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KPAUHWUM CEBEP U APKTUKA -

B 30OHE OCOB0Oro BHMMAHWUA NPO®COIO30B

FAR NORTH AND ARCTIC WORTH SPECIAL ATTENTION

10 mapTa 2021 roaa cocToAnoCh noannucaHue On 10 March 2021, a cooperation agreement
CornaweHus o coTpyaHMYecTBE Mexay was signed between the Russian Oil, Gas
O6uepoCcCUNCKUM NpopeccruoHaIbHbIM and Construction Workers' Union (ROGWU),
COI030M PabOTHUKOB HEPTAHOM, Fa30BOM the Seafarers’ Union of Russia and the Nuclear
oTpacnemn NPoMbILWIEeHHOCTU U CTPOUTENbCTBA, Energy and Industry Workers’ Union of Russia.

Poccunckum npodeccuoHanbHbiM COO30M
MOPSIKOB U POCCUMINCKUM NPO¢pECCUOHAMBHBIM
COKO30M pabOTHMKOB aTOMHOW 3HEPreTUKU

1 MPOMBIWIEHHOCTMH.

MopcKoi npodcotosHbiii BecTHUK N22 (133) 2021
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B pamkax CornaweHua
CTOPOHbI LOFOBOPUIIUCH
NPOBOAMUTL COBMECTHYIO
3aLUUTY UHTEPECOB U NpaB
YNeHOB OTpacaesbix Npodco-
t030B M y4eT 0bLUMX UHTe-
pecoB Npu B3aMMoaencTaum
¢ enepanbHbIMM OpraHamm
Bnactn. O4HOM U3 MaBHbIX
3afay npeacTaBuTenen Tpex
[APYKECTBEHHbIX Mpodco-
}030B, HECOMHEHHO, CTaHeT
copencTeme peannsauum
Crpatermm pa3sutna Apktu-
4ecKoW 30HbI Poccuiickol
depnepaumnu u rocynap-
CTBEHHOW Nporpammbl
«CoumanbHO-3KOHOMMYECKOE
pa3BuTMe APKTUYECKOM 30HbI
Poccuiickoi Geaepauum».

B CornaweHunmn Takxe 3apuk-
CMpPOBaHa A0rOBOPEHHOCTb

0 CTPEMJIEHWM K COXPAHEHUIO
TPYA0BOro noteHuuana

8 APKTUYECKOW 30He, npusne-
YEHWIO BbICOKOKBaNMPULK-
POBaHHbIX CNELMANNCTOB

1 MONOAEXKM, B TOM yucne
nyTem ¢opmmnpoBaHma Lonon-
HWUTENbHbIX SKOHOMMUYECKUX

1 coLManbHbIX CTUMY/IOB.

Kak noyepkHyn npea-
cepartenb Hedrerasctpoii-
npodcotoza Poccun Anek-
caHap KopyaruH, «mbl Kak
npodcoto3 He pa3 3anaBasu
0 TOM, YTO AeNcTBytoLan
cUCTEMa FroCyYAapPCTBEHHbIX
rapaHTUiA U KOMMEeHcaLmi
NPaKTUYeCcKu ncyepnana
ceb6s. Mbl He BUAUM
dakTopoB NpuBneyeHun
paboTtHMKOB Ha Cesep.
Moatomy BaxHoCTb CTpa-
Termm passuTna Apktuye-
CKOM 30HbI Poccuitckoit
depepauun TpyaHO nepe-
OLLeHUTb, Beflb OHa Npes-
nosaraeT MoAepHU3aLmIo
MeAMLMHCKOW U coumanbHOM
MHOPACTPYKTYPbI, pelieHne
3KONI0rMYeCcKnX npobnem,

COXPaHEeHWe KybTypbl
MasbIXx CEBEPHbIX HAPOAOB,
pa3sutne MHOPACTPYKTYPBbI
TPACCOBbIX U BaXTOBbIX
nocenkos B ApKTuKe. Taknm
obpasom co3gatoTca ycnosusa
AN KOMPOPTHOWM KU3HU

1 paboTbl Ha ceBepHbIX
TeppuUTOpuUAX, a TaKkxke
YyCNOBUA 4N NPUBAEYEHNA
KBaNMPULUMPOBaAHHbIX
KafpoB».

«Hawa ocHoBHas
3ajaya cerogHa — 370
3alMTa HaLMOHANbHOTO
MOPCKOTO pbIHKa TPYAQ,
COXPaHeHWe 1 yBennyeHne
paboumnx mecT gna poccuii-
CKMX MOPAKOB, 3aHATbIX
B ApKTUKe Ha pa3Befke,
Z06blve U TPaHCNOPTUPOBKE

In the agreement,
the parties undertook
to protect together
the interests and rights
of members of industrial
trade unions and take into
account common interests
when interacting with
federal authorities. One
of the main tasks of the three
friendly trade unions,
undoubtedly, will be to assist
in the implementation
of the Russian Arctic
Development Strategy
and the Socio-Economic
Development of the Arctic
Zone of the Russian
Federation state program.
The agreement also strives
to preserve the labor potential
in the Arctic zone, to attract
highly qualified specialists and

«MEPEBO3KA AOEbITbIX YIJIEBOAOPOAOB
AONXHA OCYLLECTBNIATLCA

HA CYAAX POCCUMNCKUX BNALENBLIEB,
MOCTPOEHHbIX B HALLEEMA CTPAHE,

C POCCUMCKUMM SKUMAKAMMU HA BOPTY»

YrNeBOLOPOA0B, — CKa3a
npeacepatens Poccuiickoro
npodeccmoHanbHOro coto3a
MopskoB Opuit CyxopyKos. —
B HacToAwee Bpemsa
CUTyaLmAa TaKoBa, YTO BCE
60/1bLle MHOCTPaAHHbIX CYA0B
C MHOCTPAHHbIMM 3KMNaXKamu
Ha 6opTy nonyyatoT paspe-
WweHue Ha paboTy B KaboTaxe
¥ BOBNEKAKOTCA B npouecc
TpaHcnopTMpoBku no Cesep-
HOMY MOPCKOMY NyTH, 4TO,

C HalleW TOYKM 3peHus,
COBEpPLUEHHO HEAOMYCTUMO.
3TO NPOTUBOPEUUT NPUHATOW
cTpateruu passutua Cesep-
Horo mopckoro nyTtv (CMM),
COrNacHO KOTOPO NepeBo3Ka
[06bITbIX YI1EBOAOPOSOB

the youth, including through
the formation of additional
economic and social
incentives.

Alexander Korchagin,
the ROGWU chairman
emphasized that “we, as
a trade union, have repeatedly
stated that the existing system
of state guarantees and
compensations has practically
exhausted itself. There are
no factors attracting workers
to the North. Therefore,
the importance of the Arctic
Development Strategy can
hardly be overestimated
because it involves
the modernization of medical
and social infrastructure,

the solution of environmental
problems, the preservation
of the culture of small
northern peoples,
the development
of the infrastructure
of on-route and rotational
camps in the Arctic. This
creates conditions for
comfortable life and work
in the northern territories
and for attracting qualified
personnel”.

“Our key task today
is to protect the national
maritime labor market,
preserve and increase jobs
for Russian seafarers engaged
in the exploration, production
and transportation
of hydrocarbons in the Arctic,”
said Yuri Sukhorukov,
Chairman of the Seafarers'
Union of Russia. “Currently,
the situation is that more
and more foreign ships with
foreign crews on board
receive permission for
coastal navigation and are
make transportations along
the Northern Sea Route,
which, from our point of view,
is completely unacceptable.
This contradicts the adopted
strategy for the development
of the Northern Sea Route
(NSR), which says that
produced hydrocarbons
should be transported
by ships of the Russian
shipowners, built in our
country, and with Russian
crews on board. | am
certain that the cooperation
of the three largest
national trade unions
under the state program
of development of the Arctic
and the Northern Sea
Route will make it possible
to turn the tide: we will
work to ensure that only

>
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[O/IKHA OCYLLLECTBAATLCA
Ha CyZiax POCCUMCKUX
BafeNbLeB, NOCTPOEHHBIX
B HalLeW CTpaHe, C PoCCUit-
CKMMM 3KMMAXKamu Ha BopTy.
Al yBEPEH, YTO COTPYAHM-
YecTBO TPeX KpyMHEeNLmMX
HaLMOHaAbHbIX NpodCcoo308
B paMKax peanmnsaLum rocy-
[apCTBEHHON Nporpammbl
No PasBUTUIO ApKTUYECKOW
30HbI 1 CMI1 no3soaunt
nepeaoMuTb CUTYaLLMIO:

Mbl Byaem fobusaTtbes,
YTObbI B 3TOW CTPATErMYECKH
BaHO 3KOHOMMYECKOM
30HE TPYAWUANUCH UCKAIO-
YUTENbHO POCCUIACKUNE
MOPAKNY.

«PocaTom anseTca
MHOPACTPYKTYPHbIM Onepa-
Topom CeBepHOro MOpPCKOro
nyTu. Yepes nenoByto TpaHc-
MOPTHYIO apTepuio, KOTOPYHo
obecneunBatoT NegoKoNbI
Pocatomdnora, Be3yT HedTe-
NPOAYKTbI, CHUMKEHHbIN
NPUPOLHLIN ras, yronb,
MeTaN/bl. 32 BCEMU COBMECT-
HbIMM YCNeXaMm HaLLMX
oTpacnel CToAT Noan —
aTOMLUMKM, MOPSAKK, HedTa-
HWKK, ra30BUKK, CTPOUTENN.
Ka bl U3 Hac XOpoLLO
3HaeT cneumouky ceoei
OTPAC/IU, U HacTano Bpems
3TW 3HAHMA 06 BEAUHUTD,
BMECTe 3alMLLaTh NpaBa
W MHTEpecbl PpaboTHWUKOB
He TONbKO HA OTPacieBoOMm,
HO M Ha MEXOTPACNEBOM,
perMoHanbHOM YPOBHSAX.
Hactano Bpemsa B nepero-
BOpaXx C MMHUCTEPCTBAMMU,
MpasuTtenbcTBom Poccuitckoi
depepaumu, 3aKkoHOATEb-
HbIMW OpraHaMm BacTu
pa3Horo ypoBHs fobnBaTbCA
NOBbILUEHHbIX rAPaHTUI
ANA Tex, KTo TpyanuTCa
B HENPOCTbIX KAMMaTHYe-
CKMX M COLMaNbHO-ObITOBbIX

«PRODUCED HYDROCARBONS SHOULD BE
TRANSPORTED BY SHIPS OF THE RUSSIAN
SHIPOWNERS, BUILT IN OUR COUNTRY,
AND WITH RUSSIAN CREWS ON BOARD»

YCNOBUAX», — OTMETU
npeacepaTens Poccuiickoro
npodeccMoHanbHOro cotosa
paboTHMKOB aTOMHOW 3Hep-
FeTUKM M NPOMbILLIEHHOCTH
ropb domunyes.

HauuHatolleecs cerogHn
COTPYAHWUYECTBO TPEX
KpynHenwmnx npodpeccuo-
Ha/IbHbIX COt030B, 06bEANHSA-
OLWMX B CBOUX pAaax bonee
1,5 MMnnmoHoB paboTHUKOB,
co3faeT MOLHYo naaTdopmy
ANA KoHconngaumm npodco-
I03HOTO ABUXKEHUA B Aene
3aLLMTbl COLMANBbHO-IKOHO-
MMWYECKMX MHTEPECOB TPYKe-
HuKoB Cesepa, NO3BOAUT
CAenaTtb HOBbIM War K peanu-
3aLMK coLuManbHOM YacTu
NPOrpammbl PasBUTMA APKTU-
YyecKo 30Hbl Poccuinckoit
depepaumu.
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Russian seafarers work
in this strategically important
economic zone.”

“Rosatom
is the infrastructure operator
of the Northern Sea Route.
QOil products, liquefied natural
gas, coal and metals are
transported through the ice
transport artery made by
the icebreakers of Rosatomflot.
Nuclear scientists, sailors,
oil workers, gas workers,
builders—all stay behind
the joint successes of our
industries. Each of us is well
aware of the specifics of our
industries, and the time has
come to unite the knowledge,
to protect together the rights
and interests of workers not
only at the industry level,
but also at the inter-sectoral

}Opuu Cyxopykos

&ﬁ(ov

and regional levels. The time
has come to negotiate with
ministries, the Government
of the Russian Federation,
legislative authorities

of various levels to seek
increased guarantees for those
who work in difficult climatic
and social conditions,” said
Igor Fomichev, Chairman

of the Nuclear Energy and
Industry Workers' Union

of Russia.

The cooperation launched
today between the three
largest trade unions uniting
more than 1.5 million
workers creates a powerful
platform for the consolidation
of the trade union movement
in protecting the socio-
economic interests of workers
in the North and will make it
possible to take a new step
towards the implementation
of the social part
of the Russian Federation's
Arctic zone development
program.




Mopckas aaMMHUCTpauma

P® npoanesaeT nencrteue
MPUHATLIX paHee 3KCTPEHHbIX
Mep B OTHOLWEHUN KBanupuKa-
LLMOHHbIX IOKYMEHTOB U/IEHOB
3KUMNaxkewn Cyaos, CPOK Aem-
CTBUA KOTOPbIX UCTEK UN UC-
TekaeT o 30 noHa 2021 roaa
BKAOUUTENbHO. Mo coobue-
HUIO Npecc-cny6bl MUHK-
cTepcTBa TpaHcrnopTta P®, aTo
nenaeTcsH B CBAA3W C TEKY-
Len annaeMmonormyeckon
cuTyaumen B Mupe, obycnos-
neHHoW pacnpocTpaHeHneM
KOPOHaBUPYCHON MHPEKLLUMU,
a Takke ansa 6ecnepe6onHoOro
PYHKLMOHMPOBAHUA MeXAy-
HapoAHOro cyaoxoacTsa.

TaK, ecnv uneH sKunaxa,
HaxXo4ALLMICA B peiice,
HEe MMeeT BO3MOXXHOCTH
NPOA/NTb B YCTAHOBAIEHHOM
nopsaKe cBov Keanndmka-
LIMOHHbIE AOKYMEHTbI, CPOK
UX [eNCTBMA aBTOMATUYECKM
npoAa/ieBaeTca Ha 3 mecaua.
K H1UMm oTHOCATCs npodec-
CMOHA/IbHbIE ANMIOMbI,
NOATBEPKAEHNA O NPU3HAHWUM
AMNNOMOB, KBaNUPUKa-
LIMOHHbIE CBMAETENbCTBA,
NOATBEPKAEHUA K AMMNIOMAM
AnA paboTbl Ha TaHKepax
(HedTAHbIX, ra30B03ax, XMMO-
BO3aXx), CBMAETENbCTBA O KBA/IU-
dvKaLmm cyaoBbIX NOBApOB,
Apyrue KBannouKaLMOHHble
[OKYMEHTbI, Tpebyemble
B COOTBETCTBMM C MeayHa-
POAHOW KOHBEHLMEN 0 noaro-
TOBKE 1 AUNI0OMMPOBaHUM
MOPAKOB U HECEHWM BaXTbl
1978 roga c nonpasKamu.

BHeceHue gononHu-
TeNbHbIX OTMETOK 0 NPoA-
NEHWM MW BbIAAYA HOBbIX
[LOKYMEHTOB He Tpebyertcs.

Ha caiite MuHuctepctaa
TpaHCNopTa NoA4YepKNBaEeTCA,
4T0 MOpCKas aAMUHUCTPaLMA

HA 3AMETKY MOPAKY

KEY THINGS FOR SAILOR TO REMEMBER

NPOANEHDbI CPOKU AEUCTBUA AOKYMEHTOB MOPAKOB
TERMS OF SEAFARERS' DOCUMENTS VALIDITY EXTENDED

POCCHACKAR ®EIEPAITHN
RUSSIAN FEDERATION

P® ocTaBnset 3a coboii npaBo
B /tlo6oe Bpemsa U3MEHNUTb
WM OTMEHWTD BblLEYKa-
3aHHble Mmepbl B 3aBUCH-
MOCTM OT Pa3BUTUA CUTyaLUm
¢ Covid-19.

[obaBum, 4To CO BpeMeHU
06bABNEHUA NaHAEMUK
8 Mapte 2020 roga 310 — NATOE
NPOZL/IEHWE CPOKA LeNCTBMUA
KBa/IMPUKALIMOHHBIX AOKY-
MEHTOB Y/IEHOB 3KMNAXKeW
cynos. B Poccuitckom
npodcotoze MOpPAKOB He pa3
NoAYEPKMBaNM, YTO B CUTYaLMK,
Koraa BO3HUKAM becnpeLie-
[LleHTHble TPYAHOCTU B OpraHu-
33Uy penaTpuaLmm, a Takxke
M3MEHWUCA NOPAA0K Npuema
MOPAKOB M0 BOMPOCaM 3aMeHbl
1 NOTYYEHWA JOKYMEHTOB, 3TO
6b111 PaLyOHabHbIE Mepbl.

— be3ycnosHo, v ceitvac
TaKOM NOAXOA MOMKHO Ha3BaTb
3/1paBbIM, Befb B CBETE
cobbITHi1, KOTOPbIE NPOUCXOAAT
B Mupe Ha poHe KOPOHaBM-
pyca, BO3BpaLLeHNA OpraHu-
3aLMM CMEHbI Ha JOKPU3UCHBI
YpOBeHb B bMKaiiluee Bpems
XAATb He NpUXoanTCs, —
KOHCTaTMpytoT B PMCM.

MOPEXOOHAR
KHUMKA

SEAMANE BOOK

So, if a crew member
on a voyage is unable
to extend his qualification
documents in accordance with
the established procedure, their
validity period is automatically
extended by 3 months.
These include professional
diplomas, certificates for
diplomas recognition,
qualification certificates,
certificates for diplomas for
work on tankers (oil, gas,
chemical carriers), certificates
of ship cooks qualification,
other qualification documents
required in accordance with
the International Convention
on Standards of Training,
Certification and Watchkeeping
for Seafarers of 1978, as
amended.

Additional marks
on renewal or issuance of new
documents are not required.

The website
of the Ministry of Transport
emphasizes that the Maritime
Administration of the Russian
Federation reserves
the right to change or cancel
the above measures

The Maritime Administration
of the Russian Federation

is extending the previously
adopted emergency measures
in relation to the qualification
documents of the ship’s crew
members with the validity
expiring before 30 June

2021 inclusive. According

to the press service

of the Ministry of Transport

of the Russian Federation,
this is done due to the current
epidemiological situation

in the world caused by

the spread of coronavirus
infection, as well as for

the smooth functioning

of international shipping.

at any time depending
on the development
of the situation with Covid-19.

It shall be noted that
since the announcement
of the pandemic in March
2020, this is the fifth extension
of the validity period
of qualification documents
for ship crew members.

The Seafarers' Union of Russia
has repeatedly emphasized
that these were rational
measures in a situation

when unprecedented
difficulties arose in organizing
repatriation, as well as

the procedure for accepting
seafarers for replacement
and obtaining documents
changed.

"Of course, today this
approach still can be called
sound, because in the light
of the events that are
taking place in the world
against the backdrop
of the coronavirus the return
of the shift organization
to the pre-crisis level
in the near future cannot be
expected," states the SUR.
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EMPLOYER PUSHES DOCKERS TO STRIKE

B 3TOM yBepeHb! uneHbl NepBUUYHOM NPOPCOIO3HON OpraHu-
3aumm Poccuiickoro npo¢cotosa nokepos «HEBA-
META//1». leno B TOM, 4To paboTtoaaTtesnb - CTUBMAOP-

Has KoMmnaHua AO «HEBA-METAJ1/1», Bxoasuwas B COCTaB
cTanenuTenHoro u ropHoao6biBatouero ruraHTa - «Cesep-
cTanb», ¢ 2020 roaa oTKa3blBaeTCA 3aKPEnNUTb B KOMMEK-
TUBHOM 10roBOpE UETKUI NMOPANOK MHAEKCALLMU TapUPHbIX
CTaBOK M OKNaaoB paboTHUKOB, UTO NO3BONAET aAMUHU-
CTpaunmn 6€CKOHTPO/IbHO Y € ANHONIMYHO pellaTb BONpocC
06 Haekcauumn 3apaboTHom nnatbl. Tak, ¢ 2014 no 2017 rr.
MHAEeKCcaLus Ha NpeanpuaTum 6bina HUXe YpoBHS UHONA-
uuu, ae dakTo nocneaHue Tpuroaa - soiwe. NMpeancenatens
Mo Makcum KonaanHueB CUNTaET, UTO €ANHCTBEHHbIM
OCTaBLUMMCA B apceHarne paboTHUKOB U NpeayCMOTPEHHbIM
TpyaoBbiM KOOEKCOM P® BbIXOAOM U3 CNOXMUBLIENCA CUTY-
auuu aBnaeTca obbABNEeHMe 3a6acTOBKN, BeAb BCE NpPo-
Leaypsbl, NpeaycMOTpPeHHbIe AENCTBYIOLLUM POCCUNCKUM
3aKoHOAATeNbCTBOM AN YperynmpoBaHus KONNEKTUBHOIO
TpyaoBoOro criopa, NPOpKOM rnpoLuen.

n MopcKoi npodcotosnbiii BecTHUK N22 (133) 2021
maritime unions herald

This is the position of the cell of Russian Dockers’ Union
at NEVA-METALL JSC. The employer, NEVA-METALL
stevedore company making part of SEVERSTAL, a steel
working and mining corporation, has been refusing
since 2020 to establish a clear procedure for indexing
wage rates and salaries in the collective agreement,
which allows the administration to uncontrollably and
single-handedly decide indexations. In particular,
from 2014 to 2017 the indexation in the company was
below the inflation rate and for the last three years
was in fact higher. Maksim Kolyadintsev, the chairman
of the trade union cell, believes that the only way out
of the situation for employees provided by the Labor
Code of the Russian Federation is calling for strikes,
as the trade union committee has tried all other
procedures provided for by the Russian law to settle
the collective labor dispute.




MEPETOBOPbDI

Bce Havanocb
8 2019 roay, Korza KoHde-
peHuuA paboTHUKOB
AO «HEBA-META1/T»
BblABMHYNA pAL TpeboBaHMiA
K paboTtoaaTtento, OCHOBHbIM
Cpefu HUX CTaso NoBbI-
LIeHNe TapMPHbIX CTaBOK
1 OKNagoB Ha 20%. CTonbKo,
no nozcyeTam npodroma,
COCTaBMW/IO OTCTaBaHue
B MHAEKCaLMK 3apaboTHOM
NNaTbl OT PeasibHOrO YPOBHA
nHonAuMn 3a 2014-2017 rr.

— 37a undpa BO3HMKAA
He c/ly4yalHo, — NoACHAeT
M. KonaaunHues. — AoMUHU-
ctpauua AO «HEBA-META/1/T»
Ha NPOTAMKEHMM YeTblpex
NeT NPoBOAMAA NOBbILEHWE
3apnaaThbl C OTCTaBaHWEM
oT uHbNALMKM Ha 30-50%.
CNoXu1B pasHULYy MHAEK-
cauwmu 3apnnatbl U HGAALMMK,
nNpodKOM NonyyYnn Te camble
20%, 4T0, MO MHEHWIO
pabouux, — cepbesHoe
OTCTaBaHMWE U OTKPOBEHHOE
HapyLweHne feNCTBYIOLEro
3aKOHOAATE/IbCTBA U MpaB
[JOKepoB.

BaKHO, UTO KaxKAaplin
rog, paboTHUKM cornalla-
JNCb C NPeaIoKeHHbIMM
KOMMNaHMWen yciosuamm
WHAEKcauuu, HO Npu 3Tom
CTOpOHa paboTHMKOB BCeraa
yKasblBasa Ha HefocTa-
TOYHbIV pa3mep yBeAUYeHUA
TapuHbIX CTAaBOK 1 OKNAL0B
M COOTBETCTBEHHO — HA Hapy-
weHue TK PO B yactn ysenu-
YeHWA YPOBHA peasibHoro
coepKaHua 3apaboTHOM
nnatbl.

Meperosopbl 0 NOBbI-
WeHUW TapudHbIX CTAaBOK
1 0Knagos Ha 20% npopon-
Xanuco Lenbii roa. Npodprom
npeanaran BCEBO3MOXHbIEe
BapWaHTbI peLleHna Bonpoca,

«MHEHUWE BNACTU ANA
HALLErO PABOTOAATENSA -
HE PYKOBO/ICTBO

K OEUCTBUIO»

Hanpumep, yBeNMYMBaTb
3apnsiaTy No3TanHo UK
npeaycMoTpeTb Npemnm

U CTUMYIMPYIOLLIME BbIMAATbI.
Ho Bce kKomnpomuccol
agMmuHunctpauma AO «HEBA-
METAJ1/1» oTBeprna.

MNOCPEAHUK

Koraa pabotopatens
1 NpodKOM He MOoryT aoro-
BOPWTBLCA 3a CTO/IOM nepe-
roBOpOB, TPYA0BOE 3aKOHOAa-
TeNbCTBO NpeaycmaTpuBaeT
onpeaeneHHbIn NopaaoK
AelcTBUi. MNepBblil — MOXHO
npvB/aeYb NOCPEaHMKa
B YperyMpoBaHUu TpyA0BOro
cnopa B pamkax TK PO, rae
NocpeaHVK — NpeacTaBu-
Tenb BnacTu. Tak, npodrom
obpatunca 8 Komuter
No TPYAY W 3aHATOCTM Hace-
nenua CaHkt-MeTepbypra,
n B AHBape 2020 roga npoLuno
3acefaHue CTOPoH KOHGAMKTA
Npy y4acTMmn NoCpesHUKa.

—MNocpegHuk
NOATBEPAW, YTO OTCTaBaHWe
oT odULManbHON MHGAALMM
CYLLEeCTBYET, — pPacCKa3biBaeT
Makcum KonaguHues. —
OaHako npeasoXun Ham
pewwwuTb Cnop He NoBbI-
LeHnem TapUHbIX CTaBOK
W OKNAfoB, Kak Mbl U3Ha-
yanbHo Tpebosanu, a nyTem
BHECEHWUA U3MEHEHWI
B KOJIJIEKTUBHbIV 40rOBOP,
NPOMMCaB B JOKYMEHTE
YETKUIN NOPAJOK MHAEKCALMM
3apaboTHoM NaaThl.

Makcum KonaanHueB

Maksim Kolyadintsev

NEGOTIATIONS

It all started in 2019
when the conference
of NEVA-METALL employees
put forward a number
of demands to the employer,
and the major demand
was to increase the wage
rates and salaries by 20%.
According to the trade union
committee's calculations, this
was the wage indexation lag
from the actual inflation for
2014-2017.

“The figure did not arise
by chance,” explains M.
Kolyadintsev. “For four years,
the administration of NEVA-
METALL increased the wages
with 30-50% lag behind
the inflation. The trade
union committee summed
up the difference between
the wage indexation and
inflation to obtain the said
20%, which is, according
to workers, a serious lag
and an outright violation
of the law and the dockers'
rights.

Itis important
to note that every year
the employees agreed
with indexation conditions
suggested by the company,
but the employees always
underlined an insufficient
wage rate and salary
indexation and, respectively,
a violation of the Labor
Code in terms of increase
of the real wages.

The negotiations

on increase of the wages
rates and salaries by 20%
continued all the year.

The trade union committee
offered many ways to solve
the issue, for example,

to increase the wages step
by step or to make bonuses
and incentive payments.
But the administration

of NEVA-METALL rejected any
suggestions.

MEDIATOR

The labor law has
a procedure for situations
when an employer
and the trade union
committee cannot come
to an agreement. First,

a mediator can be involved
to settle the labor dispute
under the Labor Code,

and the mediator should

be a representative

of the authorities.

In particular, the trade
union committee appealed
to the St. Petersburg
Committee on Labor and
Employment and in January
2020 a meeting of conflicting
parties and a mediator was
held.

“The mediator
acknowledged the lag behind
the official inflation,” says
Maksim Kolyadintsev. “But he
suggested settling the dispute
not by raising wage rates
and salaries as we initially |||}
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MPODDPOHT

PROFESSIONAL FRONT

Mpodkom aokepos
C pekomeHAaumel nocpes-
HWKa COrnacuacs, NocYMTas,
4TO Ha S@HHOM 3Tane ropasao
BaXKHEE 3aKPEnuTb 3TO A0NOA-
HeHWe B KONZOTOBOpPE U TeM
cambIM f06BUTLCA perynap-
HOrO NOBbILLEHMA 33apPNAaThI
B Pa3mepe He HuKe opuuu-
aNIbHOTO YPOBHA UHAALMUN
B byayLiem.

Tak, B cT. 134 TK PO
roBopmTCs, YTO 0becneyeHue
NOBbILLEHWA YPOBHA peab-
HOTO cofepKaHua 3apaboTHOM
NAaTbl BKAKOYAET MHAEKCALMIO
3apaboTHOW NnaTbl B CBA3M
C pOCTOM NOTPEOUTENBCKUX
LLeH Ha TOBapbl U YC/IyTH,

a NPOM3BOAUTbL MHAEKCALMIO
3apaboTHoM nnatbl cnepyeT
B NOPSAKE, YCTaHOBNEHHOM
TPYAOBbIM 3aKOHOAATE b-
CTBOM W MHbIMW HOPMaTHB-
HbIMM NPaBOBLIMM aKTAMMU,
a TaKKe KOMNEKTUBHbIM
[OrOBOPOM.

B aTOM KAtoue npodrom
NPOACAKUA ananor ¢ paboto-
JAaTenem no TpyaoBoMy criopy.

— B teyenmne 2020 roga
Mbl HECKOJ/IbKO pa3 BCTpe-
YasCb C aAMUHUCTPaLMeEN
AO «HEBA-META/1»,

HO pe3y/ibTaT — HyNeBOM, —
KOHcTaTupyet Makcum Kona-
AvHueB. — MonyyaeTcs, 4To
[aXke MHEeHWe NocpeaHuKa,
TO €CTb BNACTH, ANA HaLLero
paboTogaTtens — He pyKoBoAa-
CTBO K AeWCTBMI0. Mbl CHOBa
3aLU/M B TYMUK, M HAM HUYero
He 0CTaBasNoCh, Kak onATb
06paTUTLCA K AeNCTBYHOLLEMY
3aKOHOAATENbCTBY.

TPYOBOW APEUTPAXK
C1. 404 TK PO npeayc-
MaTpUBaeT pacCMOTPEHUE
KOH)AMUKTA B TPYLOBOM
apbuTpaxe, rae pelweHune
No KONNEKTUBHOMY TPpyZ0-

BOMY CMOpY, BbiCAyLIaB
[0BOZAbI CTOPOH Cropa,
NPUHUMaEeT NpeacTaBuTeNb
BJ1aCTU — TPYA0BOM apbuTp.

— B pekabpe 2020 roaa
Mbl CHOBa 0bpaTtuamnco
B8 KomuteT no Tpyay 1 3aHA-
TOCTM HaceneHna CaHKT-
MeTepbypra c npocbboit
cdopmunpoBaTh TPYLOBOM
apbuTpax, — npofonkaer
M. KonaguHues. — MNpuyem
paboTogaTtenb Ha cnoBax
TOXKe COrNacuaCca Ha ero
nposeAeHWe, y4acTBOBan
B NpeaBapuUTe/bHbIX
KOHCY/IbTaLMAX — BCEM
XOTeNoCb NoCKopee 3aKpbiTbh
cnop.

3acepaHvie TPY40BOroO
apbuTpaka cocToanocb
B Hayane pespana 2021 roga.
3acnylwas NO3uULMKU CTOPOH,
TPYy4o0BOM apbuTp cocnanca
Ha TpexcTopoHHee corna-
weHue no CaHKT-MeTepbypry
Ha 2020-2022 rr. n nocTa-
HOBW/1 BHECTU B KON/IEK-
TUBHbI [OrOBOP AOMOA-
HeHMWe, COrNAcHO KOTOPOoMY
pabotogatenb 0bA3syerca
€)XerofHo Npon3BoOANTb
MHAEKCALMIO TapUbHbIX
CTaBOK W OKNazoB pabot-
HuKoB AO «HEBA-METAJ1/1»
B pa3Mepe He HUXe MHAEeKca
pocTa NoTpPebnTeNbCKUX LiEH
Ha ToBapbl M ycayru B CaHKT-
MeTepbypre 3a NpeablayLwmi
rog.

— Mbl 6b11M yBEPEHDI
B 3TOM peLUeHuU U faxe
He COMHeBaINCb, YTO OHO
6yneT NPUHATO B Hally
nonb3y, BeAb BCE, YTO Mbl
Tpebyem, yknaabiBaeTca
B pamku TK P®, — otmeuaer
npeacegatens MNMO PNA
«HEBA-META/1I/1». — Kpome
TOro, pewweHune Tpyao-
BOro apbutpaka asnaerca
06a3aTeNbHbIM A7 Ucnon-
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«AN OPINION THE AUTHORITIES
IS NOT A GUIDELINE FOR
THE EMPLOYER TO FOLLOW»

demanded, but through
amending the collective
agreement by specifying
a clear wage indexation

procedure”.

The trade union
committee of dockers
agreed with the mediator's
recommendation considering
that at this stage it is much
more important to put that
amendment in the collective
agreement and thereby
secure the regular wage
increases in line with
the official inflation rate
in the future.

Article 134 of the Labor
Code states that increase
of real wages includes wage
indexation in line with
the growth of consumer
prices, and the wages must
be indexed in accordance
with the procedure
established by labor laws,
other regulatory legal
acts, and the collective
agreement.

In this vein, the trade
union committee continued
its dialog with the employer
about the labor dispute.

“We had several meetings
with the administration
of NEVA-METALL in 2020,
but to no avail”, says
Maksim Kolyadintsev. “It
turns out that even an
opinion of the mediator,
that is, the authorities, is not
a guideline for the employer
to follow. We found ourselves
in a deadlock again and had
no choice but to again resort
to applicable law”.

LABOR ARBITRATION

Article 404 of the Labor
Code provides that
a conflict can be resolved
through the labor
arbitration, where a labor
arbitrator, a representative
of the authorities hears
the arguments of the parties
to the dispute and makes
a judgment on the collective
labor dispute.

“In December 2020,
we appealed again
to the St. Petersburg
Committee on Labor and
Employment and asked to set
up the labor arbitration,”
continues M. Kolyadintsev.
“Moreover, the employer
also verbally agreed to it and
participated in preliminary
consultations: everyone
wanted to finish the dispute as
soon as possible”.

The hearing of the labor
arbitration was held
in the beginning of February
2021. Having heard
the standpoints of the parties,
the labor arbitrator referred
to the St. Petersburg Trilateral
Agreement 2020-2022 and
judged to amend the collective
agreement in such a way that
the employer undertakes
to index the wages rates
and salaries NEVA-METAL
employees annually and not
less than the consumer price
growth index in St. Petersburg
for the previous year.

“We were sure to have
that judgment and did not
even doubt that it would
be made in our favor, since



HeHWA A1A CTOPOH KoN/eK-
TUBHOTO TPYA0BOrO CNOPa,

a ero anennauma B TK PO

He NpeaycMoTpeHa.

MpodKom, ocHOBbIBaACH
Ha peleHnn TpyA0BOro
apbuTpaka, BHOBb Hanpasu
npeanoxeHune pabotopa-
Te/to BHECTU JONONHEHNE
B KOIZLOrOBOP M Nponucathb
NopAJOK UHAEKcaLmm
3apaboTHOI NAaTbl, HO PyKO-
BOLCTBO CTUBMAOPHOWM
KOMMaHMKN OTKa3anoch,
MOTMBMPOBAB pelleHne
TEM, YTO nepes 3acefaHnem
TPygoBoro apbuTpaxa
cnefoBano nognucatb
cornaweHune 06 yyactum,

HO 3TOro cAenaHo He Hbino.

Makcum KonaguHues
CYUTAET: HECMOTPSA Ha TO,
4TO TAKOTFO LOKYMEHTA
[eNCTBUTENBHO HeT,
cornacue Ha popmupoBaHme
TPY4oBOro apbuTpaxa
paboTogatesnb noaATBEPAUA
CBOMM y4aCTUEM B HEM.

Kpome Toro, B oTKase
OT UCMONIHEHUS peLleHns
TPYAOBOro apbutpaxka
aAMMHUCTPALMA CcCblNa-
€TCA Ha KONIEKTUBHBIN
porosop Ha 2021-2023 rr.,
yTBEPXKAas, 4To ero
nognucaHuem s 2020 roay
TPYA0BOM CNOpP, KOTOPbIN
TaHeTca ¢ 2019 roaa, 6bin
3aKpbIT.

— Kongorosop 6bin
noanucaH 4o NpeasoKeHUn
nocpesHuKa 0 BHECEHNUMU
B HEro U3SMeHeHui, —
NosCHAET npeacesaTtesb
nepeuyYKu. — akTuyecku,

B KoHUe 2020 roga mbl
NPONOHIMPOBANN LOKYMEHT
B CyLLEeCTBOBABLUEN Ha TOT
MOMEHT pegakumu. Mpu
3TOM PYKOBOACTBO 3abbiBaeT
APYTY0 HEMANOBaXHYH0
JeTasb: CNop 3aKpblBaeTcs

nmbo cornawexnem ob ero
yperynuposaHum, nnbo
MPOTOKO/NIOM pa3HOracun —
HU K OAHOMY M3 3TUX

peweHnii Mbl He NPULLAN,
MO3TOMYy CYUTAEM, CNOP
OTKPbITHIM.

3ABACTOBKA

— Takaa cuTyauma c Hamu
BnepBsble, — roBOPUT MaKkcum
KonaguHues. — 4Yto yansu-
Te/IbHO, PaHblue HaM yAaBa-
IOCb HAaX0AUTb KOMMNPOMMCC
¢ pykoBoactsom. OauH
U3 APKMX NPUMEPOB HALLEFO
COTPYZAHMYECTBA — Koraa
B 2008 roay mbl noTpebo-
Ba/IN NOAHATbL 3apnnaTy
Ha 40% v B pe3ynbTaTte nepe-
roBopoB Jo6uUAUCH NOBbI-
weHna Ha 38% B Tpu 3Tana
B TEYEHMe nonyroaa.

MN3meHeHwMe Kypca
B COLMANbHOM Auanore
npodKom cBA3bIBaET
CO CMEHOW PYKOBOACTBA.
KomnaHuto « HEBA-METAN/T»
co3ganu 8 1995 ropy
B OCHOBHOM A/11 NepeBanku

we demanded nothing

more than compliance

with the Labor Code,” says

the chairman of the cell

of the Russian Dockers'

Union at NEVA-METAL.

“Besides, the labor

arbitration judgment

is binding on the parties

to the collective labor dispute

and can not be appealed

according to the Labor Code”.
Following the labor

arbitration judgment,

the trade union

committee again proposed

the employer to amend

the collective agreement

and introduce the wage

indexation procedure;

however, the management

of the stevedore company

refused on the grounds that

a participation agreement

must had been signed before

the labor arbitration hearing,

but has never been signed.
Maksim Kolyadintsev

believes: despite such an

agreement does not really

exist, the employer agreed
to the labor arbitration by his
actual participation in it.

Besides, the administration
refuse to fulfill the labor
arbitration judgment with
the reference to the collective
agreement 2021-2023 stating
that its signing in 2020 actually
closed the labor dispute
lasting since 2019.

“The collective
agreement was signed before
the mediator suggested
making amendments,”
explains the chairman
of the cell. “Actually, in the end
of 2020 we prolonged
the collective agreement
in the version existed for
that moment. At the same
time, the management
overlooks another important
thing: the dispute can
be closed either by
a settlement agreement
or by a discrepancy report;
we have come to neither
end, therefore we consider
the dispute open”. »
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rpysoB «CeBepcTanm»:

B TOT MOMEHT Y Hee 6bino
HECKO/IbKO aKLMOHEpOB,

a reHAMpeKTopom Aonroe
BpPeMs 0CTaBasca bbiBLWMiA
NoOpTOBWMK, OTpaboTasLunii

B J/IeHMHrpaACKOM MOPCKOM
TOProBOM NOPTY MHOTO

net. C nepexonom ke

AO «HEBA-META/1/1»

noa NojaHoe yrnpasneHue
«CeBepcTanm» BO B3aMMOOT-
HOLIEHUAX aAMUHUCTPaLUK
1 npodKoma NoABUAUCH
npobnembl.

Cama e «CesepcTanb»
No3nLMOHMpPYeT cebs Kak
COLManNbHO-0PUEHTUPO-
BaHHY KomnaHuio. Mpume-
YyaTenbHo, YTO NO BEPCUM
HeadHunter, «Cesep-
CTanb» — BTOPOW No npusne-
KaTenbHOCTU paboToaatenb
cpegun meTannypruyeckmx
KomnaHui Poccum.

— OpHako Ha gene

CUTYaUMA BbITNAAMT UHAYeE:
paboTofaTtesib HECKONbKO
NeT yBeAnuYnBan 3apnaaty
pabotHukos AO «HEBA-
METAJ1/1» meHbLUe ypOBHA
MHPAALMMY, — TOBOPUT

M. KonagmHues.

Ha cerogHawHun
AeHb NpodKom npowien
BCe npoueaypsbl, npeay-
CMOTPEHHbIe 3aKOHOM:
HeoZ4HOKpPaTHO npeagsaran
PYKOBOZACTBY BCEBO3MOHble
KOMMPOMWCCHbIE peLLIEHMS,
npuBAeKan K paspeLleHunto
cnopa nocpeaHuKa, opraHu-
30BaJ TPYA0BOW apbuTpax.

— Noyemy paboTogatenn
He roTOB 3aKPEenuUTb YETKUI
nopaaoK UHAEKcaLmm
TapuHbIX CTaBOK U OKNA[0B
B KONJOroBOpe — Heobb-
AcHUMoO. K coxaneHuio,
aLAMMHUCTPALMA He npea-
NPUHUMAET NPOAYKTUBHbIX
WaroB A4NA pa3pelleHmnn
cnopa, HaobopoT — UrHo-
pUpYyeT 3aKOH U1 ycyrybnset
KOHGAMKT. Bce, 4To OCTa-
eTcA JOKepam B pamKax
[AeNCTBYIOLLEro 3aKOHO-
JAaTtenbcTBa — 06bABUTD
3a6acToBKY, M Ha 3TO
pabOTHUKOB TONKaET cam
pabotogatenb, — cumTaet
npeacegatens NePBUYHON
npo¢Ccoo3HOM opraHn3aLum
Poccuiickoro npogcotosa
pokepos «HEBA-METAN/T»
Makcum KonagunHues.

STRIKE

“Such a situation
is new to us,” says Maksim
Kolyadintsev. “This
is surprising, because
before we managed
to come to a compromise
with the management.
A vivid example of our
cooperation was in 2008
when we demanded to raise
wages by 40% and through
negotiations achieved an
increase of 38% in three
stages within six months”.

The trade union
committee attributes
the change of the social
dialog with the change
of the management.
NEVA-METAL was
established in 1995
mainly for transshipment
of SEVERSTAL's cargoes;
initially it has several
shareholders, and the CEO
for a long time was a former
port worker who had worked
in the Leningrad commercial
sea port for many years.
With the transfer of NEVA-
METAL under the full
control of SEVERSTAL,

the relationship between
the administration and
the trade union committee
went problematic.

By the way, SERVSTAL
positions themselves as
a socially oriented company.
It is noteworthy that,
according to HeadHunter,
SEVERSTAL is the second
most attractive employer
among the Russian
metallurgical companies.

“However, the real
the situation looks different:
the employer has been
increasing the wages
of NEVA-METAL employees
below the inflation rate
for several years,” says
M. Kolyadintsev.

To date, the trade union
committee has gone through
all the procedures provided
by law: they have repeatedly
offered the management all
kinds of trade-off solutions,
involved a mediator
to the dispute, and arranged
the labor arbitration.

It's inexplicable
why the employer does
not want to establish
a clear procedure for
wage rate and salary
indexation in the collective
agreement. Unfortunately,
the administration takes
no productive steps
to resolve the dispute;
on the contrary, they ignore
the law and aggravate
the conflict. All that remains
for the dockers in the legal
field is to declare a strike,
and the employer pushes
the workers to that,” says
Maksim Kolyadintsev,
chairman of the primary
trade union cell of Russian
Dockers' Union at NEVA-
METALL.



ONEPATUBHAA UP-TO-DATE
MHOOPMALLUA INFORMATION

ANA MOPAKOB B YC/ZIOBUAX NAHAEMUU FOR SEAFARERS AMIDST
COVID-19 COVID-19

HAZTMMUE HA CYAHE KONNEKTUBHOTO AAIOTOBOPA, IS THERE A COLLECTIVE
Korza Ha 6opTy npoBoaMnack nocaeaHas MHcnekuma MexayHapoaHon dpeaepaumn AGREEMENT ON THE VESSEL?
TPaHCMOPTHUKOB, KOOPAMHATLI GAMMKANLIEro K MecTy CTOAHKM cyaHa nHcnektopa MOT: www. When a vessel was last inspected
itfseafarers.org by the International

Transport Workers' Federation?
Contact details of the ITF inspector
nearest to the place of anchorage:
www.itfseafarers.org

REAL TIME MOVEMENT,
current locations and further routes
of vessels: www.marinetraffic.com

INTERNATIONAL FREE DATABASE
of vessels covering the entire
world fleet; includes owner, operator, insurer,

WHPOPMALMUA O ABUXKEHWUU CYAOB B PEAJIbHOM BPEMEHMU,
UX TeKyLLlee MeCTOHAXOXAeHWe, AasbHENLINIA MapLLPYT Caef0BaHNA: www.marinetraffic.
com

MEXAYHAPOAOHAA BECN/IATHAA BA3A AAHHDbIX,
OXBaTbIBalOLLAA BECb MUPOBOI GOT — O CyaHe, BNafenblie, OnepaTope, CTPaxX0BLLUMKe,
MECTOMO/IONKEHWUM CyHa MO MecALLaM, MPOBEPKaX U UX pe3ynbTaTax: WWW.equasis.org

BA3A ABANDONMENT OF SEAFARERS DATABASE
MesKayHapoAHOM opraHu3aLmMm Tpyaa — BCA MHGOPMALLMA O CYYasnX OCTaBAeHUA
CYZ0B Y 3KMnaxen: www.ilo.org

rorAvYAa NMHUA NOAAEPHKKU MOPAKOB SEAFARERHELP, location by month, inspections and their results:
KyZa MOXHO 06paT1TbCa ¢ NtobbiMu Nnpobaemamu. OTBEYaIOT WWW.equasis.org

Ha aHIUINCKOM, PyCCKOM, GUANMNUHCKOM, KUTAUCKOM, TYPELIKOM 1 apab-
CKOM fi3blKax 24 yaca B CyTKM 365 aHelt B roay (ten.: +44 20 7323 2737,
help@seafarerhelp.org): www.seafarerhelp.org

M3MEHEHMWA NPABUN N TPEBOBAHUMN B CBA3U C NAHAEMMUEN,
nosy4yaemble MexayHapogHow nanaToi cyaoxoacrsa 3 138 ctpaH
MMpa, pa3peLleHa Uan 3anpeLleHa penaTpuawma, AOKYMeHTbl AnA
opraHu3aummn npoueaypbl potaumm gatorca B pasgene COVID-19
Country/Port Implications: www.iss-shipping.com

rAE B EBPONE MOXHO CMEHUTbLCA,

HeobxoamMmocTb Tecta Ha COVID-19, unpKyasapHblie NUcbMa
MOPCKMX aAMUHUCTPaunii — EBponerickas accoumaumsa cymo-
BNaAENbLEB: WWW.emsa.europa.eu

ILO'S ABANDONMENT OF SEAFARERS DATABASE
with all the data about abandonments of vessels
and crews: www.ilo.org

SEAFARERHELP'S SUPPORT HOTLINE

to contact with any problems. They answer in English,
Russian, Filipino, Chinese, Turkish and Arabic languages
round-the-clock and round-the-year (tel.: +44 20 7323 2737,
help@seafarerhelp.org): www.seafarerhelp.org

PANDEMIC-RELATED CHANGES IN RULES

AND REQUIREMENTS

as received by the International Chamber

of Shipping from 138 countries, whether repatriation is allowed

MHTEPAKTUBHASA KAPTA O TECTUPOBAHUAX or prohibited, what documents are needed for the rotation
HA KOPOHABUPYC B MOPTAX NO BCEMY MWPY, procedure, all are given in the COVID-19 section Country/Port
[aHHble 0 N1abopaTopuAX: IAe U KaKo HeobX0AM aHanu3 Implications: www.iss-shipping.com

(meTomom MMLP, skcnpecc-TecT unm 0ba) npeaocTaBiseT
komnanua Wilhelmsen, pasgen COVID-19: Crew Testing
Map: www.wilhelmsen.com

OBLUME YCNOBUA BbE3A B PA3HbIE
CTPAHbI ANA TPAXOAH PO

Ha caitTe ®eepanbHOrO areHTCTBA MO TYPU3MY:
www.tourism.gov.ru

roPA4YAA IMHUA BESONACHOCTHU
MEXAYHAPOAHOIO MOPCKOIO
BIOPO,

KPYrnoCyTO4HO NPUHUMAET
coobueHmns 06 yrpose 6esonacHocTy,
NoA03pPUTENIbHON AaKTUBHOCTH
WAV NPECTYNIeHNAX —

Ten.: +603 2031 0014,

dakc: +603 2078 5769,
WhatsApp nau Telegram:
+601126593057,
imbsecurity@icc-ccs.org

WHERE SEAFARERS MAY CHANGE IN EUROPE,
the need to make a COVID-19 test, circular letters from maritime
administrations — European Shipowners Association: www.emsa.europa.eu

AN INTERACTIVE MAP OF CORONAVIRUS TESTING IN PORTS AROUND
THE WORLD,

info about labs — where and which analyses are needed (PCR, express

test or both), all provided by Wilhelmsen, COVID-19 section: Crew Testing Map:
www.wilhelmsen.com

GENERAL CONDITIONS OF ENTRY TO VARIOUS COUNTRIES
FOR CITIZENS OF THE RUSSIAN FEDERATION

on the website of the Federal Agency

for Tourism: www.tourism.gov.ru

INTERNATIONAL MARITIME BUREAU'S SECURITY HOTLINE
for 24/7 reports about security threats,
suspicious activities or crimes;

tel.: +603 2031 0014, fax: +603 2078 5769,
WhatsApp or Telegram: +601126593057,
imbsecurity@icc-ccs.org




REQUIREMENTS FOR CHARTERS OF TRADE
UNIONS CHANGE

YyacTHUKM POCCUNCKOM TPEXCTOPOHHEN KOMUCCUM MO pe-
ryIMpPOBaHUIO COLMaNbHO-TPYAOBbIX OTHOLWEHWI 0A06pUIM
M3MeHeHUsA, NpeanaraeMble 3aKoHONpoeKToM «O BHecCeHun
M3MeHeHuN B cTaTblo 7 PenepanbHoro 3akoHa «O npogec-
CUOHarbHbIX COI03aX, UX MpaBax U rapaHTUSX AeATeNbHO-
CTu» B Xoae npouweauwero 29 AHBapa 3aceaaHus PTK.
HoBbIM 3aKOHOMPOEKTOM NpeanaraeTca UCKMIoUNTb
coaepxaueecsBr.1cT. 7 Tpe6oBaHne 0 HEMPOTMUBOPEUNN
yCTaBoOB 06beIMHEHWI (accoLMaLmii) opraHu3aLmnn
npo¢Ccoo30B ycTaBaM COOTBETCTBYIOLMX O6beANHEHUIN
(accoumaumin) NpodpCcoio30B, UNeHaMN KOTOPbIX OHK
AIBNAIOTCS, U BHECTU HOPMY O BO3MOXXHOCTU BKMIOUUTb

B YCTaBbl MNO/IOXEHME O HENPOTUBOPEUMK, B OTAENBHbIN
MYHKT.

[okyMeHT 6b11 pa3paboTaH AN peann3auum
noctaHoBneHuns KoHcTutyumnoHHoro Cyaa P® N2 44-T

oT 27 okTA6ps 2020, npusHaswero coaepxavune n.1cT. 7

He COOTBETCTBYIOWNM KOHCTUTYLLUU, IOMYCKAIOW UM
Heo60CcHOBaHHOE BMeLWaTeNbCTBO rocyaapcTea

B €ATE/IbHOCTb NPO$COO30B N OrpaHNUNBAIOLLNM NPaBo
Ha o6beanHeHne n ceoboabl AeATEeNbHOCTN 06 EeCTBEHHbIX
o6beanHeHun. Ha sacenaHumn PTK oH paccMaTpuBancs

B NopaboTaHHOW peaaKkLuu, NoABMBLIENCS noce
npeaBapuTeNbHOIo 06CY>XAeHUsA B pabouen rpynne.

MopcKoii npodcoto3Hbiii BecTHUK N22 (133) 2021
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Participants of the Russian Tripartite Commission (RTC)

on Regulating Social and Labor Relations approved the
changes proposed by the draft law On Amendments to
Article 7 of the Federal Law On Trade Unions, Their Rights
and Guarantees of Activities during the January 29 meeting
of the RTC.

The new draft law proposes to exclude the requirement

of clause 1, Article 7 regarding the non-contradiction

of the charters of unions (associations) of trade union
organizations with the charters of the respective unions
(associations) of trade unions whose members they are and
introduce a norm on the possibility of including a provision
on consistency in the charters in a separate clause.

The document was developed to implement the decree

of the Constitutional Court of the Russian Federation

No. 44-M of 27 October 2020 admitting the content

of para. 1, Art. 7 as inconsistent with the constitution,
allowing unjustified state interference into the activities

of trade unions and restricting the right to association and
activity freedom for public associations. During the RTC
meeting, the document was considered in a revised version,
which was a result of a preliminary discussion in the working

group.




3KCNEPUMEHT BbI3BAN
NPOBJIEMbI

YuyactHuku PTK o3Ha-
KOMW/ICb C pe3ynbTaTamm
NpoBeLEeHMA IKCNEPUMEHTa,
HaYaBLLEeroca B Mae NpoLuIoro
roga, no UCno/b30BaHMIO
3NEKTPOHHBIX JOKYMEHTOB,
CBA3aHHbIX ¢ paboToii. Lienb
3KCMepPUMEHTa — ONpesenuTb
1 cO34aTb YCNOBWA ANA UX
NPUMEHeHWA B cdepe TPyLoBbIX
OTHOLLEHWI 1 NOATOTOBUTD
Npea/IoXKEHNA O BHECEHUN
COOTBETCTBYIOLLVWX U3Me-
HEHWI B 3aKOHOLATENbCTBO,
a UIMEHHO: BECTU 3IEKTPOHHBbI
[LOKYMeHTO060pOT B TPYLOBbIX
OTHOLLEHMAX M U3MEHWTb 3aKOH
06 apxvBHOM Zene B YacTu
3NEKTPOHHOTO XPAaHEHWA AOKY-
MEHTOB.

3aBepLmnTb 3KCNepUMeHT
nnaHmposanock 31 mapta
2021 roga. OgHaKo y4acTso-
BaBLLUKe B Hem paboToaa-
TeNn, B OCHOBHOM KpyrHble
npeanpuATAA, PaccKasanu
0 BO3HMKLUMX Npobaemax.
Monyuns BO3MOXKHOCTb
bopmmnpoBaTh U BeCTU
[OKYMeHTauuto, npeay-
CMOTPEHHYO TPYA0BbIM
3aKOHOZATENIbCTBOM, TO/IbKO
B 9/IEKTPOHHOM BUae 6e3
AybnnpoBaHna Ha bymaxkHoM
HocuTene, a TaKKe UCNosb-
30BaTb COOCTBEHHbIE
MHPOPMALMOHHbIE CUCTEMBI
UV MHGOPMALIMOHHO-
aHaIUTUYECKYIO cUCTEMY
«Pabota B Poccum», oHK
OTMETW/IN OTCYTCTBUE EAMHbIX
TpeboBaHui K dopmarty
3N1EKTPOHHbIX KaZLpOBbIX
[OKYMEHTOB, NPUMEHAEMbIX
BO B3aMMOZEMNCTBUM C rocy-
[apcTBeHHbIMM MHOPMaLU-
OHHbIMW CUCTEMAMMU, ELMHOTO
NOAX0Aa U MPABUA XPAHEHWS.
Y HUX TaK}Ke BO3HUKNU TPYA-
HOCTU ¢ obecneyeHem oKy-

MEHTOB HOPUANYECKON CUOM
MO UCTEYEHUM CPOKa AeiCTBUA
cepTudMKaTa K/IKoUa NPOBEPKM
3N1EKTPOHHON NoANUCY,

He roBOPA YKe O TEXHUYECKUX
npobnemax 1 HefoCTaTOY-
HOCTU bYHKLMOHANA noacu-
ctembl K/ nopTana «Pabota
B Poccum».

HET PENPE3EHTATUBHOCTU

CBOV COMHEHMA NO NoBOAY
3aKOHOMPOEKTa BbICKa3ana
1 npodcoto3Han ctopoHa PTK,
OTMETMB, YTO B IKCMIEPUMEHTE
y4acTByeT OTHOCUTENBHO
HebonbLUoe yncno pabotoaa-
Tene, B CBA3M C YEM pELLEHME
0 CKOPOM NPefoCTaBEHNUN
BCEM MPaBa Ha 3N1EKTPOHHbIN
KaApoBblii LOKYMEHTO-
060pOT MOXKET ObITb U3/ULLIHE
nocnewHbIM. Tak, fo HOAbPA
2020 roaa B sKcnepumeHTe
yyacTeoBano scero 178 npea-
npuATKiA, a c 1 nexkabpa
2020 roaa —381. Obuiee ymcno
COTPYAHWKOB OpraHM3aLui,
NPEeACTaBUBLLMX OTYETbI
0 pe3y/ibTaTax IKCNePUMEHTa,
coctauno 932 635 yenosex,
3 HUX B SKCMIEPUMEHTE
HenocpeaCTBEHHO NPUHMU-
MaJIn y4acTue TONbKO
124 306 yenosek, unu 13,7%.

B npotokone PTK 6bina
OTAE/IbHO OTPAKeHa No3nLmA
NPodCOO3HOW CTOPOHI,
KoTopas 06paTtnia BHUMaHue
Ha TO, YTO NpeABapUTENbHbIN
[LOKNag, He CoLepKUT
CBEAEHWUI, Kakum obpasom
B CMCTEME 3N1EeKTPOHHOTO
KagpoBoro JoKyMeHT0060poTa
obecneunsaetca obsa3atesibHoe
y4yactve BbIGOpHOro opraHa
nepsuyYHoOM Npodcoro3Hom
OpraH13aLmu Npyu NPUHATUN
KaApOoBbIX PELLEHMIA COracHo
TPYAOBOMY 3aKOHOAATENLCTBY.
Tak:ke NogYepKMBanoCh, YTo
NPodCoto3HbIE OpPraHM3aLLMm

EXPERIMENT LED
TO PROBLEMS
RTC participants got
familiar with the results
of the experiment on the use
of electronic documents
related to work which began
in May last year. The purpose
of the experiment was
to determine and create
conditions for their application
in the field of labor relations
and to prepare proposals
for introducing appropriate
amendments to the legislation,
namely: to keep electronic
document circulation in labor
relations and to amend
the law on archiving in respect
to the electronic storage for
documents. .
The experiment was
scheduled to finish by
31 March 2021. However,
the employers, mainly large
companies who participated
in this experiment have told
us about the problems. Having
received the opportunity
to form and keep
documentation provided
for by labor legislation only
in electronic form without
duplication on paper, and also
to use their own information
systems or the information
analysis system
Work in Russia, they
noted the absence
of uniform
requirements
for the format
of electronic
personnel
documents used
in interaction with
state information
systems, as well
as a unified
approach and
storage rules. They
also encountered

difficulties in providing
documents with legal

force after the expiration

of the certificate

of the electronic signature
verification key, not to mention
the technical problems and

the lack of functionality

of the ECD subsystem

of the Work in Russia portal.

NO REPRESENTATIVENESS
The RTC participants

representing trade unions

also expressed their doubts

about the draft law, noting

that a relatively small

number of employers

are participating

in the experiment, and

therefore the decision

to grant everyone the right

to electronic personnel

document management

may be unnecessarily hasty.

Until November 2020, only

178 companies participated

in the experiment, and

381 took part starting

from 1 December

2020. The total number

of employees working for

organizations that submitted

reports on the results

of the experiment was

932 635 people, but only |||>
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13 KONINIEKTUBHOIO Cy6beKTa
TPYAOBbLIX OTHOLIEHWI NepeBo-
[ATCA Ha YPOBEHb «CTOPOHHMX
opraH13aLmit», a ux AaHHoe
3aKOHOA,ATENbCTBOM NPABO

(v oaHOBpPEMEHHO 06s3aH-
HOCTb) y4acTva B peryiu-
pOBaHWMM 0603HAYEHHbIX
3aKOHOM aCMEKTOB TPYA0BbIX
OTHOLLEHWI CTaBMTCA B 3aBU-
CMMOCTb OT HA/IMYMA UK
OTCYTCTBMA «COOTBETCTBYHOLLMX
COT/IALLEHNMY,

C y4eTom M3N0XKEHHOTO
npodcoto3bl NPeANoKUAN
NPOAANTb SKCNEPUMEHT
[0 KoHua 2021 roga, CTopoHa
paboTonatens Bo3pasuna,

B UTOTe 3KCMEPUMEHT peLLnIn
nposoanTb A0 31 nona
2020 roga.

OPYIUE MNPOEKTHI

B xo4e 3acepaHun TakxKe
obcyaanca NpoeKT nocta-
HoB/eHWA MpaBUTENbCTBA
P® «06 yTBEPKAEHUN
Ko3bdULMEHTa MHAEKCALUUN
BbINAAT, MOCOBUI U KOMMNEH-
caumii B8 2021 roay», npegay-
CMOTPEHHbIX OTAENbHBIMM
desnepanbHbIMM 3aKOHAMMK:
NpeaJ/IoKEHO YCTaHOBUTb
ero c 1 despansa 2021 roaa
B pasmepe 1,049.

[Momummo 3T1Oro peub
LI1a O NPOEeKTe NOCTaHOB-
neHus Mpasutenbcrea PP
«O BHECEHUN U3MEHEHUA
B nepeyeHb paboumnx mect
B OpraHun3auusax, ocyLecT-
BNAIOWMX OTAENbHbIE BUADI
[LeATeNbHOCTH, B OTHOLLIEHUN
KOTOPbIX CNeLmanbHas
OLLEHKa YCNOBUIA TpyAa NPoBO-
[NTCA C y4eTOM yCTaHaB/u-
BaEMbIX YNO/IHOMOYEHHbIM
desepanbHbIM OpraHoOM
UCNONHUTENBHON BAACTM
ocobeHHocTeln». Nepe-
YeHb NPeaNoXuAn Aonon-
HWUTb paboymmu mectamm
MeAMLMHCKMX paboTHUKOB,
3aHATbIX HENOCPEACTBEHHBIM
OKa3aHWem NannuaTMBHOM
MeZMLMHCKON NOMOLLMN.
YneHobl PTK cornacununch
C NPOEKTaMM NOCTaHOB/EHUIA.
Tak:e CTOPOHbI NoABenu
UTOrM OTAbIXA JeTel U UX
o3goposnenua B 2020 roay,
B TOM YMCNE M3 PallOHOB
KpaitHero Cesepa 1 npupas-
HEeHHbIX K HAM MeCTHO-
CTAX — 334,aBasICA BOMPOC
0 BO3MOMHOCTU BK/IHOYEHUA
[LeTCKOro 0340pOBAEHNA
B HaLLMOHaNbHbINA NPOEKT
no Typusmy, obcyaunm cuty-
aLuMIo Ha pblHKe TpyZa.
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124 306 of them or 13.7%
have directly participated
in the experiment.

The RTC protocol
separately stated the position
taken by trade unions, which

drew attention to the fact

that the preliminary report

does not contain information

on how the mandatory

participation of the elected

body of the primary trade

union organization taking

decisions on personnel

in accordance with labor

legislation is ensured

in the electronic personnel

document management

system. It was also emphasized

that trade union organizations

are being transferred from

a collective subject of labor

relations to the level

of “interested parties”, and

their right given by legislation

(and at the same time their

obligation) to participate

in regulating aspects of labor

relations designated by

law is made dependent

on the presence or absence

of “appropriate agreements”.
Taking into account

the above stated, the trade

unions proposed to extend

the experiment until the end
of 2021, the employers
objected; as a result,

the experiment was decided
to be carried out until 31 July
2020.

OTHER PROJECTS

During the meeting,
the draft resolution
of the Government
of the Russian Federation
On the Approving
the Indexation Coefficient
for Payments, Benefits and
Compensations in 2021
stipulated by separate federal
laws was also discussed: it
was proposed to establish
the coefficient at the rate
of 1.049 from 1 February 2021.

In addition, the meeting
discussed the draft resolution
of the Government
of the Russian Federation
On Amending the List
of Workplaces in Organizations
Performing Certain Types
of Activities Requiring a Special
Assessment of Working
Conditions Taking Into Account
the Specifics Established
by the Authorized Federal
Executive Body. The list was
proposed to be completed
with workplaces for medical
workers providing direct
palliative care. The RTC
participants agreed with draft
resolutions.

The parties also summed
up the results of children's
recreation and their
health recovery in 2020,
including the Far North
and equivalent areas: they
discussed the possibility
of including children's health
improvement in the national
tourism project, as well as
the situation on the labor
market.



14 mapTa 2021 rona

B panoHe dapBaTEpPHbIX
6yeB akBaTopuun

nopta HoBOpoCCUICK,

BO BpPEMS BbICaAKM

C cydHa Ha KaTep, B Mope
ynan noumaH. B xone
crnacaTtenbHoOM onepauum
MY>XUMHY U3BNEKIU

13 BOAbl, HO HECMOTpPA

Ha peaHUMaLMOHHble
MepOonpuUATHS, OH
cKkoHuasncs. [1o MHeHuIo
npeacenarens
MexpervnoHanbHoro
npo¢coio3a noLMaHoB
(MMCn) Bnaammupa
KabaHoBa, OCHOBHble
NPUYMHBI NOAO6HbIX
MHLMAEHTOB - OTCYTCTBUE
MpaBun no oxpaHe Tpyaa
ans MOPCKUX nouMaHoOB

M HEBbLINO/THEHNE
06LenpUHATLIX
peKoMeHaauun

Nno NoAroTOBKE /IOLIMAHOB,
M3510XeHHbIX B Pe3oniouunmn
MexayHapoaHOn MOpPCKOWM
opraHu3auummn A.960(23).
CtaHeT nuruébenb
yesioBeka NoBOAOM ANs
TOro, utTo6bl yperynuposaTb
BOMnpockl obecrneveHuns
6e30nacHbIX yCOBUMN
TpyAa oLMaHoB, - BOMpPOC,
KOTOPbIN BO/THYET UfIeHOB
MMC/.

MPOPDOPOHT

PROFESSIONAL FRONT

On 14 March 2021,

close to fairway

buoys in the water

area of the port

of Novorossiysk, a pilot
fell into the sea during
disembarkation from

a ship to aboat. During
the rescue operation,
the man was taken

out of the water, but
despite resuscitation
measures, he died.
According to Vladimir
Kabanov, Chairman

of the Interregional Pilot
Trade Union of (IPTU),
the mainreasons for
suchincidents are

the absence of Labor
Protection Rules

for sea pilots and

the failure to comply
with generally accepted
recommendations for
the pilots training set
forthin the Resolution
of the International
Maritime Organization
A.960 (23). Whether

the death of a person
will become a pretext
for settling the issues
of ensuring safe working
conditions for pilots

is a question that worries
the members of the IPTU.

NOLLMAH BE3 NPABUJ

PILOT WITHOUT ANY RULES

BUHOBHbIX HET

Tpareana 8 Hosopoc-
CUIACKe — He NepBas CMepTb
noumaHa Ha paboyem mecre.
JlocTaTouHO BCMOMHUTD
cnyyar B Tyance, Korga
30 aekabps 2018 roga
B NOPTY, 3aBEPLUMB NPOBOAKY
TaHKepa-xMMoB03a, NOLMaH
B CMAcaTe/IbHOM ¥KuseTe npu
Crycke ¢ neBoro 6opTa cygHa
Mo LWTOPMTpany, KOTopbIit

HaxoAnNCA Ha BbicoTe
4,5 M Hag, ypoBHEM mops,
COPBA/ICA M yNan MeXay
6opTamu cygHa U oumaH-
cKkoro bykcupa «KanuTaH
AsgatokoB». Ero nogHanu

13 BoAbl cnycTa 16 MUHYT,
HO CNacTu He yAanoco.

— Yaue Bcero MHUU-
[AEHTbI MPOMCXOAAT BO BPEMA
nepecajku, Korga oumaH
HaxoAWTCA MeXAY CYaHOM

NO CULPRITS

The tragedy
in Novorossiysk is not
the first case of pilot's death
at the workplace. Suffice it
to recall the case in Tuapse,
when on 30 December 2018
in the port, after completing
the pilotage of the chemical
tanker, while descending from
the port side of the vessel
along a storm ladder at an

altitude of 4.5 m above sea
level, a pilot in a life jacket fell
off and fell between the sides
of the ship and the Kapitan
Avdyukov pilot tug. He was
rescued out of the water
in 16 minutes, but could not
be saved.

"Most often, incidents
occur during the transfer,
when the pilot is between

the ship and the pilot's floating |||}
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MPODDPOHT

PROFESSIONAL FRONT

N NOUMAHCKMUM NnaB-
CPesACTBOM, — FOBOPUT

B. KabaHoB. — 310 Bcerga
OnacHo, BeAb YenoBek bes
CTPaxoBKM nepemelLaeTcs
MeXAy ABYMA ABMKYLMMUCA
06beKTaMu, KOTOpble UMEHT
X0, OTHOCUTE/IbHO BOAbI.

Korga Takoe cnyyaetcs,
BO3HMKAOT 3aKOHOMEpPHble
BOMPOCHI — NOYEMY U YTO
Aenatb. Bnagumup KabaHos
yBEpPEH: paccaenoBatb
06cTOATENbCTBA MHUMAEHTOB
[AO/KHbI NPeacTaBuTenn
KOMMETEHTHbIX I0LMaHCKNX
BNACTEN, TaK KaKk 04HOM
M3 NPUYUH MOTYT 6bITb
Hef0CTaTKM B NOArOTOBKe
NloumaHoB. OH YTOYHAET, YTO
paccnefoBaHusA, KOTopble
B HacTosLLee BpeMa NpoBo-
[OATCA, He AAl0T Kenaemoro
pesynbTaTta: paboTa npose-
OeHa, HUYEero He HapyLeHo,
BMHOBHbIX HET, a Ye/I0BEK
noruo.

— bbiBaeT 1 Tak, 4To
OTBETCTBEHHOCTb 33 CMepPTb
/louMaHa nbiTatoTCA
BO3/10XKMTb Ha KanuTaHa
CyZHa, NpoBOAKA KOTOPOTro
OCYyLLECTBNANACD, TaK KaK
B COOTBETCTBUMU CO CT. 94
Kogekca Toprosoro mope-
NnaBaHWA KanutaH obs3aH
obecneuntb 6esonacHble
NoCagKy v BbICAZLKY
JIOLMaHa, — paccKasbiBaeT
npeacepatens MMNC/N. —
Kpome Toro, Hepeako cnega-
CTBME CKJIOHAETCA K TOMY,
YTO JIOLMaH Cam He NPUHAN

«QKUNAX AONKEH bbITb CNELUWANBHO
NOATOTOBJ/IEH K TOMY, YTOBbbI

B CHUTAHHbLIE MUHYTbI NOAHATb
NOLUMAHA, ECN1 TOT NO KAKOU-TO
NPUYUHE YNNAN B BOAY»

HeobxoanMbIx Mep npeao-
CTOPOXKHOCTU, YTO U CTaNO0
MPUYUHOM HECYaCTHOrO
cnyyas.

HETOXAECTBEHHbIE
NPOPECCHU

Pap akcnepTtoB nona-
ratoT, 4To Ana obecneyeHms
6e30nacHbIX yCNOBMIA TPyaa
JIOLMAHOB [OCTaTOYHO
MpaBun no oxpaHe Tpyaa
Ha MOPCKMX CyAax 1 cyaax
BHYTPEHHEro BOAHOrO TPaHc-
nopta (Mpukas MuHTpyaa
Poccumn o1 11.12.2020
N 886H). B MIMC/1 e cuuTator,
yTo 371 lNpasuna HanmcaHsbl
[O/19 YNeHOB 3KMNaXKen
MOPCKMX CyAoB. K HUM
NOLMaHbI He OTHOCATCA.

— To, uto 06A3aTeNbHO
AN MOPAKOB, HEBO3MOXKHO
NPUMEHUTb K NoLMaHaM, —
yBepeH B. KabaHos.

B goka3aTenbcTBo OH
NPMBOAWT NOANYHKT 9
n. 91 MNMpasunn No oxpaHe
TPy4a Ha MOPCKMUX CyAax.

B Hem rosopwuTCA, 4TO

«Mpu Nogbeme 1 Cnycke
no WTOpMTpany Ha niaax
[JOMXKHbI BbITb HAZETHI
npegoxpaHuTeNbHble nosca
C NPUKpPEN/IEHHbIM CTPaxo-
BOYHbIM KaHAaTOM, KOTOPbIN
KpenuTcs, BbibupaeTca uam
noTpaB/AnBaeTCcA Bblae-
JIEHHbIM YJIeHOM JKMMaxa
CyAHa Takum obpasom,
4TObbI YAEPKATL YENOBEKA
B C/ly4ae NajeHusa B BOAY».
Mpw 3TOM HEo6Xx0AMMO
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craft," says Vladimir Kabanov.
"It is always dangerous:
a person without lifeline
moves between two moving
objects that have a course
relative to the water".

When such things
happen, it is natural
to ask why and what
to do. Vladimir Kabanov
is sure: such incidents
should be investigated
by the competent
pilotage authority, as
one of the reasons may
be deficiencies in pilot
training. He specifies that
the investigations that are
currently being conducted do
not give the desired result:
the work has been done,
nothing has been violated,
there are no guilty parties,
but there is a death accident.

"It also happens that
the responsibility for
the death of the pilot is placed
on the captain of the piloted
vessel, since in accordance
with Art. 94 of the Merchant
Shipping Code, the captain
is obliged to ensure
the safe embarkation
and disembarkation
of the pilot," says the IPTU
Chairman. "Besides, often
the investigation is inclined
to believe that the pilot
himself did not
take the necessary
precautions,
which caused
the accident".

NOT IDENTICAL JOBS

A number of experts
believe that the Regulation
on Labor Protection on Sea
Vessels and Ships of Inland
Water Transport are sufficient
to ensure safe working
conditions for pilots (Order
of the Ministry of Labor
of Russia dated 11 December
2020 No. 886H). The IPTU,
however, believes that this
Regulation applies to crew
members of sea ships. Pilots
do not belong to them.

"Rules that are mandatory
for seafarers cannot be applied
to pilots," Vladimir Kabanov
is certain.

As proof, he cites subpara
9, para 91 of the Regulation
on Labor Protection on Sea
Vessels. It states that "when
climbing and descending
a storm ladder, people must
wear safety belts with an
attached safety rope, heaved
or eased by a designated
member of the ship's crew
in such a way as to hold
the person in the case of a fall
into the water". In this case,
another rule must be taken
into account: para. 117 does

Bnaanmup KabaHos

Vladimir Kabanov



YYMTbIBaTb ApPYyroe NpaBuIo —
nyHKkTOM 117 He gonycka-
eTcs nposeaeHue pabot
3a 6OpTOM Ha xo4y cyaHa.
— Ho noumaHbl 06b14HO
nepecakunBakoTCd UMEHHO
Ha XoAy CyZHa, U Npeaoxpa-
HWUTE/IbHbIE MOosACa C NPUKpPe-
N/IEHHbIM CTPAXOBOYHbIM
KaHaTOM He NPUMeHSAoTCA
XoTs 66l NOTOMY, 4TO BO/b-
LUMHCTBO CyA0B, 3aX0AALLMX
B POCCUIACKME NOPTbI,
HecyT ¢narv MHOCTPaHHbIX
rocyZapcTs, KOTopble
C POCCMMCKMMM NPaBUIaMM
He 3HaKOMbI, — NoAYePKu-
BaeT Bnagumup KabaHos. —
bonee Toro — HM 3TOrO NOACA,
HW CTPaXOBOYHOTO KOHLA ObITb
He J0/I¥KHO — IoLMaH He pabo-
TaeT Ha BbicoTe. Ho obbAc-
HWTb 3TO He NpeAaCTaBfeTcA
BO3MOKHbIM, MTOTOMY YTO
TaK HanucaHo B MpasBunax
Mo OXpaHe Tpyaa Ha MOPCKMX
CYOax U CyAax BHyTPEHHEro
BOAHOrO TpaHcnopTa. Bor
novemy HyHbl Mpasuna,
pa3paboTaHHble creuyanbHoO
OJ15 NOLMaHOB, — YTObbI
WCK/IH0UYUTb HEOBOCHOBaHHbIE
N HEKOMMETEHTHbIE HOPMbI.
K Tomy e,
no npu3HaHuo Bnagummnpa
KabaHoB, paHee npegnpu-
HUMaNNUCh NOMbITKU UCNONb-
30BaTb CTPAXOBOYHbIE NosAca
CO CTPaxOBOYHbIMWU KOHLLAMM,
HO, KaK MoKasasia NPaKTuKa,
WX NPUMeHeHue aenaet
onepauuio eLle onacHee.
OH cuuTaer, yto 6e3onac-
HOCTb OnepaLMu no nepe-
Cafike NoLmaHa 3aBUCUT
He TONbKO OT YPOBHSA NOATO-
TOBKM CaMOro JIoLMaHa,
a B 3HaUMTE/IbHON Mepe
OT TOT0, KaKoe CyIHO UCNOJb-
3yeTCs B Ka4ecTBe /I0LMaH-
CKOTO M/1IaBCPEACTBA, @ TaKKe —
OT MOATOTOBKM €r0 3KMMNaxa.

— JloumaHcKoe nnas-
CPEeACTBO AOMKHO HE TONbKO
6bICTpO M 6e3onacHo NogoWTH
W OTOWTM OT 6opTa 0bCNYKU-
Baemoro cyfiHa, — FoBOpUT
npeacepatens MMNC/. —

Ho v akunax gonkeH 6biTb
CreuyasnbHo NOAFOTOBAEH

K TOMY, 4TODbI B CYMTAHHbIE
MMWHYTbI NOAHATb I0LMaHa,
€C/IV TOT MO KaKOW-TO NpUYmnHe
ynan 8 Boay. Komy npuxogu-
NOCb BbINOHATL NOA0OHYIO
paboTy, 3HaIOT, HACKOJIbKO
3TO CNOXHaA 334a4a, Aaxe
Koraa NoLMaHCKoe CyiHO
060pya0BaHO cneumanbHbIM
YCTPOMCTBOM 418 NOAbEMA
yenoseka 13 Bogpbl. Ecnm ke
€ro HeT, BEPOATHOCTb U3BNEYD
NIOLMaHA XKMBbIM YMEHb-
LIAEeTCA NPOMNOPLMOHaNbHO
CHUMKEHMIO TeMNepaTypbl
MOPCKOM BOZb.

PABOTA IOLMAHOB
TPEBYET PET/TAMEHTA

B kauectBe apyroro
npumepa Bnagummp KabaHos
OTCbIIAET K OpraHu3aLmum
OMacHbIX BUAOB pabor,
OTMeYas, HACKO/bKO CTPOro

not allow work to be carried
out overboard while the vessel
is moving.

"But pilots, as a rule,
change board while the vessel
is underway and do not use
safety belts with an attached
safety rope, at least because
most ships call to Russian
ports under flags of foreign
states that are unfamiliar with
Russian rules," emphasizes
Vladimir Kabanov. "Moreover,
there shouldn't be any safety
belt or safety line, as pilot
does not work at heights. But
it is not possible to explain
this, because this is stated
in the Regulation on Labor
Protection on Sea Vessels
and Ships of Inland Water
Transport. That is why we
need Regulation specifically
for pilots to avoid inconsistent
and incompetent norms".

In addition, according
to Vladimir Kabanov, earlier
there were attempts to use
safety belts with safety ends,
but, as practice has shown,
their use makes the operation
even more dangerous.

He believes that
the safety of a pilot transfer
operation depends not
only on the level of training
of the pilot, but to a large
extent on the type of vessel
used as a pilotage craft, as
well as on the training of her
crew.

"The pilotage craft should
not only quickly and safely
approach and depart from
the side of the serviced
vessel," says the IPTU
chairman, “but the crew
should also be specially
prepared to lift the pilot
in a matter of minutes, if he
fell into the water for some
reasons. Those who have
had to do this kind of work
know how difficult it is, even
when the pilotage ship
is equipped with a special
arrangement for taking
a person out of the water.

If there is no such equipment,
the chances of retrieving

a pilot alive decrease

in proportion to the decrease
in the temperature of the sea

water". |||}
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OHa pernameHTMpOBaHa
B8 MpaBunax no oxpaHe Tpyaa
Ha MOPCKMX Cyaax 1 cyaax
BHYTPEHHEro BOAHOTO TPaHC-
nopta AnA MOPAKOB. TaK,

8 n. 101 rosopwuTca, 4to pabo-
TaMM Ha BbICOTE [LO/IKEH PYKO-
BOZAMTb YENOBEK U3 KOMaHS-
HOrO COCTaBa, Ha3HaYeHHbIM
KanuTaHOM, 1 OH Ke onpeae-
NAeT BO3MOXKHOCTb He3onac-
HOro NPOBEeAEHMA TaKNX paboT
C Y4ETOM KOHCTPYKTUBHBbIX
ocobeHHoCTel cyaHa, mecTa
WX NPOBEAEHMUA U APYIUX
pucKoB. B cneaytolem

MyHKTe NoAYePKUBAETCA,

4TO Nepes, Hayanom pabor

Ha BbICOTE PyKOBOAWTENb
06A3aH NpoBecTv LieneBo
MHCTPYKTaK Mo oxpaHe Tpyaa
CO BCEMM YHYaCTHWUKAMU: 3TO
odopmaseTca paspeLleHnem
W PerncTpupyeTca B KypHane
no oxpaHe Tpyaa.

—[MOHATHO, YTO HET
HMKaKOW BO3MOXHOCTU
OAHOBPEMEHHO NPOBECTU
MHCTPYKTaX U C TIOLMAHOM,

W C 3KMMNAXKeM NOLMAHCKOro
NAaBCPEACTBA, U C KUNAKEM
obCyKMBaeMoro cyaHa.
MosTomy BO3HWKAIOT NPOCTble
BOMPOChI — KTO ABAAETCSA
pykosoauTenem paboTbl

no nepecajke NoLMaHa; KTo
[LOM¥KEH NPUHUMATD peLleHne
0 BO3MOXHOCTM He3onacHoro
npoBegeHna onepawmm —
BbICAXKMBATb UM HET IoLMaHa
L1 MPOBOAKM Ha CyAHO, —
rosopuT B. KabaHos. — Mpu
3TOM Cnefyet yumTblBaTh, YTO
CTeneHb ONacHOCTU onepaLuu
BO3PACTaET C yXyALleHnem
norofpl — ycuieHuem Betpa

W YBE/IMYEHWEM BbICOTbI
BO/IHEHWA.

Mpoctas nornka no3so-
NAeT cAenathb BbIBOA, UTO
pykoBoguTenb paboTbl
no nepecajKe AoLMaHa

JonKeH bbITb pyKoBOAK-
TE/JIEM U JIOLMaHa, M 3KMUMaXKa
NIOLIMAHCKOrO NAaBCpesCTBa.
Ho Ha npakTvKe A0BONBHO
4acTo OHU — PaBOTHUKM
pa3HbIX OpraHM3aLLmin 1, CooT-
BETCTBEHHO, NMOAYMHAIOTCA
PasHbIM JMLIAM.

NOAJEPHKA HET

— MHorwve Bonpochl
obecneyeHunn 6e3onacHbIX
ycnosuii TpyAa NoLMaHOB
He YperynImpoBaHbl, — KOHCTa-
Tupyet B. KabaHos.

OfHaKo HeOAHOKpPaTHble
obpaleHus Genepauym
npo¢coto308 paboTHUKOB
MOPCKOro TpaHcnopTa
1 MeXpernoHanbHoro

PILOTS' WORK REQUIRES
REGULATIONS

As another example,
Vladimir Kabanov refers
to the organization
of hazardous types of work,
noting how strictly it
is regulated in the Regulation
on Labor Protection on Sea
Vessels and Ships of Inland
Water Transport. Para.
101 states that work at height
should be supervised by
a person from the command
personnel appointed
by the captain, and also
determines the possibility
of safe execution of such
works, taking into account
the ship's design features,
their location and other

«THE CREW SHOULD ALSO BE
SPECIALLY PREPARED TO LIFT THE PILOT
IN A MATTER OF MINUTES, IF HE FELL
INTO THE WATER FOR SOME REASONS»

npo¢coo3a 1oLMaHOB

C Npea/ioxKeHem paspa-
6otaTb MpaBuna no oxpaHe
TPyZa NOLMAHOB He HaxoaAT
NoAAepPKKM H1 B MUHK-
cTepcTBe TpaHcnopTa P,

H¥ B MuHucTepcTBe Tpyaa

1 coLManbHOM 3aWwmThbl PO,

— Heyxenu rubenb
nouMmaHa BCneacTaue
Hec4acTHOro C1y4as Ha Npous-
BOACTBE — HE NOBOZA, A/1A
TOro, Y4TO6bl BHECTM 3Ty TEMY
B MOBECTKY [HA 3acefaHuA
Pabouei rpynnbl No Bonpocam
COBEpPLUEHCTBOBAHWA IOLMaH-
CKo peatenbHocTy B Poccumin-
cKkoi depepaumm, Kotopas
CYLLECTBYET B TPAHCMOPTHOM
Begomctee ¢ 2011 roga? —
3aaeTcsA BONPOCOM npes-
cepatens MMNC/ Bnagummnp
KabaHos.
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risks. The next paragraph
emphasizes that before
starting work at height,
the manager shall specifically
brief all participants on safety
precaution: this is formalized
with a permit and recorded
in the Occupational Safety
and Health Journal.

"Of course, there
is no way to simultaneously
brief the pilot, the crew
of the pilotage craft, and
the crew of the vessel to be
serviced. Therefore, there
are simple questions to ask:
who is the leader of the pilot
transfer; who should make
the decision on the possibility
of safe operation, whether
or not to disembark
the pilot on the ship for
escorting," says Vladimir

Kabanov. "It should be kept
in mind that the degree
of danger of the operation
increases with the weather
deterioration —
the strengthening of the wind
and the increase in the height
of the sea.

Simple logic allows us
to conclude that the manager
of the pilot transfer should be
the leader for both - the pilot
and the crew of the pilotage
craft. But in practice, quite
often they are employees
of different organizations
and, accordingly, are
subordinate to different
managers".

NO SUPPORT
"Many issues of ensuring
safe working conditions for
pilots are not regulated,"
states VIadimir Kabanow.
However, the repeated
appeals of the Maritime
Transport Workers'
Federation and
the Interregional Pilot Trade
Union with a proposal
to develop Rules on labor
protection of pilots
find support neither
in the Ministry of Transport
of the Russian Federation,
nor in the Ministry of Labor
and Social Protection
of the Russian Federation.
"Is the death of a pilot
as a result of an accident
at work not a reason
to include this topic
on the agenda of the meeting
of the Working Group
on the improvement
of pilotage in the Russian
Federation which has
existed in the transport
department since 2011?"
asks the IPTU Chairman
Vladimir Kabanov.



MOPAK BHE MPO®COIO3A - HESALLMULEHHbIX MOPAK

A NON-UNIONIZED SEAFARER UNPROTECTED

HE MOTYT BEPHYTI:CH AOMOVI

NOVOROSSIYSK SEAFARERS NOT ABLE TO

Tpoe HOBOPOCCHMMCKUX
MOPSIKOB, UNEHOB 3KMMaxa
TaHkepa Marvin Star
rpeyeckou komnaHuv Marvin
Shipping, o6paTtunuce

B PIMCM c npocb6011 noMoub
B pernatpuauun. OHu
OCTaloTCA Ha 6opTy yxe
6onble 8 MecsiLLeB.

—Mpu KoHTpaKTax 4+/-1
KTO-TO paboTaet no 8 mecsLes,
a [1BOe U/IEHOB 3KMMaKa YKe
rof, Kak Ha 6opTy, — pacckasan
06paTUBLLMIACA POCCUAHUH. —
Nwoam ycranu, v snepeam —
HEN3BECTHOCTb.

Mo cnoBam MoOpAKOB, Bce
3TO Bpems cyaHO paboTaeT
Mmexay noptamu CuHranypa,
Manaizum n UHaoHesuu.

C KOHLL@ NpoLw/Ioro roaa
cyaoBsnagenel, «Kopmut
3aBTpaKammu» CBOW rpy3nHoO-
POCCUICKMIA SKMMAXK M KaxKablin
pa3s HaxoauT NoBoAbI NPOA-
NeBaTb KOHTPaKTbl. MopsaKM
MAYT Ha 3TO BbIHYYKAEHHO:

13 ONaceHua He Noy4UTb
3apnnary, KoTopyto nepe-
CTa/IM NNATUTb eLLe B fiekabpe.
«EcTecTBeHHo, ceitvac

B KakZI0VM CTpaHe CBOM YC/10BMA
Mo CUCaHWIO, M OPraHU30BaTb
CMEHY HENPOCTO, HO Mbl XOAWM
MEXKAY TPEMs CTPaHaMMU,
HEeyYKe/IM HU B OLHOM M3 HUX
He/Ib3A HaC NMOMEHATL? — 33Ja-

tOTCA BOMPOCOM MOPAKM. —

Co3pgaeTca Bne4vatieHune, Yto

MMEHHO AN Halwero pabotoaa-

Te/A YCNOBWA MO OPraHM3aLmm

CMEHbI HEBbIMOMHUMbI»,
Yeyrybnsiot nono-

KeHue Ha bopTy Marvin Star

1 nepebom ¢ noctaBKamu

npogaykTos. O cuTyaumm

MOPAKM COOBLLMN B aaMK-

HUCTpaumto dnara cyaHa —

370 MapLuanioBbl OCTPOBA,

u B MexayHapogHyto dese-

pauuto TpaHcnopTHKKoB ITF.

Mo gaHHbIM ITF, KOMNaHMA
onepupyeT YeTbIPbMSA CyAaMM,
[LBOE 13 KOTOPbIX B HACTO-
fAlLee Bpems HaXoAATCA Nog,
apectom B [onnaHamu. A Tpygo-
ycTpausan mopskos B Marvin
Shipping Hebe3bI3BeCTHbI
KpyuHr Novomar, npocnasue-
LUMICA B CEHTADpE B CBA3M
c aenom 6ankepa Bourbon.
Torzia HOBOPOCCUIACKME MOPSKM
Toe aasanu SOS ¢ dPuannnuH,
a Ha 6opTy He 6bl10
HUW NPOAYKTOB, HX 3NEKTPUYe-
CTBa, HY peHer. OTMETUM, YTO
no3e HoBopoccuitckas TpaHc-
NOpTHaA NPOKYpPaTypa BblABMAA
HapyLWeHNA NLEH3VOHHOTO
3aKOHOAATENbCTBA B AeATENb-
Hoctv Novomar v obpaTtunach
B cyZ. CynebHoe pasbumpartens-
CTBO A/IUTCA A0 CUX MOP.

Three seafarers from
Novorossiysk, crew
members of the Marvin
Star tanker of the Greek
company Marvin Shipping,
appealed to the Seafarers’
Union of Russia asking

for help in repatriation.
They have been remaining
on board for more than

8 months.

"Some people work for
8 months under contract
of type 4+/-1, and two crew
members have already
spent a year on board,"
tells the Russian applicant.
"The people are tired, and
no one knows what lies ahead".

According to sailors, all
this time the ship is working
between ports of Singapore,
Malaysia, and Indonesia.
Starting from the end
of the last year, the shipowner
"feeds promises" to its
Georgian-Russian crew and
every time finds reasons
to extend contracts. The sailors
are forced to agree with this for
fear of not getting the wages
which they stopped receiving
back in December. “Of course,
now each country has its
own conditions for discharge,
and it is not easy to organize
a change, but we go between

RETURN HOME

three countries, is it really
impossible to change us in any
of them?" wonder seafarers. "It
seems that the discharge terms
are impossible to meet only for
our employer".

The situation on board
the Marvin Star is aggravated
by shortage of food.
The sailors reported
the situation to the flag
Administration of the vessel
- the Marshall Islands, and
to the International Transport
Federation (ITF).

According to ITF,
the company manages four
vessels, two of which now are
arrested in the Netherlands.
The seafarers were employed
to Marvin Shipping by an
infamous crewing company
Novomar having become
famous in September after
the case of the Bourbon bulk.
Seafarers from Novorossiysk
also sent a SOS signal from
the Philippines, and there was
no food, no power, no money
on board. It shall be noted that
later the transport prosecutor's
office of Novorossiysk detected
violations of licensing law
in Novomar's activity and
appealed to court. The trials
are still under way.
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roJ104HbIU PEMC

\ HUNGRY VOYAGE

HenocTaTKn coumnanbHo-6bITOBOro

o6ecrneveHus Tensoxona o6bl4YHO CBA3bIBAIOT

c cynosnaaensueM. Ecnv vero-to He xBaTaeT -
3HaUUT, OH NOXaaHuYarn, He BbIAENU AOCTaTOUHO
AeHer, He npuBe3, He aonnaTtun. OaHako

6bIBalOT M ApYyrue cinyyvan — Koraa UCTOUHUKOM
nNpo6eMbl OKa3biIBa€TCA HE CKYMOCTb KOMMaHUW,
a aNlYHOCTb OAAHOIO N3 UNEHOB KOMaHAbl, KOTOPbIA
B pence HaxoanT cnoco6bl AONONHUTENBHOIO
«3apaboTKa», K HecuacTblo, 3a CUeT CBOUX KOM/eEr.
O TakoM MHUMAEHTE B CBOEM NPaKTUKe paccKa3san
npeacenatenb TeppuTOopUanbHoM NpodCo3HOM
opraHusauunm «MypMaHCKUIN Tpanosbin ¢prioT»
(TMO MT®) MaBen Maplues, K KOTOPOMY IKMMNAX
OLHOro U3 pbl60MOBHbIX CYAOB FPYNIbl KOMMAHUA
«@ICT» npuwen c xanob6aMm Ha N1o0xoe KauecTBo
M HeoCTaTOK NMUTaHUS.

The shortcomings in welfare support on a ship
are usually associated with the shipowner. If
anything is missing, it means that the owner
was greedy, did not allocate enough money, did
not deliver enough, did not pay in full. However,
it happens sometimes that the problem
originates not from stinginess of the company,
but the greed a crew member who finds ways
to get an additional "earning” on the voyage,
unfortunately, at the expense of his coworkers.
Pavel Parshev, the chairman of the territorial
union of Murmansk Trawl Fleet, told about such
anincident in his practice when the crew of a
fishing vessel owned by FEST Group complained
him about the poor quality and lack of food.

— B npuHUyMNe, NpeTeH3un
K efie — 3T0 HepeaKoe
ABNEeHUe, — Pacckasan oH. —
Mpobaembl ¢ IUTaHUEM MOTYT
NepUoAMYECKMN BO3HMKATD,
€C/M CYAHO, HanpuMmep, JONTO
He 3aXO4MT B MOPT — 3T0
MOHATHO W NpeACKasyemo,
XOTA, KOHEYHO, B 3aKyrKe

NPOLOBOLCTBUA BCE HYKHO
3apaHee yunTbiBaTb. Heko-
TOpble MOPAKM, Hanpumep,
YKaNyIoTCA Ha OTCYTCTBUE
LWBEACKOrO CTON1A M BO3MOK-
HOCTY B3ATb A,06aBKY, XOTA

B OCTa/IbHOM HUKaKMX
npeTeH3ui HeT. Ho 06bl4HO
OHM MPY 3TOM BbIMNALAT
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“Generally, complaints
about food are not rare,”
he tells. “Problems with
food can periodically arise
if a ship, for example, does
not call the port for a long
time, this is understandable
and predictable, although,
everything must be taken

into account in advance when
food is purchased. Some
sailors, for example, complain
about the lack of a buffet

and no opportunity to take

a second helping, but nothing
else. Normally they look
healthy: it never happens
that a man goes to sea having



HOPMasIbHO: He bblBaeT Tak,
4TO YXOA4UA B MOPE BECOM CTO
KWIOrPaMMOB, @ BEPHY/ICA —
CemMbfecAT. B 3T0T e pa3
6b1710 04EBMAHO, UTO Ha BopTy
YTO-TO CU/IbHO HE TaK: K Ham
U3 peiica NpULLAN KpaliHe
XyAble U USMOXKAEHHble
nopn.

Mpu sTOM y cmeHHoro
3KMnaka npobnem c nuta-
HMEM He BO3HWKao, XOTA
BblAeNAemMoe Ha Hero Kosu-
4YeCcTBO CPEACTB ObII0 TEM e,
KaK, BNPOYEM, U Ha ApYyrux
cyAax komnaHuu. Kak
BbIACHW/I0OCb, eLLe Ha bopTy
U/IeHbI 3KMNaXa obpalLanunce
Mo 3TOMY BOMPOCY K KanuTaHy,
OfZIHaKO HMKaKoro 3¢ dekTa
3TO HE BO3bIMENO, MO3TOMY
Mo NPUOLITUM OHW NOLLAN
B npodcotos. B TNO MTD mx
npocbby 0 nomoLLy Bocnpu-
HAAW KpaWiHe CepbesHo —
HacTonbKo bpocanca B rasa
BHELUHMI BUA, pbibaKos.

O kanobe cpasy coobwmnn

B KOMMAHMIO U HacTOANM

Ha HeobxoanmocTH npoBe-
[eHus paccieaoBaHus.
CHayana BONpoChl BO3HUKAW
K MoBapy, HO TOT YECTHO
OTBETWU: FOTOBJIKO U3 TOTO, YTO
ecTb. Mocne 3Toro ABUHYUCH
BBEPX MO LienoyKe.

— B «®3CTe» Bce opraHu-
30BaHO TaK, YTO PYKOBOZACTBO
CYZLHa NPaKTUYECKU BCE, YTO
HY)KHO, Ha BOPT 3aKa3blBaeT
CaMOCTOATENbHO, — PaccKasan
Masen MNapLes. — Bonpo-
CaMM MUTaHWUS 3aHUMAETCA
BTOPOI MOMOLLHWMK. To ecTb
OH €ro NJaHUPYyeT U CoCTaB-
NAeT ANs NOPTOBOrO areHTa
CMWCOK NMPOZAYKTOB, a TOT Y:Ke
Haxo4uT Bce Heobxoanmoe,
noc/ie Yero BbICTABAAET CHET
CyZoBnagensy.

MoaTomy nogo3peHue
CnpaBeg/vBo YNano UMEHHO

t MoAanucaHue KONeKTUBHOro AOroBopa ¢ rpynnon
KoMnaHumn «®3CT», cnesa - MaBen Mapwes, cnpasa -
MCMOJIHUTE/IbHbIA ANPEKTOP Fpynrbl KOMNaHUN «®ICT»
lOpwui Mapues.

T Signing of a collective agreement with the FEST group
of companies, on the left - Pavel Parshev, on the right -
the executive director of the FEST group of companies Yuri

Parshev.

Ha BTOPOTO MOMOLLHWKA.
B xoze paccrienosaHumn
NPOBE/IN HECKO/bKO BCTPEY
MPM y4acTUM KanuTaHa cyaHa,
npodcoto3a, byxrantepa

W AMPEKTOPa KOMMaHWM.
BbISiCHMNOCD, 4TO NOA06HbIE
NpPeTeH3nn Y MOPAKOB
BO3HWKaAN U 40 STOFO — OHU
KaN0BaNNCh B OTAEN KAZpOB,
0[}HAKO HUKaKNX OPULIMA/BHBIX
3aaBneHui He bbin0. OKasa-
JIOCb, YTO BO3HMKa/IM BOMPOCHI
ny Byxrantepuu, Kotopas
BbIABI/IA HECTLIKOBKW B OTYETE
NO AEHEXHbIM CPECTBAM.

— B npouecce pasbupa-
TeNbCTB NPULLAN K BbIBOAY,
UTO B C/IOMKMBLUEMNCA CUTY-
aunn 4encTBUTeNbHO
BMHOBAT BTOPOM MOMOLLHUK
KanuTaHa, — pacckasan Masen

a hundred kilos in weight and
comes back with just seventy
kilos. But that time it was
obvious that something was
seriously wrong on board:
the sailors returned from
the voyage extremely thin,
skin and bones.

At the same time,
the replacement crew did
not have any food problems,
although the amount
of funds allocated was
the same as on other ships
of the company. It turned
out that, while on board,
the crew members had
addressed to the master
captain on the issue, but this
did not have any effect, so
upon arrival they appealed
to the union. The territorial

union of Murmansk Trawl
Fleet took their request for
help extremely seriously,
as the look of the seafarers
was striking. The company
was immediately
informed on their appeal,
and the union insisted
on investigating the issue.
First, the cook was
questioned, but he answered
directly: he cooked with
the products he had. Then
the investigation moved up
the chain.

“In FEST, the system
is organized in such a way
that the ship's officers
orders almost everything
needed on board
independently,” said Pavel
Parshev. “The provision
is the responsibility
of the second mate. He
plans the provision and
draws up a list of necessary
products for the port agent,
and the agent procures
everything needed and
invoices the ship owner.”

Therefore, suspicion
was reasonably cast
on the second mate. During
the investigation, there
were several meetings
with the participation
of the ship's master,
the trade union, and
company's accountant and
CEO. It turned out that
seafarers had similar claims
before: they complained
to the HR department but
made no official statements.
The accounting department,
apparently, also raised
questions after revealing
inconsistencies in the cash
statement.

“In the course
of the proceedings, we

came to the conclusion that |||}
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MPODDPOHT

PROFESSIONAL FRONT

Mapwes. — Bce paccnenoBaHme
3aHANI0 OKONO ABYX Hefenb.
3T0T MOpSK 6osblie Ha cyaax
rpynnbl Komnanuii 3CT

He paboTaeT. HoBbIx *an06

no 3TOMY BONPOCY He NocTy-
nano.

HAZEXHbIA COLUANBHDIN
MNAPTHEP

OTmeTnm, YTo rpynna
KomnaHuii ®ICT, B KoTopyHo
BxoaAaT AO «Ctpenewy,

AO «Taypyc» n AO «3pugaH», —
HaAEeXHbIN COLMaNbHbIN
napTHep TNO «MypMaHCKuit
Tpanosblii noT». B aekabpe
MeXay HUMM bbln nepe-
3aK/OYEH KONNIEKTUBHBIN
[l0roBOp, AeNCTBUE KOTO-

poro NpoanTCA A0 KOHLA
2023 roga. XoTA CpoK npeabl-
JyLLero cornaleHuna nogowen
K KOHLY eLle 12 nioHa

2020 roga, neperoBopbl NPUXo-
[AMNOCb HECKONBbKO pa3 OTKAa-
[blBaTb 13-33 NAHAEMUN.

Kak pacckasana topuct
npodcoto3a AHHa [BopeLLKas,
B HOBOM [I0roBOpE YAanochb
COXPaHWUTb BECb NAKeT paHee
[eCTBOBABLUMX rapaHTUi
M KOMMEeHcaumi. B yacTHocTK,
palioHHbIN KoabPUUMEHT
K 3apaboTHoOM nniaTte, Npeay-
CMOTPEHHbIN ana MypmaH-
CKoi obnactv B pasmepe 1,4,
B KOJIIEKTUBHOM COINaLleHmm
YyTb Bbllle — Ha ypoBHe 1,5.

B Hem TaK: e bblan n3me-

Tak, cornacHo AencTBYOLWMM
3akoHam, ntogam o 30 net, Npoxw-
BaloLuM 34ecb 6onee roga, ceBepHas
HagbaBka HauucnseTca B pa3mepe
20% no ncreyeHMn nNepBbIX LIECTH
MecALeB paboTbl C yBeNMUYEHMEM

Ha 20% 3a Kaxxable nocaegytouine
LeCTb MecALeB, a N0 AOCTUKEHUN
60% — nocnegHue 20 3a 0AuH rog,
paboTbl (MakcuManbHas HagbaBka
coctaBnset 80%). Ana Tex, KTo
NPOXW/ B PErMOHe MeHbLUe roaa,
CYMMbl YBEIMUMBAKOTCA UYThb
megneHHee — no 10% 3a noaroaa.
OAHakKo B KONINIEKTUBHOM JOroBope —
nydime ycnosua: mopsaku go 30 ner,
pabortatoLue B rpynne KOMMaHuim
®3CT, moryT ¢ nepBoro AHs paboTbl
paccuntbiBaTb Ha 80-NpoLLEHTHYIO
HaabaBKy, ecn POAWNCE U MPOXKU-
Ba/n B paroHax KpainHero CeBepa
He MeHee NATK NeT.

According to existing laws, people
under 30 years old who have lived
here for more than a year have

the northern allowance of 20% after
the first six months of work, with

a 20% increase for each subsequent
six months, and, upon reaching

60%, the last 20% for one year

of work (the maximum allowance

is 80%). For those who have lived

in the region for less than a year,

the allowance grows in little slower
pace, 10% per six months. However,
the collective agreement provides
better terms: seafarers under 30
working in the FEST Group can expect
an 80% bonus from the first day

of work if they were born and lived

in the Far North for at least five years.

the second mate was really
to blame for the situation,”
said Pavel Parshev.

“The whole investigation
took about two weeks.

This sailor does not work

on FEST Croup's ship any
longer. There were no new
complaints about the issue.”

A RELIABLE SOCIAL
PARTNER

It should be noted that
the FEST Group including
Streletz JSC, Taurus JSC and
Eridan JSC is a reliable social
partner of the territorial
union Murmansk Trawl
Fleet. In December,
a collective agreement
was renegotiated between
them to last until the end
of 2023. Although the term
of the previous agreement
came to an end on 12 June
2020, negotiations were
postponed several times due
to the pandemic.

According to the trade
union lawyer Anna
Dvoretskaya, the new
agreement preserves
the entire package
of the previously
existed guarantees
and compensations.
In particular, the regional
wage factor equal to 1.4
for the Murmansk
region is slightly higher



HeHbl MPaBWAa HAYUCNEHNA
NPOLEHTHON HafbaBKM,
NpW3BaHHOW KOMNEHCUPO-
BaTb Pa3HuWLYy B 3aTpaTax
TPyZa ¥ CTOMMOCTM XKMU3HU

B paiioHax KpaiHero Cesepa.
Take pa3s B Aga roga
pabotogatenb, COrNacHoO
COMNALLEHNIO, SO/KEH
OnNNaTUTL LLOPOTY K MeCcTy
oTnycka. «4acTo Bo Bpemsa
KONNEKTUBHbIX NeperoBopos
BO3HMKaIOT BONPOCHI O TOM,
KaKMM MMeHHO 0bpasom

3TO AO/IKHO MPOUCXO-

OWTb, — OTMEeTMNA AHHa
[sopevkKada. — Hanpumep,

B HEKOTOPbIX MYPMAHCKMX
KOMMaHWAX, ecn paboTHUK
yNeTaert 3a rpaHuLy, pabo-
TOAaTeNb NOKPbIBAET TONIbKO
nyTb A0 @3pOnopTa — TO eCTb
aBTOOYCHbIN BUNET UK TaKcK.
ITOT NYHKT A0roBopa AOro
obcyKpancsa — cynosnagenel,
XOTeN NepeinTH K TaKoM e
cxeme, — OAHAKO Mbl HACTOANIN
Ha TOM, 4TO COTPYAHUK nepe-
CeKaeT rpaHuLy B BO3AYLLIHOM
NPOCTPAHCTBE, @ 3HAUWT,
OM1Ia4YMBaTLCA AO/KEH NYTb
oT MypMaHcKa o 6anKaii-
LUero K rpaHuLLEe NyHKTa.
Hanpumep, ecnn mopak
netut B benopyccuto — cton-
MOCTb Buneta go bpsAHcka,

8 py3nto — go BnagmKkaBkasza
W TaK fanee, BHe 3aBUCMOCTU
0T TOro, Noe3fom oH aobupa-
€TCA NN CaAMONIETOMY.

Momumo 3Toro, 60bLLINH-
CTBO NOJIOXKEHUI KONJIEK-
TUBHbIX 40rOBOPOB Gp0TOB
rpynnbl KOMNaHWi 6bian
NnpuUBeLEHbI B COOTBETCTBUE
[eWCTBYIOLEMY POCCUINCKOMY
3aKoHoZaTeNbCTBy. B gorosop
TaKKe BOLWWJM Pas/inyHble
HebonblMe U3MEHEHMA
TEXHWUYECKOrO XapaKTepa —
Hanpumep, NONOMKEHMS,
Kacatowmeca obHOBEHHOTO
nopsAKa NpeaocTaBneHns
[OKYMEHTOB NpW TPYAOY-
CTpOWiCTBE B CBA3M C BBEAE-
HMEM 3/1EKTPOHHBIX TPYAO0BbIX
KHUKEK.

Ewe B npouecce
AeNcTBMA npeablaywero
KOIZIEKTUBHOIO A0roBopa
6b11 NepenmncaH NyHkT,
KacaloLMinca KomneHcawmm
paboTogaTenem mopanbHOro
BPeAa B C/Iy4ae CMepPTU UNn
TPaBMbl PpaboOTHMKaA B CBA3U
C HECYACTHbIM C/Ty4aem
Ha 60pTy. PaHblue pasmep
KOMMeHcaLmm 6b11 NpMBA3aH
K MPOT, ogHaKo B HOBOM
COMALLIEHMN NpONKcaHa
KOHKpEeTHas cymma, 4tobbl
PabOTHUKM TOYHO NOHUMANM,
Ha YTO OHM MOTYT paccyn-
TbIBATb B C/ly4ae HECHacTbA.

K cnosy, Kak oTmeyatoT

B Npodcoto3e, paHblie
KOMMNaHMA Npyu BO3HUKHO-
BEHUW NOAO6HbBIX UHLLM-
[eHTOB BCEeraa BbIMOHAMA

cBov 0bs3aTesIbCTBa.

in the collective agreement,
namely 1.5. The agreement
also amended the rules for
calculating an allowance
intended to compensate
for the difference in labor
costs and the cost of living
between the regions
of the Far North.

Also, according
to the agreement,
the employer shall pay
the way to the place
of vacation once every
two years. “Often during
collective negotiations,
questions are raised
about how exactly this
should happen,” said
Anna Dvoretskaya. “For
example, in some Murmansk
companies, when an
employee flies abroad,
the employer only covers
the way to the airport, that
is, a bus ticket or taxi ride.
This clause was discussed for
a long time, the shipowner
wanted to use the same
scheme, but we insisted
that the employee crosses
the border in the air, which
means that the way from
Murmansk to the point
nearest to the border should
be paid. For example, if
a sailor flies to Belarus,
the ticket to Bryansk shall be
paid, if to Georgia, the ticket
to Vladikavkaz shall be

paid, and so on, regardless
of whether he or she travels
by train or by plane.”

In addition, most
provisions in collective
agreements of the Group's
fleets were brought in line
with the current Russian
legislation. The agreement
also included various minor
technical amendments, for
example, provisions about
the updated procedure for
employment document
submission in connection
with the introduction
of electronic work books.

Even during the previous
collective agreement,
the clause about employer's
compensation for moral
damage in the event
of the death or injury of an
employee in connection
with an accident
on board was modified.
Previously, the amount
of the compensation was
tied to the minimum wage,
but a specific amount
was indicated in the new
agreement so that workers
could understand exactly
what they can count
on in case of an accident.

By the way, as the trade
union notes, in previous time
the company always fulfilled
their obligations in the event
of such incidents.
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ONE STEP CLOSE

MuWHTpyAa noaroToBUA M HaNpaBW/ B NPaBUTENbCTBO NPOEKT
rNoCcTaHOB/EHWS, KOTOPbLIM NMpeanaraeT BKAOUaTb B CTaxX,
nNaolL M NpaBo Ha AOCPOUHYIO MEHCUIO, Nepuoabl npogec-
CUOHarnbHOro o6yyeHns n AOMNOMHUTENbHOro 06pa3oBaHus,
nonyJyaemoro 3a cuet pa6otoaaTtens. CeroaHs Bpems,
noTpayeHHOe Ha TaKylo MOAroTOBKY, B CTaX He 3aCUUTbIBa-
eTcqa. OaHaKo Koraa paboTHUKKM o6pallaloTCA B cya € Tpebo-
BaHWEM yUeCTb 3TOT Mepuoa, peleHns NouT Bceraa npuHu-
MaloTCA B X NOMb3Y: U3 244 277 UCKOB K TEPPUTOPUATbHBIM
opraHaM lNeHcnoHHoro poHaa Poccun, paccMoTpeHHbIX

c siuBaps 2014 rona no okTsa6pb 2020 roaa, 221906 (6onee
90%) 6bi11 yanoBneTBopeHsbl. PazpaboTaHHbIA AOKYMEHT
npu3saH opuLManbHO BHECTU O6yUeHHME B CTaX, AalOWnNi
rnpaBo Ha JOCPOUHYIO MEHCUIO, U yperynMpoBaTb Npo6neM-
HbIV Bonpoc. Ecnv noctaHoBneHue 6yaeT NMPUHATO, OHO 3a-
TPOHEeT rnpeacTaBUTENeN MHOrMX NPodeccunn, B TOM uncne -
POCCUNCKUX MOPSIKOB, KOTOPbIE Ha MPOTAXXEHUN BCEN XXU3HU
0653aHbl MPOXOAUTb AOMOMHUTENIbHYIO MOArOTOBKY.

BHECTU OBYYEHMUE
B CTAX

OTmeTum, uTo peyb
WAET To/bKo 0 npodec-
CMOHaNbHOM 0byYeHuM
W ponoaHuTenbHom npodec-
CMOHaNbHOM 06pa3oBaHmUy,
ABNAIOLLMXCA HEO0BXOANMbIM
YCNOBWEM BbINOJHEHUA

paboTHMKamu onpeae-
NEHHbIX BUAOB AeATeNb-
HOCTW, @ 06A3aHHOCTb UX
npoBeaeHWs 3aKoHoAaTENb-
CTBOM BO3/10’KeHa Ha paboTo-
Aatens. Mpu 3Tom BO Bpema
06yyeHus 3a paboTHUKamu
coxpaHseTca mecto paboTbl

n cpeaHAn 3apaboTHan
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TIEHCUW
LY RETIREMENT

The Ministry of Labor has prepared and submitted

to the government a draft proposal to include periods
of employer-funded vocational training and additional
education in the qualifying period for early retirement.
Nowadays, the time spent for that sort of training
isnot included into the qualifying period. However,
when employees apply to the court to include that
period, judgments are almost always made in their
favor: out of 244,277 claims against the territorial
bodies of the Russian Pension Fund considered from
January 2014 to October 2020, 221,906 (that is more
than 90%) were sustained. The prepared draft

is designed to officially include the training periods
into the qualifying periods for early retirement and
thus to resolve the problematic issue. If the resolution
is adopted, it will affect many professionals, including
Russian seafarers who are required to undergo
additional training throughout their lives.

TO INCLUDE THE TRAINING
PERIODS INTO
THE QUALIFYING PERIODS
Note that the project
considers only vocational
training and additional
vocational education that
are necessary for employee's
certain activities and,

according to the law, must be
conducted by the employer.
The employees retain their
positions and average

wages during the training,
and the employers make
compulsory pension
insurance contributions for
the students.



nnata, a pabotoznartenu
OTUYUCAALOT 3a 0ByYatoLWMXCA
B3HOCbl Ha 06A3aTeNbHOE
NeHCUOHHOE CTPAxoBaHMe.

CooTBeTCTBYIOLLEE U3ME-
HeHWe NAaHUPYETCA BHECTU
B NMOCTaHOB/IEHWE NPaBUTENb-
ctBa N2 665 «O cnmckax pabor,
npousBoAcTs, Npodeccui,
[O/MKHOCTEN, CneumanbHo-
CTel 1 yupexaeHuii (opra-
HM3aLMM), C Y4ETOM KOTOPbIX
[OCPOYHO HAa3HaYaeTcAa CTpa-
XOBas MeHCMUA Mo CTapocTH,

W NPaBKAaX UCUUCAEHNA
nepuopaos paboThbl (aedTens-
HOCTW), AatoLel NpaBo

Ha [LOCPOYHOE NEHCUOHHOE
obecneyeHuey.

B HacToAWMI MOMEHT
3aKOHOAATENbCTBO Npesno-
Nlaraert, YTo Ha AOCPOYHYIO
NeHCUIO MOTYT NPeTeH0BaTh
paboTHUKK, UCMONHAOLWLME
0653aHHOCTM Ha NOA3EMHbIX
pabotax, pabotax c Bpea-
HbIMW YCNIOBUAMM TPYAa
W B rOPAYMX LIEXAX B COOT-
BETCTBUM CO cnmMCKamm Ne 1
n Ne 2. Takxe cyuiectayeT
pAa Apyrmux npodeccui,
NepeYnCcNeHHbIX B TaK
Ha3bIBAEMbIX MablX CIMCKaX,
npeAacTaBUTENN KOTOPbIX
MMeIoT NPaBo Ha AOCPOYHOE
Ha3HayeHue neHcuu. B cTax
npy 3TOM BKAtOYAtOTCA
HenocpeacTBEHHO Nepuogbl
pabotbl. MocneaHss AOMKHa
BbINO/HATLCA B TEYEHME
nosHoro paboyero gHs,

C KoToporo pabotogaTens
BHOCWT CTPaxoBsble B3HOCHI

B MeHCUOHHBbIN GOHA,
Poccuu. B cTax BrkatovatoTca
TaKKe nepuoapl NonyyeHun
nocobus no BpemeHHoW
HeTpyAocnocobHoCTH,
€XerofHblit OCHOBHOW

W BONONHUTENbHbIN OTMYCKA.
OpfHako nepuoasbl, Korga
paboTtoaatenn HanpasBaAloT

COTPYAHWKOB Ha MOBbILEHME
KBasMduKaLum unm nepe-
MOZATOTOBKY, Ha CErOAHALIHUM
MOMEHT He YYUTbIBatOTCH,
XOTA BO BpemaA 0byyeHns

MM HauMCNAETCA 3apnaaTa,

a paboToaatesnib NpoAo/KaeT
[lenaTb B3HOCbI Ha NeHCH-
OHHOE CTpaxoBaHue.

XOPOLWIO ANd MOPAKOB

YunTbliBan CNOXKMB-
LWYOCA MPaKTUKY MacCcoBOro
YAO0BNETBOPEHUSA TpEHO-
BaHW rpaXKaaH K TeppuTo-
pvanbHbIM opraHam MNOP
0 BKJ/IIOYEHUU B CTAXK ANA
[OCPOYHOTO HAa3HAYeHUA
MeHCUM YKa3aHHbIX Nepruoaos
obyyeHuna, MuHTpyL, npes-
NOXKWUAN yperyampoBaTb 3TOT
BOMpOC.

— 3TO NOCTaHOB/IEHME
HanpPAMYIO KOCHeTCA
MOPSKOB, MOCKO/bKY
Ha OCHOBAHWUW MeXAyHa-
POAHbIX N HALMOHANbHbIX
TpeboBaHuM K 0byyeHuto
paboTHMKOB N1aBCcOCTaBA
cynoBnagenbLpbl 06a3aHbl
3aHUMaTbCA UX npodec-
CMOHANbHOW NOATrOTOBKOW
1 0byyeHnem B BOMpocax
NMYHOM BesonacHocTh
Ha 6opTy, — NoAcHUAa
Hatanbsa bonorosa, 3aBe-
JyloLan oTae/10M COLM-
aNbHO-TPYAOBbIX OTHOLLEHWI
PNCM. — Ona sToro paboTo-
JaTenun HanpasAAT Y1eHoB
3KMMaXKeW Ha nepenoaro-
TOBKY, NOBbILIEHME KBa/U-
duKauum, obyyeHme BTOpbIM
npodeccuam. B sToT nepuog,
MOPSIKM HE BbINONHAIOT CBOU
06A3aHHOCTY Ha CcyaHe,

Ho paboTozaTesib coxpaHaeT
3a HUMW CpeaHIoto 3apa-
6OTHYtO NAaTy U NPOU3BOAUT
yniaTy CTPaxoBbIX B3HOCOB
Ha obA3aTenbHoOe neHcw-
OHHOE CTPaxoBaHMe.

MocraHoBneHne
HanpsAMmyo KOCHeTcA
MOPAKOB, MOCKObKY

Ha OCHOBaHWUMN MeXAY-
HapOAHbIX U HaLMo-
Ha/NbHbIX TpeboBaHWi

K 0byueHuto paboTHNKOB
nnaBcocTaBa CyAoB/a-
AenbLbl 0653aHbI 3aHK-
maTbCs UX npogeccuno-
Ha/IbHOW MOArOTOBKOM

1 obyyeHnem B Bonpocax
JnYHOM 6e3onacHoOCTM
Ha 6opry.

Resolution will directly
influence seafarers,
since, in accordance
with international and
national requirements for
the training of seafarers,
shipowners are obliged
to conduct their
professional training

in personal safety

on board.

The corresponding
change is planned to be made
to the government decree
No.665 “On Lists of Jobs,
Industries, Occupations,
Positions, Specialties and
Institutions (Organizations)
for Early Old Age Insurance
Pension and Rules for
Calculating Periods of Work
(Activities) Qualifying for Early
Pension”.

At the moment, the law
states that those working
under ground, in hazardous
conditions or in hot shops
in accordance with lists
No.1 and No.2 can apply
for early retirement. There
are also a number of other
occupations presented
in so-called “small lists”
that are eligible for early
retirement. The respective
work periods are included
in the qualifying period. And
the work must have been
performed during a full

working day as a basis for

the employer to pay insurance
contributions to the Russian
Pension Fund. The qualifying
period also includes periods
of temporary disablement
allowance and the annual
basic and additional leaves.
However, the periods

of employer-prescribed
advanced training or retraining
are currently not included,
although during the training
these employees are paid
salaries and the employer
keeps making pension
insurance contributions.

GOOD FOR SEAFARERS

In view of established
practice of sustaining claims
to the territorial bodies
of the Russian Pension Fund
on including those training
periods in the qualifying
period for early retirement,
the Ministry of Labor
proposed to settle the issue.

“This resolution will
directly influence seafarers,
since, in accordance with
international and national
requirements for the training
of seafarers, shipowners
are obliged to conduct
their professional training
in personal safety on board,”
explained Natalya Bologova,
head of the department
of social and labor relations
of the Seafarers' Union
of Russia. “To do so, employers
send the crew members
for retraining, advanced
training or second occupation
training. During that period,
the seafarers do not fulfill
their duties on the ship, but
the employer retains their
average wages and pays
compulsory pension insurance
contributions.”
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rocy AAPCTBEHHOE
NEHCUOHHOE OBECMEYEHME:

PETUCTPALLUA BNEHCUOHHOM

GOHAE - HEOBXOAMMbDIW LUAT

STATE PENSION SYSTEM: PENSION FUND REGISTRATION
AS A NECESSARY STEP

MeHcus - «6onbHaA» TeMa ANA MOPAKOB: MOCKO/bKY
60/blas UX YacTb TPYAUTCA Ha CyAaX MHOCTPaHHbIX
BflagenbLes, TO COOTBETCTBYIOWME OTUNCIEHUA

B MeHCcHOHHBbIN PoHA paboTonaTenem He nenatTcA. Koraa
NPUXoaANT BpEMs «COMTU Ha 6eper», OKa3biBaeTCs, UTo
paccumnTbiBaTb MOXHO MULb HA MUHUMarbHbIE BbINAATbI.
[Mo3ToMy Koraa roBopAT, UTO O MEHCUN HAaAO NO3a60TUTLCA
3apaHee - 3TO He nycTble c/ioBa. OAHAKO Ha CeroAHAWHUA
OeHb, KaK N HECKOMbKO NeT Ha3ad, OTKPbITb cYeT

B [leHCMOHHOM poHAOE U MepPeumncnaTb Ha Hero AeHbrv -
no-rnpexHeMy 3agava He U3 Nerkux.

Moyemy mopsAKkK pegro
BCTYMAlOT B OTHOLLEHUA
¢ MeHcHoHHbIM GOHAOM,
KaK TPYZAHO AaeTcs nepexops,
OT 3apnnaTbl B TbICAYM
[l0NN1apOoB K Bbiniatam
B HECKOJIbKO TbicAY pybneit
W KaKue CNOXKHOCTM BO3HM-
KaloT, €C/IM Y/IEH 3KMUMAKa
BCE }Ke peLun 3aperncTpu-

poBaTbca 8 MOP, pacckasbl-
BaeT npeaceaaten CaHKT-
MeTepbyprckoii nepBryHON
Npo¢Coto3HOM OpraHM3aLmm
Poccuitckoro npogcotosa
PabOoTHMKOB MOPCKOTO TPaHC-

nopta (PMPMT) Cepreii [ynses:

— Hwu gna Koro He cekper,
410 60/1bLLIAA YACTb POCCUN-
CKMX MOpAKOB paboTaeT
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Pensionis a sensible issue for seafarers: as the most

of them working on board vessels of foreign shipowners,
no respective pension fund contributions are made by
the employer. When it is time to "come ashore”, it turns
out that they can only have minimum payments. That

is why when people say you need to take care of your
pension ahead, itis not a kind of empty phrase. However,
today, just like in the past few years, it is not an easy
task toopenanaccountinthe Pension Fund and place

money there.

Sergei Gulyaey,
the chairman of the Primary
St. Petersburg Trade Union
Organization of the Russian
Maritime Transport Workers
Union, talks why seafarers
rarely deal with the Pension
Fund, how hard it is to move
from a salary of thousands
of dollars to payments

of several thousands of rubles,

what kind of difficulties

arise in case a crew

member decides to register

in the Russian Pension Fund.
Everyone knows that

most of the Russian seafarers

work on board foreign

ships: in our fleet there

are not enough jobs for



Ha MHOCTPaHHbIX CyAax:
Ha Hawem pnoTe ana Bcex
MEeCT He XBaTaeT, a 3apnnarbl,
32 UCKNIOYEHNEM OTAENbHbIX
KOMMNaHWM1, 4acTo OCTaBNAIOT
Xenatb nyyuwero. 3apy-
6exHbIV paboTogaTen,
KOHEeYHO, He MPOU3BOANUT
oTYMcNeHunin B MeHCMOHHbIN
¢doHz PP, na v Takoin
BO3MOHOCTU Y HEro

No Hallemy 3aKOHOAaTe b-
cTBY HeT. O4HaKo cornacHo
ctaTbe 29 d3 «06 06a3a-
TeNIbHOM NEeHCUOHHOM
CTpaxoBaHuK B Poccuiickoit
depnepaumnmn» MopsK u noboit
Apyroi yenosek, pabota-
IOLLMIA 3@ FPaHULIEN, MOXKET
camocToATeNnbHo fobpo-
BOJIbHO BCTYMMUTb B MPaBOOT-
HoLeHusA no obA3aTesbHOMY
NeHCMOHHOMY CTPaxXOBaHMUIO.
TeM He MeHee, CaMM Y/ieHbl
3KMMAXKeW YacTo 3Toro
[Aenatb He XOTAT.

— B npownom rogay,
Hanpumep, Mbl C MOMOLLbIO
KPyWHra npoBoAMIM
Hebonbluol onpoc cpean
MOPAKOB No BoNpocy
NeHCUI: NbITAaZIUCh BbISCHUTD,
HamepeHbl I OHM BCTYNaTb
B L06pOBO/IbHbIE OTHO-
WweHua no obasatenbHOMY
COLMANbHOMY CTPAXOBaHMIO
¢ N®P, 3anHTEpEcoBaHbI K
B TOM, 4TO6bI NPOdCOto3
fobusanca ynpoleHns
npoueaypbl peructpaumm
B HeM, — pacckasan Ceprei
[ynaes. — He Bce, HO o4eHb
MHOTFME YNeHbl SKMNaxKen
CYMTAIOT, YTO ieNaThb 3TO
He3auem, JecKaTb, B3HOCOB
B [leHCMOHHBI GoHA NNaTUTb
NPUXOAMNTCA MHOTO, @ MEHCUM
6yayT ManeHbKkMMu. OfHAKO
4acTo K Ham nNpuxoanT
WMEHHO NtoAM YiKe NeHcK-
OHHOFO BO3pPacTa, CTapLine
oduuepsbl, ABaALATb-TPUA-

LaTb NeT oTpaboTaswme
Ha ¢noTe, nonyyatowme
MM3EPHYIO NMEHCUI0, KOTOPOW
e/fle XBaTaeT Ha KBapTnaaTy.
M 3apatoT ckopee putopumye-
CKWIA BOMPOC: KaK e TaK?

K coxaneHuto, oueHb
npocto. C 2002 roga
B Poccum BHegpeHa cTpa-
XOBas cMCTeMa NeHCUOH-
Horo obecneueHus. To ecTb,
NNaTULLb CTPaxoBble B3HOChI
B MNP PP — nonyyaewsb
neHcuio. He nhatnwb —

He nonyyaewws. MNostomy
M Ha3blBaeTCA MeHCUA CTpa-
XOBOM.

Y106bI NONYYUTBL CTPa-
XOBYIO NEHCUIO NO CTapOCTH,
rpaXAaHWHY Halen cTpaHbl
HeobXoAMMO HaKoMUTb CTpa-
XOBOMI CTaX U onpegeneHHoe
KOIMYECTBO NEHCUOHHbIX
6an108B (MHANBUAYANbHBIN
NEHCUOHHBIN Ko3dpPu-
LIMEHT), CTOMMOCTb KOTOpPbIX
MEHAETCA Kaxabli rog,

Mx uncno B cBoto ovepesb
3aBUCUT OT NPOAO/IKUTENb-
HOCTM CTPAxXoBOro CTaa

M pa3mepa CTPaxoBbIX
B3HOCOB, KOTOpPble pabo-
ToAaTeNb BbiNaavynMBaeT

3a COTpyAHMKa. B aTom roay
BbIMTW Ha MEHCUIO, B YacT-
HOCTM, CMOTYT }KEHLLMHbI

N MYKYMHbI B BO3pacTe 56,5
1 61,5 neT cooTBETCTBEHHO,
Y KOTOpbIX ecTb 12 net
CTa¥a U UHAMBUAYA/bHbIN
NEHCUOHHBIN KO3dOULMEHT
B pasmepe 21. OagHako

C Kaxkabim rogom Tpebo-
BaHWA byayT pactu, NokKa
BO3PACT BbIXOAA Ha NEHCUIO
K 2028 rogy He cocTaBut
65 net Ana My4mH

n 60 net gna

KEHLLMH. YiKe

8 2024 rony

Tpebyemblii cTax
pocturHet 15 ner,

everybody, and salaries,
except for some companies,
often leave much to be
desired. A foreign employer,
of course, does not make
contributions to the Pension
Fund of the Russian
Federation, and he does not
have such an opportunity
according to our legislation.
However, according to Article
29 of the Federal Law

"On Compulsory Pension
Insurance in the Russian
Federation", a seafarers and
any other people working
abroad can voluntarily
enter into legal relationship
regarding compulsory
pension insurance on their
own. Nevertheless, the crew
members themselves often
have no desire to do so.

— Last year, for example,
we conducted with the help
of the crewing company
a small survey among
seafarers on the issue
of pensions: we tried to find
out whether they intend
to enter into voluntary
relations regarding
compulsory social insurance
with the Russian Pension
Fund, whether they are
interested in the union
seeking to simplify
the procedure for
registration,

said Sergei Gulyaev. — Not

all, but many crew members
believe that there is no need
to do this, they say, you have
to pay a lot of contributions
to the Pension Fund, and
pensions will be small.
However, often these are
people of retirement age who
come to us, senior officers
who have worked in the fleet
for twenty or thirty years and
receive a meager pension,
which is barely enough for
accommodation payments.
And they ask a rather
rhetorical question: how

is that?

Unfortunately, very
simple. Since 2002, Russia
has a pension insurance
system. That is, if you pay
insurance contributions
to the Pension Fund
of the Russian Federation,
you receive a pension. If you
don’t pay, you don’t get it.
That is why it is called an
insurance pension.

To receive an old age
insurance pension, a citizen
of our country needs to have
the qualifying period and

a certain number
of pension points
(individual |||}

NMENCHONTLI oo
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a HY>KHOE KO/IMYeCcTBO NeHcu-
OHHbIX 6annos K 2025 rogy
BbipacTeT Ao 30. Takxe,
Hanpumep, y MOPAKOB
[anbHero nnaBaHuA ecTb
BO3MOHOCTb NoAy-

YUTb JOCPOYHYIO NEHCUIO

no AOCTUXKEHUN BO3pacTa

55 net gna myxuumH n 50 net
ON1A JKEHLUMH, eC/IU UX CTax
paboTbl B NNaBCOCTaBe CYA0B
coctaBun 12 net n 6 mecaues
(ans myxxumH) 1 10 net (gna
KEHLLMH), 06LWwunii cTpaxosow
cTax — 25 u 20 net cooTseT-
CTBEHHO, @ UHAMBUAYAbHbIN
NEHCUOHHbIN KO3pPUUMNEHT
COOTBETCTBYET TEKYLLUM
€XXerofHo pactylwmm Tpebo-
BaHUAM.

OpHaKo ecnu Ha cyaax
nog, poccuicknm dnarom
MOPpSK He paboTan nam
paboTasn coBCceM Mafo 1 cam
3apaHee He 03aboTuacs
CBOMM BYyAyLMM, AOCTATOY-
HOMY CTaXKy, KaK M NeHcu-
OHHbIM Bannam, B3ATbCA
HeoTKyza. B Takom cnyvae
MOYHO PacCYUTbIBATb TOIbKO
Ha COLMANbHYIO MEHCHIO,
KOTOpas BbiNjiaunsaeTca
Ha NATb JIEeT N03Ke, a pazmep
€e MeHblle — COrlacHo
®3 «O rocygapcTBeHHOM
neHCMOHHOM obecneyeHunn
B Poccuitckoit ®epepaumnny,
Ha CEeroAHAWHMUIM AEHb OHA
cocTasnsaet 5606, 15 pyb.

C 1 anpensa pasmep couu-
aNbHON NeHcuu bypeT
NPONHAEKCUPOBAH C Y4ETOM
YCTaHOBJIEHHOTO KoadduLu-
eHTa nHgekcaumm — 1,034,
Kak coobuiaer MuHTpya,
Poccumn, nocne nHaekcaymm
CpeaHunii pasmep coum-
a/bHOM NEHCMM NO CTpaHe
cocTasut 10 183 pybns.

Y Tex rpaxkaaH, y Koro csos
CoUManbHasA NEHCUA MeHbLLe
NPOXWUTOYHOTO MUHUMYMA

CeprenlynsaeB

Sergei Gulyaev

«K HAM NPUXOAAT ntoau
NMEHCUOHHOTIO BO3PACTA, [1BAZILLATb-
TPUALATb NET OTPABOTABLUMUE

HA ®/IOTE, MONYYAIOLMUE MUSEPHYIO
MEHCUIO. U 3ALAIOT CKOPEE
PUTOPUYECKNIA BOMPOC: KAK XE TAK?»

NeHCUOHepPa B PervoHe,
€CcTb couManbHan fonnara,
KoTopas No3BonseT yBenu-
YnUTb NEHCUOHHOEe obecne-
YyeHue A0 3TOro YPOBHA.

— CerogHs y»Ke MmHorve
MOPSAKK BOOBLLE He nmetoT
CTa)a Ha POCCUINCKOM
dnote, — otmetun Cepreit
lynaes. — K coxaneHutio,
KOrza oHu ByayT BbIXOAWUTb
Ha NeHCUIo, AN1A HUX MOXKET
CTaTb HACTOALMM YA3IPOM
HEBO3MOXXHOCTb MONYUYUTb
CTPaxOBYIO NEHCUIO OT rocy-
[apcTBa No JOCTUKEHUN
06LLeyCcTaHOB/IEHHOIO NeHCU-
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pension coefficient),

the value of which

changes every year. Their
number, in turn, depends
on the length of the qualifying
period and the amount

of insurance contributions
that the employer pays for
the employee. This year,

in particular, retirement
would be possible for
women and men aged 56.5
and 61.5, respectively, who
have 12 years of experience
and an individual pension
coefficient of 21. However,
the requirements will

grow every year until

the retirement age in 2028

is 65 for men and 60 for

women. Already in 2024,

the required qualifying

period will reach 15 years,

and the required number

of pension points will

be increased to 30 by

2025. Also, for example,

deep sea seafarers have

the opportunity of early

retirement upon reaching

the age of 55 and 50 years for

men and women respectively,

if their experience in the ship's

crew is 12 years and 6 months

(for men) and 10 years

(for women) with the total

qualifying period of 25 and

20 years, respectively, and

their individual pension

coefficient corresponds

to the current annually

growing requirements.
However, if a seafarer

did not work on board

ships under the Russian

flag or worked for a very

short period of time and did

not take care of his future

in advance, there is nowhere

to get sufficient qualifying

period and pension points.

In this case, you can only

count on a social pension,

which is paid five years

later and which is smaller —

according to the Federal Law

"On State Pension Provision

in the Russian Federation",

today it is 5606.15 rubles.

From 1 April, the size

of the social pension will be

indexed taking into account

the established indexation

coefficient of 1.034.

According to the Ministry

of Labor of Russia, after

the indexation, the average

size of the social pension

in the country will be 10,183



OHHOro Bo3pacTa. Moatomy
nepBbiIM HEOH6X0AMMbIM
LIAroMm Kaxaoro YneHa
3KMMAXa, KOTOPbIN He XoueT
OKa3aTbCA B TAXKENOW CUTY-
aLmK, JONKHO bbITb BCTY-
nneHve B LO06pOBO/bHbIE
OTHOLEHWA ¢ MEeHCUOHHbIM
¢doHgom PO. [ina atoro
HY»XHO NoAaTh 3anB/eHne

W 3aperncTpupoBaTbca

B KauecTse NiaTeNnblUmKa
CTpaxoBbix B3HOCOB. Cpasy
OroBOPUMCS, YTO pPedb

MAeT 0 rocyAapCTBEHHOM
CTPaxoBOW NeHcum u aobpo-
BOJIHOM BCTYMAEHWUM

B NPaBOOTHOLUEHMS C rocy-
[apCTBEHHbIM MeHCUOHHBIM
doHzOoM.

YT0b6bI 3TO Caenatb,
HeobxoaMMo npegocTa-
BMTb MACMOPT MW ApYron
[OKYMEHT, YA0CTOBEPAIOLLMIA
JIMYHOCTb MOPAKa, U OKY-
MeHTbI, NOATBEPKAAOLWME
bakT paboTbl nan dpakT
npurnawenunsa ans paboTbl
3a npesenamu TeppuTopun
Poccuitckoin ®epepauyn,
nnbo patowme npaso
Ha oCyLlecTBAeHWE AenTeslb-
HOCTW 3a ee npeaenamu.
[ocne 3TOro MoXKHO NAATUTL
B3HOCbI, NPUYEM WX Nepu-
OLMYHOCTb MOPSAK Onpeae-
NAIET CAMOCTOATE/IbHO: OH
BblbMpaeT, nepeyncauntb
Cpasy BCHO XKeNnaemyt cymmy
nnu genatb Hebonblime
NAaTeXun B TEYUEHWUE onpeae-
NeHHOro BpemeHu. «Ha mol
B3r1a4, Ntobon poccuit-
CKWUW TPYKEHUK $10Ta,
paboTatolmnin Ha cyaHe
C KONNEKTUBHbBIM A,OrOBOPOM
MexayHaponHow degae-
paLmMu TPaHCNOPTHUKOB
W MOMTyYatoLwmit CooTBeT-
CTBYIOLLYIO 3apnnaTy, UmeeT
MaTepuanbHy BO3MOXK-
HOCTb 3aN1aTUTb B3HOCI

32 OfMH UM [1BA KOHTaKTa —
TO eCTb, N0 MeHbLLEW Mepe,
3a noaroga», — oTMeyaeT
Cepre#t lynses.

OAHaKo HexenaHue
UNEeHOB 3KMMNaXKeW perucTpu-
poBaTtbcA B [MOP — He egunH-
CTBEHHaA npobnema. [axe
Te, KTO PELUM/ICA Ha 3TOT War,
MOTYT CTONIKHYTLCA C NPensT-
CTBMSAMU:

— BbiBaeT, 4To MopsKa,
npuweawero 8 NeHcu-
OHHbIV OoHA nocne cosep-
LEHHOrO pelica, NPOCTo
OTKa3bIBalOTCA NMPUHUMATD,
MOTMBMPYA 3TO TEM, YTO €r0
KOHTPAKT yKe 3aKOHYEH, —
pacckasbiBaeT npeacesa-
Tenb CM6 NMNO PNPMT. —

Ho vawie Bcero uneH
3KMMaXKa NPOCTO HE MOKET
NPUIATU U 3aPETUCTPUPO-
BaTbCA C AeNCTBYIOLWMM
KOHTpaKTOM. Ha npakTuke
HepeaKo A0roBop NOAMNMUCHI-

rubles. Those citizens whose
social pension is less than
the pensioner subsistence
minimum established
in the region can have
a social supplement that
allows them to increase their
pension provision to this
level.

" Today, many seafarers
have no qualifying period
in the Russian fleet at all,"
said Sergei Gulyaev.
"Unfortunately, when they
retire, it can be a real shock
for them to be unable
to receive the state insurance
pension upon reaching
the generally established
retirement age." Therefore,
the first necessary step for
every crew member who
does not want to find himself
in a difficult situation should
be entering into voluntary
relations with the Pension

of work or the fact of an
invitation to work outside
the territory of the Russian
Federation, or giving the right
to carry out activities

outside of its borders.

After that, contributions

can be payed, and their
frequency is determined

by the seafarer himself: he
chooses to transfer the entire
desired amount at once

or to make small payments
within a certain period

of time. “In my opinion,

any Russian fleet worker

who works on board a ship
with a collective agreement
of the International Transport
Workers' Federation and
receives a respective salary
has the material opportunity
to pay contributions for

one or two contacts, that

is, at least six months,” says
Sergei Gulyaev.

«THESE ARE PEOPLE OF RETIREMENT AGE WHO COME TO US,
WHO HAVE WORKED IN THE FLEET FOR TWENTY OR THIRTY
YEARS AND RECEIVE A MEAGER PENSION. AND THEY ASK

A RATHER RHETORICAL QUESTION: HOW IS THAT?»

BaeTcA ByKBanbHO 3a AeHb
[l0 BblNeTa, Korga ocTaeTca
BpeMms TONbKO Ha cbopbl,

a HeKoTopble MOPAKK

¥ BOBCE MONYYAOT OpPUTU-
Ha/lbl KOHTPAKTOB, TO/NbKO
nonas Ha bopT Tenno-
xoAaa. Mpu 3Tom B 3aKoHe
He roBOPUTCA KOHKPETHO,
UTO KOHTPAKT JO/KEH ObITh
Aencteyowmm. To ecTb,
NPUMYT MOPAKA UK HET,
Mo CyTW, 3aBMCUT OT BO/IU
C/ly4an U pelleHna KOHKpeT-
Horo paboTHuKa MeHcu-
OHHOro ¢poHAa. Takoro,
KOHeYHO, HbITb He JONKHO.

Fund of the Russian
Federation. To do so, you
need to submit an application
and register as an insurance
contribution payer. It should
be mentioned that we are
talking about the state
insurance pension and
voluntary entry into legal
relations with the state
Pension Fund.

To do so, it is necessary
to provide a passport
or other document proving
the identity of the seafarer
along with the documents
confirming the fact

However, the reluctance
of crew members to register
with the Russian Pension Fund
is not the only problem. Even
those who decide to take this
step may face obstacles:

“It happens that a seafarer
who comes to the Pension
Fund after a completed
voyage is simply refused to be
accepted on the grounds
that his contract has already
been completed,” says
the chairman of the St.
Petersburg Trade Union
Organization of the Russian
Maritime Transport Workers' |||}

Mopckoil npo¢dcoto3Hbin BecTHUK N22 (133) 2021

maritime unions herald



MNEHCUOHHbBINA BOMNPOC

PENSION ISSUE

Mo mHeHnto Ceprea
[ynaesa, cnoxumsLuytoca
CUTyaLMIo HeobxoarMo
MEeHATb. [115 3TOro B Nepsyto
oyepesb Hy»KHO, 4TobbI
8 MNP 6b1nM NPUHATDI
KOHKpPETHble peKoMeHaaLmm
W VHCTPYKLMK, B TOM YuC/e
W ANA COTPYAHUKOB NEHCH-
OHHOro GpoHAa, B KOTOPbIX
6yAeT TO4HO NPONUCAHO,

B YaCTHOCTU, YTO BO3MOXKHA
perncTpaums 1 ynaarta
B3HOCOB 33 YKe 3aKOH-
YeHHble KOHTPaKTbIl. Kpome
TOrO, B HUX AO/KHbI ObITb
yperynvMpoBaHbl U gpyrue
npobnemHble Bonpocsl. «EcTb
MHOTO HIOaHCOB, — 0TMeYaeT
OH. — Hanpumep, B 3aKoHe
3HAUUTCA, YTO CYMMbI CTpa-
XOBbIX B3HOCOB YN/1a4yMBaOTCA
He no3aHee 31 gekabps
TeKyLLero KaJieHaapHoro roaa.
A ecnim MOpsiK, Hanpumep,
yLLEeN B peiic B OKTAbpE,

a BEPHY/CA B MApTe, UK XKe
NpubbIN OMOW TONBKO TPUA-
uaToro fekabps v He ycnesaeT
npuiitn B NP, Kak Toraa
6bITb? Heobxoamnmo, YTobbl
BCE 3TW aCMeKTbl OblAn pasbac-
HeHbl M YyNopsALoYEHbI TAaKUM

06pa3om, 4Tobbl yUUTbIBA/IUCH
0cobeHHOCTM TpyAa YNEeHOB
3KMNaxen. Peructpauua npu
3TOM J0/IXKHa, Kak U Npexae,
0CTaBaTbCA A06POBO/IbHOM,

a He NPUHYAUTENbHOM, YTObbI
MOPSAKU HE CTO/TKHY/IUCb

C KAKUMU-IMBO0 CaHKLMAMM.
Ha moi1 B3rnaa, 3agaya Pepe-
pauum npodcoto3os paboT-
HMKOB MOPCKOTO TPaHCMopTa —
npopaboTaTtb 3TM BONPOChI

€ pykoBoacTeom eHCHoH-
Horo ¢oHaa. U, KoHeuHo,
NPOAO/IKATb aKTUBHO BECTM
PasbACHUTENbHYO paboTy

Mo BOMPOCY NEHCUI C TPyKe-
HUKamun dnota».

OTmeTnm, Yto npwm
BO3HWKHOBEHMUMW /1H0ObIX
TPYLHOCTEN U HEAOMNOHMU-
MaHUI, MOPAKN MOTyT 06pa-
TUTbCA B Npodcotos. Kpome
TOro, Ha calTe Poccuitickoro
npo¢coro3a MopaKoB
(Www.sur.ru) MoXHo HaiTu
noapobHbIN pasbop neHcu-
OHHOrO 3aKOHOAATE/IbCTBA
B OTHOLUEHWM K YNeHam
aKunNaxemn — «Kak mopsky
3apaboTaTtb NEHCUION.

OH HaxoamMTCA BO BKAAAKE
«[InA MOpAKOBY.
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Union. "But in many cases,

a crew member simply

cannot come and register

with a valid contract.

In practice, a contract

is often signed literally a day

before departure, when

there is only time left for

preparations, and some

seafarers receive the originals

copies of contracts only after

getting on board the ship.

At the same time, the law

does not specifically say

that the contract must

be valid. That is, whether

the seafarer will be accepted

or not, in fact, depends

on an occasion and decision

of the Pension Fund specific

employee. This, of course,

should not happen.
According to Sergei

Gulyaey, the current situation

needs to be changed. First

of all that is to be ensured by

specific recommendations and

instructions to be adopted

by the the Russian Pension

Fund, including for employees

of the Pension Fund,

in which it would be clearly

specified, in particular, that it

is possible to register and pay
contributions for completed
contracts. In addition,
the other problematic issues
should be settled. “There are
many nuances,” he notes.
"For example, the law states
that insurance contributions
are paid no later than
31 December of the current
calendar year. And if
a seafarer, for example, left
for a voyage in October and
returned in March, or arrived
home only on 30 December
and does not have time to visit
the Pension Fund, what
is to be done then? All these
aspects shall be clarified and
ordered in such a way that
the peculiarities of the crew
members' work are taken into
consideration. At the same
time, registration should, as
before, remain voluntary,
and not compulsory, so that
seafarers do not face any
sanctions. In my opinion,
the task of the Maritime
Transport Workers' Federation
is to go through these issues
with the management
of the Pension Fund. And,
of course, continue to actively
carry out awareness-raising
activities on the issue
of pensions with the fleet
workers".

Note that in case
of any difficulties and
misunderstandings, seafarers
can contact the union.
In addition, on the website
of the Seafarers' Union
of Russia (www.sur.ru), you
can find a detailed analysis
of the pension legislation
in its relation to crew
members - "How a seafarer
can earn a pension". You
can find it under the "For
seafarers" tab.



KN AXKY BOLD PILOT
BbIMJ/IATUJIN $87 165

Mo®T B POCCUMN

ITF IN RUSSIA

- BOLD PILOT CREW PAID $87,165

MMeHHO cTONbKO cocTaBANa 3aA0/MKEHHOCTb CyAOBa-
nenbLa nepea MopsikaMu 40 npuxona cyaHa B nopT Hoso-
poccuick. PaHee uneHbl akunaxa Bold Pilot (MMO 9175195,
¢nar MaHaMbl) - Bcero 13 MOpSIKOB, cpean KOTopbIX
POCCUAHWH, YKpauHeL, 1 azepbanmxaHLbl - 06paTuamch
3a coaencTeBneM K MHcrekTopy MexxayHapoaHou ¢ene-
pauuv TpaHcnopTHUKOB (M®T) Onbre AHaHbMHON: BCEM
UM, M0 MeHbLUeN Mepe, YeTbipe MecsiLla He Bbinnaunsanm
3apnnaTy, a npoayKTbl Ha 60pPTYy 3aKaHUMBaUCH.

Yrpo3a npoBepKu rocy-
[apCTBEHHOIO NOPTOBOTO
KOHTPOAIA cenana ceoe
[eno — elle nepes, 3axo4om
B MOPT KOMAHZE BEPHYNN
[0, a No NpMBbITUKN —
[0CTaBuUAM Ha 6opT NUTaHKe.
OpfHaKo usbexaTtb Npobnem
3TO BCE PaBHO He NMOMOI/IO:

BO BpeMA MHCNeKuum

Y¥Ke CNeayowmm yTpom

PSC HacuuTtan Ha TaHKkepe

42 HapyLweHus, n3 Kotopbix 10
NOCNYKUNM OCHOBAHUEM /1A
3agepKanus. Cpeam HUX — ToT
baKT, YTO BTOPOI NOMOLLHUK
n3 AsepbaitarkaHa Haxoguncs
Ha 6opTy y)xe b6onblue roga —
¢ 1 pespana 2020.

OTmeTuMm, 4TO CyaHo
Bold Pilot gaBHO 3HaKOMO
MECTHbIM NMOPTOBbLIM BJIACTAM

n MOT. B aBrycte oHO yxe
3agepuBanock B Hoso-
poccuiicke, NpaBaa, Toraa
Hocuo apyroe umsa — Baltic
Mariner. Ha TaHkepe,
NpUHaaNexaBLwem KOMMNaHWK
Palmali, He BbInoAHAAKCD
TpebosaHusa KoHseHuun 2006
roga o TpyZe B MOPCKOM
Cy[LOXOACTBE — OTCYTCTBOBANA
JeWcTBytowan cTpaxoska. Tak,
B8 utoHe 2020 roga KomnaHwmaA
«AnbpaCrpaxoBaHue»
0TO3Bana C Hero n paga
APYruX cyfoB BnagenbLa
cBuaeTenscTBa GUHaAHCOBOM
OTBETCTBEHHOCTM pabo-
TogaTensa nepeg skuna-
)amu. C 24 ntoHa Ha Baltic
Mariner akobbl LelcTBOBaNO
CBWAETE/NIbCTBO CTPAXOBOM
komnaHun «CK Cornacue»,

This was the shipowner’s debt to the seafarers before
the ship arrived at the port of Novorossiysk. Earlier,
Bold Pilot (IMO 9175195, Panama flag) crew members -
in total 13 sailors, including a Russian, a Ukrainian and
Azerbaijanis-appealed to Olga Ananyina, inspector

of the International Transport Workers' Federation (ITF)
for assistance: all of them did not receive the salary

for at least four months, and provision on board was

running out.

The threat of the port
state control inspection did
its job: the crew was returned
the debts even before entering
the port, and upon arrival
food was delivered on board.
However, this did not help
to avoid problems: during
the inspection in the next
morning, the PSC found out
42 violations on the tanker, 10
of which served as the ground
for detention. One of them
was the fact that the second
mate from Azerbaijan had
been onboard for more than
a year—from February 2020.

It shall be noted that
Bold Pilot has a long record
in local port authorities and
the ITF. In August, she was
detained in Novorossiysk, but

under different name, Baltic
Mariner. The Palmali tanker
did not meet the requirements
of the 2006 Maritime Labor
Convention—there was

no valid insurance. In June
2020, the insurance company
Alfa Strakhovanie withdrew
their Employer's Insurance
Certificates of Financial
Liability to Crews from this
vessel and several other ships
of the same shipowner. Since
24 June, a certificate issued

by the insurance company SK
Soglasie was allegedly valid

on Baltic Mariner, but when
checked, it turned out to be

a fake. Later, Palmali referred
to a contract with the insurance
agency Absolute dated 17 July,
but the story repeated again. |||}
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MPODDPOHT

PROFESSIONAL FRONT

OfLHaKO Npu NPOBEPKE OHO
OKa3anocb GanblMBbIM.
Mocne B Palmali ccoinanunce
Ha [0roBOp C areHTCTBOM
Absolute ot 17 uions, ogHako
C HUM UCTOPUA NOBTOPUNACH.

Mpobnembl yaanocob
PEeLWwunTb TONBbKO K KOHLLY
OKTABpA: TOrga cyaHo
nepeLusio K HoBOMy
B/1aZeNbly, KOTOPbIN
penaTpMnpoBas MOPAKOB,
MHOTIU1e 13 KOTOPbIX HaXo-
annuncb Ha 6opTy okono
rofa, U BbINAaTUA JOAMU
npeaplaylero pabotogatens.
33 UCKNKOYEHMEM BTOPOTrO
NOMOLLHUKA, Y KOTOPOTO
YK€ BbILLIEN CPOK BTOPOro
KOHTPAKTa Ha TaHKepe,

a 3apnJsiaTy 3a BCce Bpems
pabotbl — $25 847 — emy
BbINAATUAM TONBKO Ceiyac.
Mpw 3TOM, KaK coobLimn

cam mopsK, 15 ¢peBpans oH
nucan 3anBjeHne 0 CMEHe,

¢ 1 mapTa He uncantcs pabor-
HUKOM MO NpuYMHe npobiem
CO 3/10pOBbEM, 3 Npexae
HeoZHOKpaTHO obpaluanca

¢ npocbbamu NpeaoCcTaBuUThL
eMy MeMLMHCKYIO MOMOLLb —
Bce 6e3pesynbTaTHO.

Bo3sHuKatoT Bonpoch!

W C NPUHAANENKHOCTBIO
TaHKepa: XoTA, NO AaHHbIM
Equasis, ero noaHonpasHbIM
CyLnoBNafeNbLEM ABAAETCA
Typeukaa komnaHna ADMR
Shipping & Trade Ltd., yacTb
MOPAKOB YTBEPKAAET —
CyAHO B3aTO B 6epboyT-
yapTep y Palmali.

Ceituac Bold Pilot
HaxoAuMTCA Ha peiige nopTa
HoBopoccuiick v korga
NOKMHET ero — Hen3BecCTHO.
Yucno HapyLlueHui Ha 6opTy
HACTONbKO BEINKO, YTO Ha UX
ncnpasneHune notpebyetca
Bpems. Y10 yauBUTENbHO,
cornacHo Equasis, Bcero

HECKO/IbKO

MecAaLeB Ha3ag, — 4 aexabpa
2020 roga — TaHKep npoxoann
NPOBEpPKY rocyAapcTBeH-
HOro NOPTOBOrO KOHTPOAA
Ha Manbte, B MapcaluLioKKe,
¥ 3agepiaH He bbln: To n ero
TEXHUYECKOe COCTOAHUE C TexX
nop pe3Ko yXyALwmaoch, To in
MHCMEKTOPbI HEAOCTAaTOYHO
CTPOro NOAOLAM K NPOBEpPKe.
—HoBopoccuiick — 370 TO
mecTo, rae PSC, B xopowem
CMbIC/1e 3TOrO C/10Ba, paboTtaet
6e3¥KanocTHO: ecu Ha bopTty
€CTb cepbe3Hble HapYLLIEHNS,
cyaHo obszaTenbHo byaet
3a4eprKaHo, — otmeyaet Onbra
AHaHbMHa. — K coxaneHutio,
X0TA Npobembl € 3apniaTamu
YO,aNn0Ch PeLwwmnTb, OCTaeTCA
eLLLe BOMPOC CMEHbI BTOPOro
nomouuHuKa. CerogHsa 8 Hoo-
poccuiicke penaTtpuaums
MHOCTPAHLLEB MPAKTUYECKN
HEBO3MOMHa: YTODbI COMTH
Ha beper, oT HuX TpebytoT
BepndULMPOBaHHbIE pe3ynb-
Tatbl Tectos MNLUP. Ho cgenatb
€r0 MOYHO TO/IbKO B K/IMHUKE,
Kyfa fobpaTbcAa HEBO3MOXKHO
KaK pa3 M3-3a 3TWX OrpaHu-
yeHui. K Tomy e cyaHo
HaxoauTcA Ha peige. To ecTb
NOY4aeTCA HEKUIA 3aMKHYTbIM
Kpyr. Ecnv TaHkepy pagyT
[OWTW 10 Apyroro NopTa, rae
6yeT BO3MOXKHO CMEHUTb
YsieHa 3KMNarka — 3To peLunT
npo6nemy.
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The problems were solved

not before the end of October:

the ship passed to a new
owner who repatriated
the sailors, many of whom
had been staying on board
for about a year, and paid
off the debts of the previous
employer. The only exception
was the second mate who
had already expired the term
of the second contract
on the tanker, but the salary
for the entire period of work,
$25,847, was paid to him
only now. At the same time,
as the seafarer said himself,
he made a change request
on 15 February, he was
not listed as an employee
since March 1 due to health
problems, and earlier he had
repeatedly asked for medical
assistance—all to no avail.

There are also questions
about tanker's ownership:
while, according to Equasis,
full ownership belongs
to a Turkish company ADMR
Shipping & Trade Ltd., some
seafarers say that the ship
is taken in bare boat charter
from Palmali.

At the moment, Bold
Pilot is on the roadstead
of the Novorossiysk port,
and it is not known when
she will leave it. There are
so many violations on board
that their correction will take

«ECJZIN HA BOPTY ECTb
CEPbE3HbIE HAPYLWUEHUA,
CYAHO OBA3ATE/IbHO BYAET
3AAEPXAHO»

«IF THERE ARE SERIOUS
VIOLATIONS ON BOARD,
THE VESSEL WILL BE DETAINED»

time. Surprisingly, according
to Equasis, just a few months
ago, on 4 December 2020,
the tanker was checked
by the state port control
in Malta, Marsaxlokk and
was not detained: either
her technical condition has
deteriorated sharply since
then or the inspectors were
not rigorous enough.
“Novorossiysk is the place
where the PSC works
ruthlessly in the good sense
of the word: if there are
serious violations on board,
the vessel will be detained,”
notes Olga Ananyina.
“Unfortunately, although
the problem with salaries was
solved, there is still the issue
of changing the second
mate. Today in Novorossiysk,
the repatriation of foreigners
is almost impossible: they
are required to have verified
PCR test results to go
ashore. But the tests can
be done only in the health
center where they cannot
get exactly because
of the restrictions. Besides,
the ship is on the roadstead.
So, we have to deal with
a vicious cycle, in a way.
Maybe, the authorities will
let the ship move to some
other port where the crew
member can be changed-this
will solve the problem.”
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According to the Russian members of the crew, the
refrigerator vessel is currently in the port of Las Palmas de
Gran Canariain the Canary Islands. Earlier, Olga Ananyina,
inspector of the International Transport Workers' Federation
(ITF) in Novorossiysk, received an appeal from a girl chef from
Donbass who sailed on board FRIO V (IMO 8216722, flag of
Cameroon, built in 1984) last year and has not yet received a
dime.

He nonyJuuBllas HA KOMEWKMU.

Mo cnoBam MOpAKOB,
HaxXoAALLMXCA Ha CyLHe
CerofiHA, Ha Bce Ux Npocb6bI
BbIN/IATUTb 3aPabOTHYO NaaTy
y pabotogatens oauH OTBET:
JeHer HeT. ToT GaKT, 4To Ux HeT
1y YEHOB 3KMNaXKa, MHOTUM
13 KOTOPbIX HE Ha YTO coaep-
KaTb CEMbM, BO BHUMaHWe
npu 3TOM He NPUHUMAETCA.
HekoTtopble MopAKK, Hanu-
CaBLUMeE PanopT Ha CnucaHue
B Hauane ¢pespans 2021 roaa,
YT 3aMEHbI ¥ BO3MELLEHMA
3a0/1KEHHOCTU NO ceroa-
HALHWI AeHb. B Hayane mapTa
y)Ke BCA KoMaHza nonpocuna
0 penaTtpuaLmu, HO pesyb-
TaToOB BCe €LLe HeT.

OTMETUM, YTO COrNacHo
AaHHbIMm Equasis, cyaHo
NPUHAANEKNUT CYyA0BNAAENbLY
ATLANTIC TRAWLERS LTD
13 bennsa. OgHaKo MopAKK
€o0bLWMAK, 4TO ero onepa-

Topom asnaetca OCEANICE
LTD — pouka PESCATLANT
LTD. MocnepHas B duHaH-
COBOM U OMepaTMBHOM NaHe
NOAYMHAETCA POCCUIACKOM Sea
Energy Shipping Co Ltd., opucbl
0beunx HaxopaTca B CaHKT-
MNeTepbypre.

Npodcotosy yxe npuxo-
ZLMNOCb NepeceKaTbea
¢ PESCATLANT LTD: Hanpumep,
8 2017 rogly 3Kkunax ynpas-
NnAemoro ei Tpaynepa Star
SKN-151 Tak:ke BepHynca
ZoMolt 6e3 3apnnaTbl, Tak YTO
ucnonb3oBaHue becnnatHom
paboueit cunbl Ha CBOEM
bnote, KaxeTca, ABNAETCA ee
ZaBHel Tpagmumeit. Kpome
TOrO, KaK COOBLLMA MECTHBbIN
MHcnekTop MexayHa-
poaHon penepaumm TpaHc-
NOPTHUKOB (M®T) loHcano
lanaH, B nocnegHee Bpems
KOMMaHWA Ha4yaia HaHMMaTb

According to seafarers
on board the ship today,
the employer has one answer
to all their requests for
wages: there is no money.
The fact that neither have
crew members, many of them
without means to provide
for their families, is not taken
into account. Some seafarers
having made a statement for
discharge in the beginning
of February 2021, are still
waiting for the change and
debt payment. In the beginning
of March, the whole crew
applied for repatriation, but
there are still no results.

It shall be noted that,
according to Equasis data,
the ship is owned by ATLANTIC
TRAWLERS LTD, Belize.
However, the seafarers
informed that the ship
is operated by OCEANICE LTD,

affiliate of PESCATLANT LTD.
The latter is financially and
operationally subordinate
to the Russian Sea Energy
Shipping Co Ltd., both of which
are based in St. Petersburg.
The union has already
crossed paths with
PESCATLANT LTD: for example,
in 2017, the crew of its trawler
Star SKN-151 also returned
home without a paycheck,
so the use of free labor in its
fleet seems to be long in its
tradition. In addition, Gonzalo
Galan, local inspector for
the International Transport
Workers' Federation (ITF),
said the company has recently
begun hiring students fora $
200 salary to repair ships. After
repatriation, one of them said
that he even had to pay $ 1200
for the happiness of going

on a voyage. »
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Mo®T B POCCUMN

ITF IN RUSSIA

[ANA PEMOHTa CyA0B KYPCaHTOB
Ha 3apnnaty 8 $200. OguH
13 HUX NocAe penaTpuaumm
pacckasan, 4To 3a cYacTbe
OTNPaBUTLCA B PeWc emy
NPULLNOCH AAXe 3annaTuTb
$1200.

foHcano lanaH B HacTo-
fAlee Bpems 3aHUMaeTca
npobnaemamm skmnaxa FRIO V.
Mo ero cnoBam, HaxogALMICA
B TAXENIOM GUHAHCOBOM
MONOXEHWUN CyaoBNafeneL,
y¥Ke NpepocTaBun rpadpuk
MnoraLeHns 33L0/IKEHHOCTH
¥ penaTpuaLmit. B Hero Takxe
BK/IOYUAM CNUCABLUYHOCA
[eBYLLUKY-NOBapa, OAHAKO
coobLwyu, 4To B Nepsyto
ouepeap fonrv byayt
noralieHbl Nepes TeMu, KTo
HaxoamTca Ha 6opTy celyac.
Ho noka nHdopmaumm
0 BbIMNaTaX 3KUMaKy HeT,
a MOPAKM CYUTAIOT — KOMNaHWUA
JIKET M BO3MELLATb HAYEro
He cobupaetca. MHcnekTop
M®T TaKke obpaliancs
K NOYeTHOMY KoHcyny P&,
KOTOpbIVi CO CBOEI CTOPOHbI
He cmor 4To-nbo caenatb.
OH obLanca no nosogy aToro
CNyYan 1 ¢ KNybom B3anm-
HOrO CTPaxoBaHWMA, a TaKKe
KOHTaKT1poBan ¢ MexayHa-
POAHOIN MOPCKO OpraHm3a-
LiMeii No NOBOAY ero BHeCeHUs
8 basy AaHHbIX 6pOLLEHHDbIX
Cy£oB.

«Hawa Hagexaa bbina
Ha rocyAapCTBeHHbIN
nopToBbIi KOHTPoAb (PSC),
HO OHW MOTYT BO34ENCTBO-
BaTb Ha KOMMAHMIO TOJIbKO
MpU BbIXOZE CYAHa W3 NOpTa,
a FRIO V ceityac B pemoHTe
¥ B TaKOM COCTOAHUM ByaeT
HaXOAMTbCA eLle LONro», —
COOBLMN YNEeHbI IKMNAXKA
B CBOEM MNUCbMe.

Mo nmetowmmea
[aHHbIM, Ha 6opTy HaxoaWTCA

No MeHbLLEeH mepe Tpoe
POCCUIACKMUX MOPAKOB.

— Mol byaem BHUMa-
TE/IbHO CNeAWTb 3a Pa3BU-
TMEM COBbITUI, — OTMeTUAA
Onbra AHaHbuWHa. —lNokKa
€CTb HAZEeXK/a, YTO KOMNaHusl
BbINONHUT CBOM 0beLLaHus
nepea, mopskamu. OfHaKo,

K COMaNEHUIO, C/IOXKMBLLAACA
CUTyaLUs He yOUBASET.
KaHapbl UCTOpUYecKM aBns-
tOTCA KPYMHbIM PbIBONOBELKUM
xabom, roe 6asmpytotca
cTapble cyaa, ycnosua pabotbl
Ha KOTOPbIX OCTaB/AKOT XKeNaTb
nydwero. Tam fae OCTancs
PAL, KOMMNAHWI, COBNAfENb-
LLaMM KOTOPbIX ABNSAOTCA
HaLUW COOTEYECTBEHHMKM.

OHM TOYHO TaK Ke HaHMMatoT
HaLLIMX MOPAKOB Ha HULLEH-
CKMe 3apnaaTbl, 4acTo AeHbIM
He NNaTATCA, CyAa apecToBbIBa-
tOTCA — 3TO UCTOPWSA, KOTOPOIA
HeT KoHua. Mo3Ttomy cTouT

€ 0060 OCTOPOXKHOCTHIO
NOAXOANTb K NOANMCAHMIO
KOHTPAKTOB C MPOMbILLASLO-
LWMMM Tam CyZ0B/AJENbLAMMY,
0CO6eHHO ecu B NPOLLAOM
OHW y3Ke Obl/IM 3aMeyeHbl

B HEBbIN/IATAX.

OTMETMM, 4TO NO HEKO-
TopbIM AaHHbim, PESCATLANT
YNPaBASET PAAOM AO4YEPHUX
KomnaHuit: Pescador, Atlantic
Trawlers, Baltic Atlant Shipping.
Cpeau apyrvx ee cyaoB:
ARCHIEMEDES (MMO 7610426,
cynosnagenel, Baltic Atlant
Shipping), ARISTOTLE (MMO
8038182, Pescador), FRIO
SEVEN (MMO 8215936), STAR
SKN-151 (MMO 8136300),
GALILEO (MMO 8721088),

Tpu nocnegHux — Pescatlant.
Kak coobwwn lfoHcano ManaHx,
celyac OH BbISICHAET, KaK
obcTonaT aena Ha GALILEO,
TaKKe HaxoasLemcs

B MECTHOM NopTy.
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At the moment, Gonzalo
Galan is working on FRIO V
crew's problems. According
to him, the ship owner being
in a difficult financial situation
has already provided a schedule
of debt repayment and
repatriation. It also includes
a discharged chef, but she was
informed that the debt will be
paid first to those sailors who
are on board at the moment.
But there is no information
on the payment for the crew
yet, and seafarers believe
the company does not tell
the truth and is not going to pay
off any debts. The ITF inspector
also appealed to the Honorary
Counsel of the Russian
Federation who did not manage
to improve the situation from
his side. He also contacted
with the P&l Club about this
incident and the International
Maritime Organization
regarding registering the ship
into the Abandoned Vessels
Database.

“Our hope was the port
state control (PSC), but they
can influence the company
only when the vessel leaves
the port, and FRIO V is now
under repair and will remain
in this state for a long time,”
the crew members said
in their letter.

According to the infor-
mation available, there
are at least three Russian
seafarers currently on board.

"We will closely
monitor the situation,"
notices Olga Ananyina. "There
is still hope that the company
will fulfill its obligations
to seafarers. However,
unfortunately, the current
situation is not surprising.
The Canary Islands have
historically been a major
fishing hub, home to old ships
whose working conditions
leave much to be desired.
There is even a number
of companies co-owned by our
fellow countrymen. Similarly,
they hire our sailors for slave
wages, often money is not
paid, ships are arrested; this
is a story that has no end.
That's why one should be very
careful to sign contracts with
shipowners there, especially
if they already have a track
of not paying off the money".
It shall be noted that,
according to some reports,
PESCATLANT controls a number
of subsidiaries: Pescador,
Atlantic Trawlers, Baltic Atlant
Shipping. Among its other
ships are: ARCHIEMEDES (IMO
7610426, owned by Baltic
Atlant Shipping), ARISTOTLE
(IMO 8038182, Pescador),
FRIO SEVEN (IMO 8215936),
STAR SKN-151 (IMO 8136300),
GALILEO (IMO 8721088),
the last three are owned
by Pescatlant. According
to Gonzalo Galan, currently he
is investigating the situation
on board GALILEO also
stationed at the local port.



MOPAKAM UGO OCHA BbINJIATUJ/IN 3APIMN/ATDI

MopsKu ¢ nnasy4ero
HedTexpaHUAULLA, Haxo-
AALLEeroca B HUrepuiickom
nopty Bappwu, obpatuamce
3a NOMOLLLbIO K MHCMEeKTOpY
MexayHapoaHoi begepauuu
TpaHcNopTHWKOB B HoBOpOC-
cuiicke Onbre AHaHbUHOW.
CobcTBeHHMK cyaHa Ugo
Ocha (MMO 9172856, dnar
MapLuasnosbIx OCTPOBOB),
komnaHua INTEWAMACO
LTD n3 Hurepuu, ¢ aHBapA
He BblIM/1a4nBasa YieHam
3KMMaxa 3apnaaty. K tomy xe
CPOKM KOHTPAKTOB bobluel
YaCTM POCCUAH, YKPaWHLEB
1 dpuamnnuHues, pabota-
IOLWMX Ha BopTY, UCTEKAN.

MocnegHune npu 3TOM Haxo-
[OATCA Ha CyAHe yiKe Ha npoTa-
*eHun 15 mecaues, 4To
NpeBbILAET BCE MbICIUMble
npegenbl U NAET Bpaspes

C MoNoXKeHNnAMN KoHBeHL MU
2006 roga o TpyAe B MOPCKOM
cynoxoactse. Jeicraua
MHcnektopa M®T npusenn

K BbIN/aTe MOpAKam

160 Tbicay gonnapos CLUA,
3KMNaX OXMAAeT penaTpu-
aumm.

Kak coobuiaet Onbra
AHaHbWHa, KONIOCCAbHbIE
ycuAua Ana Toro, 4tobbl 3TO
CTano BO3MOMXHbIM, Npuo-
}KUI0 KUNPCKOe oTAeNeHne
KomnaHum V.Ships.

Seafarers of a floating
oil storage in the Nigerian
port of Warri appealed
to Olga Ananyina, inspector
of the International
Transport Workers'
Federation in Novorossiysk,
for help. The owner
of the Ugo Ocha
(IMO 9172856, flag
of the Marshall Islands),
INTEWAMACO LTD from
Nigeria, has not paid
wages to its crew members
since January. In addition,
the contracts for most
of the Russians, Ukrainians
and Filipinos working
on board have expired.

UGO OCHA SEAFARERS PAID WAGES

At the same time, the latter
have been on board the ship
for 15 months which exceeds
all conceivable limits and
goes against the provisions
of the 2006 Maritime Labor
Convention. The actions
of the ITF inspector resulted
in the payment of US $
160,000 to the seafarers,
and the crew is expected
to repatriate.

According to Olga
Ananyina, colossal efforts
to make this possible were
made by the Cyprus branch
of V.Ships company which
was hiring seafarers on board
the ship.

UJIEHDbI 3KUIMAXA T/X SAPSAN OTMNMPABU/IUCb AOMOM
M/V SAPSAN CREW MEMBERS LEFT FOR HOME

CeBacTonoNbCKUIA MOPAK
0bpaTnnca K HcnekTopy
MexayHapoaHoi deaepaunm
TpaHCNOPTHUKOB (MDT)

B HoBopoccwuiicke Onbre
AHAHbWHOW 32 NOMOLLbIO

B penaTpuaLmm akmMnaxa:

13 12 yneHoB KOMaHAbI
TaHKepa Sapsan (MMO
9311713, dnar Mapuan-
NOBbIX OCTPOBOB), COCTOALLEN
M3 POCCUAH U YKPaAWHLEB,

Y NONOBUHbI 3aKOHYMANCH
MaKCUMasbHbIE CPOKM
KOHTPAKTOB B CEMb MECALIEB.
OpfHaKo rpeyeckas KoMmnaHums
Roswell Tankers Corp.

He MOr/1a CNMcaTb MOPAKOB.

CNOXHOCTU BOZHUKAN
B CBA3M C PaiiOHOM PaboTbl
CyZLHa — mexay Ansckoin
1 OxHoit Kopeeit. B yact-

HOCTM, B MOC/I€HEN CeroaHs
[encTByeT fOBO/IBHO
MHOTO TPYAHOBbINOAHUMbIX
M NOCTOAHHO MEHSAOLLMXCA
TpeboBaHWI B OTHOLLIEHWM
CMEHbI Y/IeHOB IKUMAXKEN.
Korga Onbra AHaHbWHaA
CBf3aNacb C KOMNaHUew,
0Ka3a/10Cb, YTO CYyA0BAa-
Aenew, NpUOKKUA HeEMano
YCUAUI ANA pelleHna
TPYAHOCTEN U yKe JoCTUr
[OrOBOPEHHOCTM O penaTpu-
aumu B MNeTponaBnoBcKe-
KamuaTckom, Kyaa TaHkep
HanpaBWAK CNeunanbHo Ana
CMEHbI 3aCTPABLLMX Ha bopTy
YNEHOB 3KMNaxa. B Bockpe-
CEeHbe POCCUMINCKME MOPAKU
yKe 6b111 B OTENE, @ B MOHE-
AenbHuK, 15 mapTa, oTnpasu-
JIUCb AOMOA.

A Sevastopol seafarer
applied to Olga Ananyina,
inspector of the International
Transport Workers'
Federation (ITF)
in Novorossiysk, to ask for
help in repatriating the crew:
half of 12 crew members
of the Sapsan tanker (IMO
9311713, flag of the Marshall
Islands) consisting
of Russians and Ukrainians
have their maximum contract
terms of seven months
expired. But the Greek
company Roswell Tankers
Corp. could not discharge
the seafarers.

The difficulties arose
because of the ship's working
area—between Alaska and
South Korea. In particular,

the latter country today
imposes quite a lot
of difficult and ever-changing
requirements to the change
of crew members.

When Olga Ananyina
contacted the company,
it turned out that
the shipowner had made
a lot of efforts to resolve
the difficulties and had
already reached an
agreement on repatriation
in Petropavlovsk-Kamchatsky
where the tanker was
sent specifically to replace
the crew members who were
stuck on board. The Russian
seafarers were already
at the hotel on Sunday,
and they left for home
on Monday, 15 March.
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XUTb HE TOJIbKO ANA
CEBA, HO U ANA APYIUX

LIFE DEDICATED TO OTHERS

2 mapTa 2021 rona He cTtano Hukonas
BacunbeBunya [1biIMUeHKoO, 6biBlUEr0 HavaslbHUKa
EBnaTopumncKoro MoOpcKoro ToproBoro nopra.
CBoen XN3HblO OH A0Ka3an, uTo nobpbie aena
nenatoTCcA He NOo MPUHYXXAEHUIO, a MO BE/1eHUI0
cepaua, U TONbKO YenoBeK ¢ 60blLON 6YKBbI

M WMPOKOM AYLWN CNOCO6EH XUTb HE TOMbKO ANS

cebq, HO 1 ONa OpYyrux.

Huvkonait Bacunbesny
poaunca 22 maa 1928 roaa
8 EBnaTtopun Kpbimckoit
ACCP. Bca ero Tpyaosas
M3Hb Bblna cBA3aHa
C MOpcKoM oTpacabio. Mocne
OKOH4YaHuA B 1952 roay
OpfeccKoro MHCTUTYTa
WHXXeHepoB MopcKoro dnoTa
OH yexan Ha CaxanwH, rge
ycTpowusca B nopT Yrne-
ropck. Tam OH npowen nyTb
oT npopaba 10 HayabHUKA
nnaHosoro otaena. [lanee
66111 CaxaNMHCKOE MOPCKoe
napoxoacTeo, CeBactononb-
CKWUIA MOpPCKOW NOpPT U MUHMK-
CTepcTBo MopcKoro ¢oTa
CCCP. B TeueHue 20 net
Be3ge, rae OH TpyauAcsA, ero
BbICOKO LeHMAN: IbiIMyeHKo
He NPOCTO BbIMO/HAA NAAHbI,
OH MOHUMAJ, KaK CHU3UTb
yObITKM U yNy4LLNTL NOKa3a-
Tenu paborbl.

HA3AL B BYAYLLUEE

Ho no-HacToAwemy
PaCKpbITb TaNaHT M peanu-
30BaTb cebs emy yaanocob
B pogHoi EBnaTtopuu, Kyaa
OH BepHynca B 1972 roay,
yTo 6€3 npeysennyeHun

CTa/10 NOBOPOTHbIM CObbI-
TUEM He TOIbKO N1 ropozAa,
HO M A4/11 MEeCTHOro Hace-
neHua. B Bo3pacrte 44 net
Hwvkonaii Bacunbesuny
BO3I/1aBWA rPasoobpa-
3ylolLee npeanpuaTne —
EBNaTopuiicKMil MOpCKOM
Toprosbiv nopt (EMTM).
Moutu 30 net oH ocTaBanca
3HaKoBsol durypoit ana
nopTa, a B rofbl €ro pyko-
BoAcTBa, ¢ 1972 no 2000 rr.,
34eCb NPOM30LLN KONOC-
canibHble NpeobpakeHus.

TaK, naccaxmpckuin piot
NOMNOIHWUACA ABYMA Cy4amMu
Ha NoABOAHbIX KPbIbAX
TMna «KomeTa» u bonee
20 cyaamm, KoTopble cosep-
Wanu peicbl B NopTbl ANTbl,
Cesactonona, Ogeccbl. OauH
U3 HUX — TENNOXOZ, « AHWHa» —
paboTaet go cux nop.

B netHee Bpema BooNb
nobepexbsa EBnatopumn
nonTopa AecATKa CyLoB
nepeBoO3nN/IO OTAbIXAOLLMX
Ha MECTHbIX JIMHUAX: K NaMAT-
HWMKY MOpPAKaM-[1eCaHTHUKaM,
caHaTopuio «CONHEYHbIN,
Hosomy nasxy. OT ueHTpanb-
HOTro Npuyana oTNPaBAAANCH
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On 2 March 2021, Nikolai Dymchenko, the former
head of the Yevpatoria commercial sea port,
passed away. He proved by this entire life that
good deeds are done not by compulsion, but

at the behest of the heart, and only a true
human with a broad soul can live not only for
themselves, but also for others.

Nikolai Dymchenko
was born on 22 May 1927
in Yevpatoria, Crimea. His
entire working life was
associated with the marine
industry. After graduating from
Odessa Institute of Marine
Engineers in 1952, he went
to Sakhalin where started
working in the Uglegorks
port. There he made
a career from a foreman
to the head of the planning
department. Then
followed Sakhalin Shipping
Company, the Sevastopol
sea port and USSR Ministry
of Maritime Fleet. He was
highly appreciated for 20
years wherever he worked:
Dymchenko not just fulfilled
plans—he realized how
to reduce losses and improve
performance.

BACK TO THE FUTURE

But he could truly reveal
his talent and fulfill his
potential in his home city
of Yevpatoria, where he
returned in 1972; that was
really a turning point not
only for the city, but also

for the local population.

At the age of 44, Nikolai
Dymchenko headed

the city-forming enterprise,
the Yevpatoria commercial
sea port. For almost 30
years, he remained an iconic
figure for the port; during his
leadership from 1972 to 2000,
colossal transformations took
place here.

For example, the passenger
fleet obtained two Kometa
type hydrofoil craft and more
than 20 other ships that made
voyages to the ports of Yalta,
Sevastopol, Odessa. One
of them, m/v Yanina, is still
operating.

In summer, along
the coast of Yevpatoria,

a dozen and a half ships
moved vacationers

on the local lines

to the monument

to the marines, the health
resort Solnechny or the New
Beach. Excursion boats
departed from the central
pier at 5-minute intervals:
these ships served up to 20
thousand people a day.
Usually, the annual passenger



3KCKYPCMOHHbIE KaTepa
C IHTEPBAZIOM 5 MUHYT:

B AieHb 3TW Cyaa 06CNyKu-
Banun 8o 20 TbiCAY YEeNOBEK.
06bI4HO ro0BOV NAAH Nepe-
BO3KM MaccaKMpoB BbINo-
HANICA K CEHTABPIO.

Mo3»ke bnarogapa
yeunmam Hukonaa Bacunbe-
BMYA NOPT NONYUU/ MEKOYHA-
poaHbIi cTatyc. B 1992 rogy
3/1eCb NoABMAACH Nacca-
XMpCcKas MHuA EBnatopus-
lanay (PymbiHua), a gBa roga
cnycTa apyras — EBnatopus-
Crambyn: Ha obeunx xoamnu
cyZa esnaTopuiickoro ¢norta.
Bce 310 notpeboBano nepe-
CTPOMKM MOPCKOTO BOK3ana
Nog NYHKT NPONycKa ¢ 4OCMO-
TPOBbIM NMOMELLEHUEM,
Kamepamm XpaHeHs 1 3a710M
OKNAAHMA.

B npombILLNEHHbIX
nokasaTenax npeanpu-

ATUE TOXKE He YCTynano: Tpu
COb6CTBEHHbIX FPY30BbIX CYAHA,
Tpu pedynepHble GapKy,
NAaBKpaH, YeTbipe byKkcupa,
cpeam Kotopbix paboTa-
toLLME [0 CMX MOP IMHENHbIN
MOPCKOM ByKeup «JTyKyni»

n BK «Kanamut», — BCce aTo
cTano ¢yHAAMeHTOM, Ha Hase
KOTOPOro OCYyLULEeCcTBAA-

JIUCb rPy30BbIE NEPEBO3KM.

B nopTy obcnykmBanuch cyaa
NPaKTUYECKM U3 BCEX NOPTOB
YepHoro mops — oT batymu
oo Crambyna. EBnatopuit-
CKMI MOPT OCyLLecTBAAN
[06bl4y MOPCKOro necka ana
HYK [, HAPOZHOTO X03AMCTBA

W [OCTaBKY €50 Ha HOXKHbIN
6eper Kpbima.

Mo3xe npu Hukonae
Bacunbesuye oTKpbIIN
MapuwpyT EBnaTtopus-
3oHryngak (Typums),
KoTopbIit 06ecneunn obpa-
60TKy 10 YeTbIpex NapoMoB
C rpysamu B Hegento. Mepe-

BaJiKa rpy3os B EBnaTopuin-
CKOM MOPCKOM TOProBom
nopTy 40X04uNa A0 NATU
M/IH TOHH B roZ4. Y10 1 roso-

pUTb — C1aBa O NpeanpPUATUN
rpemesna Ha BCIO CTPaHy.

3A YCNEXOM CTOAT
noaun

M Hukonai Bacunbesny
NPEKPACHO 3TO MOHUMaN.
[o3ToMy MHOrO 1 yNnopHoO
paboTas, oH HMKoraa
He XKafnen cun u BpemeHu
Ha CBOK KOMaHZAY W BCAYECKM
cTapanca caenatb bbIT
W ycnosus Tpyaa 06blYHbIX
TPYKEHUKOB KOMPOpTHEE.
TaK, cMnamu NOpTOBMKOB
NOABUANCH HbIHELIHee
34aHUe aAMUHUCTPaLUN
W TOCTMHULQ, a B ropoe —

transportation plan was
fulfilled by September.

Later, thanks to Nikolai
Dymchenko, the port
received an international
status. The passenger line
Yevpatoria — Galati (Romania)
was launched here in 1992
and another one Yevpatoria —
Istanbul two years later: both
used ships of the Yevpatoria
fleet. All this required
the restructuring of the sea
terminal into a checkpoint with
an inspection room, storage
rooms and a waiting room.

In industrial terms,
the company was also
successful: three own cargo
ships, three refueling barges,
a floating crane, four tugboats
including still operating line

sea tug Lukull and docking
tug Kalamit—all that made

a foundation of the freight
transportations. The port
served ship from almost

all ports of the Black Sea—
from Batumi to Istanbul.
The Yevpatoria port extracted
sea sand for the needs

of the national economy and
delivered it to the southern
coast of Crimea.

Later, under Nikolai
Dymchenko, the Yevpatoria—
Zonguldak (Turkey) route
was opened, which enabled
the handling of up to four
cargo ferries a week. Annual
transshipment of goods
in the Yevpatoria commercial
seaport reached five million
tons. Needless to say,
the company was renowned
all over the country.

PEOPLE BEHIND SUCCESS
Nikolai Dymchenko
realized that very well. While
working hard, he never spared
effort and time for his team
and tried to make the life and
working conditions of regular
workers more comfortable
in every possible way. For
example, the port constructed
the city administration
building, a hotel and six
residential buildings where
apartments were allotted
to the company's employees.
Also, the port employees
constructed five berths
(the berths with today's
numbers 2, 3,4, 5 and 6
in way of the Valentina
Tereshkova embankment).
During the years of his
leadership, hundreds of jobs
were created in the port:
not only locals but also
people from other regions
worked there. Dozens
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LUECTb *KMUbIX LOMOB, KBAp-
TUPbI B KOTOPbIX NOAYYUAN
COTPYAHVKMN NPesnpuUATUA.
TakKe paboTHUKM NopTa
CBOMMM CUNAMM BO3BENU
NATb NPUYANOB (HbIHEeWHWe
npuyanbi N2 2,3,4,5n 6 -

B palioHe HabeperKHoW nm.
BaneHTuHbl TepellKkoBoi).

B roap! ero pykosog-
CTBa B MOPTY NOABUANCH
COTHM pabounx MecT: 34ecb
TPYAWANCH HE TObKO
€BMaTOPUiiLLbl, HO U Apyrue
XUTeNU cTpaHsbl. JecATku
cemel NONYYUIN KNUAbe,
BO3MOHOCTb 3apabaTbiBaTb
W INaBHOE — YBEPEHHOCTb
B 3aBTpawHem aHe. na
HWX NOCTPOWUAN AETCKUM
caf, NPOLYKTOBbIV MarasuH,
ctonosyto «CafKko», Kade
«Kapasenna». Ha cesepHoit
Koce o3epa [loHy3nas
NOCTPOWN NOTPY304HO-
neperpy3oyHbI KOMNEKC
nopTta u obyctpomnu ero
aHaNorM4YHbIM 06pPa3oMm.

Cam Hukonaii Bacunbesuy
paccKkasbiBan, Kak B 70-e roapl
rOPUCMONKOM A3 YCTaHOBKY —
YXakMBaTb 3@ NapKamm
W YKpaLLaTb ropog, CagoBbiMu
CKynbnTypamu. EBnatopuit-
CKMe NOPTOBMKM He pacTe-
PAZIUCD U HALLAN XYA0MKe-
CTBEHHO-MPON3BOACTBEHHYIO
macTepckyto B CeBacto-
nose, 3aKka3aB MO3anyHyto
KOMMO3ULMIO U3 CMaNbTbI
«BeceHHue ueTbI». U no cei
ZleHb OHa CTOMT Ha Habe-
PEKHOMN HaMpPOTUB 34aHUA
MOPCKOTrO BOK3ana.

rPAXXAAHWUH EBNATOPUU
«MoyeTHbIN paboTHUK

TpaHcnopTa Kpbimar,

«3acNyKeHHbll paboTHUK

TpaHcnopTa YKpauHbl»,

8 1999 rony OH cTan

«MoYeTHbIM rpaxkaaHUHOM

Esnatopum». 3a 54-netHio0
NCTOPUIO 3BaHWA, ABNAIO-
werocs Bbiclwen popmoit
06LLEeCTBEHHOTO NPU3HAHNA
0cobbIx 3acnyr nepeg,
rOPOLOM W KUTENAMM, ero
npUcBonAKN ToNbko 31 yeno-
BEKY, BKtOYan Hukonas
Bacunbesuya. Kpome Toro,
OH Obln HarpaxaeH opaeHOM
Tpynosoro KpacHoro
3HameHun, opaeHOM 3HakK
MoyeTa, meganamu.

Ho rnaBHas Harpaga —
6narogapHoOCTb TeX, Komy
OH nomoran. flo cux nop
€ro Ha3blBaOT BE/IMKUM
pyKoBOAWTENEM, yuUTENEM
W HacTaBHUKOM. Jliogun,
KOTOPbIM MOCYACTANBMUAOCH
C HUM paboTaTb, BCnomu-
HaOT O HEM C TeNN0TOM
W TpeneTom, oTMeyatoT
€ro UCK/UUTENbHBIA YM
M YyTKOCTb, CMOCOOHOCTb
NOHWMATb /itofei u conepe-
KUBaTb UM, TOHKOE YyBCTBO
IOMOpPA U LMPOTY AYLWK.

He yaueutenbHo, 4to
B nocnefHuU nyTb HUKonas
Bacunbesuya [bimyeHKo
NPOBOXKaM BCEM MOPTOM —
B CepALax Ntoael o Hem
0CTanacb CBeTNasA NamaATb.
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of families received housing,
the opportunity to earn
living and, most important,
confidence in the future.
A kindergarten, a grocery
store, Sadko canteen and
Karavella cafe were built for
them. On the northern bar
of Lake Donuzlav, a loading
and transshipment complex
of the port was built and
equipped in a similar way.
Nikolai Dymchenko
recalled that in the 70s
the city administration issued
an instruction to look after
the parks and to decorate
the city with garden
sculptures. The Yevpatoria
port workers managed to find
an art workshop in Sevastopol
and ordered a smalt
mosaic composition named
Spring Flowers. It stands
on the embankment opposite
the marine terminal building
to this day.

CITIZEN OF YEVPATORIA
Having been Honorary
Worker of Transport of Crimea

and Honored Worker
of Transport of Ukraine,
in 1999 he received

the Freedom of the City. Over
the 54-year history of the title,
the highest form of public
recognition of special services
to the city and its residents,
as few as 31 persons were
bestowed, including Nikolai
Dymchenko. In addition,

he was awarded the Order

of the Red Banner of Labor,
the Order of the Badge

of Honor, and a number

of medals.

But the main reward was
the gratitude of those who he
helped. Even today some call
him a great leader, teacher
and mentor. People who
were lucky enough to work
with him remember him
with warmth and awe, note
his exceptional intelligence
and sensitivity, the ability
to understand and empathize
with people, a subtle sense
of humor and breadth of his
soul.

It is not surprising that
Nikolai Dymchenko was
accompanied on his last
journey by the whole port:

a fond memory of him
remained in the hearts
of people.



JINLUA MOPA

FACES OF SEA

XEHCKOE

WORK FOR
A LADY

Ha ¢oTtorpadum cnesa - AnbBupa Muxniokosa, cripaBa - TaMapa CaBuykK

Left photo: Elvira Mikhlyukova. Right photo: Tamara Savchuk.

CornacHo cTaTUCTUKe, UyTb 60nblue 2% BCEX AO0MK-
HOCTeW Ha cyaax Toproeoro ¢priota B HacToslLLee
BPeMSl 3aHMMAalIOT XXeHLWWHbl. CMernble, pewunTernb-
Hble, BbIHOC/MNBbIE, OHU CBAA3a/IN CBOM XKU3HMU C Tpa-
OWLIMOHHO MY)XCKOM chepon AeATeNbHOCTH U OCTa-
NUCb B Npopeccum, HeCMOTPSA Ha BCe TPYAHOCTMU.
«Mpo¢coto3Hasa MopcKas razeta» KOXXHOM TeppuTO-
pvanbHoM opraH13aLmm PocCcUnCcKoro npogcorosa
MOPSAIKOB pacCcKa3ana o ABYX CrneLuanncTkax, ans
KOTOpbIX 60pPT CyaAHa CTan BTOPbIM IOMOM.

According to statistics, just over 2% positions
in commercial shipping are currently occupied
by women. Brave, decisive, resilient, they
committed their lives to the traditionally men’s
field of activity and stayed in the occupation,
despite all the difficulties. Union marine
newspaper of Southern Territorial Organization
of the Seafarers’ Union of Russia tells about two
female specialists who found a second home

on board the ship.

HALUNA CEBA HA ®N10TE
YpoxeHka Hosopoc-

FOUND HER VOCATION
IN FLEET

to the fleet: first to floating
cranes and then to large

— Moe nepBoe cygHo
Ha3blBanocob Tropic

cuicka dnbBupa Muxniokosa
B FOHOCTM 1 He NOMbIWAANA

0 MOpCKoI oTpacsiv. MopsKkos
B CEMbe He bbl/10, 1 OHa

C AeTCTBa MeyTana o NPOCTOM
N NOHATHOM }KEHCKOM fiene:
XoTena craTb NapUKMaxepom.
OpHako B 90-e roapl cyabba
npusena ee Ha GOT: CHayana
Ha NnaBKpaHbl, a 3aTeM —

Ha bonbLLMe TaHKepbI.

Brilliance, Haxoannocb

B ynpasneHuun Unicom

B HoBopoccuiicke, — Bcno-
MMHaeT Inbeupa Hagbl-
poBHa. — MeHs B3anu Tyaa
BTOpPbIM NoBapom. [Jomx-
HOCTM NepBoro nosapa

n bydeTumnKa ToXe 3aHu-
Masiv KeHLMHbI, TO3TOMY
ajanTtauma npowna AocTa-
TOYHO f1erKo.

Elvira Mikhlyukova,

born in Novorossiysk, in her
youth would not even think

of the maritime industry.
She did not have seafarers
in the family, so since very
childhood she dreamed of
a simple female job: she
wanted to become a hair-
dresser. But in the 90s,
the fate brought her

tankers.

“My first ship was
named Tropic Brilliance
and managed by Unicom
in Novorossiysk,” recalls
Elvira. “l worked as
assistant cook there.
The cook and the stewards
were also women, so
the adaptation was quite
smooth”.
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FACES OF SEA

Kak cpasy nocta-
BULWb cebs Ha cyaHe, TaK
W CNOXUTCA Aanblue TBOA
bnoTCKaA KN3Hb, — TaKOro
MHEHWA NpUaepKmBa-
eTcA dnbBupa o pabote
KEHLLMHbI B MYCKOM
Konnektuse. Cama oHa
C NepBOro peica cTana
ANA MOPAKOB He NPOCTO
XOpOLIMM NOBapOM,
HO M NCUX0I0TOM, COBET-
4ynkom, apyrom. «Co mHoWM
COBETOBA/IUCb AaXe O TOM,
KaK /lyylle caenaTb AeByLUKe
npeasioKeHne, — cMeeTcA
dnbBupa HagbiposHa. — Tak
CNIOXMUOCb, YTO 0O A3BIK
C KONINEKTUBOM A BCeraa
Haxoamna — 1 Ha Tomsk,
KOTOpbI NOTOM NpoAany,
n Ha NS Challenger,
n Ha NS Century. Hukakmx
KOHGAUKTOB HMKOTAA
He nposouuposana. Kpome
TOro, BCe Mbl paboTtanu nog,
HaYaNoOM OTIMYHbIX Kanu-
TaHOBY.

OCOBEHHbIE BYAHU
[JeHb cynosoro nosapa
HauynHaeTcA B 6 yTpa.
«MHe HpaBuTcs BbITb
Ha Kamby3e, Tam Bceraa
€CTb, YTO AeNaThb, — paccKa-
3blBaeT Inbeupa Muxnto-
KoBa. — JInbo 3aHMMaeLbcA
BbINeyKomn, 1mbo ybupaelb,
B KaloTe A TONIbKO CNJI0.
OpHaxapl A TaK BbIYMCTUAA
Kambys, 4To HayTPO KanuTaH
He MOT MOHATbL, MoYemy
Tam TaK cBeTno. boumaH,
KOHeYHo, Bopyan — 6enusHy,
yncTAWMe cpeacTea nepe-
pacxogosana. Ho 3ato
Kak ymcTo ctano! 8 mapTta
pebaTa Bcerga nosapasnanu,
a KanuTaH AaBas BbIXOLHOW,
oTnpasnsa Ha beper, ecan
Mbl cTOAAN B nopTy. OaHO
M3 CaMbIX CU/bHbIX BreyaT-

NeHWi OT noceLLleHnA
MHOCTPaHHOrO NnopTa
OCTaBWA HOPBEXKCKUI bepreH
MMeHHO B MeXayHapoaHbIi
YKEHCKMI JeHb: Tam NpocTo
CKa304HO Kpacmeo. Cxopn,

Ha beper, KOHe4YHo, urpaet
OrPOMHYI0 POJ/ib B SMOLMO-
Ha/IbHOM COCTOAHMU YNIEHOB
3KMNaxa. bbiBaeT, npocTo
npoiaelb No npuYany — yxe
yyBCTBYeLUb ceba oTa0-
XHYBLUEM, NOSIHON HOBbIX
cun».

NobonbITHO, YTO OAHY
M3 CaMblX Cepbe3HbIX
HeraTMBHbIX 0COBeHHO-
cTelt MOPCKOro TpyZa —
ONUTENBHYIO U30ALMIO —
dnbBupa HagbiposHa Bceraa
nepeHocuna J0BOAbHO
nerko. «B nepsbIit mecAL,
KOr4a MeHsellb NPUBbIYHbIN
06pas KM3HU, KOHEYHO,
owywaelb gnckomdopT,

a NoToMm Bpems nponeTaet
He3aMeTHO, — CYMTAET OHa. —
Ho nocne yeTsepToro mecaua
yKe paboTaellb aBTOMaTH-
YecKkW, HaYMHaeT Hakanwu-
BaTbCA YCTANOCTb).

[pyrasa TpyaHoCTb ANA
KEHLUWHbI-NoBapa — paboTa
B wWropm. Inbeupa Hagpl-
pOBHa, CMeACb, NPU3Ha-
€TCsA: MOpCKol 60/1e3HM
y Hee He Bbin10, HO X0AUTb
Nno Kambysy B LUTOPMOBYHO
noroay AenCTBUTENbHO
Heyf0bHO — KaK Ha «amepu-
KaHCKMX ropkax». Ewe
TPyZAHee roToBUTb B LUTOPM.
«3[ecb Hy)XHa CMeKasiKa:
KaK TO/IbKO Npeaynpeannu
0 HagsuratoLencs Henoroge,
NPOAYMbIBaeLLb TaKOe MEHIO,
4T06 He BK/OYATb KapeHoe,
MOTOMY YTO ropAYan CKOBO-
pofa BMecTe C Mac/oM
MOKET B KayKy 3anpocTo
CneTeTb C NANUTBIY, — 0bbAC-
HAeT nosap.
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The way you present
yourself on the ship will
define your marine life, this
is Elvira's opinion about
the work of a woman
in a men's team. From
the first voyage, she became
not just a good cook, but
also a psychologist, a guide
and a friend. “They even
asked me how to propose
to a girl better,” laughs
Elvira. “It so happened that
| would always get along
with the team, on Tomsk
which was sold later, on NS
Challenger and on NS
Century. Never initiated any
conflicts. Besides, we all
worked under the guidance
of excellent masters”.

SPECIAL ROUTINE

Cook's working
day begins at 6 o'clock
in the morning. “I like to be
on the galley, there are
always thing to do,” tells
Elvira. “You either bake
something or clean, my
cabin is only for sleeping.
Once, | cleaned the galley so
well that the next morning
the master could not
understand why it was so
light in there. The boatswain
grumbled, of course, saying
that | had used too much
bleach and cleaning agents.
But it was so neat! The crew
always congratulated
me on the 8 March, and
the master gave a day
off and let me go ashore
if we were in port. One
of the strongest impressions
from visiting a foreign port
was in the Norwegian Bergen
exactly on International
Women's Day: it is just so
beautiful there. Of course,
coming ashore plays
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a vital role in the crew
members' emotional state.
Sometimes, just a small stroll
along the pier is enough
to make you feel rested and
re-energized”.
0dd enough, but one
of the major drawbacks
of marine labor, long-term
isolation, Elvira has always
been quite easy to endure.
“Of course, the first month
after the change your
regular lifestyle you feel
uncomfortable, but later time
flies,” she believes. “However,
since the fifth month you
work on an autopilot,
the fatigue starts to build up”.
Another difficulty for
a female cook is working
in storm. Elvira admits
laughing that she has never
been seasick, but walking
around the galley in stormy
weather is really hard like
on a roller coaster. Cooking
during the storm is even
harder. “Here you need to be
creative: as soon as you are



«OATb ®OPY IIOBOMY
MYXYUHE»

CeKpeT BKYCHbIX 6104,
OT I1bBMPbI MUX/TIOKOBOM
3aKN0YAETCA B MPOCTOM
dopmyne: 4na skMnaxa
rOTOBMTb TakK Xe, KaK ans

cBOUX aeTeit. «fl ctapa-

N1acb YYECTb Ky/IMHAPHbIE
NpPeAnoYTEHMA KaKAoro,

a fanbuwe Bblbupana

U3 UMEIOLLMXCA NMPOAYKTOB,
YTO MOTY NMPUTOTOBUTD, —
AenuTca oHa. — Hanpumep,
BUIKY, UTO pebaTa He NobaT
cenefiKy — a TpaauLma
3aBTPaKaTb CeNnesKom

C KapTOLLKOM No noHe-
AenbHUKam bepeT Hauano
co BpemeH lletpa |, — 3HauuT,
3aMeHsIto ee Ha Apyryto
pblby. O6sa3aTeNIbHO Aato
MOJI0YHbIE NPOAYKTbI, CAEXKY
3a lOCTaTOYHbIM MOTpe-
61eHMem NUTLEBOW BOAbI.
Besb OT KaYyeCTBEHHOIO
NUTaHWUA MOPAKOB 3aBUCUT

W UX 300p0Bbe, U aTMoCcdepa
Ha 6opTy, 4a » cama paboTa
B KOHEYHOM cYeTe»,

Mo MHEeHMIO dNbBUPBLI
MWXNOKOBOW, UMEHHO
B 3TOW cdepe cygosoi
U3HU KEHLLMHA MOXKeT
Aatb dopy nobomy
MY3KUMHE.

— fl cTanKkMBanach c Tem,
4TO M3 HEBOABLIOTO KoAnYe-
CTBa NPOAYKTOB MY»KYMHA-
noBap He MOKEeT COCTaBUTb
XOPOLLEE MEHIO, a KeHLMHE
37O Nog, cuny, — obbAc-

HAeT oHa. — Ecnv rosoputb
0 BO3MOMKHOCTY KEHLMHBI
paboTaTb Ha MOCTUKe,

TO, Ha MOW B3rnag, 3T
C/IMLLIKOM TSXKENO C NCUXo-
NOTUYECKOW TOYKM 3peHus.
Ha KanutaHax Befb NeXuT
Kosl0CCa/ibHan OTBETCTBEH-
HOCTb, Y YeI0BEKa [0/KHa
6bITb H0/IbLWAnA cTpeccoy-
CTOMYMBOCTb U cTabunbHanA
MCUXMKA. Y CTapLUMX NOMOLL-
HWUKOB U CTapLUMX Mexa-
HUKOB TOXXE IMOLMOHAIbHO
oYeHb TAXKenan paborta, MHe
KaXKeTCA, Ha TaKUX JO/K-
HOCTSAX HaZ0/1r0 XKEHLLMHbI
NPOCTO «He XBaTUTY.

warned about the impending
bad weather, you come up
with a menu without fried
meal, because a hot frying
pan with oil can easily fly off
the stove,” the cook explains.

GIVE A HEAD START
TO ANY MAN

The secret of delicious
dishes from Elvira
Mikhlyukova lies in a simple
formula: cook for the crew
like for own children. “I tried
to know everyone's food
preferences and then chose
what | could cook from
the available products,”
she shares. “For example,
| see that the guys do
not like herring, although
the tradition of Mondays
herring-and-potato breakfast
dates back to the times
of Peter the Great, so
| replace it with some other
fish. | serve dairy products
and keep drinking enough
water under control. Sailors'
health, the atmosphere

on board and the work
in general depend
on the quality of food”.
According to Elvira
Mikhlyukova, this is a field
of the ship life where
a woman can give a head
start to any man.
“I noticed that a male
cook often cannot make
a good menu out of a small
number of products, but
a woman can,” she explains.
“If we speak about a woman
working on the bridge, | say
it is too hard psychologically.
Masters bear a colossal
responsibility; they shall be
highly stress-resistant and
psychologically stable. Chief
mates and chief engineers
also have an emotionally
difficult job; I think women
will not last long on those
positions”.

GOTONTV

Over the years
in the commercial fleet, Elvira
Mikhlyukova even appeared
on TV: along with other
crew members, she was
filmed in a broadcast about
the burning topic of piracy.

“It was in 2012 when
we were sent to South
Korea to accept m/v Nikolay
Zuyev,” recalls Elvira. “It was
a new vessel, everything
was neat, even dishwashers!
By the way, this precious
thing is very helpful. We
called the Singapore
port to bunk, then took
the servicemen in India, and
in the Red Sea reporters
and cameramen from
the Channel One boarded our
ship to make a telecast about
the protection of sailors
in the event of a pirate
attack. They instructed us for |||}
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NMONANAHATB

3a roabl paboTbl
Ha ToproBom ¢ioTe InbBUpE
MwuxntoKoBOM [,0BENOCH
[aXe cTaTb repoem Tenepe-
nopTaka — BMeCTe ¢ 4pyrumu
YNeHaMM 3KMNaXKa ee CHANU
B TENIEBM3NOHHOM CIOXKETE
Ha 310604HeBHYIO TeMY
0 nupatcTBe.

— 370 661510 B 2012 rogy,
Korza Hac oTnpasuin
Ha npuemky Nikolay Zuyev
8 FOxHyto Kopeto, — Bcno-
MWHaeT Inbeupa Hagbl-
poBHa. — Hosoe cyaHo,
BCE YMCTEHbKOE, Jaxe
NoCyA0MOeYHble MaLlWHbI!
K cnosy, o4yeHb Bblpy4yaeT aTa
He3aMeHMMas B X03ANCTBE
Belb. Mbl 3awnm 8 CuHranyp
Ha BYHKepOoBKY, NOTOM
3abpanv B MIHAMM BOEHHDIX,
a B KpacHomM mope K Ham
cenun penopTepsbl 1 onepa-
Topbl ¢ MepBoro KaHana,
4T0b6bI CHUMATDL CHOXKET
0 3aLLMTE MOPAKOB B C/ly4ae
HanageHUa NMpaToBs. Tpu gHA
HaC MHCTPYKTUPOBAAM, KaK
BecTu cebs nepes Kamepoi,
NOTOM BECb A€Hb CHUMA/H,
KaK 6bl Mbl eicTBOBaNM
B C/ly4ae MMPaTCKOM aTaku.
OueHb HeNpocTo HbITb
repoem TeNeBU3NOHHOIO
penopTaxal

MOTI/IA Bbl CTATb
WTYPMAHOM

Ha NS Century 3nbsupy
MwuxntokoBy cmeHu1a nosap
Tamapa CaBuyk. «fA nonana
Ha GNOT NO COBETY CBOErO
KpecTHOro, — BCNOMWHaeT
Tamapa AnekcaHapOBHA. —
M Tenepb mope — 3710 MmoA
YKU3Hb. A CKOPO U CbIH
Bbly4yMTCA M Nnonaet pabotaTb
Ha ToproBble cyga. Hagetoco,
OH TOXe HalgeT cebs
B npodeccum».

B pabote ana Tamapbl
He CyLLecTBYyeT Henpe-
Ol0/TUMbIX C/TOXKHOCTEMN.
«LLTopm cTpalueH, eciu
CMOTPETb Ha Hero yepes
UNNIOMUHATOP, — CMeeTcA
OHa. — [OTOBUTDL B LUTOPM,
KOHEYHO, HEMPOCTO, HO MHe
ropasgo TpyaHee cnatb
B HEnorogy».
AfanTtupoBasLWNCh
K paboTe B TaKMX HEOObIYHbIX
ycnosusx, Tamapa aaxe
AyMana caenatb WTypmaH-
CKY10 Kapbepy. OcTaHoBUA
€€... AHIINACKUIA A3bIK.
«f1 NpOCTO Ucnyranaco,
YTO HEe CMOTY rOBOPUTb
Ha ypoBHe oduLEepoB, —
aenutca wed-nosap. — MHe
TAXKENO AAETCA UMEHHO
Pa3roBOpPHbIN A3bIK, 3TO
A MOHANA, Korga cxoamna
Ha b6eper B MHOCTPAHHbIX
nopTax. MoeT 6bITb,
roe-TO W XKaneto Tenepsb,
4TO He CTasna yuuTbCA,
HO B ItoboM c/iyyae A ocTa-
nacb Ha ¢pnoTe, MHe oYeHb
HpaBuTCA moA paboTa u Bce
ee ocobeHHocTH. Mo-moemy,
Y YenoBeKa, TpyaaLerocs
Ha cyAaax, fOMKeEH bbITb
onpeaeneHHbI cknag
XapakTepa, bnarogapa
KOTOPOMY OH CMOKET
a[leKBATHO BOCNPUHMMATb
6YAHWUYHYIO MOPCKYHO KU3Hb.
[lnA HEKOTOpPbIX Befb TAXKENO
CTO/IbKO BpeMeHU paboTtaTb
B 3aMKHYTOM NpOCTpaH-
CTBE, C OLHUMMU U TEMM XKe
NOAbMU, CNYLWATb OAHU
W Te }Ke pa3roBopbl MHOTO
mecsaues. A A OTHOWYCb
K 3TOMYy HOpPManbHO. PaHblue,
Hanpumep, Kasanocb, 4To be3
BbIX0Za Ha beper HeBO3-
MOKHO ByZeT yepnaTb Cubl
ANA fanbHeWwen paboTbl,
HO BOT 06BABU/IM KapaHTWH,
¥ Mbl ocTaemcs Ha bopTy
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three days on how to behave
in front of the camera and
then spent all day to film how
we would act in the event

of a pirate attack. This is not
an easy job to be a part

of a telecast!”

COULD HAVE BECOME
A NAVIGATOR

On NS Century, Elvira
Mikhlyukova was replaced
by another cook, Tamara
Savchuk. “I joined the fleet
following a piece of advice
from my godfather,” recalls
Tamara. “Now the sea
is my life. Soon my son
will graduate and go
to commercial ships. | hope
he will also fulfill himself
in the occupation.”

There are
no insurmountable difficulties
in the work for Tamara.
“The storm is scary if you look
through the portlight,” she
laughs. “Of course, cooking
in the storm is not easy, but
| guess that sleeping in bad
weather is well harder”.

Having adapted
to work in so unusual
conditions, Tamara even
thought of making a career
in navigating. But she
abandoned this idea...
because of English. “I was
just afraid that | would not
be able to speak as well as
the officers,” says the cook.
“Spoken language is hard
for me, as | realized when
| came ashore in foreign
ports. Maybe, | regret
sometimes that | did not
study, but | stayed in the fleet
anyway, | like my job and
all its perks very much.
| think a person working
on ships shall have a certain
type of temper to let them
deal with routine marine
life reasonably. It is hard
for some people to work
for a long time in enclosed
space and with the same
coworkers and to listen
to the same conversations
for months. But | take it
easy. For example, earlier
it seemed that it would be



no 6-7 mecaues. B o6wem,
KO BCEMY MOHO MpPUBbI-
KHYTbY.

Cama Tamapa yBepeHa:
YKEHLUMHA BNONHE MOXKET
paboTaTb Ha MOCTUKe, eC/un
OHa rPaMOTHbIM CNeLmasnucT.

«MYXYUHbDbI TOXE NHOBAT
NOroBoPUTb»

Ceityac Tamapa —
€AMHCTBEHHAA KEHLLMHA
B MY}KCKOM 3Kmnaxe. OHa
NpW3HaeTcs: BHavase
[AeNCTBUTENbHO He XBaTaNo
YKEHCKOro 00LLeHuA.
Ho 6bicTpo npucnocobunacs,
Be/lb, NO ee HabaoaeHMAM,
MHOTUE MY}KUYMHbI TOXKE
No6aT norosopuTb. «Het
KaKoro-to amMckomdopTa,
A NpuUBbIKNA paboTaTb
C MYXXYMHAMMU, Y HaC APYHKHbIN
KONNEKTUB, U pebsaTa MHe
BCeraa NoMoratoT, — FOBOPUT
nosap. — Kpome Toro,
rOTOBWUTb A/19 OLHWX U Tex
e Nofen Ana meHs oYeHb
Kom$opTHO 1 B Npodeccro-
Ha/ZIbHOM CMbIC/e, Beb TaK
NErko 3aNOMHUTb U y4ecTb

KY/IMHApHbIe NpeanoYTeHms
Ka)K0ro YseHa 3KMMaxKa.
Niopy Boanu ot bepera
NLLEHBI BO3MOXHOCTU
CXOAMTb B MarasuH u Kynutb
cebe yTo-TO BKYCHOE. [Mo3TOMY
NoBapy Hy*HO ObITb BHUMa-
TENbHbIM K KaXKZOMY 1 roTo-
BWTb TaK, YTObbI BKYCHO BbiN0
Bcem». bonbLioe 3HayeHne
MMEET 1 KaNIoOPUAHOCTb:
MULLA JOMKHA BbITb 3Hepre-
TUYECKM HACBILLEHHOW, Y4TObbI
XBaTa/I0 CU/ Ha MHTEHCUBHYHO
paboty aaxe B 40-rpagycHyto
apy. «Y Hac 1 He cTonoBas,
W He pecTopaH, — NPOAO/IKaeT
Tamapa. — Ha 6opTy nuwa
NpubAKKEHa K JOMaLLHEN,
4TO6bI IO YYBCTBOBANU
ceba KombopTHO U Morn
NOIHOLLEHHO BbINO/IHATH CBOU
0653aHHOCTUY.

He nocneaHtoto ponb
B 3TOM UrPaeT 3aKymnkKa
npoBu3nun. Tamapa 0b6bsACHAET:
CaMmble BKYCHble NMPOAYKTbI —
POCCUIACKME, Ka3axcKkue
1 6enopycckme, oHU NosyyaoT
B OTEYECTBEHHbIX MOPTaX.
3a rpaHuuei, Hanpumep,

——— T
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«Cxop Ha beper,
KOHeuHo, urpaet
OrpPOMHYIO pPOJib

B 3MOLMOHA/IbHOM
COCTOSIHUW U/IEHOB
3Kunax<a. bbiBaer,
NpocTo npoieLlb
no npuyany — yxe
yyBCTBYeLUb cebs
OTAOXHYBLUEN,
NOJIHOWN HOBbIX
cnun»

«Of course, coming
ashore plays a vital
role in the crew
members'
emotional state.
Sometimes, just

a small stroll along
the pier is enough
to make you

feel rested and
re-energized”

impossible to find strength
to keep working without
going ashore, but now
the quarantine is announced
and we remain on board for
6-7 months. So, one can get
used to anything”.

Tamara is sure: a woman
can work on the bridge if she
is a competent specialist.

MEN LOVE CHATTING TOO
Tamara is the only woman
in the male crew at present.
She admits: she really missed
women's talk before. But she
adapted quickly: according
to her observations, many
men also like chatting.
“There is not any discomfort,
| used to work with men, we
have a friendly team, and
the guys always help me,”
says the cook. “Besides,
it is very convenient for
me in a professional way
to cook for the same people,
as it is easy to remember
and implement culinary
preferences of each crew
member. Far away from
the shore, sailors cannot
go shopping and buy
something delicious. That
is why the cook should be
attentive to everyone and
make food that would be
tasty for everyone.” Caloric
value is also vital: food should
be energy-dense to give
enough strength for intensive
work even in 40-degree
heat. “It is not a canteen
or a restaurant,” says Tamara.
“The meals on board are
similar to homemade ones,
so the crew would feel
comfortable and could fulfill
their duties to the full extent.”
The purchase of provision
plays an important role.
Tamara explains: the best
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COBEpLUEHHO Apyrne mAaco
n konbacel. «B CLUA pegko
Korda nonajaroTca AeicTBu-
TeNbHO BKYCHble MPOAYKTbI, —
pacckasbiaeT nosap. — Maco
Y HUX € 60/bLLIMM KONnYe-
CTBOM }KMAKOCTU, COCUCKM
HeHaTypa/ibHble, MTOMWUAOPbI
6e3 BKyca 1 3anaxa. To/bKo
KapTOLUKa Y aMepuKaHLeB
xopowas. B Eepone otanyHble
0BOLLM, a Konbacbl — co cnew-
NOUYECKMM NPUBKYCOM,

HaM WX eCTb HEMpPMBbLIYHO.
Celyac y»Ke 1 y HaC MHOro
HeHaTypabHbIX MPOAYKTOB,
HO OHW BCe elLLle OTInYa-

IOTCA B IYYLLYHO CTOPOHY

OT MHOCTPaHHbIXY.

KYNbTYPA, OEHbIU
M HOBbIE TOPU3OHTbI

— KoHeyHo, camoe
60/1bLLIOE NPEUMYLLECTBO
3TOI PaboTbl — BbICOKME
3apaboTKu, — NpuU3HaeTcs
Tamapa CaBuyK. — OyeHb
TAXKENO0 0CTaBNATb 6/U3KKMX,
HO HEBO3MOXHO Nepeaatb
PafloCcTb OT AOAFOXAAHHOM
BcTpeun. Mope onpeneneHHO
MeHSAET YeNoBEeKa, co3JaeT
€My HOBbIe LLleHHOCTMU.
A1 cMOTPIO, KaK KMBYT Nt0aM

B APYrMX CTPaHaxX — BO MHOMUX
U3 HUX A HUKOrAa Bbl He Nobbl-
Basa, ecun bbl He paboTana

Ha dnoTe. B mope mbl BUAUM
TaKyH0 KPacoTy, KOTOpYyto
HEBO3MOXKHO cebe npes-
CTaBWUTb, byayum Ha bepery.
Bce 310 yuuT H60nbLIE LEHWUTD
¥KM3Hb.

Yno6HbIN rpaduk
no3so/nA Tamape nony4mnTb
Ha 6epery obpasoBaHue
ynpasneHua. Ho naaHoB yiTu
¢ ¢noTa y Hee HeT. «PaboTas
Ha TOProBOM CYZHE, B COLM-
a/IbHO OPUEHTUPOBAHHOW
KOMMaHWK, NpUBbIKaeLlb
K Ky/NbTYpHOMY 06LLeHuto,

Y Hac BCe OTHOCATCA Apyr

K ApYyry YBaXKMTENbHO, NPOCTO
TaK HUKTO HUKOTO HE OT4M-
TbIBaeT, — rOBOPUT Tamapa. —
[o Toro, Kak nonacTb Ha ¢noT,
A paboTana Ha 6epery

¥ MOMHIO YPOBEHb Ky/bTYpbl
W OTHOLLIEHWIA Cpeau KoAJer,
r4e MOTyT 3anpocTo YBOUTb
«MPOCTO TaK», HaXxaMuTb,
MOTOMY UTO Y Ha4a/IbHUKa
naoxoe HacTpoeHue. Ha cyaHe
e A «<Hecy CBOIO BaxTy»,
NOAYMHAIOCH KanuTaHam, a 3To
KYNbTYypHble 1 06pa3oBaHHble
JOSU, KOTOPbIE YBAXKUTENIbHO
OTHOCATCA K NOAYMHEHHBIM.
OueHb BaXKHO 3HaTb, YTO
HasM4Me y MeHs paboTbl
3aBTpa 3aBUCHT OT MOETO
TpyZontobus, a He OT YbeW-To
NPUXOTU .

products—Russian,
Kazakhstan and Belorussian—
are purchased in domestic
ports. Meat and sausages,
for example, are completely
different abroad. “In the USA
you rarely come across
really tasty products,” tells
the cook. “Their meat

is full of liquid, sausages

are unnatural, tomatoes
are tasteless and odorless.
Americans have only good
potatoes. Europe has
wonderful vegetables, but
sausages have a specific
flavor, we are not used

to them. There is a lot

of unnatural products

in Russia, too, but they are
still better than foreign
ones.”

CULTURE, MONEY AND
NEW HORIZONS

“Of course, the biggest
advantage of the work
is high earnings”, says
Tamara Savchuk. “It is so
hard to leave the family,
but the joy of the long-
awaited meeting cannot be
expressed. Definitely, the sea
changes the temper, builds
up new values. | can see
how people live in different
countries; | would have

never visited many of them
if I didn't work in the fleet.
We can see beauty things

in the see that one can never
imagine being ashore. All

of this makes appreciate

the life more”.

A convenient schedule
allowed Tamara to get an
education in management
on the shore. But she
does not plan to leave
the fleet. “When you work
on a commercial vessel,
in a socially oriented
company, you get used
to the civil communication,
we all treat each other with
respect, no one just scolds
anyone,” says Tamara.
“Before joining the fleet,
| worked ashore and
| remember the culture level
and the relations among
the colleagues where one can
be fired with no reason or get
nasty just because the boss
is in bad mood. On the ship,
| ,keep my watch” and
follow the masters, and
they are highly cultured
and educated people who
respect their subordinates.
It is essential to know that
my job tomorrow depends
on my hard work and not
on someone's whim”.




NAMATU
ANEKCAHAPA
PYCELLKOIO

IN MEMORY OF
ALEXANDER RUSETSKY

15 peBpansa Ha 63 roay XM3HN CKOPOMOCTUXKHO

CKOHUasncs TEXHUUECKUIN MHCNeKTop Tpyaa bantuinckon
TeppuTopuanbHoW opraHu3aumnm Poccumickoro npogpcoiosa
MopsikoB AnekcaHap BpoHucnaesosuu Pyceukui. Ero yxoa -
ropbKasi yTpaTa M HEBOCMNO/IHMMas NOTeps ANA CEMbU, APY3en
M Konner.

On15 February, at the age of 63, the technical labor inspector
of the Baltic Territorial Organization of the Seafarers’ Union
of Russia Alexander Bronislavovich Rusetsky suddenly died.
His passing is a bitter and irreparable loss for family, friends

and colleagues.

AnekcaHap Pyceukuii
poaunca B JleHnHrpage B8 1958
roay. Bcs ero usHb Tak uam
MHaye Bblna cBA3aHa C MOpem.
Mocne okoH4aHUA JIeHnH-
rPaACKOro BbICLIErO UHMKe-
HEepHOro MOPCKOro yunauLLA
OH paboTan Ha cyaax bantuii-
CKOr0 MOPCKOTO MNapOXOACTBa,
npomnaa nyTb OT YeTBEPTOro
[0 CTapLuero MexaHuKa cyfos
3arpaHnaaBaHusA, B TOM Yncie
XOAMA HA MAcCaKNMPCKOM
cyaHe «AHHa KapeHuHa».

Mocne nuksugaumum
napoxofcTtsa AnekcaHap
BpoHWcnasosuy pabotan
Nof MHOCTPaHHbIM dnarom.
CKasaTb, 4TO ero yBaxKaau
KOMNern — He CKasaTb HUYero:
OH NO/1b30BA/ICA OFPOMHbIM
aBTOPUTETOM CPEAU MOPAKOB.
Bnarogaps 60/1bwoMy onbITy
paboTbl B N1aBCOCTaBE,
Henpepekaemomy npodec-
CMOHANN3MY, OT3bIBYMBOCTH,
06asHMIO 1 YyBCTBY toMopa
OH HaXoAM 06LLMI A3bIK
C KaXabIM.

K Tomy e oH Bcerga mor
NPOTAHYTb PYKY NOMOLLM, ecnu
OHa 6bl/1a HY}KHA: €ro OT3bIB-
YMBOCTb HE 3HANA MPaHUL,
BoBsce HeyanBuTensHo,
4TO YIAA Ha Beper, Anek-
caHap Pyceukmin nepeen
Ha paboty B banTuiickyto
TeppUTOPUANbHYIO OpraHu-
3aumio PMCM, 34€echb OH Takke
nomoran: MOpAKam — Je/I0M,
Konneram — MyapbiM COBETOM.

Ero yxop, ctan ana Bcex
NONHOM HEOXKUAAHHOCTBIO,
BeZb OH He ¥KanoBancs
Ha 340poBbe, Bceraa bbin
NpVBETAMB 1 yNblbumnB. Kasa-
NI0Cb, YTO OH — HEUCCAKAEMbIN
UCTOYHWMK 3Hepruun. B namatm
TOBapMLLEN OH Hasceraa
OCTaHeTCA HaCTOALLMM Yeno-
BEKOM C 60/1bLUMM U [06pbIM
cepauem.

Poccuitckumin npodcotos
MOPAKOB BblpaaeT cobo-
Ne3HOBAHUA CEMbE, APY3bAM
n Konneram AnekcaHapa
Pyceukoro. BeyHas n csetnas
namATb Hawemy 6paty!

Alexander Rusetsky was
born in Leningrad in 1958.
His whole life was in one way

or another connected with
the sea. After graduating
from the Leningrad High
Engineering Maritime
School, he worked on board
the ships of the Baltic
Shipping Company, going
from the fourth to the chief
engineer of foreign
vessels, including sailing
on the passenger ship Anna
Karenina.

After the liquidation
of the shipping company,
Alexander worked under
a foreign flag. To say that
his colleagues respected
him is to say nothing: he
enjoyed great prestige
among the sailors. Thanks
to his extensive experience
in the crew, unquestionable
professionalism, generosity,
charm and sense of humor,
he found a common language
with everyone.

S - NAMATD

MEMORY

Besides, he could always
lend a helping hand if
needed: his compassion knew
no bounds. It is not at all
surprising that having gone
ashore, Alexander Rusetsky
went to work in the Baltic
territorial organization
of the Seafarers' Union
of Russia, where he also
helped: to sailors - by business,
to colleagues - by wise advice.

His passing came
as a complete surprise
to everyone, as he did not
complain about his health,
he was always friendly and
smiling. It seemed that he
was an inexhaustible source
of energy. In the memory of his
friends, he will forever remain
a man of the right stamp with
a big and kind heart.

The Seafarers' Union
of Russia expresses condolences
to the family, friends and
colleagues of Alexander
Rusetsky. Eternal and blessed
memory to our brother!
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JNNUA MoPA

FACES OF SEA

«A SAHUMARKOCDb TEM, K HEMY
LWE/1 BCHO XKXU3Hb>»

“I'M DOING WHAT I'VE BEEN STRIVING FOR MY ENTIRE LIFE"

OaHwnun MNonoB - oauH

M3 CaMbIX MONOAbIX
KanuMTaHOB, KOTOPbIX
CeroaHs MOXXHO BCTPETUTb
Ha TOProBoM ¢rioTe: eMy
33rona. B 2011 roay oH
npuwlen Ha KOHTEMHEepPHbIN
$noT noa ynpasneHvem
KoMnaHuu Marlow
Navigation Ltd. n 3a cemb
net noctpowun 6necrtawyo

Kapbepy.

MOPE HA BKYC

— fl pogom ¢ YKpauHbil,
poaunca 8 BonblHcKoM
06n1acTu, HO C ABYX JIET XKWUA
8 CeBacTonose, — pacckasbl-
BaeT KanuTaH. — /l KOHeYHo,
Ky/bTypa ropoga, ero
UCTOPUA, YAMLbI U ByNbBapbI,
Ha3BaHHble B YECTb 3HaMe-
HUTbIX GI0TOBOALLEB NPOLU/bIX
NIeT, HE MOI/IM He NOB/UATb
Ha MOEe MMPOBO33pEHHE.
Kpome Toro, moli oteL,
paboTan Ha rmaporpaduye-
CKOM cyfiHe YepHOMOpCKOro
dnoTa, 1 370 TOXKE MOTUBUPO-
Ba/l0 MeHs BbI6PaTb MOPCKYIO
CNeunanbHoCTb.

Mowen B mope daHunn
eLLe Ha BTOPOM Kypce
YHWBEPCUTETA, KaK TOIbKO
NoNyYMa JOKYMEHTbI MaTpoca.
«fl 6pan Tak HasblBaemble
«aKafeMUYECKME OTMYCKay,
TO €CTb YXOAMA Ha NPaKTUKY,

a no BO3BpaLLeHUM caasan
NponyLLeHHbIe CeCCcum, — BCMo-
MMWHaeT MopsiK. — PaboTan

B OCHOBHOM Ha MHOTOLIENEBbIX
CYAax 1 JO CUX NOP CYMTaIO,
4YTO UMEHHO Ha HUX MOXHO

«ELLE 1O OKOHYAHWUA BY3A A NOBbIBAN
B TAKUX MECTAX, O KOTOPbIX PAHbLUE
YUNTAN B KHUTAX»

NONYYUTb TOT BECLLEHHDbIN
OMbIT, KOTOPbIN B Aa/IbHENLWeM
Nno3BOAUT paboTaThb Ha y3Ko-
HanpasneHHOM ¢noTe. 370,
KaK NpaBw/io, — TPamMnoBoe
CYLOXOACTBO: €eLle A0 OKOH-
yaHuA BY3a s nobbiBan B TakMx
MecTax, 0 KOTOPbIX paHbLue
4uTan B KHUrax. Mol 3axoamnnm
B CTpaHbl CeBepHo EBponbl,
Mepcuackoro 3annsa, AQpukM,
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TASTE OF THE SEA

“I am from Ukraine and
was born in Volyn Region,
but I have lived in Sevastopol
since the age of two,” tells
the master. “Of course,
the city's culture, history,
streets and boulevards
named after famous fleet
commanders of previous ages
could not help but influence

Daniil Popov is one

of the youngest

masters one can find
inthe commercial fleet:
heis just 33 y.0.1n 2011,
he joined the container
fleet operated by Marlow
Navigation Ltd. and built
a brilliant career in seven
years.

my views. Besides, my father
worked on a hydrographic
ship of the Black Sea fleet, and
that motivated me to choose
the marine specialty as well”.
Daniil went sailing as
early as on the second
year of the university one
received sailor's papers.
“I took the so-called
,academic leave”, that
is, | went to sea practice
and passed the missed
exams on my return,” recalls
the seafarer. “I worked mainly
on multipurpose ships and
still believe they provide
the invaluable experience
that will later enable working
in some more specialized fleet
in the future. This, as a rule,
is tramp shipping: even before
the graduation, | visited places
that | had read about in books
before. We called ports
of the countries of Northern
Europe, the Persian Gulf,
Africa, including Somalia,
North, Central and South
America; | even had a chance
to work at the Great Lakes.



8 Tom yncne B Comanu,
CeBepHyto, LieHTpanbHyto

1 OXKHY0 AMEpUKy, MHe
fosenock nopabotatb gaxe
Ha Bennknx AMepuKaHCKnx
03epax. [py3bl Mbl BO3UN
TOXE Camble pa3Hble: OT TPaK-
TOPOB W BOEHHbIX OPOHEBUKOB
[10 3epHa U KAMEHHOTO YA
Hasasiom. Bce 310 Ha nepsbIxX
nopax Aano MHe CTUMy
pacTtv B 3TOW Npodeccuy,
NOTOMY YTO, HECMOTPA Ha BCO
ee C/I0KHOCTb, OHa Pa3Hoo-
6pasHa M MHTEpeCHa».

ONE MAN ARMY

B 2011 roay cpasy nocne
BbINycka JaHuun nonan
B Marlow Navigation Ltd.
yepes oduLManbHoe Npes-
CTaBUTENbCTBO Sunrise
Marine B HoBopoccuiicke,
rae v paboTaeT no ceit AeHb.
KoHTelHepHbIi G10T umeet
CBOM 0COBEHHOCTY: KOPOTKME
CTOAHKM B NOpTax v nepe-
XOZbl MEXKAY HUMM, @ NOTOMY
0YeHb BbICOKUIA Temn paboTbl.
[MnnomnMpoBaHHbINA TpeTuin
MOMOLLHWMK BbICTPO BTAHYACA
¥ Hayan npodeccroHanbHO
pacTu B KomnaHuu. B cnepy-
IOLLMIA KOHTPAKT OH yLen
BTOPbIM MOMOLLHUKOM, 3aTeEM
HeAoNro 3acTaBuna cebs
AaTb U LOMKHOCTb CTap-
noma.

— fl BCTYNWA B Hee gocTa-
TOYHO YBEPEHHO, NOTOMY
4TO B NOCNELHWUI KOHTPAKT
BTOPbIM MOMOLLHUKOM
paboTan B CesepHol EBpone,
a 370 YacTble 3aX0Abl B MOPTbI,
NorpysKu pasHoobpasHbIM
rPY30Mm, NepennaHnpoBKM
B NOC/N€AHUIN MOMEHT,
KoTopble nomoran coopmu-
poBatb bonee ycToinumeble
HaBbIKM M 3HAHWA FPY30BbIX
nporpamm, — cuutaet Januun
Monos. —MNpo cTtapwero

NOMOLLHWKa Ha dnoTe
roBOPAT: «one man army». 31a
npodeccus TAxKenas, oTBeT-
CTBEHHAA, HO B YEM-TO Jlaxe
TBOpYEcKas.

B 31 rog Januuny Monosy
NPeaoKNUIN CTaTb KaNUTaHOM
KOHTEMHEepoBo3a. «MHe
Ka)KeTcs, 3Ta BO3MOMXKHOCTb
noABMNaCh B CAMO€ NOAXO-
JAllee Bpema, NO3TOMY A €10
BOCMO/1b30BA/ICA», — PACCYK-
[LaeT MOSI0Z0M KanuTaH.

MECTO ANnAa POMAHTUKH
— MHe MHOroe HpaBuTcA
B 3TOV paboTe, — npoaon-
aeT oH. — [pexae Bcero,
A nobnto ocA3aemMocTb
pe3ynbTaToB MOET0 TPYAQ,
0COBEHHO C Y4eTOM BCeWi ero
TAXecTu. JIlobto YyBCTBO-
BaTb cebsa yacTbto 60/1bLLION
pabouelt cembu, KOTOPOIA
ABNAETCA MO 3KUMNAXK,
1 COBMECTHO pelLuaThb
BO3HMKalOLLME BONPOCHI.
MHe HpaBWTCA 3HAKOMUTbCA
C HOBbIMW IIOAbMMU U Y3HA-
BaTb MX. HpaBUTCA YyBCTBO,
Korga, LOCTOMHO 0TpaboTas
KOHTPAKT, BO3BPALLAELLbCA
fomoit. HakoHeL, — yTo
A 3aHMMAKOCb UMEHHO TeMm,
yemy fl YYMCA U K Yemy Luen
BCHO XKM3Hb.
Mo cnosam [aHuumna,
Ha coBpeMeHHOM doTe Bce
elle ecTb MeCcTo MOPCKOM
pomaHTuKe. U aaxe KapaH-

The cargo was also various:
from tractors and military
vehicles to grain and hard
coal in bulk. All that gave me
an initial incentive to grow
as a professional, because
despite all its complexity,

the occupation is diverse and
interesting.”

| worked as a second mate

in Northern Europe, and

this means frequent calls

to ports, loading of various
cargoes, last-minute
rescheduling—all that helped
me to develop more stable
skills and knowledge of cargo
programs,” believes Daniil
Popov. “Chief mates are called

«EVEN BEFORE THE GRADUATION,

ONE MAN ARMY

In 2011, right after
the graduation Daniil joined—
through Sunrise Marine office
in Novorossiysk—-Marlow
Navigation Ltd where he
still works at the present.
The container fleet has its
peculiarities including short
stops in ports and port-to-
port transits, and, therefore,
a very high pace of work.
The certified third mate
quickly got into the rhythm
and started his career growth
in the company. In the next
contract, he was the second
mate, and the position
of chief mate was not long
in coming.

“l was quite confident
to take that position, because
during the last contract

| VISITED PLACES THAT | HAD READ ABOUT

IN BOOKS BEFORE»

»one man army“ in the fleet.
It is a difficult and responsible
occupation, but even creative
in some way.”

When he was 31, Daniil
Popov was offered a position
of container carrier's master.
“I think this opportunity
appeared at the best
time, that is why | took it,”
considers the young master.

ROOM FOR ROMANCE

“I like many things about
this job,” he continues.
“First, | like to see some
tangible outcome of my work,
especially so hard work. | like
to feel a part of a big working
family, my crew, and to solve
problems together. | like
to meet new people and learn
about them. | like the feeling [|p
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NNLULA MmoPA

FACES OF SEA

TUHHaA pyTUHa 3TOMY
He Nomexa. «34eCb, KOHEYHO,
Hafo0 OTAaTb A0/IKHOE MOEMyY
KPYWUHrOBOMY areHTCTBY

3a CBOEBPEMEHHYH0 Noaro-
TOBKY HY)KHbIX [JOKYMEHTOB,
OpraHv3aLmIo nocagku

Ha CYAHO M CMUCaHME B TaKoe
HenpocToe Bpems, — 0TMe-
YyaeT KanuTaH. — [oatomy
NaHAEMUA He OKasana
CUNBHOTO BAUAHUA Ha MO0
paborty. A npobbin AoMa

YyTb AONbLUE NNAHMpYe-
MOT0, AJ/IMHHee bbl1a gopora
[0 CyAHa, Ho oTpaboTan
NONIOMKEHHbIN CPOK. KOHeYHo,
CNbILLAN O MOPAKaX, KOTopble
U3-3a KapPaHTUHHbIX OTPaHU-
YeHMUI1 0CcTaBaNNCh B pelice
Nno yeTbipe MecaALa CBepX
KOHTpaKToB. Ha moi1 B3rnag,
BaKLMHALMA MOPSAKOB —
OTIMYHAsA Uaes, Kotopas
YNPOCTUT HE TONIbKO CMEHBI

B NaHAEMMIO, HO 1 B KAKOMN-TO
cTeneHun obesonacut
3J0POBbEY.

MPOCTbIE PAAOCTU
KaK n mHorve mopsku,
[JaHuun BuauT B cBOEN
npodeccum oauH raBHbIN
MUWHYC — paccTaBaHue
C poZHbIMu: «M3-3a 3TOrO
MHOTVe BaXHble cobbITUA
B YKM3HM CEMbW NpoXoaAT bes
MeHS. B KaKOW-TO MOMEHT
B npouecce paboTbl y MeHA
NPOM30LL/Ia NEePEeoLEeHKa
LleHHocTel. He 3Hato, cBA3aHO
/1M 3TO HANPAMYHO C MOpPeMm
¥ U3MEeHeHWeM NPUBbIYHOTO
6bITa, UM }Ke BUHON TOMY
pasnyKa ¢ 6AU3KUMU I0bMMU,
HO A cTan 6osblue LeHUTb
06bl4YHbIE BeLum, NpocTble
yesioBEYECKME PALOCTUY.
YunTbIBas pexum paboTbl
MOPAKOB, CEMeliHble OTHO-
LIEHWA COXPAHUTb HENPOCTO.
3pecb peuenT ycnexa

MOJI0A0T0 KanuTaHa KpoeTea

B YMEHMW NPOBECTU FPaHb

MeXay CnyK60i n nnyHown

MU3HbIO. «MHe Kasercs,

Ha KOMaHAHOMN [ONK-

HOCTM A He CTan YyepcTeee

K 104AM, — pasmblunset

OH. — Haoboport, 3Ta paboTa

Hay4una meHs bbITb bonee

TMOKMM, YyBCTBOBATb

HacTpoeHua Konner. Beap

[ANA KanuTaHa, 0cobeHHo

B CMELUaHHOM 3KMMaKe,

0YeHb BaXKHO C034aTb

W NOALEPKMBATD B KONNEK-

TWUBE, C OAHOW CTOPOHBI,

AVCUMNAUHY, C ApYyron —

ApyKentobHyo aTmochepy.

06A3aHHOCTM A0/KHbI BbITh

YeTKO pacnpeseneHsbl, YTobbl

KaXabl NOHMMan nepco-

Ha/IbHY0 OTBETCTBEHHOCTb.

B 70 Xe Bpems HaZo YMeTb

npeayrazbiBaTb KOHGAMKTHbIE

CUTYaLMM B IKMNAXKEY.

MNpodcotozHas

MOpCKas raseta
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then you come back home
after completing the contract
successfully. Finally, | am
doing something | trained
to do, something | have been
striving for my entire life”.
According to Daniil, there
is still room for naval romance
in the today's fleet. Even
the quarantine routine is not
an obstacle to this. “Sure,
| shall thank my crewing
agency for the timely making
the necessary documents and
arranging the boarding and
discharge at such a difficult
time,” the master notes.
“That's why the pandemic
hasn't affected my work
significantly. | stayed at home
a bit longer than | planned,
the road to the ship was
longer, but | worked the due
time. Of course, | have
heard about seafarers
who remained in voyage
for as long as four months

above their contracts due

to quarantine restrictions.

| think, seafarers' vaccination
is a great idea which will

not only facilitate changes
during the pandemic, but
will be beneficial for health
to a certain extent.”

SIMPLE JOYS
As many seafarers, Daniil
notes one main drawback
of his occupation—separation
from the family: “Because
of that, many important
events in my family's life
occur without me. At some
point, my work rearranged
my priorities. | don't know
if it was caused by the sea
and changes in the usual way
of life, or by separation from
the loved ones, but | began
to appreciate more ordinary
things, simple human joys.”
The seafarers' timing
does not facilitate family
relationships. But the winning
formula of the young master
is the ability to clearly
delineate the work and
the personal life. “ don't
think | have become more
cold-hearted in the leadership
position,” he believes.
“On the contrary, this job
taught me to be more flexible,
to catch colleagues' mood.
Indeed, it is very important
for a master, especially
in a mixed crew, to be able
to establish and maintain
the discipline on the one hand
and a friendly atmosphere
on the other. Functions should
be clearly assigned so that
everyone could understand
their personal responsibilities.
At the same time, one must
be able to anticipate conflict
situations in the crew.”
Union marine newspaper
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& BE/IMKME NAMATHUKN MUPA
GREAT MONUMENTS OF THE WORLD
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N3-3a naHaemumn Covid-19
MOpSiIKaM NMpaKTUUEeCKU

no BCEMY MUpY cXoA Ha 6eper
BO BPeMSfl CTOSIHKU cyAHa
3anpeuieH, a 3HauUT, OHU

He MOryT, KaK paHble,
NnoxoAuTb NO HOBbIM MECTaM
M yBNnAETb BCE CBOMMU
rnasamu. YTobbl yCTpaHUThH

HecrnpaBeanMBOCTb, Mbl 6yaeM

paccKa3biBaTb O MOPTOBbIX
ropoaax u 3SHaKOMUTb

C CaMbiMU rnaBHbIMU NUX
aoctonpuMevyaTe/ibHOCTAMU.

W :
Due to the Covid-19 pandemic, |
seafarers almost all over
the world are prohibited from |
going ashore while the ship
is moored, which means that
they can not, as before, visit
new places and see everything
with their owneyes. To correct
this'injustice, we will tell you
about the port cities and their
most important landmarks.

T NN
o

KanuHuHrpag — oguH
U3 CaMbIX EBPOMENCKMX
ropoaos Poccun. leno
He TO/IbKO B €ro NPOLLIOM,
HO M YAMBUTENILHOM Pacnoso-
KEeHWUM — BMecTe ¢ 061acTbto
OH byKBaNbHO NpeacTaBafeT
cobolt ocTpoBoK Poccum
3a pybexkom. Ero uctopusa
Havanack B 1255 rogy, Korga
pbiLapu TeBTOHCKOrO opaeHa

3a/10KMNN HA MecTe cambuin-
CKOro MM npycckoro ¢opTa
Ha X0/IMe BbICOKOTO NPaBoro
6epera peku Mperesib 3amok,
NONYYMBLLWIA Ha3BaHME
Kénurcbepr — B nepesoge
«KOPONIEBCKan ropa». Bokpyr
HEero NOABUANCH NOCENEHMA
AnbTwuTaar, JIEbeHmxT

1 KHaltinxod, Bckope nosny-
UMBLLME FOPOACKME MPaBa.

Kaliningrad is one
of the most European cities
of Russia. The point is not
only in its past, but also in its
amazing location — together
with its region, it is literally
an island of Russia abroad. Its
history began in 1255, when
the knights of the Teutonic
Order founded a castle
on the site of the Sambian

or Prussian fort on the hill

of the Pregel River high

right bank, which was
named Konigsberg (“a royal
mountain”). The settlements
Altstadt, Lobenicht and
Kneiphof appeared around
this place, which soon
received city rights. For
centuries, a vigorous life
was in full swing here: »
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BEJINKME NAMATHUKUA MUPA

GREAT MONUMENTS OF THE WORLD

Ha npoTAXXeHnn BEKOB 34eCb
Kunena bypHas *Ku3Hb:

B XV Beke ctoga bbina nepe-
HeceHa cTonnua TeBTOHCKOrO
OpZeHa, 3aTem 3TW 3eMnun
6b111 YACTbIO NHOTEPAHCKOTO
Mpycckoro repuorcTea, Haxo-
[AMBLUErOCA B 3aBUCHMOCTU
ot Monbwun, nocne — Kopo-
nesctBa lNpyccusa 1 YyacTbio
lepMaHcKol nmnepuun.

B 1724 roay Tpu 61n3ne-
aLLMX K KpenocTv ropoaa
06beAMHUANCH NOA, €4MHBIM
umeHem Kénurcbepr. Coscem
HeHapgonro, ¢ 1758 no 1762,
B0 Bpems CemuneTHeit BOMHbI,
ropof npuHagnexan Poccuin-
CKOV MMNEepUN — ero KuTeam
[aXe NPUCATHYNM Ha BEPHOCTb
Koponese Envsasete, ogHaKo
noc/e 3aK4eHNA MUPa
TepPUTOPUM ONATH OTOLL/M
K Mpyccun. BHOBb OH cTan
YacTbio HaLEeMN CTPaHbI TONbKO
nocne Bropoit mmpoBoi
BOViHbI, U ¢ 1946 roaa HocuT
CBOE HblHelwHee nma — Kanu-
HUHIpaa. U xoTa ropog cuabHO
noctpagan ot bombapau-
POBOK, Pa3pyLUMBLLMX MHOUE
CTapVHHbIe 34aHusA, 34echb
€CTb, Ha YTO NOCMOTPETb.

3T0 KpaCHOKMpPRNUYHOE
3/1aHMe MOXKHO C yBepeH-
HOCTbIO Ha3BaTb [N1aBHOM
APXUTEKTYPHOW JoCTONpPK-
MeYaTeIbHOCTbIO roposa.
OfHaKo eLLe COBCEM HelaBHO
Ha MeCTe HbIHELLHETO KMBO-
MUCHOFO CTPOEHWA, OAHOIO
13 HEMHOTMX B FOTMYECKOM
CTUNE Ha TeppuTopun Poccuu,
66111 pyunHbl. Hapo ckaszaTb,
YTO BOMHA BOODOLLE TAXKENO
MPOLUIACh NO UCTOPUYeE-
CKOM YacTv KannHuWHrpaaa,
rZe CUNbHO NocTpagan
CTapUHHbIN KEHnrcbeprekumin
3aMOK, CTOABLUMI 34eChb

C MOMEHTA OCHOBaHWA ropoza,
a B 1967 rogy ero octaHku

¥ BOBCe Oblnv B30OpBaHbI
COBETCKMMM BNACTAMM KaK
CMMBO/ NPYCCKOTO MU/IUTA-
pU3Ma, HECMOTPSA Ha NPOTeCTbI
06L1ecTBEHHOCTU.

Cobopy, Hauano cTpoun-
TeNbCTBa KOTOPOro NPULLIOChH
Ha ganekuii 1333 ropg,
nosesno 6onblie. [0BOPAT,
4TO NOMOT 3TOMY MMMaHyun
KaHT, npuuem yxe yepes
MHOFO AeCATUAETUIN Nocne
cBoel cmepTn. ECTb MHeHMe,
4TO M3-3a TOrO, YTO MOTMAa
Be/MKoro ¢unocoda 1 camoro
M3BECTHOTO KUTENA ropoaa
HaxoZmMnacb Nog cTeHaMm
cobopa, OT naewu ero cHoca
OTKasanucb. Ho 1 BoccTaHaB-
NIMBaTb He CneLwwuan — pyuHbl
Ha NPOTAXEHWUN JONTUX NeT
TaK M OCTaBaNUCb PyMHaMMK,

a BCepbes 3a 3aMOK B3A/UCb
TONbKO B 90-X rogax.

CeroaHs cobop b6onbLue
He ABNAETCA KYNbTOBbIM
COOPYKEHUEM — BHYTPU HEro
HaxoauTca Myseii KaHTa
¥ KOHLEPTHbIN 33/ C CamMbIM
6onbwmrm B Poccum opraHHbIM
Komnaekcom. Tak, y pacrno-
NOXeHHoro B 3ane 6onb-
woro opraHa — 6301 Tpyb6a,

y manoro — 2224. Mepsbiit
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in the 15th century, the capital
of the Teutonic Order was
moved here, then these lands
were part of the Lutheran
Duchy of Prussia, which was
dependent on Poland, then
the Kingdom of Prussia and
part of the German Empire.

In 1724, the three towns
adjacent to the fortress united
under the name of Konigsberg.
For a very short time,
from 1758 to 1762, during
the Seven Years' War, the city
belonged to the Russian
Empire, its citizens even
swore in to Empress Elisabeth,
but after the peace treaty,
the territory again passed
to Prussia. It became a part
of our country again only after
World War Il, and since 1946 it
has borne its current name -
Kaliningrad. And although
the city was badly damaged by
the bombing that destroyed
many old-time buildings, there
is something to see here.

This red brick building
is definitely the main
architectural tourist attraction
of the city. However, quite
recently, there were ruins
on the site of the present

picturesque building, one

of few in the Gothic style

on the territory of Russia. It's
worth to mention that the war
severely touched the historical
part of Kaliningrad, the old
Konigsberg Castle, which had
been here since the city was
founded, was badly damaged,
and in 1967 its remains

were blown up by the Soviet
authorities as a symbol

of Prussian militarism, despite
public protests.

The cathedral,
construction of which began
all the way back in 1333, had
a better luck. People say that
Immanuel Kant helped this.
What's interesting is that it
happened many decades after
his death. It is believed that
due to the fact that the grave
of the great philosopher
and the most famous citizen
of the city was located under
the walls of the cathedral,
the idea of its demolition was
abandoned. But there was
also no hurry in its restoration:
the ruins remained ruins for
many years, and the castle
restoration started only
in the 90s.

Today the cathedral
is no longer a religious



BECUT ax 35 TOHH. Kaxabii
[AeHb 34eCb NPOBOAATCA
[AHEBHble OpraHHble MUHK-
KOHLLepTbI, 4acTo 1 apyrue
My3blKasiIbHble COBbITUSA.
CerogHA NnpaKkTUYeCcKu ocTa-
HOBMBLUAACA Ha MHOTO NeT
M3Hb cObOpa CHOBA KMNWUT.

KYPLUCKAA KOCA

3TOT YHWKabHbIN
NPUPOAHDBIN U KyNbTYPHbIN
NaHpwadT — HanbonbLan
necyaHas nepechbinb
Ha NAaHeTe, MOMOCKA CyLIN
NPOTAXEHHOCTbIO 98 Knnome-
TpoB, oTaenAowWwan KypLickuii
3anmB ot banTuiickoro mopa —
¢ 2000 roaa BKkAtoYeH B Cnncok
BCEMMPHOTO Hac/ieaus
KOHECKO. Koca, wupuHa
KoTopoWi Konebnetcs ot 400
MeTpoB 210 3,8 KNNOMEeTPOB,
MCMOKOH BeKOB bblna 06KuTa
noabMu. U3BeCTHO, YTO
B X—XI BeKkax ee 06110608am
BMKMHIU, OCHOBaBLUME 34€eCh
cBOe nocenexHue, a B Xlll seke,
nocne 3aBOeBaHNUs Teppu-
TOpUiA TEBTOHCKMM OpAEHOM,
OHa C/Ty»KnNa Camoi KopoTKoM
[0pOrovi Mexay ceBepHom
W tOXKHOW YacTAMM ero 3emenb.
OfiHaKO MMEHHO BAMAHME
4esI0BEKa B KOHEYHOM UTOre

NOCTaBM/IO NOZ, Yrpo3y COXPaH-
HOCTb 3TOM YHWKaNbHOW
MEeCTHOCTM: U3-3a BbIpybOKK
Nnecos M Bbinaca ckota K XVII-
XVIII Bekam necos 3aecb
NPaKTUYECKM HE OCTAsIOCh,
4TO NPUBENO K UHTEHCUBHOM
BETPOBOW 3p03un. CUTyaLua
6blna KaTacTPOPUUHOIA:
[BVKYLLMECA NECKM CTaNu
3acbinaTb ceNeHns, Joporv
1 yLieneBLwme MaccuBbl 1€COB,
M CNAcTU YHUKaNbHbIN NaHa-
WadT yAaNock, TONbKO CHOBA
3acagMB TeppuTOpUM depe-
BbAMM, NPUYEM Ha KOCe CTaun
BbICaXKMBaTb KaK MeCTHble
BWAbl, TaK U NPUBE3EHHbIE
13 CeBepHOW AMEpUKMH,
LleHTpanbHow 1 HOxKHOM
Esponbl, JanbHero BocToKa.
CeroaHsa Ha 4acTm
TeppPUTOPUM KOCbI, OTHOCA-
Lweica K Poccuu (ewe okono
52 KMNOMETPOB NpUHaZNEKAT
NuTBe), pacnonaraetca Hauy-
OHa/IbHbIN NapK, CO34aHHbIN
B 1987 roay. PackuHyslumneca
MeXay MOPeM v 3a/IMBOM
recyaHble AOHbI, BbICOTA
HEKOTOPbIX U3 KOTOPbIX
coctasnset 6onee 60 MeTpos,
BEKOBbIE COCHbI, BO3MOXHOCTb
BCTPETUTb KabaHOB, KyHULL,
KOCy/b, McUL, M 6apCyKoB Uan

building, it houses the Kant
Museum and the concert

hall with the largest organ
complex in Russia. The large
organ located in the hall has
6301 pipes, the small one has
2224 pipes. The first weighs 35
tons. Organ mini-concerts are
held here every day, the other
musical events are also held
here quite often. Today,

the life of the cathedral, which
has practically stopped for
many years, is humming again.

CURONIAN SPIT

This unique natural
and cultural landscape
is the largest sand bay bar
on the planet, a 98-kilometer
strip of land separating
the Curonian Lagoon from
the Baltic Sea. It has been
included in the UNESCO
World Heritage List in 2000.
The spit, the width of which
ranges from 400 meters
to 3.8 kilometers, has
been inhabited by people
since the dawn of time. It
is known that in the 10-11th
centuries it was chosen by
the Vikings, who founded
their settlement here, and
in the 13th century, after

the conquest of territories by
the Teutonic Order, it served
as the shortest road between
the northern and southern
parts of its lands. However,
it was human influence
that ultimately jeopardized
the safety of this unique area:
due to forest clearance and
cattle grazing, there were
practically no forests left here
by the 17-18th centuries,
which led to intense wind
erosion. The situation was
disastrous: moving sands
began to fill up villages, roads
and surviving forested areas,
the unique landscape was
only saved by planting trees
on the spit again, including
both local species and those
brought from North America,
Central and Southern Europe,
Far East.

Today, on the part
of the spit territory belonging
to Russia (about 52 kilometers
belong to Lithuania) there
is a national park created
in 1987. Sand dunes, some
of which are more than
60 meters high, stretching
between the sea and
the bay, century-old pines,
the opportunity to meet
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BEJINKME NAMATHUKUA MUPA

GREAT MONUMENTS OF THE WORLD

Myaeﬁquqpn k‘\
Amber MtheuQ‘\ \\

peaKmx NTuu, (Ha nonyocTpose
rHe34WTCA CBblLe CTa BUAOB,

K TOMY K€ eXKerogHo Haj HUM
nponetaet ot 10 o 20 munnu-
OHOB NepHaTbIX, KOTopble
HepeaKo AenatoT 34echb
OCTaHOBKY), NPMB/IEKAIOT COAA
nyTeLecTBEHHWUKOB, 0CO6EHHO
netom. OgHako Kypluckasa
Koca HaxoamuTca He 6aun3Ko

oT ropoaa. Ytobbl fobpatbea
ctoZia, NPUAETCA NOTPATUTDL
BPEMSA: TaK, NyTb O KpalHen
TOYKM €€ POCCUIMCKOM YacTu
3aHMMAET OKOJ10 ABYX YaCOB.

AHTapb — OAHO W3 FNABHbIX
foctoaHui KanmHuHrpaga.
CumTaertcs, uto B 0bnactu
cocpenoToyeHo okono 90%
BCEX MMPOBbIX 3aMacos 3TOro
KamHs. HeyavsuTensHo,
4TO MMEHHO B 3TOM ropoge
pacnonoxeH My3eii AHTapa —
€4MHCTBEHHbI B Poccuu.
3ecb MOXKHO Y3HaTb UCTOPUIO
NPOUCXOKAEHMA KaMHS,
BOOUMIO YBMAETb ThICAYM
3KCMOHATOB M KPYMHEWLLN
B CTPaHe Le/IbHbIN dpar-

MEHT sIHTaps Becom bonee
YeTbIpex KMAOrPaMMOB.
B my3ee xpaHaTca 0bpasupl,

BO3PaCT KOTOPbIX COCTaBAAET
0K0/10 50 MUANNOHOB NeT.
HekoTopble — ¢ BKNOYEHUAMM
bparmeHTOB pacTeHuin n Hace-
KOMBIX, *KMBLUWX B fPEBHUE
BpemeHa. YKpalleHus, npes-
METbI BbITa M3 AHTAPS, UCMONb-
30BaBLUMECA eLle A0 HaLen
9pbl, YHUKasbHble Mpounsse-
[leH1A eBponencKmnx Mmactepos
XVII Beka, nepegaHHble My3eto
B Aap Opy:eliHoi nanaToi
Mockosckoro Kpemns,
pasnnyHble CyBEHUPbI 1 CTaTy-
3TKM — CMUCOK TOTO, 4TO MOXHO
YBUAETb B IKCMO3ULLUN MOXKHO
MPOAC/KATL JONTO.

Camo 3aaHune my3ed —
BawwHa [JoHa — 060poHK-
Te/lbHOe CTPOEeHWE U3 cneLm-
a/IbHO NOATOTOB/IEHHOTO Kpac-
HOrO KMPMM1Ya, NOCTPOEHHOe
8 1853 rogy y BepxHero o3epa.
MamATHUK UCTOPUK 1 apXK-
TEKTYpbI, OHa eLue Ao MNepsoi
MMWPOBOW BOMHbI OblNa OTKPbITA
[ANA 0OCMOTPA, KaK M pacnosno-
XeHHble pAfom PocrapTeHckue
BOPOTA — OAHW 13 HECKO/IbKMUX
COXPAHMBLLMXCA FOPOACKMX
BopoT KannHuHrpasa.

Bo Bropyto muposyto
BOMHY MCMONb30BaHME
6awwHM [JoHa No HasHaYeHuio
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wild boars, martens, roe

deer, foxes and badgers

or rare birds (over a hundred
species nest on the peninsula,
moreover, 10 to 20 million
birds fly over it every year
often making a stop), attract
travelers here, especially

in summer. However,

the Curonian Spit is not close
to the city. It takes time to get
there: thus, the journey

to the end point of its Russian
part takes about two hours.

Amber is one of the main
assets of Kaliningrad. It
is believed that about 90%
of amber reserves all over
the world are concentrated
in the region. It is no wonder
that the only Amber Museum
in Russia is located in this
city. Here you can learn
the history of the stone
nature, see thousands
of exhibits and the country's
largest single piece of amber
weighing more than four
kilograms. The museum
contains samples that are
about 50 million years old.
Some of them have inclusions

of fragments of plants and
insects that lived in ancient
times. It's a long list: jewelry,
household items made

of amber and used before
our era, unique works by
European masters who

lived in the 17th century,
donated to the Museum by
the Moscow Kremlin Armory,
various souvenirs and figures
- all these items can be seen
at the exhibition.

The building
of the museum itself,
the Dohna tower,
is a defensive structure made
of specially prepared red
bricks, built in 1853 near
the Verkhneye lake. This
historical and architectural
monument was open for
visitors before the World
War |, as well as the nearby
Rossgarten Gate —one
of the few surviving city gates
of Kaliningrad.

During the World War ll,
the use of the Dohna tower
for its intended purpose was
resumed, in 1945 it became
one of the strongholds and
the last center of the city
defense. The Soviet artillery
did not ruin the building:
the shells slightly damaged
the heavy walls, breaking
through no more than a third
of their thickness.

This district of the city,
which developed rapidly
at the beginning of the 20th
century, today allows
you to briefly plunge into
the atmosphere of pre-war
Konigsberg. Here you can see
old German villas, suburban
at the time of construction,
each made according to an
individual design and differs



BO306HOBMIOCH, B 1945-m
OHA CTasia OAHMM W3 OMOPHbIX
MYHKTOB M NOCAEAHMM O4arom
060poHbI ropoaa. cnonbsy-
emas COBETCKMMM BOMCKaMM
apTunnepus ocoboro ypoHa
He HaHecna — cHapAabl
He3HaYMTeNbHO NOBPEeANIN
MOLLHbIE CTEHbI, NPObUB

He bonee TPETU UX TONLLMHDI.

370T paiioH ropoaa, bypHo
pa3BMBABLUMIACA B HAaYane
XX BeKa, ceroaHa no3BonsAeT
HEHaZ0ro OKYHYTbCA B aTMOC-
depy goBoeHHoro KéHur-
cbepra. 34ecb MOXKHO yBUAETb
CTapble HEMELLKMe BU/bI,

Ha MOMEHT MOCTPONKM —

elLe 3aropoaHble, Kaxaan

U3 KOTOPbIX BbINOJIHEHA

MO CBOEMY 3CKM3Y U He MOXoMKa
Ha apyryto. HeobbluHble
YKPaLEHNs U JeTanu, HeCTaH-
AapTHble GOPMbI KpbILL, CKYNb-
nTypbl, bapesbedsl, 6aLLEHKK,
bntorepbl — Bce 370 ABNAETCA
HEOTLEM/IEMOM YacTbto
apXMUTEKTYPHOTO 06/1MKa
paitoHa. OH 3a4yMblIBanca,
KaK «ropof-caf», no3atomy
Hebo/blIMe AOMa OKPYHKEHbI
[EepeBbAMM U LiBETYLLUMM
KyCTapHuKamu. B obuem,

3TO OT/IMYHOE MECTO, 4YTObbI
MPOCTO NPOrYAATLCA U NONY-
YUTb NPeACTaBNEHNE O TOM,
KakuM Hekoraa bblam okpecT-
HocTu KéHurcbepra.

Cpeay Hanbonee nHTe-
PecHbIX 34aHUI — Kupxa
NamATK Koponesbl Jlynsbl
(ceropHs 3aecb — TeaTp
Kykon) un Kupxa Ceatoro
Apanbbepta (HblHe — oTge-
neHve U3MWPAH). Mpaeaa,
[aneKo He Bce CTPOeHUs
B 9TOM palloHe COXPaHUANCh
B NepBO34aHHOM BUAE — WX,
KaK 1 BECb ropog, He noLLa-
Anna BolHa.

OCHOBaHHbI OTHOCK-
TenbHO HeaasHo, B 1990 roay,
My3el cerofiHa ABnAeTca
OLHUM U3 NIyyLLKX B KaMHUH-
rpage. B rnaBHom Kopnyce
PacnoNoX)eHa IKCNo3nuus,
rae MOXHO nontoboBaTbeA
pa3HoobpasHbIMK obuTaTe-
NAMU MOPCKMX aKBapUyMOB,
KONNEKLMAMM PAKOBMH
MOJIJIFOCKOB 1 KOPaI/IOoB.

Ewe 3aecb npeactaBneHa
HacToAwWwan nnMH3a GpeHens,

a CO CMOTPOBOM NAOWAAKM
OTKpblBaeTca BUA Ha Habe-
pekHyto u KadeppanbHbiii
cobop. MNommnmo 3toro

Y My3es eCTb eLLe HECKONbKO
KOPMyCOB — TaK, MOXHO No6bl-
BaTb Ha BopTy NereHAapHoro
Hay4YHO-UCCNes0BaTENbCKOTO

~Museum of the'World Ocean

from the others. Unusual
decorations and details,
non-standard forms of roofs,
sculptures, bas reliefs,
turrets, weathercocks —
all this is an integral
part of the architectural
appearance of the district. It
was meant to be a "garden
city", so small houses are
surrounded by trees and
blooming shrubs. Allin all,
this is a great place for a walk
and to get an idea of what
the Konigsberg outskirts used
to be like.

Among the most
interesting buildings are
the Queen Louise Memorial
Church (which today
is a puppet theater) and
the St. Adalbert's Church (now
the department of IZMIRAN).
Truth to tell, not all buildings
in this district have survived
in their original form, as they,
like the whole city, were not
spared by the war.

>
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cyaHa «Butasby, KoTopoe nog,
¢narom AH CCCP cosepwinno
65 Hay4HbIX PeicoB 1 NPOLLIO
okono 800 000 musb. Tonbko
6naropaps ero sKcneauLUUAmM
6b110 onmcaHo 1176 HoBbIX
BU/0B KMBOTHBIX U PACTEHUI,
OHO BbINOAHANO 3aMepbl
MaKCMMaNbHOM ryBOuHbI
MapwaHcKo BnasuHbl.

Ha skcnosumuum B DoHO0xX-
PaHWAULLE MOXHO YBUAETb
rny6OKOBOAHDBIV 06UTaEMbI
annapart (FOA) «Mup-1»

W OA4MH U3 cCaMblix 60/bLLINX
B MMpe CKe/eToB KallasioTa.
Cpegam focTynHbIX AnA noce-
LLeHWA Cy0B TaKke Noaso-
[AHasA nosKa b-413, pbibo-
nosHoe cyaHo CPT-129 — ogHo
W3 AOCTPOEHHbIX B 1947 —
1949 ropos B lepmaHum

1 nepepaHHbix CoBeTcKOMY
Cotosy B cyeT penapauui,
HWC «KocmoHasT BuKTOp
Mauaes» — eAMHCTBEHHOE

B MUpE CyAHO KOCMUYECKOW
CBA3M, UMetoLLee Ha bopTy
MYy3€eMHYH 3KCNO3ULMIO.

BoKpyr ropoaa Bo BTOPOM
nososuHe XIX Beka 6bin0
BO3BE/lIEHO MOLLHOE KONbLO
060pOHbI 13 12 6onblumx
1 3 Mmanbix GopTOB, KOTOPbIE
[OIKHbI 6blIM 06ecneymBaTb

ero 6e30nacHOCTb M NOKOW —

3TUM OHM 1 0653aHbI
NaCKOBOMY Ha3BaHMWIO
«HouHas pybawka Kénur-
cbepra». B Hawe Bpems
MHOTME U3 HUX HAaXOAATCA

B NJIOXOM COCTOAHWM, CUNbHO
nocTpasas B BOWHY. Jlyywe
BCex coxpaHunca ¢popt Ne 11
«[éHxodd», roe cepbesHbix
60eB He npoucxoanno.
Takke nonb3yerca nonynap-
HocTbio ®opT Ne 5 «Koposnb
®punapux Bunoreaom Ili».
370 He NPOCTO NAMATHUK
060pOHMTENBHOIO 3044eCTBa:
¢ 1979 rofa oH umeet cTaTyc
My3ea uctopuu Benukon
OTeuyecTBeHHOW BOMHbI,
3/ecb NpeacTas/ieHbl peakve
BOEHHble ¢poTorpadun

W [eNCTBYET OTKPbITaA IKCMO-
3ULMA BOOPYXKEHNA BPeMeH
BOB.

Ha tepputopumn KanmHuu-
rpasa v ero obnactv ectb elle
MHOXeCTBO MeCT, KOTopble
CTOMT NOCMOTPETb: Hanpumep,
3aMKM, NOCTPOEHHbIE eLle
BO BpemeHa TeBTOHCKOro
opaeHa. MHpopmauma o HUxX
W ApYyrux goCcTonpumeya-
TeNbHOCTAX pa3melLeHa
Ha TypucTnyeckom noprane
KanuHuHrpaackoi obnactu
visit-kaliningrad.ru.
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Despite the fact that it
was founded quite recently,
in 1990, the museum
today is one of the best
in Kaliningrad. In the main
building there is an exposition
where you can admire
various inhabitants of marine
aquariums, collections
of shells of mollusks and
corals. There is also a real
Fresnel lens, and from
the viewing point you can
see the embankment and
the Cathedral. In addition,
the museum has several more
buildings, for example, you can
visit the legendary research
vessel Vityaz, which made 65
scientific voyages and covered
about 800,000 miles under
the flag of the USSR Academy
of Sciences. Thanks to its
expeditions alone, 1176 new
species of animals and plants
were described, the vessel
also measured the maximum
depth of the Mariana Trench.

On display
in the Depository, you
can see the Mir-1 deep-
submergence vehicle (DSV)
and one of the world's largest
sperm-whale skeletons.
Among the vessels available

for visiting there are also

the submarine B-413,

the fishing vessel SRT-129 -
one of the vessels completed
in 1947-1949 in Germany

and transferred to the Soviet
Union as a part of reparations,
research vessel Cosmonaut
Viktor Patsayev — the only
space communications vessel
in the world having a museum
exposition on board.

A strong defense ring
of 12 large and 3 small forts
was constructed around
the city in the second half
of the 19th century, which
was supposed to ensure
its safety and peace, that
is why they are fondly called
"Koenigsberg Nightshirt".
Nowadays, many of the forts
are in poor condition, having
suffered greatly during
the war. Fort No. 11 Donhoff
is the best preserved, as it
was not involved into serious
battles. Fort No. 5 named
after King Frederick William
Il is also popular. It is not just
a monument of defensive
architecture: since 1979,
it has had the status
of a historical museum
of the Great Patriotic War;
rare war photographs are
presented here as well as an
open exhibition of weapons
from the World War II.

There are lots
of places worth of seeing
on the territory of Kaliningrad
and its region: for example,
castles built in the days
of the Teutonic Order.
Information on these
castles and other attractions
is posted on the Tourist Portal
of the Kaliningrad Region:
visit-kaliningrad.ru.
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BALTIC territorial organization
Chairman of the board,
Deputy Chairman of the RPSM
BODNY Alexander

St. Petersburg,

st. Dvinskayad. 10, cor. 2nd,

7th floor

Tel / Fax: (812) 251-18-07
E-mail: spb@sur.ru

AZOV-DON territorial organization
Chairman of the board

GLUSHAK Leonid

Rostov-on-Don, st. Socialist

184, 3rd floor, of. 3

Tel./fax: (8632) 63-39-12

E-mail: rostov@sur.ru

FAR EASTERN regional
organization

Chairman of the board,

Deputy Chairman of the RPSM
SUKHANOV Nikolay

Nakhodka, st. Leninsky, d. 2, of. 10
Tel./fax: (42366) 5-51-44,

5-61-00

E-mail: nakhodka@sur.ru

KALININGRAD regional organization
Chairman of the board
MAMONTOV Vadim

Kaliningrad, st. Serpukhovskaya,

d. 30, of 1

Tel./fax: (4012) 65-63-72,

65-68-40

E-mail: kaliningrad@sur.ru

KARELIAN territorial organization
Chairman of the board
DAVIDENKOV Mikhail
Petrozavodsk, st. Rigachina, d. 8,
office 1

Tel .: (8142) 57-58-56,

fax: (8142) 57-73-10

E-mail: petrozavodsk@sur.ru

AAPECHAA KHUTA

ADDRESS BOOK

@

NORTH regional organization
Chairman of the board
KRASNOSHTAN Alexander
Arkhangelsk, Lomonosov Ave.,
d. 58, building. 1, p. 1

Tel./fax: (8182) 63-72-60
Email: srorpsm@gmail.com

PACIFIC regional organization
Chairman of the board
ZADOYANOV Nikolay
Vladivostok, st. Aleutskaya, d.15
Tel +7 (423) 252-10-03

Phone / Fax +7 (423) 252-11-70
E-mail: vladivostok@sur.ru

BLACK SEA-AZOV territorial
organization

Chairman of the board

BELYAKOV Alexey

Novorossiysk, st. Kutuzovskaya, d.17
Tel./fax: (8617) 67-00-19, 61-45-59
E-mail: novorossiysk@sur.ru

CENTRAL WEST SIBERIAN
territorial organization
Chairman of the board
SAVOSTIN Sergey

Samara, st. Frunze, d. 70, of. 309
Tel./fax: +7 (927) 264-56-56
E-mail: savostin@sur.ru

SOUTH territorial

organization

Chairman of the board

POPOV Nikolay

Novorossiysk, st. Victory, d.16B
Tel./fax: (8617) 61-38-44, 61-18-05
E-mail: nvrsk-uto@sur.ru

RPSM MOSCOW Primary Trade
Union Organization

Chairman of the trade union
committee

KNYAZEV Andrey

Moscow, Bolshoi Koptevsky passage,
6, 4th floor.

Phone: (495) 229-91-19,

fax: (495) 234-43-68

E-mail: moscow@sur.ru

Representation of the RPSM
in Nizhny Novgorod
Representative

GORIN Sergey

Tel./fax: +7 831 422-02-60,
mob .: +7 920 257 94 24

PEPOOM Sevastopol RPSM
The chairman

BOYEV Artem

Sevastopol, Nakhimov Ave.,
Building 15, Office 14
Tel./fax: (8692) 54-43-16
E-mail: sevastopol@sur.ru

KRASNODAR regional

public institution Center

for Information and Analytics

of the RPSM

Director EREMEEV Andrey
Novorossiysk, nab. them. adm.
Serebryakova, d. 15 (International
Center for Sailors)

Tel./fax: (8617) 61-33-55

E-mail: cia@sur.ru



AAPECHAA KHUTA

ADDRESS BOOK

®EAEPALUA NPO®COIO30B
PABOTHUKOB
MOPCKOIO TPAHCMOPTA

Mpeacepatens CYXOPYKOB tOpuit KOpbeBuy
MockBa, bonbwoi Kontesckuii npoesa, 4. 6, 4-i aTax
T.(495) 229-91-19, ¢. (495) 234-43-68

YNEHCKUE OPTAHU3ALUU ®NPMT

POCCUINCKUIA NPOPECCUOHAIbHbBIN COIO3
MOPAKOB (PMCM)

Mpeacepatens CYXOPYKOB HOpuit Opbesuy
MockBa, bonbluoi KonTeBckuii npoesa, 4. 6, 4-1 atax
T. (499) 229-91-19, . (495) 234-43-68

E-mail: union@sur.ru

POCCUINCKNIA NPO®COLO3 PABOTHUKOB
MOPCKOIO TPAHCNOPTA (PMPMT)
Mpeaceparens LIC npodcotoza

CUPOTHOK BaneHTUH Muxainosuy

109004, Mocksa, 3emnsaHoi Ban, 4. 64, ctp. 2, K. 324
T./¢.: (495) 915-80-58

POCCUMACKUMA NPO®COIO3 AOKEPOB (PNA)

n.o. Mpeaceparena KOTAANHLEB Makcum Cepreesuny
198035, . CaHKT-leTepbypr, yn. AsuHckasn, 4. 11, od. 2
T./d.: (812) 490-97-74, m06.: (911) 966-12-56

E-mail: ktprim@mail.ru

«MYPMAHCKWUI TPANOBbIV ®NOT»
TeppuTopuanbHas npodcolo3Han opraHusauua
Mpeacepatens MAPLUEB Masen Opbesuy
183038, MypmaHck, ya. Lmuara, g. 43

T./¢.: (8152) 28-81-51. E-mail: pav7222@yandex.ru

NPODECCUOHA/IbHBIN COKO3 PABOTHUKOB
MOPCKOTIO TPAHCNOPTA PECNYB/INKU KPbIM
Npeacepatens YEPHEHKO WMpunHa HukonaesHa
298312, Pecnybauka Kpbim, 1. Kepub, ya. Kupoea, 28
T./.: (365 61) 6-00-05, (365 61) 3-93-05

E-mail: irinachernenko@mail.ru

APKTUYECKASA pernoHanbHas (tepputopuanbHas)
opraHusauus

MNMpepcepatenb Coseta K/IMHAYXOB MeTtp HUKonaesmy
MypmaHck, PnoTckuii np-4, 4. 3, k8. 2.

T./d.: (8152) 42-28-60, 42-28-15. E-mail: arorpsm@gmail.
com

CEBEPHASf permoHanbHas opraHusauus

MNpeacepatens Coseta KPACHOLLUTAH AnekcaHap AHaTONbEBUY
163061, ApxaHrenbck, np. JJomoHOCOBa, 4. 58, kopn. 1 cTp. 1
T./d.: (8182) 63-72-60

CAHKT-NETEPBYPICKAf pernoHanbHas
(teppuTopManbHan) opraHusauma
MNpepcepatens CoseTa

CYXOPYKOB HOpuii lOpbesuy

CaHkT-MNetepbypr, ya. iBuHcKas, 4. 10/2, 7-# aT.
T./d.: (812) 714-95-65. E-mail: petersburg@sur.ru

MEPETMOHA/IbHbIA NPOGECCUOHAIbHBIN

COl03 NOLMAHOB

Npepcepatens KABAHOB Baagumup AnekcaHaposuy
CaHkT-MNeTepbypr, yn. ABuHcKas, 4. 10, kop. 2, 0. 10-H, auT. «A»
T./d.: (812) 380-70-52, m06.: (911) 947-03-37

E-mail: unionpilots@mail.ru

CEBEPO-KACMUMCKAS pervoHanbHas opraHusaums
MNpepcepatens Coseta

LOPOBAXWH Hukonav Muxaitnosumy

AcTpaxaHb, yn. KpacHoBa, 4. 31. T./.: (8512) 58-55-97

«lOrMOP» TepputopuanbHoe o6beanHeHUe
opraHusaumii npodcotosos Ora Poccum
Mpepacepatenb KOOPAUHALMOHHONO COBETA
MOMNOB Hukonaii Akosnesuy

353900, HoBopoccuiick, ya. Mobeasl, 4. 16 b
T./¢.: (8617) 61-18-05, 61-38-44

E-mail: ugmor@nvrsk.ru

FEDERATION
OF TRADE UNIONS OF WORKERS
OF MARINE TRANSPORT

Chairman SUKHORUKOV Yuri
Moscow, Bolshoi Koptevsky passage, 6, 4th floor
T. (495) 229-91-19, f. (495) 234-43-68

FPMT AFFILIATES

SEAFARER'S UNION OF RUSSIA (RPSM)

The chairman SUKHORUKOV Yuri

Moscow, Bolshoi Koptevsky passage, 6, 4th floor

T. (499) 229-91-19, f. (495) 234-43-68. E-mail: union@sur.ru

RUSSIAN WORKERS UNION MARITIME TRANSPORT
(RPRMT)

Chairman of the Central Council of the trade union
SIROTYUK Valentin

109004, Moscow, Zemlyanoy Val, d. 64, p. 2, p. 324
T./f.: (495) 915-80-58

RUSSIAN DOCKERS UNION

The chairman KOLYADINTSEV Maksim

198035, St. Petersburg, st. Dvinskaya, d. 11, of. 2
T./f.: (812) 490-97-74, mob.: (911) 966-12-56

E-mail: ktprim@mail.ru

MURMANSK TRAWL FLEET TERRITORIALTRADE UNION
ORGANIZATION

The chairman PARSHEV Pavel

183038, Murmansk, ul. Schmidt, d. 43

T./f.: (8152) 28-81-51

E-mail: pav7222@yandex.ru

PROFESSIONAL UNION OF MARITIME TRANSPORT
WORKERS OF THE REPUBLIC OF CRIMEA

The chairman CHERNENKO Irina

298312, Republic of Crimea, Kerch, st. Kirova, 28
T./f.: (365 61) 6-00-05, (365 61) 3-93-05

E-mail: irinachernenko@mail.ru

ARCTIC REGIONAL (TERRITORIAL) ORGANIZATION
Chairman of the board KLINDUKHOV Petr
Murmansk, Flotsky pr-d, d. 3, apt. 2.

T./f.: (8152) 42-28-60, 42-28-15

Email: arorpsm@gmail.com

NORTHERN REGIONAL ORGANIZATION

Chairman of the board

KRASNOSHTAN Alexander

163061, Arkhangelsk, Lomonosov Ave., 58, building. 1 p. 1
T./f.: (8182) 63-72-60

ST. PETERSBURG REGIONAL (TERRITORIAL)
ORGANIZATION

Chairman of the board SUKHORUKOV Yuri

St. Petersburg, st. Dvinskaya, 10/2, 7th fl.

T./f.: (812) 714-95-65

E-mail: petersburg@sur.ru

INTERREGIONAL PROFESSIONAL UNION OF PILOTS
The chairman

KABANOV Vladimir

St. Petersburg, st. Dvinskaya, 10, cor. 2, of. 10-N, lit. A
T./f.:(812) 380-70-52, mob .: (911) 947-03-37

E-mail: unionpilots@mail.ru

NORTH CASPIAN REGIONAL ORGANIZATION
Chairman of the board

DROBAKHIN Nikolay

Astrakhan, st. Krasnova, b. 31

T./f.: (8512) 58-55-97

YUGMORE TERRITORIAL ASSOCIATION OF TRADE
UNION ORGANIZATIONS SOUTH OF RUSSIA
Chairman of the Coordinating Council

POPOV Nikolay

353900, Novorossiysk, st. Victory, 16 B

T./f.: (8617) 61-18-05, 61-38-44

E-mail: ugmor@nvrsk.ru

@

ITF B POCCUN

ITF koopauHaTop

®ULLOB Cepreit AnTepoBuy

198035, CaHKT-lMeTepbypr,

yA. BuHckasn, 4. 10/2, 7-i at., o¢. 725
T./b.: (812) 718-63-80,

Mob6.: 47 911 096 93 83

E-mail: fishov_sergey@itf.org.uk

ITF uHcnekTop

OCUYAHCKUM MeTp MBaHOBMY
690019, BnagmBocToK,

yn. CTpenbHuKoBa, 4. 3A

T./d.: (4232) 512-485, m06.: +7 914 790 6485
E-mail: osichansky _petr@itf.org.uk

ITF uHcnekTop

AHAHbWHA Onbra ®epoposHa
353900, HoBopoccwiick,

Hab. um. agmupana CepebpskoBa,
4. 15/2, MeskayHapoAHbIN LLeHTp
MopsaKoB, 0. 32, 3 3T,

T./b.: +7 (8617) 612-556,

Mo6.: +7 988 762 12 32

E-mail: ananina_olga@itf.org.uk

ITF nHCcneKkTop

MAMOHTOB Bagum Bnagmmuposuy
236039, KanuHuHrpag,

yn. CepnyxoBckas, 4. 30, 0. 1

T./¢.: (4012) 65-63-72, 65-68-40,
Mo6.: +7 906 238 68 58

E-mail: mamontov_vadim@itf.org.uk

ITF UHcnekTop

MABJ10B Kupunn Uropesuny

198035, CaHKT-lMeTepbypr,

yn. ABuHcKasn, 4. 10/2, 7-i at., 0. 725
T./d.: (812) 718-63-80, M06.: +7 911 929 04 26
E-mail: pavlov_kirill@itf.org.uk

ITF IN RUSSIA

ITF Coordinator Sergey Fishov (Mr.)
10/2 Dvinskaya St., office 725 (7th fl.),
St.Petersburg, 198035, Russia
P./f.:+7812718-63-80, mob.: +7 911 096 9383
E-mail: fishov_sergey@itf.org.uk

ITF Inspector Petr Osichansky (Mr.)

3A Strelnikova St., Vladivostok,

690019, Russia

P/f:+7 4232 512 485, mob.: +7 914 790 64 85
E-mail: osichansky_petr@itf.org.uk

ITF Inspector Kirill Pavlov (Mr.)

10/2 Dvinskaya St., office 725,
St.Petersburg, 198035, Russia

P./f.:+7 812 718 6380, mob.: +7 911 929 0426
E-mail: pavlov_kirill@itf.org.uk

ITF Inspector Vadim Mamontov (Mr.)
30 Serpuhovskaya St., office 1,
Kaliningrad, 236039, Russia

P.: +7 (4012) 65-68-40,

f.: 47 (4012) 65-63-72,

mob.: +7 906 238 6858

E-mail: mamontov_vadim@itf.org.uk

ITF Inspector Olga Ananina (Ms.)
15 Admiral Serebryakov’s
Embankment, office 32 (3rd floor),
International Seafarers’ Center,
Novorossyisk, 353900, Russia

P./ f.: 47 8617 612 556,

mob.: +7 988 762 1232

E-mail: ananina_olga@itf.org.uk



ATOMHbIU
PEKOPACMEH

AtoMoxoa «Banrau», npuHaanexawmnn ®ryr «<Atompnor»,

Mo rnpaBy MOXHO CUMTaTb a6CONMIOTHLIM PEKOPACMEHOM Cpeaun
OEeNCTBYIOWMX CyAOB OTEUYECTBEHHOr 0 1€A0K0NbHOro GpnoTa.
Ha ero cueTy HECKOMIbKO AOCTUXEHWUI, AOCTONHbIX KHUMM
lMHHeca. MocneaHni us HUX «Banrau» yctaHosun 15 espans
2021roana, nponas Bo nbaax 1 MAH MOpckux Munb. 3a 31roa
pa6oTbl B nepecueTe Ha CyxonyTHoe u3aMepeHue 31o - 1 MiH

853 TbiCAAUN KUIOMETPOB.

«Baiirau» 3anoxunm
Ha Bepdu «XonbcTpem
Xuctanaxtn» B XeNbCUHKM
(duHNAHAMA) B anpene 1987
rofa, a yepes Aga roga oToyK-
cupoBaH B CCCP pn1s LOCTPOMKK
Ha NeHUHrpaackom bantuiickom
CYAOCTPOUTENBHOM 3aBOAE M.
Cepro OppkoHuKMAaze. 3aecb
NPOU3BENU MOHTAX A4EPHOM
3HepreTMYecKon yCTaHOBKM
Ha ocHoBe peakTopa KNT-40M.

Ero gnvHa coctaBnset
151,8 meTpa; WHpUHa —
29,2 meTpa; BbicoTa bopTa —
15,2 meTpa; BogOM3MeLLeHNe —
21 TbicAYA TOHH; MOLLHOCTb
TNIaBHOM yCTaHOBKM — 50 Tbicay
NIOWAAMHBIX CUA; CKOPOCTb X043
Ha yuncTol Boge — 18,5 y3/108B.
MoLwHOCTb No3BoAAET CyaHy
npeofonesatb nes, TONLMHOM
B 2 METPa CO CKOPOCTbIO 2 y3na.
OTanymnTenbHan yepTa JaHHOIO
NpOeKTa 1IeA,0KON0B — YMEHb-
LeHHanA 0caKa, paspellatoLLan
obcykMBaTh Cyaa, creaytolme
no CeBepHOMY MOPCKOMY MyTu

C 3aX0ZlOM B YCTbsl CUBUPCKUX PEK.

Atomoxog 6bin BBEAEH
B 3KCMAyaTaumio 25 niona
1990 roga. C aToro momeHTa
«Baltray» nposen Bo nbaax
60onee 2700 TOProBbIX CyA0B
1 Kopabneit BM®, BbinonHuA
OrPOMHOE KOJIMYECTBO MOPTOBbIX
onepauuii No NocTaHoBKe CyA0B

K Npuyanam noptos [yanHKa,
[JmKkcoH, CabetTa, conpoBo-
®AaeHuto GaoTa B npunae pexku
EHuceit.

3HaKoBOW MOXKHO Ha3BaTb
n BecHy 2020 roga — Korga
aTOMOXOA, COBMECTHO C aTOMHbIM
negokonom «50 net NMobegpi»
OCYLLECTBUA CacaTeNbHyo
onepaumio No BbiBOAY W30 /1bA0B
Kapckoro mops aBapuiHoro
Tensoxoaa «Bap3ayra». Y cygHa,
HaxoamsLueroca 8 6asnacre,
BbILLA U3 CTPOA BUHTO-
pyneBas KonoHKa Azipod. Tak,
«Baiirau» NponoXun nesosbli
KaHan K TaHKepy C NOMyTHbIM
NPOMEPOM FNY6UH, 4TOBbI
Ha MEe/IKOBOAbE aTOMOXOZ,

«50 net Nobeapbl» cmor 6e30-
NacHo NoJoMTH K cyaHy. 3aTem
cyZa NPUCTYNWUAMN K aBapuiiHoM
BYKCMpPOBKe TaHKepa. Jleaokon
«Baltrau» NpoKknagpiBan KaHan,
atomoxog, «50 net Mobeapi»
Ha ByKcupe BeN aBapuiiHbIv
«Bap3yra».

ATOMHbI NefOKON HEOAHO-
KPpaTHO y4acTBOBa B INKBU-
AaUMK Ype3BbIYaNHbIX CUTyaLMi
B aPKTUYECKMX MOCENEHMAX,
3BaKyMpOBa NOCTPALABLUMX,
focTtaenan Heobxoavmoe obopy-
[l0BaHWe U NepcoHan ans ycrpa-
HeHUA NOCNeACTBUN aBapUi,
TONAMBO Ha YYKOTKY U BbINOHAN
Apyrue BaskHble paGoTbl. K

NETEHAA
LEGEND

The Vaigach nuclear-powered icebreaker owned by

FSUE Atomflot can rightfully be considered the absolute
record holder among the operating vessels of the Russian
icebreaker fleet. It has several achievements worthy

of the Guinness Book. The last of them was on 15 February
2021 when Vaygach had traveled 1 million nautical miles
inthe ice. For 31 years of work, this is 1 million 853,000
kilometers in terms of land measurement.

The nuclear-powered
icebreaker Vaigach was
laid down at the Holstrem
Histalahti shipyard in Helsinki,
Finland, in April 1987,
and two years later it was
towed to the USSR for to be
completed by the Leningrad
Baltic Shipyard named after
Sergo Ordzhonikidze. Here,

a nuclear power plant based
on the KLT-40M reactor was
installed.

As for the characteristics,
its length is 151.8 meters;
width is 29.2 meters;
depth is 15.2 meters;
displacement is 21,000 tons;
the power of the main unit
is 50,000 horsepower; speed
in clear water is 18.5 knots.

In addition, the power allows
the vessel to break 2 meters

of ice at a speed of 2 knots.

This icebreaker project

features a reduced draft
allowing servicing ships sailing
the Northern Sea Route and
calling at the mouths of Siberian
rivers.

The nuclear powered ship
was commissioned on 25 July
1990. Since that moment,
Vaigach has lead through the ice
more than 2,700 mercahnt
vessells and Naval ships carried
out a huge number of port

operations as mooring ships
to the berths in the ports
of Dudinka, Dikson, Sabetta, and
escorting the fleet in the fast ice
of the Yenisei River.

The spring of 2020 can
also be called a landmark:
the nuclear-powered ship
together with the nuclear
icebreaker 50 Let Pobedy carried
out a rescue operation to remove
the emergency motor ship
Varzuga from the ice of the Kara
Sea. The ballasted vessel had
the Azipod steerable thruster
out of order. So, Vaygach laid an
ice channel to the tanker taking
soundings so that the nuclear-
powered ship 50 Let Pobedy
could safely approach the ship
in shallow waters. Then the ships
started emergency towing
of the tanker. The icebreaker
Vaigach was laying a channel,
the nuclear-powered icebreaker
50 Let Pobedy was towing
the damaged Varzuga.

The nuclear icebreaker
has repeatedly participated
in emergency response
operations in Arctic settlements,
evacuated victims, delivered
the necessary equipment
and personnel to eliminate
the consequences of accidents,
fuel to Chukotka and carried out
other important work.
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