeHun
BeAb 60/blIOE 3HaYEHME
MMeeT B3aumogeicTeme

C KanuTaHOM, HO KanuTaHbl
TOXKe pa3Hble nonagatoTca.
Monyyaetca, BENUK PUCK
TaK M OCTaTbCA MaTPOCOM

W NPOCTO NOTEPATHL BPEMS.
MoaTtomy s Ansa ceba pewmn:
Jlyylle NpoaBuraTbcs
MaNeHbKMMMU LLIAXKKaMM,

HO B AO/IKHOCTHU, YEM CHOBA
WATU PASOBBLIM U KAaTb
NoBbILIEHWA, KOTOPOTO
MOMKET U He BbITb».

ApTem nparmaTM4yHo
CMOTPUT Ha CBOIO pabory.
[OBOPUT, YUTO POMAHTMKA,
KOHe4Ho, bbina, HO bbICTPO
ucnapunacb. «CHayana bl
NOBMLUb 3Ty KPacoTy, 3aKaTbl,
eAMHeHWe C NPUPOAOHA,

HO NOTOM BCe NpueaaeTca,

W Tbl NPOCTO BbINONHAELLb

CBOW 06A3aHHOCTH, — AENUTCA

OH. —Ho mHe HpaswTcA

BMAETb HOBblE MECTa, rOpoAa,

BCTPEYaTb HOBbIX JIOAEN,

a Mo CYTM KaxKapli1 HOBbI

KOHTPAKT NPMHOCUT HOBOE

3HaKoMcTBO. MeHsaeTcA

TBOE OKPY)KEHWE, U Tbl CaM

MeHsiewbcs. MHe Kaxetcs,

Ha dnoTe A cTan B3poC/ee».

Npo¢cotosHasn

MOpCKas raseta

inattention to safety can
seriously backfire later on."
On board Sormovsky,
Artem returned to what he
wanted to get away from as
soon as possible. The senior
crew members immediately
made it clear to him: you will
solve your problems yourself.
“It was the first sailing
at this position and it was
really difficult, but no one
helped, listened, prompted,”
the seaman recalls. “Then
| realized: it makes no sense
to ask and solved my
problems on my own, relying
on knowledge and previous
experience. | remembered
the master of Pola Maria
with nostalgia."

CAREER MODEL
FOR YOUTH

Now Artem is having
exams and going to sailing
again. He reflects how
difficult to get the expertise
required in large companies:
“The paradox is that graduates
with no experience are hired
only on board motor ships like
Sormovsky and then in large
companies they say: for us
this is not an experience,
work as a sailor first. But there
is no guarantee that | will not
stay as a sailor on bulk carriers,
container ships or tankers
for too long. Your promotion
is mostly depends on your
interaction with the master,
but they are also different.

It means that there is a great
risk of remaining a sailor
and merely wasting your
time. Therefore, | decided:

it is better to move forward
in small steps, but having

a position, than to go back
to the ordinary seamen and
wait for a promotion that
maybe won’t come."

Artem looks at his work
pragmatically. He says that
certainly he saw romanticism
at first but it ended rather
quickly. “At first you are
catching this beauty, sunsets,
unity with nature, but then
everything gets boring, and
you just do your duties,”
he shares his opinion. “But
| like seeing new places,
cities, meet new people, and
in fact, each new contract
brings a new acquaintance.
The world around you
changes, and you yourself
change. It seems to me that
| have become more mature
in the fleet”.

Union Marine
Newspaper
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UTO BAXKHO AJ/id MOPAKOB?

WHAT MATTERS FOR SEAFARERS?

Onpoc MexxayHapoaHoit mopckou opraHusauum (MMO) B pamkax nogroTtoBku

K npasaHoBaHuio [lHA mopska — 2021.

Poll by the International Maritime Organization (IMO) ahead of the Day of the Seafarers 2021.

-
w
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B CBETE BIUAHUA NAHOEMWUUN KOPOHABUPYCA HA MOPCKOE CYOOXOACTBO,
o YTO HAMBOJIEE BAXXHO /11 CBOEIO BYAYLLENO KAK MOPAKA?

IN LIGHT OF THE COVID-19 IMPACT ON SEAFARING, WHAT IS MOST IMPORTANT

FOR YOU FOR YOUR FUTURE AS A SEAFARER?

Cob6nioneHune Tpe6boBaHum
KoHBeHuuu o Tpyne
B MOPCKOM cyaoxoacTBe

Enforcement
of the Maritime Labor
Convention

Be3onacHble ycnoBusa
Tpyaa
Safe working conditions

KTO OO/HKEH OTBEYATb 3A BYAYLLUEE MOPAKOB?

FfapaHTUa BO3MOXHOCTHU
BEPHYTbCS Ha POAUHY

M CMEeHbl 3KMUNaX<a
Guaranteed access

to repatriation and crew
change

BakuunHauusa
B MPUOPUTETHOM nopsake

Priority vaccination

WHO SHOULD BE RESPONSIBLE FOR A FAIRFUTURE FOR SEAFARERS?

MexxayHapoaHas
MOpCKasi opraH1M3aums,
MexxayHapoaHas
opraHusauud Tpyaa,
npaBuTeNbCcTBa CTPaH

IMO, ILO and governments

CaMu Mopfiku
Seafarers themselves

3a6oTa o 6yayuem Tex,
KTO paboTaeT B Mope, -
obuiee neno

It’s a shared responsibility

CynoxoaHble KOMMaHUu1
Shipping companies

KAKUE COEPDbI HY>XOAKOTCA B YTYYLWEHWU B MEPBYO OMEPEObL?

WHAT AREA MOST NEEDS IMPROVEMENT TO ENSURE A FAIR FUTURE FOR SEAFARERS?

Be3onacHocTb Ha 6opTy
Safety on board

O6pasoBaHue
M NoAroToBKa KaaApoB

Training

Ycnosusa Tpyaa
Working conditions

YpoBeHb 3apaboTHOM
nnatol

Salaries

—
—
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C Hauana naHaemuu 6b1110
AICHO: KPU3NC CMEHBbI
3KUMNaXKen u pasnuuHble
orpaHuJyeHus, BBeAeHHble
n3-3a pacrnpocTpaHeHus
KOpOHaBupyca,

CaMbIM HeraTMBHbIM
obpa3oM oTpasfaTca

Ha MCMXONOrMYeCKoM
COCTOSIHUM MOPSIKOB:
upe3MepHoe rnpoaneHue
KOHTpaKTOB npuseaeT

K MOBbILEHHON YCTanocTn
MOPSIKOB, &8 HEM3BECTHOCTb
M OTCYTCTBME YBEPEHHOCTH
B TOM, UTO OHM TOUHO CMOTYT
BEPHYTbCHA IOMOW B CPOK -
elle oAuH CTPeCcCcoBbIn
¢dakTop B M 6€3 TOro
HanpsXeHHon paboTe

Ha cyaHe.

«[leHb 3a AHeM A paboTato
C BbIMOTaHHOM KOMaHA oM,
HEeKOTOpbl€ U3 UNEeHOB
KOTOpOW CTpaaatoT

OT OrpoMHoro yuiep6a nx
NCUXNYECKOMY 300POBbIO, -
pacckasan KanutaH 0AHOro
13 cynos B Hosi6pe. - 1 nato
MM TaK MHOIO YacoB OTAbIXa,
KaK MOry, 1 FOBOpPIO C HUMU
CTO/bKO, HACKO/bKO
XBaTaeT BpeMEeHU, HO 3TOro
He4OoCTaTOYHO, MOTOMY UTO
fl He MOr'y AaTh UM TOrO,

UTO OHU XOTAT - UX AIOM U UX
ceMmblo. 3a Heaenu, UTo

A1 6bI21 Ha 60pTY, A NoTepaAn
cueT uncny crnyyvaes, Koraa
Al cMaen B CBOEN KaloTe

M ycrnokausan oTUYanBLLIMXCS
noaemn».

C KoHL,a npoLuaoro
NeTa, Koraa bb11M noayyeHbl
nocnesHue faHHble, CUTY-
aLMA CoO CMEeHOM 3KMNaxen
HECKO/IbKO U3MEeHMNACh:
pAL CTPaH OTKPbLIN CBOU
nopTbl AN penaTpualuu,

M YMCNO 3aCTPABLUNX B MOpe
nocse 3aBepLUEHNA CPOKOB
KOHTPaKTOB CMeLuanmcTos
COKPATUIOCh C MUKOBOTO
3HayeHunA B 400 Tbicad

00 okono 200 Tbicay.

B KaKoW-TO cTeneHu 3To
OTPa3nIOCh Ha pesysbTaTax
peryaspHoO NPOBOAUMbIX
nccnenoBaHuin «MHaekc
cYyacTbs MOPAKOB» Bnaro-
TBOPUTENIbHOW OpraHn3aLmm
The Mission to Seafarers:

C yXyZLWeHWemM CUTyaLun

M POCTOM HeyBEPEHHOCTK

B byayLiem obwue noka-
3aTeNN CYACTbA YNEHOB
3KMMNaKa AOCTUIN CBOEro
MUHVMMYMa B 6,18 6annos

C Hayana naHzemun

BO BTOPOM KBapTane

2020 roga, a 3atem
MeZ/IEHHO NOLUNW BBEPX.
CerogHs, npasaa, 3Tm
Hebo/blIMe YyCexm CHoBa
nog, yrpo3oi B CBA3U C HOBOM
BOJIHOW OrpaHUYeHU,

Since the beginning

of the pandemic, it has
been clear: the crisis

of crew change and various
restrictions introduced
due to the spread

of the coronavirus will have
the most negative impact
on the psychological state
of seamen: excessive
contract extensions

will lead to increased
fatigue of seafarers,

and uncertainty and lack
of confidence that they
will definitely be able
toreturnhome intime

is another stressful factor
in the already stressful
work on board.

“Day after day, | work

with an exhausted crew,
some of the members are
suffering enormous mental
damage,” said the captain
of one of the ships

in November. “I give them
as many hours of rest
aslcanand talk to them

as much as time allows, but
it’s not enough because

| cannot give them what
they want — their home
and their family. During
the weeks that | have been
onboard, | couldn’t count
the number of times | was
sitting in my cabin setting
desperate people’s mind
atrest.”

Since the end of the last
summer, when the latest data
was received, the situation
with the crew replacement
has slightly changed:

a number of countries
opened their ports for
repatriation, and the number
of specialists stuck at sea
after the expiration of their
contracts fell from a peak

of 400,000 to about 200,000.
To some extent, this was
indicated in the results

of the research "Seafarers'
Happiness Index" regularly
conducted by the charitable
organization The Mission

to Seafarers: with the situation
changing for worse and
uncertainty about the future,
overall crew members'
happiness has peaked at their
minimum equal to 6.18
scores since the pandemic
began in the second quarter
of 2020, and then slowly
climbed. Today, however,
these small gains are again
under threat due to a new
wave of restrictions caused
by the increase in sickness
rate in several countries,

in particular India.

T




BbI3BaHHbIX POCTOM 3a60-
NIeBaEMOCTU B PAAE CTPaH,
B YacTHoCTU, NHaunK.

BmecTe ¢ yxyaLeHvem
CUTYaLLUK C MEHTA/IbHBIM
340pOBbeM Ha 6opTy,
BO3MOKHO, YBEIMUYMNOCH
M YNCI0 CamoyBuMICTB.
BO3MOHO — MOTOMY YTO
HMKAKOW LieHTPaNn30BaHHOM
6a3bl JaHHbIX B OTHOLLIEHWM
CNy4aeB cymumaa B Mope
nonpocTy HeT.

Tem He meHee HeKkoTOpble
6n1aroTBOpUTE/IbHBIE Opra-
HM3aLMKW PACcCKas3anm o Tom,
4TO OTZE/bHbIE COOBLLEHMA
CBMIETENLCTBYIOT O POCTE
yncaa CyMumaos C Havana
TeKyLero Kpusuca. Tak,
UCMONHUTENbHbIN AMPEKTOP
MekayHapoaHOWM MOPCKOM
bnaroTBOpUTENbHON Opra-
Hu3aumu (ISWAN) Pogskep
Xappuc otmeTus, 4To
KO/IMYeCTBO CO0bLLEHNN
0 camoyburicTBax U MOPSKOB,
06paLLAOLLMXCA Ha ropAYyLo
JIMHWIO B CBA3M C CyUUMAaNb-
HbIMM MbICIAMM, YABOUIOCH
npumepHO ¢ 12 B 06bIYHbIN
roa 4o 25 ¢ mapta npowaoro
roza no despans atoro.
OpHako Xappuc gobasun, 4to

TOYHbIX IaHHbIX HET HU Y KOTO,
BO MHOTOM €lLLe U NOTOMY, YTO
KOHKPETHblE NMPUYMHBI CMEPTU
B MOpe noavac TPYAHO ycTa-
HOBWTb.

«Korga KTo-TO OKas3blBa-
eTcA 3a 6opToMm, BCeraa ocTa-
eTcA Bonpoc: «370 6bl10 camo-
YOUIACTBO MM HECHACTHBI
CNyyain? — oTMeTuA oH. — Kak
MWUHUMYM U3 ABYX CYA0-
XOZHbIX KOMNaHWW A CAblWwan,
4TO UHOTAA NPU NOLO3PEHUM
Ha camoybuiicTBO 0 Npouc-
LIECTBMM COOBLLAIOT KaK
0 nponaxe 6e3 BecTn B Mope,
NOCKO/IbKY B MPOTUBHOM
CNyyae cembA He NOyunT
BbIN/AT OT KNy6a B3aMMHOrO
CTPaxoBaHMA».

Ewe cnoxHee y3Hatb
4MCNO MOPAKOB, KOTOPbIE
COBEPLLAIOT CYMLMA, yKe
noc/e Toro, Kak NOKUHYN
CYAHO, HO He M36aBuAnCL
OT NCMXONOTUYECKUX Npobnem,
HaYaBLLMXCA B peiice.

HE TMYHAA NPOBJIEMA
Mpwn aTOoM Ncmuxonornye-

CKO€ COCTOAHNE MOPSIKOB,

BbINONHAIOLMX paboTy

Ha 6opTy, ONacHo cunTaTb

UX INYHBbIMK Npobne-

dARmaser

Along with the mental
health situation on board
changing for worse,
the number of suicides
may have increased as well.
Perhaps, because there
is simply no centralized
database of suicide cases
at sea.

However, some
charities have told us that
anecdotal reports indicate
an increase in suicide
rates since the onset
of the current crisis. For
example, the Executive
Director of the International
Seafarers’ Welfare Assistance
Network (ISWAN) Roger
Harris has noted that
the number of reports
of suicides and seafarers
contacting the hotline
because of suicidal thoughts
doubled from about 12
in a normal year to 25 from
March last year to February
this year. However, Harris
added that no one has
exact data, in large part
also because the specific
causes of death at sea
are sometimes difficult
to establish.

“When anyone
is overboard, the question
always remains: “Was it
suicide or an accident?”
he noted. “I have heard
from at least two shipping
companies that sometimes
when a suicide is suspected,
anincident is reported as
‘missing at sea’, otherwise
the family will not receive
payments from the mutual
insurance club.”

It is even more difficult
to find out the number
of seafarers who commit
suicide after they left
the ship, but could not get rid
of the psychological problems
that began during sailing.

NOT A PERSONAL
PROBLEM

At the same time,
the psychological state
of seafarers performing their
work on board is dangerous
to consider as their personal
problems. The safety
of the vessel and the entire
crew directly depends on how
well the crew members feel
mentally and physically,
whether they are tired, can  [|p
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Mamu. OT TOro, HaCKONbKO
MEHTaNbHO U GU3MYECKM
XOPOLUO YyBCTBYIOT CebA
YNeHbl 3KMNaKa, ycTanm au
OHM, MOTYT /1N COCPELOTO-
4nTbCA Ha pabounx 3agayax
WU NINYHbIE TPEBOTU

M YUpe3MepHbIi cTpecc
3aCTaBAAIOT UX OTB/IEKATLCA
OT L&/, HanpsMYHo 3aBUCUT
6e30MacHOCTb cyaHa U Bcel
KOMaHAbl.

Ounpektop MexayHa-
POAHOrO UCCNesoBaTe N b-
CKOrO LeHTPa MOPSKOB Npu
Kapanodckom yHuBepcutete
XeneH CIMNCOH OTMETUNA,
YTo pAL KoMnaHui (Npasaa,
[aneKo He BCe) B NaHAEMUIO
B/IOKUAN MHOFO YCUANI
n pecypcos B biaromno-
Nyune skmnaxa, obecneuns
MOPAKaM A0CTYN B UHTEPHET,
K Pas/IMYHbIM peKkpeaLy-
OHHbIM 0b6beKTam, Nydliemy
nutaHuto. OgHaKo YyacTo
CyAoBAaAeNbLbl Npeanoyn-
TaloT BO3/1araTb OTBETCTBEH-
HOCTb 33 NCUXONOrNYecKoe
310POBbE Ha CaMMX YNEHOB
3KMMaXKa 1 NPU3bIBALOT UX
N0/1Ib30BATbCA PA3/IUYHbIMU
cOOpPHUKaMM peKoMeHaaLMM
M MOBUbHBIMU NPUOKE-
HUAMMK. OHU NPUHOCAT HEKYIo
NoNb3y, HO 3TOrO «HEeAo-
CTaTOYHO B CBETE YC/NOBUH,

B KOTOPbIX KMBYT U paboTatoT
MOPAKMNY.

B pononHeHue K aTomy,
Mo MHEHMIO CNEeLNanuncTa,
KOMNaHMAM Heobxoanmo
060pynoBaTh ANA MOPAKOB
6acceiHbl U CNOPTUBHbIE
nAowWazaKK, becnnaTHoli
¥ BbICTPBIA UHTEPHET.
Boobuie, yem 6onblie
Ha 6opTy BO3MOXKHOCTEMN
ANs pasHoobpasHoro agocyra
W aKTMBHOTO OTAbIXa — TEM
nydwe. U cambim BarKHbIM
ANA MEeHTaNbHOTO 34,0P0OBbA

«O4HUM U3 BAXXHEMLLIUX GAKTOPOB
ANA CO3AAHUA HOPMA/IbHOW
NCUXONTOTMYECKON OECTAHOBKM
HA BOPTY AB/NAETCA OBLLEHUE»

MOPSAKOB, KOHEYHO, AB/IA-
eTca obecneyeHne BO3MOXK-
HOCTM cxoga Ha beper

U CBOEBPEMEHHOMN CMEHbI

C KOHTpPaKTamu He bonee
wectu mecsues. K Tomy ke
NOMOYb CUTyaLMK MOT/IO
6b1 060pyA0BaHME B MOPTAxX
3NeMeHTapHbIX ya06CTB,
TaKuUX, Hanpumep, Kak Kade
1 MarasuHbl. K coxaneHnuio,
MHOTO€ M3 3TOro NOKa 0CTa-
€TcA CKopee MeyTamm.

OBLEHUE - BAXXHEMLLWN
OAKTOP

MHorune skcnepThbl
CXOAATCA B TOM, YTO OAHUM
U3 BaKHeNLWmnx GakTopoB
ANA CO34aHUA HOPMANbHOW
NCMX00rMYyeckoin obcTa-
HOBKM Ha BopTy ABAAeTCA
obuieHue, a U3gesatesb-
CTBa W NPUTECHEHUA MOTYT
noAopBaTb MeHTaibHOe
340pOBbe NoYTH Ntoboro
yenoseka. KanutaH
n cTapwune oduLepbl UrpatoT
B CO34aHWM 340POBOM
atmocdepbl Ha cyaHe
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concentrate on work tasks,
or personal anxieties and
excessive stress make them
distract from their work.
Helen Sampson, director
of the International Seafarers'
Research Center at Cardiff
University, has noted that
a number of companies
(although not all of them)
in the pandemic have
made a lot of efforts
and invested plenty
of resources in the well-
being of the crew providing
seafarers with an access
to the Internet, to various
recreational facilities and
better food. However,
shipowners often prefer
to place the responsibility




BeAyLLyto ponb. Tak, Mexay-
HapoaHaa MopcKasa baaro-
TBOPWTE/NIbHAA OPraHn3aLma
ISWAN B pamKax nepsoro
3Tana npoekra «CounanbHoe
B3auMMogeincTame umeet
3HayeHue» NpoBena onpoc
cpeay 6onee 900 mopsKoB

W Apyrux paboTHUKOB TOpPro-
Boro ¢n0Ta, B Xo4e KOTOPOro
OKOJ10 TPETH NOCYUTAIN, YTO
CaMbIM BaXKHbIM GaKTOPOM,
KOTOPbI MOXKET CTUMYANPO-
BaTb OOLLEHME UK NpenAT-
CTBOBATb €My, ABNAETCA
3ddEKTUBHOE PYKOBOACTBO
W KyNbTypa B3aMMOAENCTBUSA,
KOTOPY!O CO34aeT KOMCOCTaB.
MoaTomy cTapwue opuLepsl
CBOWMM JINYHBIM NMPUMEPOM,
AeicTBMAMM U nosese-

Huem moryT GopMMpPoBaThb
6onee CNoOKoOViHyIO U foBe-
puTeNbHY0 06CTaHOBKY,

a TaK¥Xe MHULMNPOBaTb
COBMECTHOE BPEMAMNPOBOXK-
AeHne mopakos. O6wwui
[0CYyr NPy 3TOM MOXKeT BbITb
Pa3HbIM — OT HAaCTO/IbHbIX
Urp L0 CMOPTUBHbBIX COpPEB-
HOBAHMWIA, €CNN B YCNOBMUAX
CyAHa 3TO BO3MOXHO.

370 cO34aeT YyBCTBO
eflMHEeHUA 1 06LWHOCTH,

B KOTOPOM YJIeH 3KMNaXKa
He byaeT owyuwaTtb ceba
6poLLeHHbIM. [JoNKHbI 6bITb
Y MOPSAKOB U BO3MOMHOCTU
XOPOLUO MPOBECTU Bpema

B OA4MHOYKY — 3@ KHUIOW
WM KOMMbIOTEPHOM Urpoit
B CBOEW KatoTe.

for psychological health

on the crew members
themselves and encourage
them to use various guidelines
and mobile applications.

They bring some benefit, but
this is "not enough in light

of the conditions in which
seafarers live and work."

In addition to this,
according to the specialist,
companies need to equip
swimming pools and sports
grounds for seafarers, free
and fast Internet. In general,
the more opportunities
on board for various leisure
and active recreation,
the better. And the most
important thing for the mental
health of seafarers, of course,

is to ensure the possibility
of going ashore and timely
replacement with contracts
of no more than six months.
In addition, basic amenities,
such as cafes and shops

in ports could improve

the situation. Unfortunately,
much of this is still more

of a dream.

COMMUNICATION
IS THE MOST IMPORTANT
FACTOR

Lots of experts agree
that communication is one
of the most important
factors in creating a normal
psychological environment
on board, and bullying and
harassment can undermine
the mental health of almost
anyone. The master
and senior officers play
a leading role in creating
a healthy environment
on board. For example,
the International Seafarers’
Welfare Assistance Network
(ISWAN), as part of the first
phase of the project "Social
Interaction Matters",
conducted a survey among
more than 900 seafarers
and other workers
in the merchant fleet.
As the survey has shown,
about a third seamen consider
that the most important
factor that can stimulate
communication or hinder it
is the effective leadership
and culture of interaction
that the commanding officers
can create. Therefore, senior
officers by their personal
example, actions and behavior
can form a calmer and more
trustful environment, as well
as initiate a joint pastime
for sailors. And common
leisure time can be different: |||}
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KAMHWYeckuii ncmxonor
Codumun OHKeH 13 KoMMaHUK
Mental Health Support
Solutions (MHSS), cneuu-
anu3npytoLanca Ha obecne-

YeHMUU NCUXONOTNYECKON
noAAepKKM 1 BblpaboTKe
pPeKOMeHAALMIA AN MOPCKOM
oTpac/u, Tak:Ke npeagsaraet
KanuTaHy exefHeBHO NPOBO-
AnTb 6pndurHIM 1 obuwatbea
C MOPSIKaMM, YTOBbI OHU
He YyBCTBOBaJIM Cebs
OCTaBNEHHbIMW HaeuHe
CO CBOMMM Npobaemamu,
He 0CTaBa/InCh B HEU3-
BECTHOCTW OTHOCUTENIbHO
NPOUCXOAALLETO B MUPE
W NepcneKTUB CrncaHus.
Takvm 0bpa3om cHUKatoTCA
YyBCTBA HEYJ,0B/IETBOPEH-
HOCTW W rHeBa.
JlocTaTouHbIi coH
1 300poBoe nuTaHue 6e3
nepeunsbbiTKa caxapa, dpacT-
dyaa v NposyKTOB HU3KOTO
KauecTBa TOXKe ABNAOTCA
BaXKHbIMM AN1A NOAAEPHKAHNUA
MEHTa/IbHOrO 310POBbA.

KYOA OBPALLIATBbCA
3ANOMOLLbIO

K coxanenuio, HecmoTpA
Ha 3HauMUTe/IbHbIe U3Me-
HEHWA B OTHOLIEHUN UHAY-
CTPUM K NCUXONOTUYECKOMY
3/10pOBbIO, BO MHOIOM 3TO
BCe eLlle CTUrMaTU3nMpoBaHHasA
Tema, 0 KOTOpPOW He NPUHATO
rosoputb. CerogHa y MopaKos,
KOTOpble He roToBbl Noge-
NUTbCA CBOMMM npobremamm

€ 6/IM3KMMU MU KONETamu,
BCE PaBHO eCTb BO3MOMXHOCTb
paccKasaTb O CBOMX MCUXO/0-
rMYecKUX TpyaHocTax. Caenatb
3TO MOXHO, Hanpumep,

no 6ecniaTHoOM Kpyrnocy-
TOYHOW U KOHOUAEHUMANBHOM
ropayei nnHum SeafarerHelp,
opraHu3oBaHHoM ISWAN.
MomnMo aHrAMicKoro, onepa-
TOpbl B3AET GUANNMNH-
CKMM, PYCCKUM, XMHIM, KUTalA-
CKMM, UCMAHCKMM U1 apab-
CKMM, a CBA3ATbCA C HUMU
MOXXHO He TONIbKO Mo Tene-
doHy (c pyHKUMelt obpaTHOro
Bbl3oBa) +44 20 7323 2737,

HO W Yepes 3/1IEKTPOHHBI
AWmK help@seafarerhelp.org,
npunoxenuna WhatsApp u Live
Chat. TakKe 0Ka3aTb MOMOLLb
¥ NOroBOPUTb NO AyLwam
rOTOBbI B PAa3/INYHbIX
nopToBbIX H1aroTBOPU-
Te/bHbIX OPraHN3aLMAX, TaKMX
Kak Mission to Seafarers, Stella
Maris u Sailors’ Society. 1 xota
B CBA3U C HECTabM/IbHOM
06CTaHOBKOM, MOPOXKAEHHOM
naHAeMM1el KopoHaBmpyca,
BO MHOTUX MOPTax CMycK

Ha beper uau BU3UT NpeacTa-
BUTENA 6N1aroTBOPUTENIbHOM
opraHusaumm Ha 6opT HeBO3-
MOXKHbl, YaCTO C HUMM TOXKe
MOXXHO CBA3aTbCA MO Tene-
$OHY M/IN INEKTPOHHOW
MoyTe: Ha calTax opraHu-
3aLMiA yKasaHbl Homepa
TenedoHOB M NOYTOBbIE
appeca KanenaHoB B PasHbIX
ropogax.
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from board games to sports
competitions, if it is possible
in the conditions of the ship.
This creates a sense

of unity and community

in which the crew member
does not feel abandoned.
Seamen should also have
the opportunity to have

a good time alone with a book
or a computer game in their
cabin.

Clinical psychologist Sofia
Onken from Mental Health
Support Solutions (MHSS),
which specializes in providing
psychological support and
advice to the maritime
industry, also invites a master
to brief and communicate
with seafarers daily so
that they do not feel left

topic that is not usually
talked about. Today, seamen
who are not ready to share
their problems with relatives
or colleagues still have

the opportunity to talk
about their psychological
difficulties. This can be
done, for example, through
the free 24-hour and
confidential SeafarerHelp
organized by ISWAN. Except
for English, the operators
speak Filipino, Russian,
Hindi, Chinese, Spanish

and Arabic, and you can
contact them not only by
phone (with a callback
function) +44 20 7323
2737, but also via email
help@seafarerhelp.org,
applications WhatsApp

and Live Chat. Various port

«COMMUNICATION IS ONE OF THE MOST

IMPORTANT FACTORS IN CREATING
A NORMAL PSYCHOLOGICAL
ENVIRONMENT ON BOARD»

alone with their problems,
abandoned in the uncertainty
regarding what is happening
in the world and the plans for
their scheduled replacement.
In this way, dissatisfaction
and anger can be reduced.
An adequate sleep
and a healthy diet without
excessive sugar, junk food
and poor quality foods
are also important for
maintaining mental health.

WHERE TO GO FOR HELP
Unfortunately, despite

significant changes

in attitudes towards mental

health in this industry, it

is still largely a stigmatized

charities such as Mission
to Seafarers, Stella Maris
and Sailors' Society are
also ready to provide
assistance and talk heart

to heart. And although due
to the volatility caused by
the coronavirus pandemic,
in many ports it is not
possible to go ashore

or visit a representative

of a charitable organization
on board, they can often
also be contacted by phone
or email: the websites

of the organizations
contain telephone numbers
and postal addresses

of chaplains in different
cities.



NMCUNXOJIOTMYECKOE COCTOAHMUE YJIEHOB

SKUMAXEN A0 NAHAEMUUN U NOCIE HEE

THE PSYCHOLOGICAL STATE OF CREW MEMBERS BEFORE AND AFTER THE PANDEMIC

YuactHukm — 4989 mopsaKoB, NpMMepHO OANHAKOBO: PAAOBbIE U KOMCOCTaB
Participants: 4989 seafarers, officers and ratings alike

TPEBOXXHOCTb
ANXIETY YPOBEHb CTPECCA
STRESS

YPOBEHb OEMPECCUU MPOBJ/IEMbI CO CHOM
DEPRESSION
SLEEP PROBLEMS

NAPAHOMUA HEYOOBJ/IETBOPEHHOCTb

PABOTOU

PARANOID IDEATION
JOB DISSATISFACTION

CYULUMOATIbHbIE
MbICIN YCTANOCTb
FATIGUE

SUICIDAL THOUGHTS

MOKA3ATE/IU B %
0, 0,
MOKA3ATE/IU B % 3A 2019 oA, 3A MEPBbIE 8 MECALLEB 2020 [O/A POCT B %
INCREASE [%]

[v)
RIS ) (ROl SR INDICATORS [%] FOR FIRST 8 MONTHS OF 2020

Mpuyem AaHHble Cpeam PAOBbIX U KOMCOCTABa CYA0B NPAKTUYECKM HE OTIMYANUCL — TO €CTb B CIOXKMBLLENCA CUTYaLUN farKe
lo4m, NOTPaTUBLLIME MHOTO /IeT Ha 06pa3oBaHUE N KapbePHbI POCT, 064YMbIBAOT BO3SMOXHbIN yX04,.

Moreover, the difference between officers and ratings was statistically insignificant. That suggests that even people who have
spent a lot of years for education and career, seriously consider leaving the maritime profession.

(no 0aHHbIM uccedo8aHus KoHcaamuHaoeol komnaHuu Filistos ASCOT SA)
(according to a study by the consulting company Filistos ASCOT SA)
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B Benukyto OTeuecTBeHHY0 BonHy
coBeTCKuKN MopsiK MaBen BaBuniosB HeBONbHO
rnonan B nonoxeHune Po6bnHsoHa Kpyso.

Ero npukniouyeHusa Boanu oT LMBUAN3aLIUK
OKa3anuncb He CTOJ1b AO/ITUMUN, OAHAKO

6bl/TM He MeHee pUCKOBaHHbIMKU - NoCne
HanaaeHnsa HeMeLLKUX CU/1 Ha NenoKorsn
«AnekcaHap Cepebpskos», [aBen oka3arncs
He Ha Ten/ibIX TPOMUUYECKUX 3eMISX,

a 3a[loNnApHbIM KPYroM Ha KaME@HUCTOM
Heo6MTaeMoOM oCcTpoOBe, rae ero
edNHCTBEHHbIMU COCeaAAMMN CTalln onacHsblie

6enbie MeaBseau.

During the World War Il, the Soviet sailor
Pavel Vavilov unwittingly fell in the situation
of Robinson Crusoe. His adventures

away from civilization were not so long as
Crusoe’s but no less risky: after the German
attack on the icebreaker Alexander
Serebryakov, Pavel found himself not

in warm tropical land, but beyond the Arctic
Circle on a uninhabited rocky island, where
his only neighbors were dangerous polar

bears.

NMNABEJ/1 BABUJ1OB -

POBVH30H CEBEPHbIX MOPEWN

PAVEL VAVILOV, A ROBINSON IN THE NORTHERN SEAS

MNasen Baswnos, poamns-
wuiicsa 8 1909-m, K MOMEHTY
OnnCbIBaeMbIx COBbITUN
ycnen yxe He OfuH rog,
npopaboTaTb Ha cyaax
B Pa3HbIX AOIKHOCTAX:
CHayvana 6bla1 MaTpocom
Ha PeYHOM TENNOXO0AE,
yepes cemb /1eT nepesesnca
B [NaBHoOe ynpasneHune
CeBepHOro MOPCKOro nyTw,
rae TPY4UACA KoYerapom
M MalUMHUCTOM. Bennkasn
OTeyecTBeHHAA BOMHA
3acTana 32-neTHero Mmopsaka

Ha nefokone «AnekcaHap
Cnbupakos» — nereH-
[apHOM cyaHe ¢ bonbluoit
UCTOpUEN, 3aN10KEHHOM
ewe 8 1908 roay Ha Bepdax
dupmbl «TeHaepcoH 1 K»
no 3akasy bpuTaHLUes,

a B 1915 rogy KynneHHOM
Poccuiickoi umne-

pveit. Bo Bpems Mepsoii
MWUPOBOW BOWHbI OH BO3M/
rpy3sbl U3 CTPaH AHTaHTbI.

A B 1932 ropy nog, pykosoa-
CTBOM KanuTaHa Bnagumupa
BopoHWHa Ha nepokone
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Born in 1909, Pavel
Vavilov by the time
of the events described
had already worked for
several years on ships
in various positions: first
he was a sailor on a river
boat, and seven years
later he was transferred
to the Main Directorate
of the Northern Sea Route,
where worked as a fireman
and engine operator. The war
found a 32-year-old sailor
on the icebreaker Alexander

Sibiryakov, a legendary vessel
with a long history, laid down
in 1908 at the shipyards

of Henderson & Co. by order
of the British and bought

by the Russian Empire

in 1915. During the World
War |, she transported goods
from the Entente countries.
In 1932, commanded by
master Vladimir Voronin,

she was used for the first

in the USSR attempt to go
through the Northern Sea
Route on an icebreaker.



snepsble B uctopum CCCP
6b11a NpeAnpPUHATA NOMbITKA
CKBO3HOrO N/1aBaHuA
no CeBepHOMY MOPCKOMY
nytu. CyaHo BbILLIO
13 ApxaHresnbCcKa v cymeno
[0CTMYb YYKOTCKOro mops,
rae u3-3a TAXeNol N1eoBoi
06CTaHOBKM NoTepAo
rpe6Hol BUHT U Bbino
BbIHY}KZEHO Neyb B aApeid.
HaxogunBasa KomaHAa Hawna
peLleHune: ¢ NOMOLLbIO
napycoB MOPAKK CMOIN
BbIMTU Ha YMCTYIO BOAY
8 bepvHrosom nponuse, rae
WX BCTPETU/IM COBETCKME Ccyaa
n oTbyKcuposanu B Metpo-
NaBNOBCK-KamuaTcKui.

[o neta 1941 ropa
«CnBUPAKOB» XoaMn
no ApKTuke, cHabxkan
OTZaNleHHble MOCeNKN
W CTaHLMMW NPOAOBOILCTBMEM
n roptoumm. Ho Havano BOB
BCE U3MEHWAO: B aBrycTe
1941 roaa Ha nanybe
NefloKOoNa YCTaHOBWUIN [iBE
76-MnnnnMmeTpoBble, 4Be
45-MmunaMmeTpoBbie U ABe
3€HUTHbIE MYLUKW «IPUKOH»
1 BBENW cyaHo B cocTas beno-
MOPCKOW BOEHHOMN hnoTununu.
B 60eBbix gencramnax «Cnbw-
PAKOB» He y4acTBOBa/ — B €ro
3afa4vm Bxoguno obecne-
YyeHune BCeM HeObXOAMMbIM
NONAPHBIX CTAHLMIN U CMEHA

3UmoBLLMKOB. OgHaKo oauH
6011 — 25 aBrycTa 1942 ropa —
CTaBLWMI AN HETO NePBbIM

U nocnesHUM, GakTUYecKu
rpaXkAaHCKOMY CYAHY AaTb
BCE }Ke NPpULLINOChL. ITO

W CTafIo Hayanom pobuHzo-
Haapl MaBna BaBunosa.

BOW NEPBbIN
W NOCNEAHUIA

Tak, 24 asrycta negokon
nos KOMaHZoBaHMEM
AHaTtonua Kayapasbl NOKMHYA
nopt [ANKCOH ¥ Hanpasunca
K Mbicy Mon10TOBa Ha apxu-
nenare CesepHasa 3emns,
rae NONAPHUKKU JONXKHbI
6b111 OpraHN130BaTh HOBYIO
cTaHumto. Ha 6opTy Haxo-
[AWN0Cb OKONO CTa YeN0oBEK
N MHOXECTBO He0b6X0aMMbIX
[NA BbINOJHEHMA 33434
rpy308 — TON/MBO, CTPOK-
MmaTepuasbl, NPOAYKTbI,
e3g0Bble cobakn. OgHako
MWPHbI peric obepHyncs
6enoii: yKe Ha creayoLmit
[AeHb MeXay 0CTpoBamu
benyxa, LleHTpanbHbIi
1 MNpogonroBaTblii 1ef0KON
HaTKHYNCA Ha TAXE/bIN
HemMeLKuI Kpelicep
«Aamupan Weep», kKoTopsblit
oxoTusca y beperos Tamblpa
Ha KOHBOM COO3HMKOB. 3Ta
BCTpeYa oKasanacb ANA Hero
NOHOW HEOXNAAHHOCTbIO.

UYepes HekoTopoe

BpemMs MOPAKY yAanocb
NpUYannUTb K OCTPOBY
Benyxa, HebosbLLIOMY

1 6e3>Ku3HeHHOMY.

O TOoMm, UTO 34€eCh Npexae
6biBaNV 104N, FOBOPUN
TOJIbKO 3a6POLLIEHHbI
JAepeBsiHHbIN MasK. OH

n ctan ans BaBunosa
r/IaBHOM 3aLLUTON

oT 6enbix MeaBeaen,
KOTOPbIX MOPSAK

yBUZeN B NepBbil e
J€eHb Mnocse BbicagKu

Ha 6eper. CnacaTbcs

OT ANKUX 3Bepen

B OZAHOM M3 NOMeELL,EHUN
npakTMyeckn HackBO3b
npogyBaemMoi
apKTMYECKMMMW BETPaMu
NOCTPOMKK emy
NPULLIOCH, MO Pa3HbIM
AaHHbIM, oT 32 go 37
AHeli. Xonopa v rosiog,
CTaNv ANS HETo He MeHee
onacHbIMY Bparamu —

B Hayasie CeHTAbPA yxxe
rPsiHY/IM NepBble MOPO3bl.

After a while, the sailor
managed to land

on the small and lifeless
Belukha island. Nothing
but an abandoned
wooden lighthouse
indicated that people had
been here. The lighthouse
became for Vavilov

the main protection

from polar bears, which
the sailor met on the very
first day after landing.
According to various
sources, he spent from

32 to 37 days hiding
from the wild animals

in a room of the building
completely blown
through by the arctic
winds. Cold and

hunger became no less
dangerous enemies:

at the beginning

of September the first
frosts had already struck.

The vessel left Arkhangelsk
and managed to reach

the Chukchi Sea, where
heavy ice conditions made
her loose the propeller and
lay adrift. The resourceful
crew came up with

a solution: the seamen used
improvised sails to reach
clear water in the Bering
Strait, where they were
found by Soviet ships and
towed to Petropavlovsk-
Kamchatsky.

Until the summer of 1941,
the Sibiryakov sailed across
the Arctic to supply distant
villages and stations with food
and fuel. But the beginning
of the war changed
everything: in August 1941,
the icebreaker received
two 76-mm, two 45-mm
and two Oerlikon anti-
aircraft guns and joined
the White Sea military flotilla.
Sibiryakov did not participate
in the hostilities: her task was
to deliver all the necessary
supplies to the polar stations
and replace the winterers.
However, being an in fact
civilian vessel, she delivered
her first and last battle
on 25 August 1942. This
became the beginning
of Pavel Vavilov's Robinson-
like adventure. |||}
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Ha nepokone BoeHHoe
cyaHo 3ameTtuam B 13:17.
Kpelicep, 3anpocusimnii
CBeAEHUA 0 S1eL0BOW
obcTaHOBKe, cnegoBan
6e3 pnara, a 3aTeM
NOAHAN aMePUKAHCKUI,
Yyem cpasy Bbi3Bas NOAO-
3peHus y KanuTaHa. Nocne
obLeHnn ¢ 3emnen ctano
MOHATHO, YTO 3TO MOXET
6bITb TOIbKO BpasKecKkoe
cypHo. Cutyaums Ha «Cubu-
PAKOBE»» C/OXKMNAC
OTYaAHHAA: CUJIbl 3HAYM-
TeNIbHO YCTynaau nNpoTuB-
HWKY, HO TeEM He MeHee
pewweHo b6blno fatb 6oin.
Bpaxeckune cHapaabl
Havanu bbICTPO paspyLlaTtb
cyAHo. Ha Hocy B3opBaiuch
604KM C roptoYMMm, Nobl-
XatoLan conAapka pasnu-
nacob no nanybe, cxkuras
ntofen u e3n0BbIX COBaK.
Ewe oauH cHapAan BbiBen
U3 CTPOA NapOoBOW KOTes.
Y106bl NefOKON He focTanca
Bpary, 6b110 peLeHo ero
3aTonuTb. Kommnccap 3enmk
dnnmenax, B3ABWUIA Ha ceba
KOMaHZoBaHue nocne
CepbesHOro paHeHus Kanu-
TaHa, U CTapLLUMN MEXaHWK

BouypKo, MCNONHABLIMIA
MPUKa3 OTKPbITb KMHICTOHbI,
MHOECTBO APYrMX YN1EHOB
3KMnaa nornbam Bmecte

C HUM.

HE NNEH,
HO HEOBUTAEMbI
OCTPOB

HekoTopble mopaku
OKAa3a/IMCb B LUAIOMKE,
KOTOPYIO 3aXBaTUAN HEMLLbI —
No pa3HbIM AaHHbIM OT 18
00 22 yenosek. [pyrue,
cpeam KoTopbix bbin
n Masen Basnnos, octanncb
B xonozHon Boae Kapckoro
mops. Okono 15 yacos gHA
NIeOKON NOLLEN KO AHY,
a ocnabeBLUNX YNEHOB
3KMMaXKa Ha4yano 3aTArMBaThb
B 06pa30BaBLUYOCA B BOAE
BOPOHKY. BaBnnos eguH-
CTBEHHbIV CMOT yAEePHKaTbCA
Ha nnaBy, BLEMMUBLUMUCH
B 006/10MOK 06LWMBKM, @ 3aTEM
Aobpancs [0 ocTaBAeHHOM
nycTon Wwatonku. Tyaa xe
OH 3aTaLLmn ofHy U3 cobak,
KoTOopas elle aepKanacb
Ha Boge. OfHAKO OHa CUAbHO
obropena 1 BCKope CKOHYa-
naco. B wntonke nexano teno

3aCTpeNeHHOro HauMcTamm
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THE FIRST AND LAST BATTLE

On 24 August,
the icebreaker under
the command of Anatoly
Kacharava left the port
of Dikson and headed for Cape
Molotov on the Severnaya
Zemlya archipelago, where
the polar explorers were
to establish a new station. She
had on board about a hundred
people and a lot of cargo
to complete the mission:
fuel, construction materials,
food, sledge dogs. However,
the peaceful voyage turned
into disaster: the very next day,
being between the Belukha,
Centralny and Prodolgovaty
islands, the icebreaker came
across the heavy German
cruiser Admiral Scheer, which
was hunting off the coast
of Taimyr for convoys of allies.
The meeting was a complete
surprise.

The icebreaker spotted
the naval combatant at 13:17.
The cruiser requested
information about the ice
situation; she first flied
without a flag and then
raised the American flag,
which immediately aroused

the master's suspicions.
Having communicated with
the land, it became clear

that this could only be an
enemy ship. The situation

at Sibiryakov was desperate:
she was no match to the heavy
cruiser; nevertheless,

the master decided to give
battle. Enemy round were
quickly destroying the vessel.
Fuel barrels on the bow
exploded; blazing diesel oil
spilled over the deck, burning
people and sledge dogs.
Another round knocked out
the steam boiler. To prevent
the enemy from capturing

the icebreaker, it was decided
to sink her. The political officer
Zelik Elimelah who took over
command after the master
was badly wounded, and

the chief engineer Bochurko
who fulfilled the sea valve
opening order, and many other
crew members died with her.

A DESERT ISLAND INSTEAD
OF CAPTIVITY

Some sailors (18 to 22
men, according to different
accounts) could get
in a lifeboat that later was



MOPSIKa, C KoToporo Basuios
CHAN cyxyto oaexay. Mepe-
04eBLWNCb, 0beccUNeHHbIN
MaBen ner Ha AHO NOAKK

1 Npobbia B TAaKOM NosO-
KEHUM, NOoKa «Agmupan
LLleep» He cKkpblaca U3 BUAY.
TaK MOPAKY yaanoch usbe-
KaTb NNEeHa, HO emy Npea-
CTOANO0, BO3MOXHO, HE MeHee
TAMXEN0e UCMbITaHKe.

B watonke okasannco
HeKoTopble BeLy, Heobxo-
ANMble ANA BbIXKUBAHUA:
604YOHOK C BOAOM, AWMK
ranet, Cnnykm, otTpyowm,
CnasbHbIN MeLoK, ABa
TONOPA, HaraH C NaTPOHaMMu.
Yepes HekoTOpoe Bpems
MOPSAKY YAa0Cb NPUYANNUTD
K ocTpoBy benyxa, Hebosb-
LIOMY U BE3KMU3HEHHOMY.

O ToMm, YTO 34€Chb NpexKae
6b1BaNn NtoaM, roBopun
TONbKO 3a6poLUeHHbI aepe-
BAHHbIN MasK. OH 1 cTan ans
BaBu0Ba rN1aBHOM 3aLLMTOM
oT 6enbix Measeaen,
KOTOPbIX MOPSK YBUAEN

B NEPBbIVA e AeHb nocne
BblCaZKM Ha beper. CnacaTbcA
OT AKX 3BEpPEit B OLHOM

U3 NOMeLLEeHUIM NPAKTUYECKH
HaCKBO3b NPOAyBaeMoM

APKTUYECKUMM BETPAMM
NOCTPOMKM emy NPULLIOCH,
No pasHbIM AaHHbIM, OT 32
0o 37 gHeld. Xonopg, vi ronof,
CTa/M ANA HEro He MeHee
OnacHbIMM Bparamm —
B Hauane ceHTAbpsA yke
rPAHY/IM NepBble MOPO3bl.
YTobbl NopaepaTb
cunbl, BaBnnos tonun
CHEer 1 Bapwa Noxnebky
3 raseT, NbITanCb PacTaru-
BaTb NPOAYKTbI HA MaKCK-
ManbHO JOATNIA CPOK. Emy
Hy»XeH 6bln OroHb, NO3TOMY
OH BbIXOAWA C MasiKa
1 cobupan BbIbPOLLEHHbIE
MOpPEM ApOBa, KOTOPbIX
6b1710 04eHb HEMHOTO.
[aneko oT NOCTPOMKK
OTXOAMTb OH He peLuancs
u3-3a MeZBesein — umeto-
Leecs y Hero opyxue
ocoboro Bpesa UM HaHecTu
He MOr/10, 1 TONIKOM 3aLLu-
TUTbCA BbINO Heyem. LLntonka
6bl71a pa3buTa BOHAMM
BCKOPE MOC/E BbICAAKM.
LLlaHc Ha cnaceHune
Yy MOpsKa 6bla1 TONbKO OANH —
4TO €ro yBUAAT C NPOXO-
AALLEr0 MUMO COBETCKOTO
cygHa. Ho Basunosa,
B HaZleXKAe pa3MaxmBato-

captured by the Germans.
Others, with Pavel Vavilov
among them, remained

in the cold waters of the Kara
Sea. At about 15 o'clock,

the icebreaker went down,
and the swirl started pulling
the weakened crew members
in. Vavilov was the only one
who could stay afloat by
clinging to a piece of shall
plating and then reach an
abandoned empty lifeboat.
He also dragged a dog, which
still was on the surface,

in the same lifeboat. But

the dog was badly burned and
died soon after. In the lifeboat
was the body of a sailor shot
by the Nazis, and Vavilov

took off his dry clothes.
Having changed the clothes,
exhausted Pavel lay down

on the bottom of the lifeboat
and remained so until Admiral
Scheer disappeared. So

the sailor managed to avoid
captivity, but he faced perhaps
an equally difficult test.

In the lifeboat he found
some things useful for
survival: a barrel of water,

a box of biscuits, matches,
bran, a sleeping bag, two axes,

a revolver with cartridges.
After a while, the sailor
managed to land on the small
and lifeless Belukha island.
Nothing but an abandoned
wooden lighthouse indicated
that people had been here.
The lighthouse became for
Vavilov the main protection
from polar bears, which

the sailor met on the very first
day after landing. According
to various sources, he spent
from 32 to 37 days hiding from
the wild animals in a room

of the building completely
blown through by the arctic
winds. Cold and hunger
became no less dangerous
enemies: at the beginning

of September the first frosts
had already struck.

To maintain his strength,
Vavilov melted the snow and
cooked a kind of biscuit skilly,
trying to stretch the food
stock for as long as possible.
He needed fire, so he left
the lighthouse to collect some
scarce firewood thrown out
by the sea. He did not dare
to move far from the building
because of the bears: this
weapon could not do much

Mopckoli npodcotosHblit BecTHUK N23 (134) 2021

maritime unions herald



CTPAHMLbI UCTOPUMU

HISTORY PAGES

wero ¢pydankon, KpmnyalLero
W CTPeNABLLIEro B BO3AyX

Ha bepery, Bce He 3ame-
Yanu. Ycnosusa CTaHOBUAUCH
BCe XYy)Ke, eapl bbln10 BCe
MeHbLLe.

OONTOXAAHHOE
CNACEHUE

Cnycta mecay Hagexaa
yXXe NoKMaana MopskKa,
OZ1HaKO emy HaKoHeL-TO
NOBE3/10 — PA30XKKEHHbIN
WM U3 NocaefHUX 4POB
CUTHa/IbHbIV KOCTEpP 3ame-
TUAK € cyaHa «CakKo».

K HecyacTblo, cnyLeHHasa

C HEro LWOMNKA He cmora
npuYanuTb K bepery

M3-3a BOJIH M NOBEpPHYNa
Ha3ag. Ho Tenepb, HakoHeL,
Npo MOpAKa 3HaNN.

Ha cnepgytowee yTpo Hag,
OCTPOBOM MOABUACA TMAPO-
camoner. M3-3a wropma
OH He CMOr CecCTb Ha BoAay,
Ho cbpocun Masny TOK
C OZEeXA0W, NPOA0BO/b-
CTBMEM U cUrapeTamu. Tam
e BaBMnOB Hallen 3anucky,
B KOTOPO# 6bl10 CKa3aHo,
4TOo ero 3abepyT, Koraa
no3BoauT noroga. B cnepy-
owme Tpu AHA camonet
npuneTan CHOBa, HO BCe
TaK e 6e3pe3ynbTaTHo.
ToNbKO Ha YeTBepPTbIV AEeHb
JIETYMK C PUCKOM ANA KU3HU
nocasun MallnHy Ha BoAy

1 3abpan Naena, NpobbIB-
Wwero Ha ocTpose HonbLie
mecAua.

MHTepecHo, 4To cnyyms-
weecs He oTbun0 y Basu-
NOBa ¥enaHue paboTatb
B Mmope. OH BeccTpallHo
NPOAO0MKaN XOANTb Ha CyAax
¥ nocne BOMHbI, bbin
YNEHOM 3KMNaxa neso-
Konos «leopruii Ceaos»,
«JleHnH» n «KanutaH
Menexos». 18 HoabpA
1960 roga 3a camooT-
BEPYKEHHbIV Tpya, Masny
Baswnosy 6b1s10 NPUCBOEHO
3BaHue [epoa Coumnanmcrum-
yeckoro Tpyaa. Cpeam ero
Harpag 66111 opaeH JleHuHa,
meganb HaxvmoBa, megans
«3a TpyaoByto Aobnecto»

1 3BaHME NOYETHOro NonAp-
HWKa. Ymep OH B AHBape
1966 roga, Bcero B 56 ner.
Ero umeHem Ha3Banu ocTpos
8 Kapckom mope B rpynne
CeBepo-BOCTOYHbIX OCTPOBOB
n Tennoxon MypmaHckoro
MOPCKOr0O NapoXoACTBa.

OcTtaetca f06aBUTb, 4TO
M3 3aXBaYEHHbIX HEMLAMM
MOPAKOB 10 KOHLLA BOWHbI
OOXWN0 ToNbKO 14 yenosek,
NPUYEM HUKAKUX LLEHHbIX
CBELleHWI OT HUX NPOTUB-
HWKY TaK U He yAanocb nony-
4nTb. o ocBObOXKAEHMSA
8 1944 rogy oHM Haxoau-
JINCb B AAHLMUTCKOM KOHLA-
repe.

Mo matepuanam
LIFE, All World Wars,
PUA Hosoctu, Big Picture

harm to them, so he had
actually nothing to defend.
The lifeboat was broken
by the waves shortly after
the landing.

The sailor had only one
chance for salvation: to get
spotted by a passing by Soviet
ship. Vavilov hopefully waved
his sweatshirt, shouted and
shoot in the air on the shore,
but could not catch a sight.
The conditions turned even
worse and the food was
running low.

LONG AWAITED SALVATION

A month later, the nearly
hopeless sailor got a stroke
of luck: the signal fire he
kindled from the last firewood
was noticed from the ship
Sacco. Unfortunately, the boat
launched from her could
not reach the land because
of the waves and turned
back. But the sailor was finally
known about.

The next morning,
a seaplane appeared over
the island. It could not
land on the water because
of the storm, but dropped
bag with clothes, food and
cigarettes to Pavel. There
was also a note in the bag
saying that Vavilov would
be taken away as soon as
weather permits. In the next
three days, the plane arrived
again, but still to no avail.
Not before the fourth day,
the pilot—at the risk of his

life—landed the plane on water
and took Pavel, who had been
on the island for more than
a month.
Remarkably, the incident
did not discourage Vavilov
from working at sea. He
continued fearlessly sailing
after the war and was a crew
member of several icebreakers
such as Georgy Sedov, Lenin
and Capitan Melekhov.
On 18 November 1960, Pavel
Vavilov was awarded the title
of Hero of Socialist Labor
for his dedicated work. His
awards included the Order
of Lenin, the Nakhimov medal,
the medal "For Labor Valor"
and the title of honorary
polar explorer. He died
in January 1966, at the age
of 56. An island in the Kara Sea
in the group of the Northeast
Islands and a motor vessel
of the Murmansk Shipping
Company were named after
him.
It should be added that
of the seamen captured by
the Germans, only 14 survived
the war, and the enemy did
not receive any valuable
information from them.
They were in the Danzig
concentration camp until
release in 1944.
Based on materials
of LIFE, All World Wars,

- RIA Novosti, Big Picture
. B
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Ten./dakc: (8152) 42-28-60

E-mail: arorpsm@gmail.com

BAJITUMNCKASA TepputopuanbHas
opraHu3auus

Mpeaceaatensb CoseTa,
3amecTuTeTenn npeacepatensa PICM
BOAHA AnekcaHap Muxainosuy
CaHkT-MNeTepbypr, yn. IBUHCKasd,

4. 10, Kop. 2, 7-11 aTax

Ten./dakc: (812) 251-18-07

E-mail: spb@sur.ru

A30BO-AOHCKAA
TepputopuanbHana opraHusauma
MNMpeacepartenb Coseta

TNYLWAK leoHna AnekcaHAapoBuy
PocTos-Ha-[loHy, yn. Couma-
nmcTnyeckas, a. 184, 3-i stax, od. 3
Ten./dakc: (8632) 63-39-12

E-mail: rostov@sur.ru

AANbHEBOCTOYHAA
pernoHanbHan opraHn3auma
Mpeacepatensb Cosera,
3amectuTeTenb npeaceparena PNCM
CYXAHOB Hukonait Muxainosuy
Haxogfka, yn. JleHuHckas, 4. 2, op. 10
Ten./dakc: (42366) 5-51-44, 5-61-00
E-mail: nakhodka@sur.ru

KAZIMHUHTPAACKAA
perMoHanbHas opraHusauma
MNMpeacepatenb Coseta

MAMOHTOB Bagum Bnagmumunposuy
KanunwuHrpag, yn. Cepnyxosckas,
a.30,00. 1

Ten./dakc: (4012) 65-63-72, 65-68-40
E-mail: kaliningrad@sur.ru

KAPE/IbCKAA

TeppuTopuanbHas opraHMsauma
MNMpeacepartenb Coseta

OABUAEHKOB Muxann Muxaitnosumy
MeTpo3aBoack, y/. PuraumHa, 4. 8, od. 1
Ten.: (8142) 57-58-56,

dakc: (8142) 57-73-10

E-mail: petrozavodsk@sur.ru

POCCUMCKUMA NPODECCUOHA/IbHBIN
COI03 MOPSIKOB
(AOOUNTNPOBAHHDIN YJEH ITF)

CEBEPHAA pernoHanbHas opraHusaumsa
NMpeaceparenb CoseTa

KPACHOLLTAH AnekcaHap AHaTonbeBuY
ApxaHrenbck, np. JJomoHOCOBa,

4. 58, kopn. 1, cp. 1

Ten./daxc: (8182) 63-72-60

E-mail: srorpsm@gmail.com

TUXOOKEAHCKAA

pervoHanbHas opraHusaumsa
Mpeaceparenb CoseTa
3A00AHOB Hukonait Mpuropbesmy
BnaansocTok, yn. Aneytckas, 4. 15
Ten. +7 (423) 252-10-03

Ten./dakc +7 (423) 252-11-70
E-mail: vladivostok@sur.ru

YEPHOMOPCKO-A30BCKAA
TeppuUTOpManbHan opraHusauma
NMpeaceparenb CoseTa

BE/IAKOB Anekceit KOpbesuy
Hosopoccuiick, yn. KyTysosckas, 4. 17
Ten./daxc: (8617) 67-00-19, 61-45-59
E-mail: novorossiysk@sur.ru

LEHTPA/IbHO-3ANAAHO-CUBUPCKAA
TeppUTOPUanbHAA opraHu3auma
Mpepcepatenn Coseta

CABOCTWH Ceprei Bnagnmuposuy
Camapa, yn. PpyH3e, 4. 70, od. 309
Ten./dakc: +7 (927) 264-56-56

E-mail: savostin@sur.ru

IOXXHAf TepputopuanbHas
opraHusauumsa

MNpeacepatens CoBeta

NOMNOB Hukonai Akosnesuy
Hosopoccuiick, yn. MNobeapl, 4. 166
Ten./daxc: (8617) 61-38-44, 61-18-05
E-mail: nvrsk-uto@sur.ru

MOCKOBCKAS nepBuyHas
npodcolo3Han opraHusaums
nnascocrasa PIMICM
MNpeacepartenb npopkoma
KHA3EB AHapeit EBreHbeBny
MockBa, bonbLion KonTescKui
npoesn, 4. 6, 4- aT.

Ten.: (495) 229-91-19,

dakc: (495) 234-43-68

E-mail: moscow@sur.ru

NPEACTABUTENBCTBO PNCM
B r. Hu:kHmit Hosropopg,
MNpepcraButenn

FOPWH Cepreit BeHnamunHoBumY
Ten./dakc: +7 831 422-02-60,
Mo6.: +7 920 257 94 24

NNOOM . CEBACTOMO/1b PMICM
Mpeacepatenn

BOEB ApTtem leHHaabeBuY
Cesactonons, np. Haxmmosa, 4. 15, od. 14
Ten./daxc: (8692) 54-43-16

E-mail: sevastopol@sur.ru

KPACHOAAPCKOE pernoHanbHoe
obLecTBeHHOe yupexaeHune «LieHTp
UHpopmauum n aHanutuku PIMCM»
Aupekrop EPEMEEB AHapeii
Muxainosuy

HoBsopoccuiick,

Hab. um. agm. Cepebpakosa, 4. 15
(MeskayHapoaHbIA LEHTP MOPAKOB)
Ten./dakc: (8617) 61-33-55

E-mail: cia@sur.ru

SEAFARERS’ UNION
OF RUSSIA
(AFFILIATED WITH ITF)

The chairman

Yuri SUKHORUKOV
First Vice Chairman
Igor KOVALCHUK
Vice Chairman
Vadim IVANOV
Vice Chairman

Igor PAVLOV

HEADQUARTERS

4th floor, 6 Bolshoi Koptevsky
road, Moscow

Tel: (495) 229-91-19,

fax: (495) 234-43-68

E-mail: union@sur.ru

HEADQUARTERS

in St. Petersburg

7th floor, 10/2 Dvinskaya st.,
St. Petersburg

Tel/fax: +7 (812) 7149565
E-mail: petersburg@sur.ru

SUR ARCTIC

Territorial Organization
Chairman of the Board

Petr KLINDUKHOV

of.2, 3 Flotsky way, Murmansk
Tel/fax: (8152) 42-28-60
Email: arorpsm@gmail.com

SUR BALTIC

Territorial Organization
Chairman of the Board
Alexander BODNYA

7th floor, 10/2 Dvinskaya st.,
St. Petersburg

Tel/fax: (812) 251-18-07
E-mail: spb@sur.ru

SUR AZOV AND DON
Territorial Organization
Chairman of the Board

Leonid GLUSHAK

of.3, 3rd floor, 184 Socialist st.,
Rostov-on-Don

Tel/fax: (8632) 63-39-12

E-mail: rostov@sur.ru

SUR FAR EASTERN
Territorial Organization
Chairman of the board
Nikolay SUKHANOV

of.10, 2 Leninsky st., Nakhodka
Tel/fax: (42366) 5-51-44
E-mail: nakhodka@sur.ru

SUR KALININGRAD
Territorial Organization
Chairman of the board
Vadim MAMONTOV

of.1, 30 Serpukhovskaya st.,
Kaliningrad

Tel/fax: (4012) 65-63-72
E-mail: kaliningrad@sur.ru

SUR KARELIAN

Territorial Organization
Chairman of the board
Mikhail DAVIDENKOV

of.1, 8 Rigachina st.,
Petrozavodsk

Tel: (8142) 57-58-56,

fax: (8142) 57-73-10

E-mail: petrozavodsk@sur.ru

AAPECHAA KHUTA

ADDRESS BOOK

@

territorial Organization
Chairman of the board
Alexander KRASNOSHTAN
building 1, 58/1, Lomonosov
Ave., Arkhangelsk

Tel/fax: (8182) 63-72-60
E-mail: srorpsm@gmail.com

SUR PACIFIC

Territorial Organization
Chairman of the board
Nikolay ZADOYANOV

15, Aleutskaya, Vladivostok
Tel: +7 (423) 252-10-03,
tel/fax +7 (423) 252-11-70
E-mail: vladivostok@sur.ru

SUR BLACK AND AZOV SEAS
Territorial organization
Chairman of the board
Alexey BELYAKOV

17, Kutuzovskaya st.,
Novorossiysk

Tel/fax: (8617) 67-00-19
E-mail: novorossiysk@sur.ru

SUR CENTRAL-WEST-SIBERIAN
Territorial Organization
Chairman of the board

Sergey SAVOSTIN

of.309, 70 Frunze st., Samara
Tel/fax: +7 (927) 264-56-56
E-mail: savostin@sur.ru

SUR SOUTHERN

Territorial Organization
Chairman of the board
Nikolay POPOV

16B Victory st., Novorossiysk
Tel/fax: (8617) 61-38-44
E-mail: nvrsk-uto@sur.ru

SUR MOSCOW Primary
Organization

Chairman Andrey KNYAZEV
4th floor, 6 Bolshoi Koptevsky
road, Moscow

Tel: (495) 229-91-19,

fax: (495) 234-43-68

E-mail: moscow@sur.ru

SUR NIZHNY NOVGOROD local
Chairman Sergey GORIN

of.2, 93 Bolshaya Pecherskaya,
Nizhny Novgorod

Mobile: +7 920 257 94 24

E-mail: n-novgorod@sur.ru

SUR SEVASTOPOL Primary
Organisation

Chairman Artem BOYEV
of.14, 5 Nakhimov Ave.,
Sevastopol

Tel/fax: (8692) 54-43-16
E-mail: sevastopol@sur.ru

SUR Center for Information and
Analytics

Director Andrei EREMEEV

15 Serebryakova emb,
(International Center for Sailors)
Novorossiysk

Tel/fax: (8617) 61-33-55

E-mail: cia@sur.ru



AAPECHAA KHUTA

ADDRESS BOOK

®EAEPALUA NPO®COIO30B
PABOTHUKOB
MOPCKOIO TPAHCMOPTA

Mpepceparenb CYXOPYKOB Opwuii FOpbeBuy
MockBa, bonbloit KonteBckuid npoesga, 4. 6, 4-i aTax
T. (495) 229-91-19, ¢. (495) 234-43-68

YNNEHCKUE OPTAHU3ALUUN ®NPMT
POCCUNCKUI MPODECCUOHA/bHbIN COLO3
MOPAKOB (PMCM)

Mpeacepatens CYXOPYKOB Hpuii FOpbesny
Mocksa, bonbluoi KonTeBckuii npoesg, 4. 6, 4-i aTax
T. (499) 229-91-19, ¢. (495) 234-43-68

E-mail: union@sur.ru

POCCUMCKNIA NPODCOIO3 PABOTHUKOB
MOPCKOIO TPAHCMNOPTA (PMPMT)
Mpeaceparens LIC npodcotosa

CUPOTIOK BaneHTH Muxaitnosuy

109004, MocKBa, 3emnsaHow Ban, 4. 64, cTp. 2, K. 324
T./.: (495) 915-80-58

POCCUNCKUIA NPODCOLO3 AOKEPOB (PNA)

n.o. Mpeaceparena KOJTAANHLUEB Makcum Cepreesuy
198035, r. CaHkT-leTepbypr, yn. ABuHckKas, 4. 11, od. 2
T./d.: (812) 490-97-74, m06.: (911) 966-12-56

E-mail: ktprim@mail.ru

«MYPMAHCKWI TPAJIOBbIA ®10T»
TeppuTtopuanbHas npodcoio3Han opraHnsaLms
Mpeacepartens NMAPLUEB Masen KOpbesuy

183038, MypmaHck, ya. lWmnara, a. 43

T./¢.: (8152) 28-81-51. E-mail: pav7222@yandex.ru

NPO®ECCUOHA/bHbIN COI03 PABOTHUKOB
MOPCKOTO TPAHCMOPTA PECNYB/IUKU KPbIM
MNpeaceparens YEPHEHKO UpnHa HukonaesHa
298312, Pecnybauka Kpbim, 1. Kepub, yn. Kuposa, 28
T./.: (365 61) 6-00-05, (365 61) 3-93-05

E-mail: irinachernenko@mail.ru

APKTUYECKASA pervoHanbHas (TepputopuanbHas)
opraHusaums

MNpeacepnatenb Coseta K/IMHAYXOB Metp H1ukonaesmy
MypmaHck, ®noTckuit np-4, 4. 3, k8. 2.

T./d.: (8152) 42-28-60, 42-28-15. E-mail: arorpsm@gmail.com

CEBEPHAf pervoHanbHasa opraHusaumsa

MNpepcepatens Coseta KPACHOLUTAH AnekcaHap AHaTonbeBumy
163061, ApxaHrenbck, np. JJomoHocoBa, 4. 58, kopn. 1 ctp. 1
T./0.: (8182) 63-72-60

CAHKT-NETEPBYPICKAfA pernoHanbHas
(repputopnanbHas) opraHusaums
Mpeacepartens Coseta

CYXOPYKOB HOpuii FOpbesuy

CaHkT-MNeTepbypr, yn. [lBUHCKas, 4. 10/2, 7-i1 3.
T./d.: (812) 714-95-65. E-mail: petersburg@sur.ru

MEPEFMOHA/IbHbIN MPO®ECCUOHANBHbIN

COl03 IOLMAHOB

MNpeacepatens KABAHOB Bnagvmunp AnekcaHaposuy
CaHkT-MeTepbypr, yn. AuHckan, 4. 10, kop. 2, od. 10-H, auT.
«A»

T./$.: (812) 380-70-52, mo6.: (911) 947-03-37

E-mail: unionpilots@mail.ru

CEBEPO-KACMUMNCKAS pernoHanbHan opraHusaums
Mpeaceparenn Coseta

OPOBAXWH Hukonait Muxaiinosumy

ActpaxaHb, yn. KpacHosa, 4. 31. T./¢.: (8512) 58-55-97

«HOrMOP» TepputopuanbHoe o6begnuHeHne
opraHu3sauuit npogcotosos KOra Poccumn
Mpepcenatenb KOOPAUHALMOHHOTO COBETA
MONOB Hukonalt Akosnesuy

353900, HoBopoccwuiick, yn. Mobeapl, 4. 16 b
T./¢.: (8617) 61-18-05, 61-38-44

E-mail: ugmor@nvrsk.ru

MARITIME TRANSPORT
WORKERS
FEDERATION

Chairman Yuri SUKHORUKOV

4th floor, 6 Bolshoi Koptevsky road, Moscow
Tel .: (495) 229-91-19, fax: (495) 234-43-68
E-mail: union@sur.ru

MTWF AFFILIATES

SEAFARERS’ UNION OF RUSSIA

The chairman Yuri SUKHORUKOV

4th floor, 6 Bolshoi Koptevsky road, Moscow
Tel: (495) 229-91-19, fax: (495) 234-43-68
E-mail: union@sur.ru

MARITIME TRANSPORT WORKERS UNION
OF RUSSIA (MTWUR)

Chairman of the Central Council Valentin SIROTYUK

of. 324, 2 bld.,64 Zemlyanoy Val, Moscow
Tel: (495) 915-80-58

DOCKERS UNION OF RUSSIA

Chairman Maksim KOLYADINTSEV

of.2, 11 Dvinskaya st., St. Petersburg,

Tel/fax: (812) 490-97-74, mob.: (911) 966-12-56
E-mail: ktprim@mail.ru

MURMANSK TRAWL FLEET TERRITORIAL
ORGANIZATION

Chairman Pavel PARSHEV

43 Schmidt st., Murmansk

Tel/ffax: (8152) 28-81-51

E-mail: pav7222@yandex.ru

MARITIME TRANSPORT WORKERS UNION
OF THE REPUBLIC OF CRIMEA

Chairman Irina CHERNENKO

28, Kirova st., Kerch, Republic of Crimea
Tel/fax: (365 61) 6-00-05, (365 61) 3-93-05
E-mail: irinachernenko@mail.ru

ARCTIC TERRITORIAL ORGANIZATION
Chairman of the Board Petr KLINDUKHOV
of.2, 3 Flotsky way, Murmansk

Tel/fax: (8152) 42-28-60

Email: arorpsm@gmail.com

NORTHERN TERRITORIAL ORGANIZATION

Chairman of the board Alexander KRASNOSHTAN

building 1, 58/1, Lomonosov Ave., Arkhangelsk
Tel/fax: +7(8182) 63-72-60
Email: srorpsm@gmail.com

ST. PETERSBURG REGIONAL (TERRITORIAL)
ORGANIZATION

Chairman of the board Yuri SUKHORUKOV
7th floor, 10/2 Dvinskaya st., St. Petersburg
Tel/Fax: +7 (812) 7149565

E-mail: petersburg@sur.ru

INTERREGIONAL PROFESSIONAL UNION OF PILOTS

Chairman Vladimir KABANOV
7th floor, 10/2 Dvinskaya st., St. Petersburg

Tel/ fax: + 7 (812) 380-70-52, mob: (911) 947-03-37

E-mail: unionpilots@mail.ru

NORTH CASPIAN REGIONAL ORGANIZATION
Chairman of the board Nikolay DROBAKHIN

31 Krasnova st., Astrakhan

Tel/fax: + (8512) 58-55-97

YUGMORE TERRITORIAL ASSOCIATION OF TRADE

UNION ORGANIZATIONS SOUTH OF RUSSIA

Chairman of the Coordinating Council Nikolay POPOV

16 B Victory st., Novorossiysk
Tel/fax: +7 (8617) 61-18-05, 61-38-44
E-mail: ugmor@nvrsk.ru

(@

ITF koopauHaTop

®ULLOB Cepreit AnTepoBuy

198035, CaHKT-lMeTepbypr,

yA. BuHckasn, 4. 10/2, 7-i at., o¢. 725
T./b.: (812) 718-63-80,

Mob6.: 47 911 096 93 83

E-mail: fishov_sergey@itf.org.uk

ITF uHcnekTop

OCUYAHCKUM MeTp MBaHOBMY
690019, BnagmBocToK,

yn. CTpenbHuKoBa, 4. 3A

T./d.: (4232) 512-485, m06.: +7 914 790 6485
E-mail: osichansky _petr@itf.org.uk

ITF uHcnekTop

AHAHbWHA Onbra ®epoposHa
353900, HoBopoccwiick,

Hab. um. agmupana CepebpskoBa,
4. 15/2, MeskayHapoAHbIN LLeHTp
MopsaKoB, 0. 32, 3 3T,

T./b.: +7 (8617) 612-556,

Mo6.: +7 988 762 12 32

E-mail: ananina_olga@itf.org.uk

ITF nHCcneKkTop

MAMOHTOB Bagum Bnagmmuposuy
236039, KanuHuHrpag,

yn. CepnyxoBckas, 4. 30, 0. 1

T./¢.: (4012) 65-63-72, 65-68-40,
Mo6.: +7 906 238 68 58

E-mail: mamontov_vadim@itf.org.uk

ITF UHcnekTop

MABJ10B Kupunn Uropesuny

198035, CaHKT-lMeTepbypr,

yn. ABuHcKasn, 4. 10/2, 7-i at., 0. 725
T./d.: (812) 718-63-80, M06.: +7 911 929 04 26
E-mail: pavlov_kirill@itf.org.uk

ITF IN RUSSIA

ITF Coordinator Sergey Fishov (Mr.)
10/2 Dvinskaya St., office 725 (7th fl.),
St.Petersburg, 198035, Russia
P./f.:+7812718-63-80, mob.: +7 911 096 9383
E-mail: fishov_sergey@itf.org.uk

ITF Inspector Petr Osichansky (Mr.)

3A Strelnikova St., Vladivostok,

690019, Russia

P/f:+7 4232 512 485, mob.: +7 914 790 64 85
E-mail: osichansky_petr@itf.org.uk

ITF Inspector Kirill Pavlov (Mr.)

10/2 Dvinskaya St., office 725,
St.Petersburg, 198035, Russia

P./f.:+7 812 718 6380, mob.: +7 911 929 0426
E-mail: pavlov_kirill@itf.org.uk

ITF Inspector Vadim Mamontov (Mr.)
30 Serpuhovskaya St., office 1,
Kaliningrad, 236039, Russia

P.: +7 (4012) 65-68-40,

f.: 47 (4012) 65-63-72,

mob.: +7 906 238 6858

E-mail: mamontov_vadim@itf.org.uk

ITF Inspector Olga Ananina (Ms.)
15 Admiral Serebryakov’s
Embankment, office 32 (3rd floor),
International Seafarers’ Center,
Novorossyisk, 353900, Russia

P./ f.: 47 8617 612 556,

mob.: +7 988 762 1232

E-mail: ananina_olga@itf.org.uk



7 npocTbix cnocoboB

7 ways to protect yourself & others from coronavirus

-

MpuKpbiBanTe POT N HOC
npy YNXaHUM N Kawne

W36eraiite TecCHoro
KOHTAKTa C TeMU, KTO
60neH nuxopagKkomn
VAN Kaluiem

YacTto moiTe pyKku € MbisIoMm
¥ BOAOW NN NCNONb3ynTe
Ae3uHdunumpylowee cpeacTBo
ANA PYK Ha CNUPTOBOW OCHOBE

&

M36erante npamoro
He3alMLWeHHOro KOHTaKTa
C XKUBbIMW XKUBOTHbIMIN
B MOPa>KeHHbIX 30HaX

P

MU36eraiTe NPpNKOCHOBEHNA
K rnasam, Hocy 1 pTy
HeMbITbIMU pyKamu

EwbTe XopoLwo
NPUroToB/IEHHYIO 1 NPaBUJIbHO
o6paboTaHHyl0 NuLLy
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Ecnu Bbl 60nbHbI, 06paTUTECH ! If you are sick, seek

3a paHHen MeANLMHCKON 1 early medical help

NnoMoLLbIo N NogennTecb i and share

C BpauyaMu uctopmein -~y travel history
nyTelwecTsus , \ with healthcare providers
’ L -’



Cheers!

On June 25, wherever you are, raise
a toast to our dedicated seafarers
for their hard work.

HAPPY DAY OF THE SEAFARER!




